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Walter R. Schaar, newly
elected chair1nan of the NFfW
Plant Panel, also heads up his
home union, the Federation of
Telephone Employees of Michigan.
l\'lr. Schaar's service as an
officer in his union goes hack
to 1941 when he became a
local steward.
After having
held several offices at various
levels of organization
in the
Michigan Plaut Union he became president of it last fall.
Organizing and settlement
of grievances occupied a good
part of his earlier union career.
Other officers of his home
union rate him as a first class
negotiator since he became responsible for that work as head
of the union.
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Vets Will Need Labor Unions, Too

ticians, social philosophers, radio commentators and others are licking their
chops and drooling as they think of what the
returning veteran is going to do to Organized
Labor.

At the end of this war the veterans will
constitute a tremendously large pressure bloc,
second only in size' to the labor bloc. The
effectiveness of this group, for good or bad,
is almost unlimited.
And that is the main
reason why reactionary politicians are laying
plans to turn it against labor.

And just in case he doesn't happen to think
of it himself, proposals for deliberately set-,
ting the • veteran against labor are floating
around Washington.
One of _these ideas is
that the returning
veterans be allowed to
work anywhere, regardless of union contracts,
seniority, shop status agreements, or initiation fees.

The period following the First World War
witnessed some disgraceful situations where
veterans organizations allowed themselves to
be used as tools to further the interests of
political demagogues and reactionary
business leaders. That can happen again if the
veterans are not careful.

ANY OF America's second string poli-

M

These proposals are hard to oppose. On the
surface they seem fair, they have to do with
giving jobs to our fighting men, and they take
advantage of our national emotion of gratitude. Unions opposing them run the risk of
being misunderstood
by the veteran. Yet he
is the very man the union is trying to help by
maintaining
the strength of the one organization which has a continuing interest in him
when he ceases to be a veteran; takes off his
uniform, and again becomes what he was before the war, an American worker.
It is the difficulty of opposing these unionbusting measures that makes them so useful to
their proponents.
Their sponsors make no
secret that they look forward to (and welcome) a veteran-labor brawl. They look for
a decline in the strength of organized labor on
the return of the veteran. They do not regret
this as an incidental part of their program;
on the contrary, they welcome it. One might
almost say that is the main idea.
One point to be made in connection with
these proposals is that they have the effect of
fomenting class war and a division in the
ranks of workingmen.

What the veteran should remember is that
"Job Plans" proposed to give him rights and
privileges greater than those of civilians will,
upon close examination, prove to be schemes
to use the veteran to help weaken organized
labor.
What the veteran should also remember is
that the past record of the sponsors of these
measures shows them to have been not so
much interested in helping the veteran (or
anyone else for that matter) but to have been
primarily interested in retarding the march
of the Common Man toward a better, more
secure world. The progress of the labor movement is part of that march.
•
Veterans must realize that most of them are
common, ordinary men and women like their
fellow workers back home. When they return
they too will be workers again. They will
take their places beside their brothers and
sisters of the working class and it is then that
they will need their labor unions to help them.

.

When that time comes, the veterans will
benefit from a sturdy labor movement fully
as much as the rest of us.
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Work

Continues
Tenth AssemblyMandate to Organize
Balance of Industry Is Under Way

Drive Concentrated at Point
Breeze, Mountain States,
and on West Coast

ORGANIZING WORK of the NFTW
at the present time is concentrated
on three major projects: consolidation of the 17 West Coast unions into
one organization, Mountain States
Traffic, and organization of the Point
Breeze plant of the Western Electric
Company.
Pacific Coast organizing is under
the direction of J. J. Schacht, special NFTW representative, who has
been in the west coast territory for
a number of months.
Mountain
States Traffic organizing has been
going on for some time under the direction of Dave Wyckoff, President
of the Mountain States Federation,
assisted from time to time by various
special representatives
from the
NFTW.
As this issue goes to press, Mrs,
Anne C. Benscoter, NFTW Executive Board Member, and Nancy
Franks,
Southwestern
Telephone
Workers Union, are in Mountain
States territory, helping out with the
organizing work prior to an NLRB
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certification election, scheduled for election. Since then, they have used
the time to good advantage by tryAugust 8.
ing to confuse the workers and make
Organizing at the Point Breeze
Western Electric plant began in them believe that the CI0 is the
one union which can do a job for
September of 1944 under the supervision of C. W. Werkau, NFTW Secthem.
The fact that these same workers,
retary-Treasurer,
and directed by J.
whose interests the CI0 professes to
Bechtal, President of the Maryland
Plant union. Mr. Bechtel carried on , regard, must wait for a contract
the work until last March, when it until an election is held, means nothwas assigned to W. H. Petrey, of the ing to the CIO. It is during this
period when workers are faced with
National Association of Telephone
cutbacks,
shortened
work-weeks,
Equipment Workers, who has car• downgrading and layoffs that they
ried the work on since then.
The Point Breeze organizing is a most need a union to reperesent
them, and a union which will really
three-cornered
battle between the
do just that, not a union which will
United Electrical and Machine Workjockey for position in complete disers of America (CIO), the Internaregard for the interest of the worktional Brotherhood
of Electrical
ers in the plant.
Workers (AFL), and the NFTW.
During the Point Breeze organizing
Originally the AFL group in the
the NFTW has been distributing a
field was the Machinists organization, but later they turned over the twice-weekly magazine at the plant
gates. NFTW affiliates have aided
work to the IBEW.
in the distribution of these papers
It is expected that a certification
and other literature.
Particular
election will be held in the next
couple of months at Point Breeze and credit goes to the members of Maryland Traffic, a group of whose memthe Telephone Equipment Workers,
NFTW union in the field, has an bers regularly got up at five o'clock
in the morning twice a week to disexcellent chance of winning it.
tribute literature at the plant gates.
At a conference with NLRB repThe Telephone Equipment Workresentatives last May, the AFL and
the NFTW were willing to consent to ers has a sizeable group of very
an election, but the CIO refused to active members working in the plant.
agree. Apparently they were not yet It is this group of people who want
no part of the AFL or CI0 who are
ready for the contest and felt that
they stood to gain by stalling the
most helpful in the organizing drive.
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Wagner Labor Relations Act
Celebrates Tenth Birthday
Administrationof Law Under Attack by Independentsas
Legislation to Modify It Is Introduced Into Congress

THE NATIONAL Labor Relations
NLRB'S TEN YEAR RECORD
Act, often called organized labor's
"Magna Carta", celebrated its tenth
Handled over 74,000 cases.
birthday last month as NLRB offiIssued more than 11,000 forcials reviewed what some observers
mal decisions.
agree may well have been the ten
Disestablished more than 2,most hectic years in the history of
000 company unions.
any governmental agency.
Reinstated
about
300,000
During its life, the NLRA, called
workers, more than 30,000 of
the Wagner Act after its sponsor,
them with back pay.
Senator Wagner of New York, has
About $9,000,000 was awardhad to fight a constant battle against
ed in back pay.
attacks of unscrupulous
business'
Held about 24,000 certificainterests who saw danger to themtion elections, involving 7,250,selves in any legislation that pro000 workers.
tected labor's right to set up unions.
The CIO came into being at about --L--=--------------'
the same time the act was approved } all, m~IDgwe their very forby Congress and signed by the Presi-l mation tQ....it But they do have a
dent and the law was one of the, quarrel with the w~ometimes
major factors in the phenomenal
adminTstered. The AFL and the CIO
growth of the CIO. The Wagner Act haveoften used tlre Act for no other
must be given credit for much of purpose but to-further the organizing
the partial revitalization and growth
aim~
union. Charges
in membership of the AFL. Both of• of "company domination" and "sucthese branches of the labor movecessorship" have been filed with the
ment have benefitted greatly from NLRB, often for the sole purpose
the guarantees of freedom in selfof hamstringing
an Independent
organization contained in the Act.
which in interfering with an organThe Independent
branch of the izing drive of the AFL or CIO union.
labor movement
has been both
The rights of workers to self-orbenefitted and handicapped. There
ganization have been cynically and
were practically no Independents
callously disregarded. The fact that
worthy of the name prior to enactthese workers were the ones to
ment of the NLRA, practically all of suffer when bargaining had to be
their growth dating from that time. deferred while the union fought an
Most of the unions in the telephone
organizing battle meant nothing to
industry either came into being after the AFL and CIO.
this time, or broke their "company
This occurred in the Southern
union" shackles and became bonaFederation case where the negotiafide labor organizations. The NFTW tion of a contract for the workers
came into being· shortly thereafter
was held up by the futile interference
and telephone unionists had their
of the International Brotherhood of
own national
labor organization,
Electrical Workers (AFL). It is hapfunctioning as an integral part of the pening now in the case of the Kearny
labor movement.
union where the NFTW affiliate is
0ona-fide
Independents
have no forced to defend itself against phony
( q~
the Wagner Act. After
charges filed by the United Electrical
4

and Machine Workers (CIO) whose
only interest is to break up the
Kearny union so that UE can get the
workers at this Western Electric
Plant. In this case the CIO union
has gone so far as to help the company in fighting a recent threatened
strike of the members of the Kearny
union.
- To repeat, no legitimate union has
any quarrel with the Wagner Act.
Likewise, there is no quarrel when
the NLRB orders the disestablishment of a company union. But when
the NLRB allows itself to be used as
a tool to further the interests of one
legitimate union against another, the
agency is headed for trouble. If that
is what they are looking for they
have come to the right place when
they came to the NFTW.

INDUSTRY PROFITS
AT ALL-TIME HIGH
AMERICAN industry operated during wartime at a profit rate unprecedented in American history, it was
disclosed last month in reports issued
by the OPA.
The reports showed that:
The fact that government
has
assumed many of the risks which
private industry normally assumes
( construction of buildings and other
heavy capital investment) is one of
the most vital factors in industry's
,):iighly profitable wai:time operation.
"American industry made far more
profit during the war than in peace,"
the report states. On a conservative
basis "earnings remaining after taxes
were 50 per cent higher in 1942 than
in the pre-war period."
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Super-Seniority for Veterans
Presents Problem for Unions
Short-Sighted Reactionaries Hope Situation
Will Cause Rift Between Laborand Veterans

THEQUESTION of seniority versus "super-seniority"
for returning
veterans becomes more pressing as
veterans
return
in greater
and
greater
numbers;
and cutbacks,
actual and impending, tend to complicate the situation still further.
Certain short-sighted
leaders of
veterans'
organizations,
a few
trouble - seeking employers, and
Major General Lewis Hershey, selective service head, are adding to the
confusion with their interpretations
of seniority and veterans' rights.
Here's how the situation works
out:
EXAMPLE NO. 1
GI Joe or Jane, with two years in
the army, returns to the Blank Telephone Company where he or she had
been employed one year before going
into the army. This totals three
years so the vet replaced John or
Mary Civilian with two and onehalf years service.
In this situation there is universal
agreement
b e t w e e n employers,
unions, vet organizations and selective service. A vet can replace any
worker whose service with the employer is less than the total of the
vet's service with the employer plus
his or her military service.
EXAMPLE NO. 2
GI Joe or Jane, discharged from
the army after two years service,
goes to work for the Blank Telephone Company where he or she had
never worked before. A few months
later the company reduces its force.
John or Mary Civilian, who has
worked for the company for two
years, is laid off, displaced by GI
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Joe or Jane. In this case the veteran
has no legal right to the job under
the Selective Service Act, but many
unions have given him or her the
right by contract with the employer,
adding his military service to his
company service, even though he or
she had never worked for the employer before entering the army.

EXAMPLE NO. 3
GI Joe or Jane, with two years
military service, returns to the Blank
Telephone Company where he or
she had been employed for a year
before entering the army. A few
months later the company reduces its
force. John or Mary Civilian, employed by the company for six years,
is laid off under the "super-seniority" interpretation of the Selective
Service Act.
It is at this point that most unions,
and many employers, begin to object.
The American Legion and some of
the other vete1·ans' organizations
support this kind of "super-seniority" which says that the veteran is
absolutely entitled to his old job
back regardless of the service of the
worker he displaces. Even if the
worker had twenty years or more of
service, and even if he was a veteran
of the First World War, he could
still be displaced by a relatively
short-serviced veteran of World War

II.
This unrealistic interpretation
is
opposed also by the U. S. Department
of Labor which feels that General
Hershey is stretching the meaning
and intent of the Selective Service
Act when he insists upon superseniority.
The validity of this interpretation
of selective service will be deter-

mined by a case now pending in the
New York courts. Meanwhile everybody concerned is keeping his fingers
crossed.
The case against super-seniority
has been well stated by Professor
Herman A. Gray, an arbitrator for
the American Arbitration Association. He said:
"To give to the veteran seniority
standing ahead of all others would
entail a serious economic and social
upheaval. The older workers, carrying family responsibilities
which
come with Jiaturing years, would
find themselves displaced, despite
their long service in industry, by the
younger men who, as a rule, have
only themselves to care for.
"Established industrial organizations would be disrupted and thrown
into confusion. Trained and proved
workers would have to be dropped,
their places to be taken by men of
relatively
small experience,
with
skills as yet not fully developed."

VETS SHOULD GO SLOW
Veterans and their organizations
would be well advised to go slow in
insisting on super-seniority.
Reactionaries in and out of Congress
hope that the situation will bring
about a rift between labor and the
veterans. These individuals will seize
on anything to help bring it about.
The only real solution to this problem lies, not in deciding on which
group, veteran or civilian, shall have
the jobs, but in providing a high national wage level, business expansion, and full employment. If that
is done, there will be no need to
decide between whether a veteran or
a civilian shall have a job; both of
them will be working.
5
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EDITORIALS
Strikes Are On the Increase
WLB Worried Over Growing Discontent With Wage Controls

TOP UNION officials in the AFL and the CIO are finding it increasingly difficult to hold their members to the
no-strike pledge. Members feel that they had little
part in making the no-strike decision and therefore have
no need to respect it.
Strikes are growing and reflect the workers' growing
discontent with the inability of their leaders to help
them bridge the rapidly widening gap between income
and cost-of-living. Thus the War Labor Board's enforcement worries are growing.
More plants and othl;!r strike-bound properties have
been seized, but the government is having none too easy
a time in the role of strikebreaker.
The recent seizure
of the Chicago trucking systems failed to awe workers
into returning to work and it was necessary to call out
the troops to man the trucks before shipping began
to move. Despite the threat of induction into the army
and appeals from their leaders and the government,
strikers were slow to return to work.
There have been enough strikes of longer-than-usual
duration to cause concern among Government officials.
There is a feeling that more trouble lies ahead and
WLB officials have lately used more drastic measures
to force workers to return to work.
The Board is taking a new and tougher approach to
the strike problem. It now is willing to deprive a union
of its closed-shop contract, thus opening the way for an
employer to break a strike by hiring workers in •the
open market to replace the striking employees. That
step was taken recently in New York where the Newspaper and Mail Deliverers' Union had defied a WLB
back-to-work
order.
In this, the most drastic action yet taken, the Board
even set aside its own order extending the terms and
conditions of an expired contract. Less important benefits had been taken away from striking unions in the
past, but this was the first time the Board had used its
contract extension policy against a defiant union.
The effect of such drastic action by the WLB can
result in the smashing of a union and opening the door
for another union to come in and sign a contract with
the employer, and it is an invitation to an employer to
6

fire those employees who refuse to return to their
jobs.
The Board is getting tough in order to maintain its
prestige·. But this new toughness is not likely to become a substitute in all cases for Government seizure
of strike-bound
plants. Seizure is likely to continue
in big plants, and withdrawal of contract privileges in
the small ones.
•
Meanwhile, there is reason to believe that Government
agencies are moving in the direction of allowing some
easing of wage controls. While not too spectacular as
yet, these steps do mark a beginning.
There is evidence that public members of the Board
are willing to accept organized labor's suggestion that
employers and unions be allowed to return to collective
bargaining on wages without WLB approval, so long as
these rates involve no price rise in the product.
In cases where unions and employers could not agree,
the WLB would need new power to adjust wages beyond
the Little Steel formula.
In addition to actual plans of the WLB, there is some
hope of relief from Congress. A move designed to bring
minimum wages up to 65 cents an hour is gaining
headway.
Legislation under consideration would require the
WLB to consider as substandard any wages below that
amount. The bill has the approval of a five-man Senate
Labor subcommittee, headed by Senator Pepper (Dem.).
of Florida. WLB now considers wages below 55 cents
an hour substandard.
The move for higher minimum
wages has already got the Independent Telephone Companies jittery, and they were bad enough when the 55
cent minimum was established.
Raising minimum wages will benefit not only those
groups of workers at or below these figures but will
tend to raise the wages of everybody all the way up
the line.
All in all, the outlook for improvement in the wage
situation is much more promising than it has been in
a long time. The next few months should see some
relaxation in the wage freeze and some wage increases
for most groups of workers.
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Women's Wages in the Bell System
Industry Fights Losing Battle to Preserve Mal~-Female
SLOWLY BUT surely the Bell system is being forced
to modify its traditional policy of low pay for women
workers.
This is not to mea;;· that the battle is won and the Bell
System is ready to give up and accept the principle
of decent pay. No, far from it. The battle for decent
wages for women in the Bell System is hardly half
over, and the industry can be expected to continue to
fight a bitter, even though a losing battle.
Some of the most significant gains made recently in
the industry have been among the operators.
But,
even so, it is among this group where the greatest
amount of work is still to be done. Traffic wages
shoul:i be higher than they are, even when the series
of wage increases now being directed by the National
Telephone Commission are counted.
It is perhaps in Traffic that the toughest job remains
to he done. It is here that wages have been low and
it is here that the industry can be expected to put up
the stiffest fight to keep them low. Long ingrained
habits among Bell System management people and the
fact that every time the operators win a dollar-a-week
raise it costs the .System many millions of dollars in
hard, cold cash makes it easy to understand
why
industry management is beginning to squirm.
Paradoxically, though, it is this same group of Traffic
workers which represents the most vital groups within
the industry. When it comes to strategic bargaining
position, the operators have it, a fact that has been
demonstrated on several occasions recently, much to the
dismay of Bell System management.
In addition to its policy of paying women workers
much less than men, the Bell System also has had the
policy of gradually reassigning work done by men to
women workers; at lower rates of pay, of course. No
one should hold their hands up in horror at this. It is
a natural function of management to get a job done
as cheaply as possible, if they can get away with it.
But it is a natural function of un:ons to prevent them
from getting away with it.
This replacement of men with women took place more
in Plant than in other departments and here's how it
would work.
•
Part of the work, say of a plant assigner of a plant
recorder, would be turned over to women. At first it
would be the less intricate detail which would be so
assigned, but gradually more and more parts of the
job would be done by the women. The man's part of
it would be gradually nibbled away at until there was
not much left of it. The end result of this practice
was that the companies got a job done for about half the
amount they had paid before.
These things were easier before the organizing of
the industry began. In those merry days of no unions
and no contracts and hazy job titles and definitions it
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Differentials

was much easier to gradually ease a man out of his
job and give it to a woman. There would have been
little complaint at this if the woman had been paid the
same wages as the man, but she wasn't. The sole reason
for making the change was to save money.
About three or four years ago the word apparently
went out from 195 Broadway to speed up this process
and replace more men with women. Apparently the
companies were not saving money fast enough to suit
the A T & T Co. The heat was put on and the only
thing that stopped it was the unions in the industry.
Most of the unions fought against this insidious
deterioration of wage standards and those who fought
hardest stopped it dead in its tracks. In some cases
management was forced to pay women the same wages
as men, an unheard of thing in the Bell System.
A single example will suffice to illustrate the extent
of the companies scheming in this situation and how it
was thwarted by the union involved.
About three years ago the management representative of a Bell System company proposed to the union
that a certain Plant department job, plant recording,
be henceforth considered a "woman's job" and be paid at
the rate of S35.00 a week instead of the $57.50 a week
received by the men in the job. These men would be
moved to other work, according to the company's
proposal.
The company suggested that a contract covering the
new classification be entered into. Management was so
certain that the union would agree to the change that
they jumped the gun and assigned several women to
the work.
But much to the amazement of management, the
union refused to hold still for this clever bit of backhanded wage cutting. They insisted that the company
abide by the existing contract which made no sex distinctions regarding jobs, and forced the company to pay
the women at the same rate as the men.
Today, three years later, the schedule for this job
has brought some of the first girls assigned to the work
up close to the maximum for the job, at present $61.50 a
week. The company has, from time to time, assigned
additional girls to this work and, as time goes on, they
too will reach the maximum. The job is becoming
"women's work" but without harmful deterioration in
wage standards.
By now the principle of "equal pay for equal work"
has become much more firmly established than it was
a few years ago. The National Telephone Commission,
like other government agencies, accepts the principle
and applies it when making decisions. It is up to the
unions in the industry to search out and correct any
remaining instances of sex discrimination.
In that job
they will have the help and sympathy of all rightthinking people.
7
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THE HATCH-BURTON-BALL
BILL which was filed the telephone workers. At the present time it does not
in the Senate on June 30, 1945 has been a source of a appear that the bill has much of a chance to pass. From
good deal of controversy in Washington during the a conversation had with Secretary of Labor Schwellenbach, it has been ascertained that the Secretary is
past weeks. It has been bruited about in the newspapers
going ahead with the plans for the reorganization of the
and on the radio. Several representatives of the AmeriDepartment of Labor without taking into consideration
can Federation of Labor and Congress
the terms of the Hatch-Burton-Ball
Bill. Secretary
of Industrial Organizations have written
Schwellenbach told National Federation of Telephone
articles for the newspapers in opposition
to the bill. Senator Morse of Oregon has Workers' representatives that he did not intend even to
read the bill until after the first of September. It must
stated that the bill "was slanted from
the employers' point of view." An be remembered that even though the bill should not
interesting discussion about the bill took pass in its entirety, there are some features which Congress may see fit to enact for particular situations.
place over the radio and was engaged
From the discussions held thus far it would appear
in by Senator Ball of Minnesota and
Donald Rich berg, speaking in behalf of that workers in the utilities industry will have to keep
particularly alert lest some special measure unfavorable
the bill, and Mr. Frank Fenton in charge
to their interests should be enacted into law.
of organization for the American Federation of Labor and Robert J. Watt,
*
*
*
A. P. KANE
The Senate Subcommittee of the Committee on EduNFTW Legal labor member of the National War
Counsel
Labor Board, speaking against the bill. cation and Labor has filed a report approving the proMost of what has been written and said about the posal to increase the minimum wage rate approvable
by the War Labor Board to sixty five cents. It is underbill to date however, has not been the result of objecstood that the independent telephone companies will
tive study. Labor's most outspoken objection has been
vigorously oppose this provision of the law. Those comto the compulsory arbitration features of the bill. From
panies have strong Washington representation.
They
the point of view of the telephone workers the more
were successful in obtaining a special amendment favorobjectionable parts of the bill would be those of Section
able to them when the Fair Labor Standard Act was
11 (a) which provides that whenever the Board, established thereunder, shall make a finding of facts that it first passed.
is necessary in the protection of the public interest to
*
At the time of this writing final details in the acquisirequire the parties to accept temporarily the compulsory
settlement of their labor relations controversy so as to tion of title to the Headquarters Building in Washington are being worked out. An application for a building
avoid any interruptions to a service on which the compermit to make the necessary changes in the structure
munity is dependent, and Section 11 (b) which provides that in the event that the Board finds such a has been filed and is awaiting approval. All efforts are
compulsory settlement is necessary and the parties to being made to have the building ready for occupancy
before October 15.
the controversy fail to agree on a subject or refuse
Considerable
confusion still exists in Washington
compulsory arbitration under Section 10 that compulsory
about the effect of the proposed equal rights amendment
arbitration may be imposed on the parties.
Hearings will not be entertained on the bill in the to the Constitution of the United States. A House Committee has filed a majority report approving the amendSenate before October. It is, therefore, important that
all telephone people give earnest consideration to the ment. Seven members of the committee, however, have
provisions of the bill during the summer months and filed minority views. The reasons given against the
proposal are more persuasive than those in favor
relay their views to the national officers of the National
of it. It would certainly appear that, from the view
Federation of Telephone Workers so that, when the
point
of the telephone operators, the amendment is unhearings are conducted, the officers will be in a position to give to Congress the crystallized sentiments of necessary and undesirable.
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Revived Department of Labor
Expected Under New Secretary
Appointee Given Free Hand in Choosing
Agenciesto RoundOut His Department

A

REVIVED U. S. Department of Labor can be expected as a result of the appointment of Lewis B.
Schwellenbach as Secretary of Labor.
For years the Department, under the former Secretary, Madame Frances Perkins, had been fading in importance. Many of its functions had been turned over
to other agencies, and new independent bureaus were
created to handle problems affecting labor. President
Roosevelt maintained close personal contact with labor
officials and handled many tough problems himself.
Unions, lacking confidence in effective solution of their
problems at the Department level, took their troubles
direct to the White House. Gradually the Labor Department was reduced to a skeleton, became principally a
statistical agency.
There is no idea that President Truman will continue to exercize centralized control like President
Roosevelt did. On the contrary, all indications are that
the new Secretary will be given a free hand in running
his Department, strengthening its bureaus, and even
bringing under the Department some of the new independent agencies. Proposals now being considered are:
National Labor Relations Bonrd. It is proposed
that this agency be consolidated witl1 the Labor Department. Personnel, financial and other administrative
problems would be under jurisdiction of the Secretary
of Labor, but the regulatory functions of. the NLRB
would remain independent.
Employment Service. The U.S. Employment Service and the Apprenticeship and Occupation Training
Program, now part of the War Manpower Commission,
would be brought into the Labor Department. USES,
an important wartime agency, will also have an important peacetime role.
Socictl Security. It has been proposed that unemployment insurance !egislation, now administered by
the Social Security Board, be administered by the Labor
Department in the future.
National War Labor Board.
This agency is
scheduled to expire within six months after the war, but
there is some talk of making it, or something like it, a
permanent part of the nation's economy. If there is any
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consolidation of agencies while the war is still on,
WLB would probably be included. Like NLRB, though,
plans are to leave its regulatory functions undisturbed.
It would simply be relieved of some of its administrative chores.
The trend toward a strong, centralized labor agency
indicates a major shift in Government labor policy.
With all labor agencies in one department, labor would
need only one place to go for settlement of its problems.
That would seem to be a desirable result.
But there are other aspects of this reshuffling in the
Labor Department which will bear watching by labor.
For a decade or more, industry, and particularly big
business, has had a chronic complaint that organized
labor gets all the breaks in Washington. Some business
leaders look forward to getting a better "break" from
Government agencies than they did in the past. Many
of them hope that consolidation within the Labor
Department and the centralization of agencies being
contemplated will make their job of "controlling" labor
much easier. Secretary Schwellenbach's idea that the
Labor Department should be run impartially, as a
court, has apparently given encouragement to those
who are just waiting to club organized lahor over the
head again.
But what these people apparently forget is that the
Labor Department is not a court, nor is it an impartial
tribunal dishing out unbiased judgement in little, carefully measured doses. The law passed by Congress
when the Department was created says that the purpose of the Department of Labor shall be to "foster,
promote and develop the welfare of the wage earners,
to improve their working conditions and to advance
their opportunity for profitable employment."
This may not mean that the Secretary of Labor is
authorized to make of labor a special privilege group,
but it does mean that Congress thought that labor's
special problems were of enough importance to justify
creation of a special department, headed by a cabinet
member, and devoted exclusively to the welfare of labor,
Thus Secretary Schwellenbach's first concern must of
necessity be the welfare of labor, not business.
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The Michigan Plant Union
by Lloyd La Chapelle

T

w;ELVE PLANT MEN met with a
small group of Management representatives on March 9, 1937, to sign
the first contract made by the Michigan Bell Company with a union of
telephone plant workers. The union,
then called the Plant Employees As-:sociation, has been selected by a majority of plant employees to represent them in the Michigan Bell territory which embraces all but a few of
Michigan's 83 counties.
In October 1937 the name of the
organization was changed to Federation of Telephone Employees of Michigan. An entirely new constitution
was adopted in November 1940.
Membership in the union now numbers about 4,600, approximately 2,000
of whom are in the armed services.
The 40 locals into which the union is
divided re p r e s e n t geographical
groups outstate and occupational
groups in Detroit.
The State Committee, which meets
at least twice a year, and is made up
of ten members, is the policy making body of the union. Its membership is made up of officers elected at
lower levels. An Executive Board of
three members elected by the State
Committee from the membership at
large, acts as the governing body of
the union between meetings of the
State Committee and carries out the
mandates of that body.
An increase in dues was voted by
the membership in the spring of this
year when about 80 percent of the
membership expressed their confidence in the union by voting "Yes."
Dues are on a graduated scale running from 20 cents to 35 cents weekly
and are deducted through a checkoff
system.
Consistent gains in wages have
been made since formation of the
union and the wage level of the Lit-
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WALTER R. SCHAAR
Michigan's

President

tie Steel formula was reached in
October 1942. In April 1944, negotiations were begun for a further increase based on inequities; also included was a proposal for reclassification of certain towns, and for a
shortening of progression schedules
to eight years.
After 14 months, during which the
case had been handled by the Regional War Labor Board and the
National Telephone Panel, a wage increase was approved on July 2, 1945,
by William Davis, Director of Economic Stabilization.
The case was
forced into Davis' hands because of
litigation on rates to subscribers. Increases granted were from $5 to $6
in minimum rates and $2 to $6 in
maximum rates for male employees.
Separate negotiations have recently been completed on shortening of

wage progression schedules which
were denied without prejudice by the
Telephone Commission a few weeks
ago. Now in the Commission's hands
are proposals on reclassification of
cities and for increases for certain
female job classifications. The present contract, which with the exception of wage schedules, was signed
on May 21, 1945, contains improvements in working conditions which
are a far cry from the union's early
contracts.
The union publishes a mimeographed bi-weekly newsletter which
has been found to be an excellent
medium for handling spot news. It
also published the Federation News,
which was formerly a monthly publication but was changed to bi-monthly about two years ago when financial conditions caused by the loss of
members to the armed services
forced the union to retrench.
Ineffectual attempts to raid the
Federation have been made at various times by three different CIO
unions. The attempted raids resulted
in small and very temporary gains,
and the Federation although still rebuilding a depleted treasury, now
finds itself in a stronger position than
at any time since it was organized.
The Federation
was granted a
charter and admitted as an affiliate
of the National Federation in January 1942, and since that time the
membership has become increasingly
National-minded.
Little remains of
the desire for local autonomy which
was characteristic of the Federation's
early days. A constitutional committee has recently been appointed to
draw up a completely new constitution which will fit into plans of the
National Federation for a National
Union.
Offices of the Federation, which
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are located at 732 Michigan Building,
in Detroit, adjoin the offices of the
Operators' Union, the Michigan Telephone Employees Federation, and a
high degree of cooperation exists between the two unions.
Early last fall a Michigan Council
of NFTW affiliates was formed in
compliance with tb~ resolution on
formation of Central Committees,
adopted
at the 10th Assembly.
ACEW, NATEW, Long Lines and the
Plant and Traffic Federations have
been a part of the Council and have
profited from closer acquaintance
with each other and a consequent exchange of ideas. Meetings have not
been held during
the summer
months but are expected to be resumed in the fall and tied in with
an extended educational program.
Present executive officers of the
Union are Walter R. Schaar, Lansing
Toll Testman, President; Jack Smith,
Detroit Cable Testman and Lloyd La
Chapelle, Detroit Switchman, Executive Board members. Bernard Fisher,
Grand Rapids Toll Testman, is
Chairman of the State Committee.
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FULL EMPLOYMENT CAN
BE ATTAINED: VINSON

WAGE INCREASES DO NOT
CAUSE HIGHER PRICES

FULL EMPLOYMENT can and will

LESS THAN one per cent of the
employers who voluntarily ask War
Labor Board approval of wage increases for their workers seek higher
prices for their products, and an even
smaller percentage ultimately obtain
higher prices, a quarterly report of
the National War Labor Board
showed recently.
The report, covering the last three
months of 1944, disclosed that 42,880
applications,
involving
requested
wage increases for more than 2,000,000 workers, were handled by the 13
regional boards of the agency. Of
these 84 per cent were approved in
whole or in part. The applications
brought immediate wage rate increases averaging 5.8 cents an hour
to an estimated 535,670, although
about 36 per cent of the 2,000,000
workers received some benefits.
A study of the effect of the authorized increases on price ceilings
showed that less than one per cent
of the employers indicated they
might ask for higher prices to compensate for any increased labor costs,
and that not all of the requests finally
were approved by the Office of Price
Administration, since some of them
did not meet the standards necessary
for a price adjustment.

be attained here in the United
States: it can be achieved under our
system of competitive free enterprise." This is given as a major objective urged by the advisory board
of the Office of War Mobilization and
Reconversion, and stated in the Third
Report to the President and Congress
by Fred M. Vinson, WMR Director.
"The full use of our resources of
materials and manpower can produce a national
income which,
properly distributed, will bring about
sound and stable business and industrial activity, higher real wages, better health, housing and education
for all," the report says. "The veteran retmning when war is finally
at an end will then find a respected
and secure place in the economic
life of the Nation ... our aim being
a vigorous high level peacetime
economy in which total production
substantially equals present war and
civilian production combined and in
which money income constantly inDETROIT WOMEN WANT
creases in relation to costs and
JOBS AFTER WAR ENDS
prices."
A committee to study the guaranTHREE OF every four women teed annual wage, in accordance with
workers in the Detroit area plan to the request of the late President
continue working after victory over Roosevelt, also has been appointed,
Japan; 85 percent of the women in and a staff is being organized to conthat area who want jobs must earn duct the necessary research and facttheir living and often support others. gathering, the report reveals.
These facts are revealed by a WomAfter the war, the report says in
en's Bureau, U. S. Department of discussing "The Bridge Between ToLabor, survey of employed women
day and Tomorrow," the American
in the Detroit area during 1944.
economy must be dynamic, "with exFrieda S. Miller, director of the panding business, expanding marWomen's Bureau, points out that the kets. expanding employment, and
Detroit survey reveals the probable
opportunity. The American people
number of women in the postwar
are in the predicament of having to
labor market,
their occupational
learn to live 50 percent better than
they have ever lived before." And it
skills and futme job wants, their
adds: "Only the defeatist can scoff at
economic responsibilities and other
this inescapable fact that we must
facts relevant to postwar employment planning.
build our economy on that basis."
According to the study 100,000
The word "reconversion," the remore women in the Detroit area will port says, carries with it a sense of
want jobs after the war than were going back to what existed before.
employed there in 1940. It is pointed
"But as far as our national economy'
out that this would mean a total of is concerned it would be disastrous
312,000 women in the area's labor
to go back, for we would be going
market when demobilization is com- back to the misery of mass unempleted.
ployment."
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JOBS, OUTPUT MAJOR
OBJECTIVE: BOWLES
FULL EMPLOYMENT and full production are two of the major objectives
of OPA's
reconversion
pricing program announced by OP A
Administrator
Chester Bowles. In
his statement that most peacetime
goods returning to the market will
sell at 1942 retail prices, the price
administrator said: "America is committed to an economic program that
will allow good jobs at good wages
for all who are able and willing to
work."
Two other major objectives were
outlined by Bowles. They are the
continued prevention of inflation, and
relaxation of price controls in one
commodity field after another as
inflationary
danger disappears in
each commodity field.
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•
Economic Problems Involved 1n
Retirement Security Planning
Providingfor Old Age Simply
a Question of Good Business

By AND LARGE, the economic life
of the telephone worker has a value
determined by his wages.
•
He has not organized the means to
estimate or appraise the economic
value of his working life, but he has
the means readily available for determining what his earnings probably will be. He will be wise if he
sets objectives that can actually be
reached, and if he distributes his
regular funds where they will be
most effective.
In the long run, the worker will
be safer and better off if he can (a)
collect adequate earnings and (b)
distribute them intelligently to meet
his program of living. He might not
be so well off to depend fully on the
continuation of an industrial operating policy, such as a pension system,
because he cannot gain control in
that area.
The economic life of a worker is
the only period of years during
which his production is profitable-the only time the union can use for
making a wage bargain-he
cannot
postpone action v,,i.thout making his
future difficulties more certain and
more severe. The most serious problems in dealing with the problem of
retirement income spring from maladjustment of the earnings to the requirements of a whole life. Yet this
must be recognized.
The economic life of a worker does
not begin on the day his mother
. suffered and his father boasted. His
economic life begins when he is a
mature person as to physical and
intellectual development. The sentimental value of a life in this period
of youth is infinitely' high, but it is
not negotiable into terms of dollars.
In dollars, it would be classed as a
liability; money must go for clothing,
education, food, shelter, etc., and all
12

By ERNEST J. SWEENEY
Chairman,
General Pension Committee
these may be lost if maturity is not
reached as to physical or mental
growth by entering the earning class.
The economic life of a worker begins when he enters the earning
class. His economic life ends in
economic death, according to a
noted authority,
in referring
to
the end of earning power. Permanent disability is "living death", retirement is "retirement death" and
then there is the old-fashioned
"casket death." These terms describe,
perhaps with mental toughness, the
end of a personal economic life; we
can always hope the disability and
retirement may be compensated in
emotional satisfactions. They sometimes are.
Business starts to get rid of its used
human quantities at 60 or 65 years of
age, beyond which time, personal
earnings cannot be expected to continue. Business pays money for pensions to keep a working force of
vitality and youthful enthusiasm to
balance with the valuable experience and skill of the older workers.
Permanent disability is closely related to the retirement situation in
an economic sense; merely a different
end to economic life. An unexpected
and premature end, with possibly a
longer future income requirement.
Experts on human behavior agree
that they can predict the occasions
on which a person will fight, if they
can be accurately informed as to
when his security will be threatened,
or when he finds that it is threatened.
Lack of assurance as to security is
probably the greatest influence in
the dissolution of families. Most of
the worrying done by people is re-

lated to financial exposure and the
fear that protective covering cannot
be had.
Worry can damage physical health,
beginning with physical impairment
induced hy mental anxiety. A sudden severing of the source of living
income can cause one of the ,most
severe frustrations, a leading influence in mental breakdovm. Worry
can damage mental health.
One
eighth of the expenditures in some
states is for the care of the insane;
in some other states this expense
exceeds all others except for education. These are only hospital cases.
The cost for treating nervous cases
outside of hospitals is considerable.
There are also the cases of persons
moody and irritable.
There are individuals whose aims
are frustrated
and who undergo
severe changes in personality; they
may be unable to deal with this
emotional reconditioning, and develop abnormal behavior. Worry and
preoccupation are disastrous enemies
of productive work and personal
safety. This is why it is good business to include sickness, accident
and death benefits in connection
with a pension system.
A good deal is to be learned by
workers themselves about the value
of their economic lives, which is the
money value of our whole lives to
ourselves and our dependents. And
a good deal more is to be learned
about the distribution of these earnings to the best advantage. An institution set up for this very purpose
is under consideration, not only for
the purpose of determining
your
needs to your satisfaction, but for
carrying out a portion or all of your
program, and at the actual cost and a
considerable saving. Tell your representative you are interested.
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Federal Industrial Relations Act
Opposed by All Organized Labor
ProposalCalled Bill to "Enslave"Working Man
DESIGNED to promote what its
sponsors call "industrial peace", but
opposed by all responsible branches
of the labor movement, the proposed
Federal Industrial
Relations Act
seems to be in for some rough treatment in Congress.
Sponsors of the measure, Sens.
Hatch (D. N.M.), Ball (R. Minn.),
and Burton (R. Ohio), held a press
conference when the bill was introduced. Sen. Burton was asked if
they had consulted labor or management people in drawing up the bill.
"Absolutely not," said the Senator.
"We wanted only un-biased people,
so we didn't talk with either labor or
management - especially management. We picked a strictly nonpartisan committee and asked them
to give us their best and most impartial advice."
Just how "non-partisan" and "impartial" the members of this so-called
"Committee for Industrial Peace"
would be expected to be can best be
seen by a look at who they are:
Charles B. Rugg, corporation lawyer, Boston, Mass.
Kirk Smith, corporation lawyer,
Providence, R. I., bank director and
also director of four laundry companies.
Arthur Whiteside, president, Dun
and Bradstreet.
George W. Alger, corporation lawyer, New York, author of amendments to labor and child labor laws.
Harold G. Evans, president, American Casualty Co., Reading, Penn.,
and officer in other corporations.
Samuel Fetz, president, Felz and
Co. (soap)

1
,\

George Sjoselius, Asst. AttorneyGeneral of Minnesota, in charge of
enforcement of notorious Minnesota
state labor relations act.
Donald R. Richberg, corporation
lawyer, counsel for big newspapers.
The new bill, which would drastically amend existing labor legis-
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lation, was drawn up by this selfstyled "citizen's" committee after
eighteen months of study. There is
good reason to believe that if the
bill ever becomes law (which seems
unlikely in its present form) it will
be a sure formula for what the CIO
calls "a bill to enslave labor".
The bill would impose compulsory arbitration of labor dispute in
public utilities, including the telephone industry, likewise banning
strikes in these groups.
It would outlaw the closed shop
where the union does not represent
75 per cent of the employees; where
the closed shop is not approved by
65 per cent of the members; where
"qualified" persons are denied union
membership; and where members
can be ousted without
written
charges and a fair hearing.
It would exempt firms with less
than twenty employees from the provisions of the bill.
It would change the meaning 0£
"interstate commerce" so that many
firms, like department stores, would
not be covered.
It would abolish the National
Labor Relations Board and set up
a new agency to handle unfair labor
practices, defined to include those of
"employees" as well as "employers",
thus giving a new twist to the present
philosophy of the Wagner Act.
It would make the decisions of the
NLRB in certifying unions as collective bargaining agents subject to
court review.
It would weaken the provisions of
the Norris-LaGuardia
Anti-Injunction Act.
It would permit a minority group,
where a union already exists, to set
up separate machinery for handling
disputes.
The bill has little chance of being
passed by Congress. Any Representative or Senator who has any
sizeable group of organized workers

among his constituents knows that
it would be political suicide to vote
for it, especially in its present form.
The NFTW, like other branches of
organized labor, is opposing its enactment. President Beirne is working
for its defeat by presenting the
NFTW position to Congressional
leaders and administrative officials.
In addition, all member unions ·have
been directed to have their members
write to Senators and Congressmen
in opposition to the bill.

JOBS FOR ALL, "HISTORIC
CHALLENGE": WMC HEAD
RECONVERSION of war-time skills
into peace-time pay envelopes will
be one of the biggest jobs on the
home-front
agenda - "a historic
challenge that we citizens on the
home front must begin now to think
about," said WMC Chairman Paul V.
McNutt in an address at a memorial
service at Louisiana State University,
at Baton Rouge. "How we utilize the
newly acquired skills of our returning soldiers and war workers will go
far toward determining the fate of
these United States," he said.
An America at peace will have to
attack the problems of employment,
McNutt continued, with as much
intelligence and diligence and creative vision as an America at war.
"Veterans and war workers, women
and over-age workers, handicapped
and minority workers, all deserve a
place in an America of full employment that will lead the world in prosperity for years to come," he said.
"This is no fancy phrase-making.
The miracle of American production
has already become a historical fact.
This amazing industrial performance
spotlights high possibilities for industry and labor in the peace to
come."
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STRIKE
NOTICE filed with the
NLRB by the Indiana Telephone
Workers Union in a dispute with
Indiana Bell has been withdrawn by
the union because of settlement of
one of the issues, and progress on the
second.
The strike notice was filed because
of the discharge of an ex-serviceman
member of the union and because of
unsatisfactory
progress in contract
negotiations.
Since filing the strike notice, the
company has agreed to put the exserviceman back on the payroll and
the contract dispute has been certified to the National Telephone Commission.
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DISPUTE over basic increases,
reduction in length of schedules, and
town and job reclassification between
the- Northwestern
Union of Telephone Workers and Northwestern
Bell has gone to the U. S. Conciliation Service. From there the case
will go to the National Telephone
Commission.
The union has demanded a $6.50
per week across-the-board
increase
for Plant vocational workers and
$4.50 per week for Traffic. Demands
are for a reduction in all schedules
now over eight years to eight years.
Wage increase demands for other
workers are based on and related to
those for Plant and Traffic workers.

Cornmiissiion

OME CONFUSION exists as to the
meaning of the term "straight-up"
adjustments as used by the National
Telephone Commission in making
wage adjustments where wage increases are directed and schedules
are shortened at the same time.
The language used by the Commission was developed to cover a
rather compli_cated situation and for
that reason could not he too simply
expressed. In actual practice it means
essentially that the new schedule is
superimposed on the old one and the
worker involved is moved "straight
up" to the point on the new schedule
corresponding to his former place on
the old.
Thus, if a schedule were shortened,
say two years, from ten to eight
years, and an employee had, say six
years credit on the old schedule, he
would be moved up to the corresponding point on the new schedule,
wherever that happened to fall.
Added to a general increase this
method works out so that employees
get some sizeable back pay checks
in many cases.
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The Ci.-cuit With

Viirginia

To

THE VIRGINIA Federation of
Telephone Workers goes the honors
for being the first NFTW affiliate to
appoint a local assistant to the editor
of the Telephone Worker, as directed
by a resolution approved by last
June's NFTW Assembly.
John "L. Adams, Richmond, has
been selected by the Virginia Federation for the job.
The resolution at the NFTW Assembly which called for appointment
of assistants pointed out that such
action was necessary to provide the
editor with up-to-the-minute
news
of happenings among the local unions
of the NFTW.

Uid You

Know -

There are over ten million workers in the United States who are
paid less than 65 cents an hour, the
rate which Congress is now considering making the new sub-standard
hourly rate.

The Unions
Caliifornia

WITH WAGES, maintenance
of
membership,
locality differentials,
vacation schedules, and distribution
of overtime under dispute the wage
case of the United Brotherhood of
Telephone Workers, Southern California, has been certified to the National Telephone Commission.
Officers of the union report that,
for the first time, a member of one
of its Accounting locals has been
elected to the union's Executive
Board, thus bringing direct representation on the top administrative
body with the union to the newly
organized white collar groups in
Revenue and Dishursements
Accounting. The new board member is
James W. Quinlan, President of the
Disbursements
Accounting
Local.
Contracts for these two groups of
workers have been negotiated and
are awaiting action before the National Telephone Commission.
The proposed Constitution for the
consolidated union being formed on
the Pacific coast is now being distributed to the interested parties.

~ew

Jerse,- T iraff ic . .

I

NCREASES of $3 a week in starting rates and $4 in maximum rates
were directed by the National Telephone Commission last month for the
8,500 traffic department and dining
service workers employed by New
Jersey Bell. The employees are represented by the Traffic Telephone
Workers Federation of New Jersey
(Independent).
Retroactive date for
the increases in May 21, 1944.
Schedules were shortened.
Wage increases approved bring
starting rates up to $21 to $23 a week,
and maximum rates from $32 to 37 a
week.
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THREATENED strike of the 30,000 workers at the Kearny works
of the Western Electric Co. was narrowly averted last month when the
members of the Western Electric
Union voted to accept a settlement
of the dispute nego,tiated by the
union and approved by the NWLB.
Major issue in the dispute was
granting of retroactive pay to those
workers represented by the union
whose rates of pay are above scheduled job rates because of merit increases. The company had contended
that these employees were not entitled to an increase under the terms
of an earlier directive of the War
Labor Board.
Also at issue was the application of
retroactive wage increases to those
employees who had left the company
since February 21, 1944, the retroactive date covered in the directive.
The issue was brought to a head by
an NLRB conducted strike vote at
the company's plants. In spite of
opposition from the company and the
CIO, workers voted 16,941 to 3,039 in
favor of a walkout. The company's
opposition was understandable,
but
most everybody wondered what the
CIO was doing helping out the company in its strikebreaking.
Under the terms of the settlement,
called by the union a "100 per cent
victory," the company agreed to
apply the provisions of the previous
directive to its workers who have
received
merit
increases
which
brought them above "specified job
rates" and agreed to apply its provisions to ex-employees "in accordance with regular NWLB procedure."
NFTW affiliates had been notified
of the impending strike at the Kearny
works and were in the process of
taking appropriate supporting action
at the time of the settlement.
The original directive in this case
brought workers represented by the
Kearny Union an estimated six million dollars in back pay.' The new
award for workers in the "merit"
category means another million dollars. Added to this, the new job rates
established will cost the Western
Electric
Company
an additional
seven million dollars during the
coming year.
August,

1945

Conn£ctiicut

WiKonsin

THE INTERNATIONAL
Brotherhood of Electrical Workers (AFL)
has abandoned claims to disputed
work at a Naugatuck, Conn. synthetic rubber factory.· Work on the
project had been stopped pending the
outcome of the dispute.
Officers of the NFTW affiliate in
this area, the Connecticut Union of
Telephone Workers, whose members
got the work, are somewhat disappointed at the lBEW's withdrawal.
They point out that the withdrawal
prevented a ruling substantiating the
NFTW affiliate's position, which is
probably the very reason the IBEW
made the move.

WAGE increases of from $2 to
$4 a week in the starting rates and
from $5 to $7 in maximum rates for
the 4,500 female non-supervisory
employees in the traffic department
of the Wisconsin Bell Telephone
Company were announced last month
by the National Telephone Commission. The increases were made retroactive to June 1, 1944.
The Commission
also reduced
schedule lengths, the new schedules
now running from five to ten years,
depending on the locality. Previous
schedules ran from eight to as long
as 16 years. In applying the wage increases
to
the
schedules
the
Telephone
Commission
used the
"straight-up"
adjustment method.
The employees are represented by
the Independent Union of Telephone
Operators, an unaffiliated organization.

Montana
THE 240 plant craftsmen employed
by the Montana Division of the
Mountain States Company and represented
by
the
International
Brotherhood of Electrical Workers,
have been granted a five-cents-anhour increase by the National Telephone Commission.
The unanimous judgment of the
Commission was that the increase
was "justified on the basis of appropriate inter-Bell Company differentials."

ACEW Walkout
MEMBERS OF the Chicago local of
the Association of Communication
Equipment Workers pulled a threehour "quickie" work stoppage last
month to force settlement of a dispute over scheduling of overtime
work and night shift hours. After the
union had thrown up picket lines in
front of the business offices of Illinois
Bell and the company' toll office,
Western Electric management soon
agreed to a satisfactory settlement.
While this dispute was under negotiation, but before a settlement had
been reached, the company contacted
the workers on the job regarding the
question. Charges of unfair labor
practices have been filed with the
NLRB for this action.

Mountain

T .-affic

Stales

As

THIS issue goes to press, Anne
NFTW Executive
C. Benscoter,
Board Member and Nancy Franks,
Southwestern
Telephone
Workers
Union, are in Mountain States territory helping out in the organizing
of Mountain States traffic workers.
An NLRB certification election was
scheduled for August 7, 8, and 9 to
determine who shall be the bargaining agent for these workers. Results
will be reported in the next issue.

)lliilfTWHeadqual'lt!n
HEADQUARTERS
office
NFTW
urges member organizations to be
giving serious consideration to furnishing an appropriate membership
mailing list to be made available to
headquarters office when requested.
In accordance with action taken at
last June's Assembly meeting in Chicago, the Telephone Worker goes
"tabloid" around the first of the year
and will be sent to all NFTW members.
A complete list of all members is
an important part of the preliminary
work of getting the paper started on
full distribution.
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The Pace of Victory
Permits Only A
Cong,·atulatory
Handshake!
American

Industry

well ~erits

a decoration for its brilliant record in

the Mighty 7th! But, as our newly decorated Pacific heroes quickly return to combat, so industrial leaders aren't resting on their laurels. Baek

into Bond

action-they

are now

busy consolidating recent Payroll Savings Plan gains!

First,

many executives are now patriotically working to retain

the substantial number of new names recently enrolled during the 7th War Loan.
By selective resolicitation, they are urging all new subscribers to maintain Bond
buying allotments.

Second,

many are also employing selective resolicitation to

urge every worker who increased his or her subscription in the 7th to continue
on this wise, saving-more-for-the-future

basis.

l

Help to curb inflationary pressures and harvest peacetime prosperity by holding the number
of Payroll Savings Plan subscribers-and

amounts of individual subscriptions-to

the mark

set in the Mighty 7th!
•
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