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We did our b11t to avoid thi1 strike. 
' . ' ~h• Telephone Company i1. endeavoring to carry 01ut its re1pon1ibilitie1 to employ••• and cu1tomer1 alike. 
It takes both to keep o business going. 

• During the 1trike1 most local calls· will-·. be handled as usual. 
We will do our best to handle as .many Long D~stant cctll~ as possible. . . 
We will continue to do everything we can to ~•ttle the •~rike. 

• • Here Are Two l~portilnt.lssues of tl,e Strike:· 
• I 1. WAGES 2. NATIONAL BARGAININ.G 

' I • I The Unions demand that bargaining be done. • on a national basis f 01" the entire Bell S}"stem. The Unions demand a ge11eral in,cr~ase of $12 , Jle~ week for every emp~9Yje, Pl.¥~·:.otlt~~· w.age • ~ adJustments. •• _ ·~~;, .. ~1,, • .. :it _ 
. . HP.re i~' 1Dhat--_,1,.e U1iion11!'. d~m·· ,.. ,~. ·mean. ' •• • ' .• i, 

• l • • ' •" . . _ ij .... ·• ,. , \ ~ t' , ' ', ..• Increases to employees ranging from $12 to $31 per week. $10,341,000 annual increase in the cost of pro­vidi11g telephone service in· Washington. • ' 

'. •·. 
' . ·l.-· 

This a1nounts t(> an average of $5.08 per month • for each subscriber we serve-or $2.28 per month per telepho11e. It is .1 ti111(~s tl1e total e,tr11ings of. the Com­pany in 1946. 
ll1>1•r is tJ,,, C,11111111,iy'" 110,ition .. 
Employees should be-a11d are-well paid. Wage adjustments in the last 6. years represent a ij5~f increase in basic wages. 1.~elephone wages sh(>Uld compare favoral1]y with wages paicl by otl1er businesse~ in this ·coi11n1unity for W<>rk r,equiri11g similar skill and .. train'ing. To make sure they ,do, we are con­tinually comparing telephone wages with other wages in the con1munity. Based on these comparisons, we can find no justification for incre,ases in telephone wage · rates. 

H e,·e i .. , ,,,,,,,,,. this iv,,,ild mea,i. 
A few . ,~Iected rep~~sentatives of the Tele-• • phone Companies and the Unions would bargain the wage rates to be paid employees located in thousan·ds of towns and cities throughout the United • States. The Unions wa11t the concentr.ation .of power that would come :from a national Union. National telepl1011e bargaining would give-the Unions 11ation-wide power over such an essen­tial public service as the telephone-but without regulation. 

.. 1IP.re i .. • tlie Co1npt11iy's JJosiiio11. 
The Telepho~e Com~any believes that tele­phone wages, like telephone rates, should be settled locally. The major portion of the service we furnish is 1(>cal in·nature. The rates you pay for this service are regulated by the Public Utilities ·Commission. In the past, this Company has always bar­g·ained and made contracts locally with repre~· sentatives of the local Unions. The Company and the rep1~esentatives of these Unions are familiar with Washington conditions and they are i,i the best position to n1egotiate contracts to meet conditions in this community. 

• 
1 Her.e Is. fl,'fl,a-t Tl1e Compan,g ·,Has Offered 

\\' e ha,,e off,ererl to renew with the lJnions our liberal .. contracts, which would continue in effect ALL EXIST-· ING WA.GE and WORKING CONDITIONS, including SENIORITY and PROGRESSION INCREASES, for 3 or 6 months or longer. At the end of the renewal _period new contracts would be negotiated in the light of the· • • then existing conditions. THIS OFFER STILL ST ANDS. 
\' 

' ~ V./ e have offered to arbitrate Ideally our basic wage rates. We believe our wage.s are fair. The Unions disagree. THEN, WHY NOT PUT IT UP TO AN IMPARTIAL BOARD,OF ARBITRATORS? If they decide that higher wages are warranted, the Company will abide by the decision. Could anything be fairer? 
THIS OFFER STILL STANDS. 

The acceptance ,of either proposal would have averted this strike and even no_" wquld stop it immediately. , .. • 
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