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" We hold these truths to
he self - evident,· that all
men are created equal, that
they are endowed by their
Creator

with certain

alienable

Rights,

among

these

are

unthat
Life,

Liberty and the pursuit of
happiness."
Declaration of Independence,
July 4, 1776
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CHALK UP ANOTHER VICTORY
for "telephone work for telephone
people!"
In its first decision involving union
jurisdiction in the telephone industry, the War Labor Board directed
that members of the United Telephone
Organizations,
independent
union of Bell employees in Metropolitan New York, be awarded the
work of placing cables in underground conduit at Floyd Bennett airfield in New York.
Local 3 of the IBEW, New York
City, had contended that the work
in question should be awarded to
members of its union. A strike was
called by the !BEW on May 29 and
on June 6 the matter was certified
by the Secretary
of Labor to the
War Labor Board. On request of the
WLB, the IBEW resumed work.
The ruling of the board was rendered by Edwin E. Witte, professor
at the University of Wisconsin, who
had been selected to arbitrate the
dispute.
The decision follows the general
principle which the NFTW has urged
be followed on all telephone work
and which has been generally adopted by the Army and Navy on defense
projects
throughout
the country,
namely, that work for which the telephone company is responsible,
or
where the plant is owned by the
telephone company, should be performed by its own employees.
In summing up his decision, Professor Witte said:
"It is clear, that there is no established custom in New York City which·
has given the work of placing cable in
main subways within the property limits of multiple buildings projects to
either the Telephone Company and its
employees or to the members of Local
3. In the absence of such a clear custom, the decision reached by the Navy
Department allotting the work in question to the telephone company is controlling. It must be presumed that the
Navy Department in deciding to let the
telephone company own the cable on
the Floyd-Bennett Field and in directing it to install this cable did so with
full knowledge that this meant that the
company would do this work with its
own employees. Whether its decision to
this effect was wise or unwise is not for
me to judge.
"This leads me to the conclusion that
there is no valid reason for deciding
this case in a way which would in effect
nullify the decision reached by the
Navy Department. In the absence of a
showing that the allotment of the disputed work to the telephone company
violates a trade agreement or an established custom, I cannot deny to the
telephone company the right to complete the work which the Navy Department allotted to it, one third of which
has already been completed."
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Presentation of the colors by a local Legion post, an invocation by the
Post chaplain and greetings from George Charles of the host organization,
and the 7th national assembly got under way.
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With management still silent on
offering counter proposals to the
union's demands on wages and working conditions, possibility loomed
this week that the U. S. Conciliation
Service might be requested to intervene.
Pointing to the growing unrest
among rank and file members of the
Cincinnati Federation of Telephone
Workers, union leaders said the patience of the membership has been
exhausted and there is a ringing demand for action.
Ample Time
While acknowledging the tremendous amount of work involved in
making wage schedules and working
conditions uniform, union officers,
nevertheless, said they believed the
company has had ample time to submit counter proposals.
The facts, these officers said, are
a_s~ollows: On April 27, 1942, negobat10ns were formally opened in a
joint conference with management.
On June 2, 1942, the union presented
its proposals. At this joint conference management stated it was not
in a position to present a draft of
the company's proposals because
they had not been completed at that
time.
Expect Reply
Since then, the union has written
several letters to the management
asking for a reply to the proposal~
submitted for the company's consideration.
Management
recently
indicated
that the union may expect a reply
during the week of July 13, 1942.

Two Sides to Every Storv
There's been a good deal s;id
about Labor. I would like to say a
word a?out the officials of the big
companies who are out playing golf
when we try to get them on the
phone. We've got to have the same
devotion to duty from these men as
management expects from its employees.
Lt.-Gen. Brehon Somerville
New York Herald-Tribune
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S. E. ACKLEY
Secreu,ry-trPas11rer

Secretary-treasurer
of the Cincinnati Federation of Telephone Workers is S. E. Ackley, better known to
the membership as "Sam." He is 35
years old and has been with the
company 15 years. His telephone
experience has been varied but most
of his years of service ha~ been in
the supply department. At present
he is a stockkeeper at Dana Ave.
Sam was born in Covington, Ky.
He attended the public schools of
that city, graduating from Holmes
High School in 1924. He also attended the University
of Cincinnati,
studying journalism at the evening
college.
Baseball Fan
A sports enthusiast, Sam is an
avid baseball and bowling fan. In
school he was known as "Lefty"
Ackley. As a portsider, his £eats
were many and varied.
His will to work, his deep interest
in unionism and the way he assumes
his responsibility, make Sam an ideal
secretary-treasurer.
His initiative
and zeal for accuracy are known
throughout the membership. Prior
experience as financial secretary for
a fraternal organization round out
his qualifications for his present
union post.
On the Bench
And, by the way, if you should
happen to drive through the town
of Bromby, Ky., and be stopped for
speeding or breaking the law the
arresting officer will bring y~u to
stand trial before Police Magistrate
Sam Ackley.

The War Labor Board recently
handed down its first decision involving union jurisdiction in the
telephone industry when it ruled in
the dispute between the IBEW and
the UTO of New York.
This ruling vitally affects telep_hone work t~roughout the country,
smce the arbiter, Professor Edwin
E. Witte of the University of Wisconsin, decided in favor of the United Telephone Organizations doing
the telephone work on the Floyd
Bennett airfield.

Halts Work
I. R. Hudson, of the Ohio Federation of Telephone Workers, recently mformed President William Dunn
of the CFTW that the OFTW was
stopping work on 42 defense jobs
because the !BEW was attempting
to take away telephone work rightfull?" belonging to telephone people.
Smee the U. S. Conciliation Service has failed to satisfy both parties
in this case, the War Labor Board
has been asked to arbitrate the dispute. A three-man board is expected
to be appointed to hear the case and
render a decision, which all parties
concerned have agreed to accept.
At a recent conference held at the
Wright Plant, representatives of the
CFTW were met by representatives
of the Wright Aeronautical Corp.,
Defense Plant Corp., and the general
contractor.
List Points
The case was reviewed with the
follow~ng results: (a) The Wright
Co. will not act as an arbitrator in
the dispute between the IBEW and
the CFTW as to who will pull the
cable and wire in conduit; (b) The
general contractor had no comment
to make in favor or against either
union; (c) The Defense Plant Corp.,
however, is interested from two aspects-materials
and money. Conduit
is a vital war material. The money
angle enters because if the IBEW
does the work, there will be additional costs.

Unions Are Free
To Get Raises
President Roosevelt and Congress
have indicated that they will not
permit wages to run away with the
country. Enormous increases will be
curtailed, but wage schedules negotiated by unions. through collective
bargaining now and in the future
will be sanctioned. In effect, any
wage limitations would primarily affect unorganized workers who are
not protected by collective bargaining. It is quite possible that worker!i
not belonging to unions will suffer
wage stagnation, due to the reticence
of employers to chance general increases.

War Labor Board
Chairman William H. Davis of the
War Labor Board, to which President Roosevelt has left the settlement of wage disputes, declared at
a press conference that he did not
believe it was the President's intention to "freeze" wages, but rather to
adjust them to the cost of living.
"I interpret the President's message very definitely to leave the field
open to collective bargaining," Davis
said.
The War Labor Board chairman,
when asked whether an effective
price ceiling would eliminate generally the basis of demands for higher
wages, replied, "generally, yes." He
added, however, there were existing
inequalities for which some concessions in broad policy might be expected.
Need Help
But, said Davis, "You're not going
to improve the standard of living of
the worker who is getting a standard wage now." Asked to define a
standard wage, Davis said a wage
obtained in real collective bargaining was a standard wage at the time
it was obtained, in his opinion.
Asked what effect the wage
steadying policy would have on union maintenance and security, Davis
said, ·'this thing will take leadership
to put over. We are going to have
to call on the leaders of labor to put
the idea over. That is more reason
for upholding the hand of the leaders of labor."

*

*

*

Government authorities warn us
that sometimes the most innocentlooking ideas turn out to be enemy
propaganda. Like that song, "Let's
Have Another Cup of Coffee."-The
Montrealer, Canada.
*

*

*

He who laughs last sits behind a
tall fat man at the movies.-Chanute
Field Wings.
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By John R. Steelman, Director
Conciliation Service, U. S. Department of Labor
The primary function of the Conciliation Service of the United States
Department of Labor is to promote
and maintain harmonious relations
between management
and labor.
Strikes, threatened
strikes, lockouts, requests for elections, and other
disputes or controversies
between
labor and management find the United States Conciliation Service of the
Department of Labor ready to help
the parties solve their problems amicably and, wherever possible, without recourse to work stoppage.
From a small group of conciliators, the Conciliation Service has
grown to compromise a staff of more
than 100 trained specialists in the
field of mediation and conciliation.
These have been carefully selected
for their ability to reconcile difficulties between management and labor
and to work out a satisfactory formula for the adjustment of many
kinds of industrial disputes. Of necessity, they are men of wide knowledge of industrial matters and labor
problems, of tact, patience, and understanding.
Open Discussion
Immediately upon receipt of the
information of a controversy, a conciliator is assigned to handle the job.
The selection is made on the basis
of geographical nearness, the conciliator's special knowledge of the industry or previous association with
it, his personal qualities, and general
acceptability to both sides in the particular dispute.
Conciliation methods vary. The
conciliators work on the principle
that by bringing the parties in a dispute together for a frank and clear
discussion of the points at issue, it is
possible to reach a satisfactory solution of the problem without resort to
a work stoppage. They therefore
usually attempt first to see each side
separately, to get a statement of the
issues from both sides, and to strive
to clear these issues of all matters
that are not pertinent.
They also
attempt to reduce and resolve personal irritations and to establish an
atmosphere of reasonableness
and
good will, which is so important in
the settlement of any controversy.
Round Table Talks
The Conciliation Service has constantly encouraged the adjustment
of 1 ab or-management
difficulties
through the round-table conference

Businessmen Hear

Story On Taxes
Hears what business has been told
-regarding
taxes-by its friends:
"In considering the vast economic
ramifications of the tax law, Congress must take into account the
probable actions of labor leaders.
(And the forward-looking
business
man might well give his attention to
this, too.) Right now, we have a perfect example of the trend. Workers
in the steel and auto industries again
are demanding wage increases. Why?
Because they have a target to shoot
at; the profits of corporations rose
sharply last year. They argue that
the workers need more money to
cover higher living costs and that
corporations can easily absorb the
wage boosts out of their increased
profits. And so, as a matter of politics, Congress must increase corporate levies to keep down workers'
demands for wage boosts. This can
make economic sense even to the
business man who is going to be hit.
In years to come, he's likely to find
it a lot easier to get taxes reduced
than wages.

f

WISECRACKS
Folks who have to get up at six
in the morning are convinced that
what Sherman really said was, "War
Time is hell."-Esquire.
*

*

*

At last we have an elastic currency. The government throws the
money at us and it snaps right back
into the treasury.-Nuggets.
method. In helping industry and
labor make or extend a contract,
conciliators generally suggest the desirability of a clause in the contract
which would provide for no stoppage
of work and would set up a method
of adjusting by negotiation and by
mediation or arbitration such disputes as may arise during the existence of the contract.
Of all the threatened strikes and
lock-outs
which were originally
brought to the attention of the Conciliation Service last year, less than
10 percent subsequently developed
into stoppages. In other words, the
Conciliation Service was able to prevent from becoming work stoppages
more than 90 percent of the disputes
in which it took a hand in conciliating. Throughout its work during the
year, the Conciliation Service found
a clearly discernible shift from the
former emphasis on conciliation as a
remedy in labor-management
disputes to the new, growing, and more
practical concept of preventive conciliation as a positive contribution in
industrial peace.
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Musty Files Yield

War Creed of 1917
The President of the United States
at a recent press conference called
for a definition of American ideals.
"What we need," said the President,
"is a slogan-or
something which
will express America's faith in what
it believes."
Among the musty files and records
of the United States House of Representatives, the Editors believe they
have found an answer to the President's and to America's search for a
Creed. It is a document written
while the nation was fighting another war. Its author was an obscure
clerk of the House of Representatives, his name was William Tyler
Page. He was inspired to write his
masterpiece during the dark days of
1917 when his country faced one of
its most dire crises. During those
days, as during these days, the aggressor was on the loose and his
victims were those nations which
had nothing to defend, nor nothing
in which to believe. Lest his beloved
country forget its birth in liberty
and heritage in honor, William Tyler
Page wrote the American's Creed.
The Creed was accepted by the
House of Representatives on behalf
of the American people on April 3,
1918.
With the sincere hope and with a
solemn prayer that this masterpiece
might again inspire the people of the
United States to victory, the Editors
reprint the American Creed.

The American's Creed:

I believe in the United States of
America as a Government of the
people, by the people, for the people;
whose just powers are derived from
the consent of the governed; a democracy in a republic; a sovereign
nation of many sovereign States; a
perfect union, one and inseparable;
established upon those principles of
freedom, equality, justice and humanity for which American patriots
sacrificed their lives and fortunes.
I therefore believe it is my duty to
my country to love it; to support its
Constitution; to obey its laws; to
respect its flag, and to defend it
against all enemies.
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The astute leadership and common
sense of Pennsylvania's Representative Bradley has saved American
workers from restrictions almost as
rigid as those imposed in Germany.
The defeated bill provided that
workers would stay on the job for
48 hours a week at no extra pay.
The closed shop was prohibited and
wages were to be frozen at present
levels. The measure also provided a
very weak limitation on profits. The
action took place in the House Naval
Committee under the Chairmanship
of Anti-Labor Rep. Vinson.

War Effort Work

Unless American workers and their
organizations are given an opportunity to put everything they have into
the war production effort, that effort
can not be fully successful, according to Eli L. Oliver, Chief, Labor
Relations Branch, Labor Division,
WPB, representing Sidney Hillman,
WPB Labor Director.

"Today more than ever before,"
Oliver said, "we can say that the
outcome of the war rests on the
skill, ability and energy of free, independent, organized labor. Unless
you see that an uninterrupted stream
of materials is speeded to our fighting forces to insure victory, the life
of the American labor unions isn't
going to be worth a nickel."
Unions on WLB

NEWS ITEMS
The part we don't like in Mr.
Page's story of the Bell System is
where he compares Traffic Department employees fo "faotory workers." Ouch! Not even the pay is
comparable.
*

*

*

People supposedly in the know are
predicting that A.T. & T. will cut its
stock dividend to $6.00.
*

*

*

Professor of Psychology: "The secret of getting along with your wife,
is, when she is washing the dishes,
wash the dishes with her, and when
she is mopping the floor, mop up the
floor with her."
*

*

*

Here's a verse I'm having etched
on the inner surface of my spectacles:
Here lies the body of William Jay,
Who died maintaining his right of
way.
He was right, dead right, as he sped
along;
But he's just as dead as though he
were wrong.
-J.M.R.
*

*

*

Innocently stinging was the little
school-boy's essay, "The armistice
was signed November 11th, 1918, and
since then we have had two minutes
peace every year."

Fifty
pointed
mittees
version,
fecting

international
unions,
he
out, are represented on comof the WPB working on contraining, other activities aflabor.

"Labor organizations," Oliver concluded, "and the working men and
women of the United States have
more interest in preserving those
human rights, those freedoms, and
those standards of living than any
other part of this population. If we
want America to be the country it
was, if we want America to be a
country where living standards rise
and every man is free to call his own
soul his own, if we want the labor
unions that we fought to build and
maintain, then it is up to us to put
everything we've got into this war
and lick hell out of those Axis
powers."

Chic Young, cartoonist father of
"Blondie and Dagwood" is considered an authority on all homely subjects, judging from his fan mail. One
woman wrote him asking how to
take an ink spot out of a rug. He
answered in detail:
"Soak the spot in milk for twentyfour hours; then carefully cut around
it with a pair of scissors."-Condensed from The Eagle Magazine.
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The United States Chamber of
Commerce in Convention at Chicago's Stevens Hotel recommended
that the government
control the
wages, salaries and bonuses of
everyone, then reversed itself by
eliminating specific reference to corporate officials and executive personnel. Lamont duPont of the duPont de Nemours Company and Silas
Strawn of the First National Bank
led the fight against executive limitations. The Silas-duPont
faction
achieved its purpose.

Not for Them
The general attitude of the assembly seemed to favor ceilings on
workers wages and a free hand in
price and wage regulations affecting
the interests of the members. The
final resolution, however, recognized
the government's authority. It read
as follows:
"During war times, the Price Control Act, which gives authority for
establishment of maximum prices of
commodities, should include all the
elements which control prices, including salaries and wages."
The resolution in its passage form
was a far cry from the original
which would have hit both worker
and executive. In support of the
fraction that favored limitations on
the earnings of employees, the President of the group said:
"Leon Henderson is the only man
with up-to-date guts to go before
the War Labor Board and tell the
labor leaders that they cannot keep
raising their wages and sapping the
economic strength of the nation. If
the Chamber fails to say anything
about this thing, it will fail to back
up these men in Congress who are
trying to do a job."
Quite obviously Commerce President Albert Hawkes refrained from
any reference to the over-paid executives who comprise the U. S.
Chamber of Commerce.
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The action of the body, is the climax of a long ·campaign made by the
group in cooperation with the National Association of Manufacturers
to curb pro-labor legislation.

Rebukes
t.
F

Some observers e x p e c t e cl the
Chamber to rebuke those members

ta Run<J~
who have been charged with cooperating with the Axis economic
cartels. These corporations
have
been called before Congress to explain their unpatriotic tactics. These
investigations have shaken the public's faith in large companies. The
body, however, did not act upon the
problem. Neither was anything said
concerning the charges made by the
Production Board against corporations which have sought to slow
down production, refused plant expansion and insisted upon unjust
profits. All in all the United States
Chamber of Commerce refused to
clean its own pastures and only
sought to police others.

Anti-Trust
The convention managed to take
time out to pass a resolution proposing a relaxation of the AntiTrust laws. Such action would enable companies to enter into cartel
agreements similar to those denounced by the Justice Department. The
measure would allow corporations to
freeze out competition and virtually
dictate price and marketing standards. Doubtlessly it would result in
larger profits and monopoly. It has
been against such trusts that both
Roosevelt and Wilson have led such
staunch fights. It would seem that
the intention of the Chamber is to
take advantage of the War to abolish
social and economic legislation. Just
think, some of these men have called
labor leaders rackeeters.
POINTED REMARKS
"Without the full cooperation of
Labor this war cannot be won."Donald Nelson, head of U. S. War
Production Board.

Fair Enough
At two o'clock in the morning a
customer phoned the president of a
large department store.
"This is Mrs. Whatsername. I just
couldn't help calling you personally
to tell you that the hat I bought in
your store last week is simply stunning. I like it so much."
"That's all very nice," growled the
president, "but would you mind telling me why you call me at two
o'clock in the morning about a hat
you purchased last week?"
"Because," she replied sweetly,
"your truck has just delivered it."

1/,.(~,4~
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ductions for war bonds yet?
Your Union and all organized labor is backing this movement as a
safe investment for your money and
the means of building and supporting the war machine.
Unless we are victorious in this
war, we can not hope to exist as a
Union. In all axis-ruled countries,
the labor m o v e m e n t has been
thwarted-unionism
abolished and
workers benefits stamped out by the
evils of Naziism and Fascism.
In this still free country of ours,
let us keep our democratic way of
life-our
principle of freedom of
labor organization which insures the
worker the rights of life, liberty and
the pursuit of happiness. Only by
keeping America safe can we hope
to protect ourselves and our futures.
In order to keep America safe, we
must produce the money to maintain
the production of war munitions,
planes, ships and feed and clothe our
armed forces. Everyone can pay for
bonds by the medium of payroll deductions for as little as twenty-five
cents per week. It is the easy, sure
method of saving. And war bonds
are a saving for you; they are an investment for your future security in
the coming years when economic
conditions will be reversed. For
your benefit and the welfare of the
nation, buy bonds through payroll
deductions. Let's be 100 per cent
Americans.

HUMAN RELATIONS
If you sugar off all the talk about
democracy, you will reduce it to a
single pertinent question. This is it:
What does another man mean to me?
If you answer "A vote," you are a
politician.
If you answer "A sale," you are an
enterpriser.
If you answer "An enemy," you
are a soldier.
If you answer "A colleague" in this
common fellowship we call life, then
you have achieved an attitude which
justifies your participation in a dynamic democracy.
What does another man mean to
me? If you answer that question
rightly, you have discovered the full
meaning of Him who gave his life
for many.-Paul
F. Douglass, Pres.,
American University.
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NE HUNDRED TWENTY-NINE DELEGATES, representing more than 165,000 telephone workers, attended
the seventh national convention of the National Federation of Telephone Workers at Baltimore, Maryland,
June 8 to 14. Records reveal that 38 of the National's
39 member organizations were represented at the conclave.
Seeking to solve the major problems facing telephone
workers, the assembly acted on a number of reports and
recommendations submitted to it, made plans for a farreaching pension program, broadened and better defined its policy on "telephone work for telephone people," went on record against wage freezing, and ordered
a study of the present constitution with a view to revising it.
The assembly approved a proposal for an increase of
the national dues rate from three to five cents per member per month. This had been under consideration for
some time. The conference also approved a constitutional change providing for award of voting power in
the assembly on the basis of one vote for each member
on which dues are paid.
During the first few days of the convention, the adopted agenda was interrupted by a controversy over election procedures. The matter was settled to the satisfaction of the delegates and a complete spirit of unit
was restored.
A highlight of the conclave was reached June 10 when
FCC Chairman James Lawrence Fly addressed the delegates in a stirring speech that outlined plans for a
"world-wide communications empire upon which the
sun would never set," and in which telephone workers
would play a stellar role.
All the national officers, with the exception of two
executive board members, were re-named to their posts.
Re-elected by overwhelming majorities were Paul E.
Griffith, president; J. A. Beirne, vice president, Bert
Horth, secretary- treasurer.

July, 1942

s

The two new board members are C. W. Workau, president of the Illinois Union of Telephone Workers who
replaces Ernest Weaver as Central Regional representative, and Mrs. Frances V. Smith, president of the Michigan Telephone Traffic Employees Federation who was
named executive board member-at-large in place of Mrs.
Theresa M. Donahey, vice president of the Ohio Feder_ation of Telephone Workers.
Other members of the board are J. J. Moran, president
of the Federation of Long Lines Telephone Workers,
Eastern regional member; J. J. Schacht of the Southwestern Telephone Workers Union, Southern Regional
member, and Floyd Maize of the Mountain States Federation of Telephone Workers, Western Regional member.
Other outstanding events at the convention, many of
which are covered more fully elsewhere in this issue,
include:
Authorization of the publication of the Telephone
Worker on a permanent and monthly basis;
Plans for concerted action to have telephone operators
classified as skilled workers, instead of semi-skilled;
A renewed program to put into effect the long heralded slogan: equal pay for equal work;
The adoption of various resolutions of vital importance
to telephone workers;
Acceptance of a number of reports and recommendations on commercial, accounting, plant and traffic employee problems;
Demand for a united front by all affiliates to thwart
any attempts by the IBEW to invade the telephone field;
Call for all member organizations to publicly acclaim
the NFTW watchword: Telephone work for telephone
people;
Report on joint meetings with officials of the NFTW
and leading personnel executives of AT&T.
3
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UNITY of the nation's telephone workers through common affiliation with the NFTW is now a slogan throughout the Federation. It was, therefore, only natural that
organizational work should be stressed by the National
Assembly and in the reports of the four regional directors who, as organizers, carry the brunt of extending
the National's membership.
Secretary-Treasurer
Horth reported to the assembly
that the NFTW enjoyed a 26 percent increase in membership during the past year. The dues paying membership as of May 1, 1942, was 145,247, Horth stated.
Far from satisfied with this gain, the delegates made
it clear that the work of selling the non-member organizations on membership should be continued.
Repol'ts from regional executive board members
asked that a concerted drive for new members be
launched in the near future. The assembly approved
all such plans and, in addition, appropriated substantial
sums for carrying on the organizational work in the
various regions.
Western Region
Floyd C. Maize, Western regional member, stated
that the two new member organizations from his region, which affiliated with the NFTW recently, were only
the forerunners of other groups that plan to come into
the National.
It was stated that within the next six months the
United Brotherhood of Telephone Workers of Northern
California, will poll their membership on affiliating with
the NFTW. The UBTW has 5000 members.
Eastern Region
J. J. Moran of the Eastern region told of plans designed to acquaint more than 80,000 organized telephone
employees in the east with the work of the NFTW.
These prospective members are in the states of New
York, New Jersey, Pennsylvania, Massachusetts, Vermont, New Hampshire, and Maine. The assembly approved the program. A new Eastern region organization
which recently affiliated with the NFTW is the Point
Breeze union with a membership of approximately 2,000.
Central Region
How unions in the Central region were working in
cooperation with several groups of independent telephone workers with plans to have them affiliate with
the National was told by Ernest Weaver, former Central
regional member. The Central region, Mr. Weaver
pointed out, probably has less unaffiliated or unorganized groups than most other regions.
Southern Region
In his report to the board, J. J. Schacht, Southern
regional member, told of the success enjoyed in organizational work in the South.
Schacht and J. P. Braud, a rank and file Southern
Bell telephone worker, recently completed a tour of
nine Southern states. They held meetings in 25 leading
cities to acquaint telephone workers with the history,
achievements and aims of the NFTW.
Already two Southern organizations have joined the
NFTW. They are the Florida Independent Telephone
Workers Union (Tampa, Florida, and vicinity) and the
Lexington Telephone Employees Association of Lexington, Ky. Both unions are composed entirely of independent telephone company workers.
Mr. Schacht gave no small amount of credit for the
fine reception he received in the South to the Telephone Worker, more than 2,000 copies of which had
been distributed in Southern territory.
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ExcERPTS from the address of James L. Fly, chairman of the Federal Communications Commission and
the War Communications Board, delivered at the banquet of the seventh national assembly of the National
Federation of Telephone Workers in Baltimore June 10:
"These are days when we all must get together. For
we in the Communications industry have a common
problem-the
maintenance of telephone, telegraph, and
radio communications services at peak efficiency, both
at home and abroad, for the duration of the present conflict. To solve this common problem, we need a common front of labor, management, and government on
all problems affecting the prosecution of the war.
"The present world war, with its far-flung battle lines,
has brought into sharp focus the imperative need for
communications SYStems fully adequate to meet any
eventuality.
Foreseeing this need, the President in
September 1940 established the Defense Communications Board, with authority to plan for the most efficient
use of all communications facilities, and for safeguarding them in the event of war. Thus Pearl Harbor did
not find the communications industry unprepared ....
"Along with plant and equipment considerations, the
DCB is concerned with two problems which especially
affect, and require the cooperation of, workers in the
telephone industry-the
need for uninterrupted service,
and the need for secrecy and safety of communications ....

World Wide Communication

fc

"Our aim is to ensure that no matter where American
troops may be sent or American units may operate,
they can remain in instantaneous contact with this
country. Also, we must ensure adequacy of communication with points throughout the British Empire, with
Russia and China, with Latin America, and with strategic Far Eastern outposts. Science has made us all
neighbors, that is the inexorable fact. We must live as
a vital part of the world to come. The sun must never
set upon our Am~rican-owned
and controlled communications empire.
"The need for uninterrupted service has been stressed
by President Roosevelt with respect to industry as a
whole; but I should like to stress to you the especial
importance-the
vital necessity-of uninterrupted service in the communications field. For your work is more
than one function among many. It is a service without
which the other parts of our wartime economy cannot
function.
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"Fortunately, there is available impartial machinery
for the settlement of disputes by methods short of the
strike during the war period; and I am pleased that
almost immediately after Pearl Harbor, the representatives of all elements of communications labor-AFL,
CIO, and independent telephone unions alike, voluntarily relinquished for the duration resort to this significant and final weapon of labor. I do not believe that
either in the short run or over the years to come, labor
will suffer from its willingness to cooperate fully in this
time of crisis.
A People's War
"For in an unprecedented sense, this is a people's war.
Responsibility for winning it rest on the shoulders of
every one of us. Like the soldier at the front, the worker
on the home front is an essential factor, and must contribute the best that is in him if victory is to be ours.
"As our war activities approach a climax, it is of
course possible that temporary telephone or other communication bottlenecks will arise in particular areas;
and in that event telephone workers will have a special
responsibility, and a special opportunity to serve. The
overload of telephone facilities in Washington immediately after the outbreak of war was a case in point;
and I am informed that telephone workers met that
crisis in the same spirit and with the same willingness
that they have met such peacetime crisis as fires, floods,
and hurricanes throughout the years.
"Yours is an important task, and an important part
of the war effort. Both as telephone industry employees
and as union representatives of large numbers of other
workers, your decisions and your contributions can
help or hinder the common job which all of us have
tackled-the
winning of the war. United we stand and
united we cannot fail."·

"It is a pleasure to join with Chairman Fly in extending greetings and best wishes to the delegates and
officers of the Seventh National Assembly of the National Federation of Telephone Workers.
Better than anyone else, the telephone workers of
America know the unrivalled opportunity for vital public service that is theirs today. On the record, there is
no doubt that they will meet the challenge in an inspiring manner."
SIDNEY D. SPEAR,
Labor Advisor,
Federal Communications Commission

5

The Bell system pension plan, most important problem
facing Bell telephone workers, came in for its share of
discussion at the assembly.
Following a complete airing of the many recommendations made to the delegates, a definite program of
action was adopted providing for a general pension
committee to conduct a complete investigation and
make recommendations
on the pension problem. A
special fund of $18,000 has been appropriated to carry
out this phase of the work.
Members appointed to the General Pension Committee are: Joseph Beirne of the National Association of
Western Electric Employees, chairman; John Crull of
the Southwest Union of Telephone Workers; Charles
Flax of the Western Electric Independent Labor Association; Pansy Harris of the Federation of Women Telephone Workers of Southern California; James A. Morton
of the Connecticut Union of Telephone Workers, and E.
J. Sweeney of the Federation of Long Lines Telephone
Workers.
The committee will conduct its investigation and make

Name "}.ow,,..
.Ma,n,e0-l1Uniitee.

to RetJUe

e~

its recommendation on the basis of the revised pension f
program which was approved by the assembly. The
five-point program is:
1. To defend and make more secure the existing Pension and Benefit Plans for telephone workers and to
work toward the establishment of Pension and Benefit
Plans where they do not now exist.
2. To secure equitable representation of labor on the
Benefit Plans. (By equitable representation is meant
joint administration and control of the Plans and trust
funds established thereunder.)
3. To determine the possibility of securing an increase
in the pensions paid to telephone workers and an equitable distribution of the Pension Funds.
4. To determine the feasibility and need for the establishment of a Contributory Pension Plan.
5. To investigate the practicability of an increase in
the minimum pension to $100 per month and the establishment of a voluntary retirement
provision under
which women with 25 years of service and men with 30
years of service may retire upon their request.

e°"'t1eHiion.
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Passage of an amendment to the NFTW by-laws inThe seventh national assembly initiated a move to
creasing the national dues from 3c to 5c per member
study and revise, as found necessary, the constitution
per month carried by approximately a 4 to 1 margin at
of the National Federation of Telephone Workers.
the seventh national assembly.
A four-man committee, representing the various deThis step had been under consideration for many
partments in the telephone industry, has been named to months and several organizations had approved the inmake a complete study of the present constitution and
crease prior to the holding of the assembly.
by-laws.
The higher dues rate was decided upon after a careful
The committee was instructed to have its report and
study of past experience and the need for increased
funds in carrying on rapidly expanding National acrecommendations completed within 90 days. A confertivity.
ence of the presidents of all member organizations will
By order of the assembly, one cent per month of the
be held in Chicago in November 1942 at which time it
five cents per member per month dues will be set aside
is expected that official action will be taken on the confor special pension activity.
stitution committee's recommendation.
The increase was effective June 1, 1942.
Members of the committee are Joseph A. Beirne,
Despite the recent boost in dues, the per capita paid
chairman, representing manufacturing; D. L. McCowen,
the National Federation is one of the lowest of any
representing
plant; Frances V. Smith, representing
national organization. Even the Railroad Brotherhoods
traffic, and Edwin Hackett, representing commercial and
pay much larger dues to their parent body, it has been
accounting.
pointed out.
(Continued on page 14)
Left:
East Meets W est--George
R. Davis (left) Arlington, Va., aml
De Witt Tuttle, Seattle, Washington.
Center:
Charles Koons-Washing•
ton counsel, relaxing.
Right: Two
Presidents-Paul
E. Griffith of NFTW
and George DuVal of Western Electric Kearny.
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Members

o/ Plant Panel in Session

THE MULTIPLE PROBLEMS confronting members of
the various plant unions of the NFTW were given a
thorough going-over at the plant panel meeting held
June 5 and 6 in conjunction with the seventh national
assembly in Baltimore.
The panel urged unions to negotiate contract provisions· requiring that the work week be of five consecutive tours, regardless of the rate of pay for such tours,
and that time-and-one-half
be paid for any work outside of these tours.
There was general agreement among the delegates that
some form of a union shop status is highly desirable for
telephone unions. They urged member unions to work
toward that end.
The panel emphatically supported the slogan "equal
pay for equal work." Delegates agreed that unions
should establish contract provisions guaranteeing that
clause, and that work should start at once on a definition of work covered by job titles.
Pointing out that material shortages and governmental
orders regarding the performance of telephone work will
result in men being laid off from regular work, the panel
requested the National to support programs designed to
stabilize employment, whether by industries or government, or whether local or national in scope.
The panel also urged the NFTW to develop a broad
program of forced stabilization, covering both manufacturing and plant groups.
Delegates to the plant panel supported the request of
the NFTW for an increase in dues. They pointed out
that most affiliate unions also might well increase their
dues if the present revenue is not adequately meeting
the organizations needs. More and greater responsibility
can be expected in most quarters, the panel said.
The group urged local unions to rely on experienced
negotiators when bargaining with management.
More
use should be made of National officers in this regard,
the panel said.
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In the matter of jurisdictional disputes, it also was
thought that more advice and help should be gotten
from the National. Instances were told of where unions
acted in jurisdictional disputes without even consulting
the parent body, although it is always willing to supply
information and help.

MAJ. GEN. OLMSTEAD'S WffiE
The following message to the assembly was received
from Major General Dawson Olmstead, chief signal
officer of the Army:
"Just as the success of an Army in the field is to a
large extent dependent upon the establishment
of
adequate communciations, so the successful prosecution of our war production effort depends in a large
measure upon the efficient, uninterrupted
operation of
this country's complicated and intricate
system for the transmission of information.
Yom work is indispensable in this regard
for telephones
have
become an i n t e g r a 1
factor in all our activities. Without them the
control of our production effort would be
very difficult. I am
sure that I can count
on labor to carry on
the fine work that it
has been doing in assming our country of
the maintenance
of
this necessary means
of communication. My
congratulations on the
Maj. Ge11. Dawson Olmstead,
job you have done."
chief signal officer o/ the Army.
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Associated Communications Employees, Accounting, Wash.Idaho Area

George 0. Lawson
Associated Communications Employees, Commercial, Wash.Idaho Area

Association of Communication
Equipment Workers

Ernest Weaver, pres.;
H. Robinson
F. G. Pfeifer
Bell Telephone Laboratories
Emif.'or~a~;!~ciation

Walter A. Nelson, pres.
Associated Communications Employees, Plant,
Wash.-ldaho
Area

DeWitt Tuttle. chairman
Associated Communications Employees, Traffic, Wash.-ldaho
Area

Georgeann G. Bergan, chairman
Association of Commercial Employees, Southern
California
Area

Harry D. Smith, pres.
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Cincinnati Federation of Telephone Workers

Wm. M. Dunn, pres.
Ma•y McGehey
Arthur F. Hilbers
Commercial Telephone Workers
Union

Edwin R. Hackett, pres.

Connecticut Union of Telephone Workers
James A. Morton, chairman;

Mildred A. Watkinson
Edmund J. Mackey
John A. Leonard
Frank J. Goel<ler
Lawrence B. Grew

Federation of Long Lines Telephone Workers

J. J. Mora~, chairman:
Norrra F. Naughton
M. C. Warner
G. 0. Baily
Federation of Telephone Clerks
of Illinois

Florida Independent Telephone
Workers Union

Claude V. Wingo, pres.
Hoosier Telephone Association,
Inc.

C. W. Hopkins, pres.;
H. Michelfelder

Richard W. Long, pres.
federation of Telephone Employees of the District of Columbia, Inc.

Paul J. Dooley, chairman;
Robert T. Ailes
tv'argaret M. Reynolds
Gladys G. Moore
Wary E Gannon
R. H. Tibbs
Dorothy N. Fiala
Otis F. Hallman
Federation of Telephone Employees of Michigan, Plant

Robert N. Hellyer, pres.
Bernard Fisher

Illinois Bell Telephone Traffic
Employees' federation, Chicago
Area
Emma I. Jascot, pres.;

Clarice M. Smith
Marie F. Wasko
Mildred M. Whalen
Marie J. Daley
Ruby C. Hayden
Alice M. Bierman
Margaret M. Platt
Illinois Telephone Traffic Union
Anne C. Benscoter, pres.;

Mary Dugan
Rose Sensibaugh

Illinois Union
Workers

of

Telephone

C. W. Werkau, pres.;
J. Ramusack
E. J. Dacghton
A. B. Herrington
Lexington Telephone Employees

Association. Inc.
Wm. L. Mclaughlin.
tary-treasurer

t

Maryland Federation
phone Clerical Workers

secre-

fele-

Helen M. Smith, chairman;
Dorothy M. Huesman
Myra Loetell
Maryland Federation of Telephone Workers

~~gERWTl~~~les, pres.;
M. B. Bartell

The Telephone Worker

Maryland Federation of Telephone Workers

J. G. Bechtel
Geo. E. Sauer
Lewis H. \,\/eiss

Sidney T. Shores
Michigan

Telephone

Traffic

Employees Federation, Ind.
Frances V. Smith1 pres.;

Ruth Wiencek

fe

Mountain States Federation of

Tele·
Workers
V
Culton, pres.;
A,
Lee
Floyd Maize
National Association of Western Electric Employees, Telephone Sales Department
J. A. Beirne, pres.;

Geo. R. Davis

Northwestern Union of Telephone Workers

E. J. Baumhofer, pres.;
V. E. Semans
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Ohio Federation of Telephone
Workers

B. T. Rinehart, pres.;
I. R. Hudson
D. W. Asher
Edwin J. Bottemer
R. G. Pollock
Mary Pryor
Iva M. Kokensparger
E. Richley
Theresa R. Donahey
Robert W. Day
F. P. Sachs
Adele B. Gelzinis
Lena Lawrence

Lucille Wallace
E F. Reinker
H. J. Geerer
Point Breeze Employees Association

A. L. Jones, pres. ;
/. S. Roach
C. Gadow

Southwestern Telephone Workers Union

D. L. McCowen. vice-pres.;

Southwestern Telephone Workers Union

lone Trice
Ma:,el Clanton
Bernice Ebner
Lena Trimble
Lillian Zimmer
Nancy E. Franks
Kathryn M. Cadle
Esse Dykes
W A Bastian
John Crull
E E. Cotter
Nellie Wooding
F. M. Sexton
Hermine Wiesler
Gladys Sepic
Cora Miller
Marie C. Mengersen
Telephone Cuild of Wisconsin

L. E. Armfield, pres.;
H. C. Scott
Telephone Traffic
Employees
League of Southern California

Pansy M. Harris, chairman

United Brotherhood of Telephone Workers, Inc., Southern
California

Donald Buckley, pres.
United Plant Telephone Workers of Delaware

Carl T. Kylen, pres.
United Telephone Employees of
Oregon

Carl N. Appelgren, pres.

Western Electric Employees Association, Kearny Area

George DuVal, pres.;
Helen Ryan
George Goodman
A McCabe
W. C Snell
Western Electric Independent
Labor Association, Inc.

Charles H. Flax, chairman;

Sidney M. Newburn
Virginia Federation of Telephone Workers
George W. Hunter, Jr., chair-

man·

Virginia Sharpe
helen Binford
Allan B. Doughty
F. L Blantz
West Virginia Federation of
Telephone Workers

C. B. Dabney, chairman;
Isabel Robins

Member Organizations Not in
Attendance
Federation of Telephone Employees, Lincoln Telephone &
Telegraph Company
Independent Telephone Employees Organization, Southern
California
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A busy group at the convention was the traffic panel ,chich met June 4 and 5.
well planned pr..ogram to the assembly.
Miss Pansy Harris was chairman.

WOMEN delegates to the seventh
national assembly played a big part
in formulating a program that will
advance the activities of their sex
in the telephone field.
One of the high spots of the convention was reached when a resolution was introduced by the traffic
panel seeking to have telephone operators classified as skilled workers,
instead of their present ranking of
semi-skilled workers.
The resolution pointed out that
because telephone operators have
not been given the proper classification it has greatly retarded the
advancement of such workers insofar as wages and working conditions
are concerned.
It also stated that it is common
knowledge that a high degree of
skill, speed, accuracy, stamina and
nervous energy is required of telephone operators to properly discharge their duties.
Copies of the resolution were ordered sent to Secretru·y of Labor
Frances Perkins and to Mary Anderson, secretary
of the Women's
Bureau of the Department of Labor.
A request also was made that the

Rockefeller Foundation
study the
entire subject.
In 1939 several telephone union
officials, foremost of whom was Miss
Pansy M. Harris a present member
of the Executive Board, noted that
telephone operators were rated as
semi-skilled workers in government
publications.
They were classified
on par with elevator operators, hat
check girls, salad workers, and other
types of work that are not classed as
skilled occupations.
As a result, various conferences
were held with government
and
labor officials in an attempt to
change that classification.
Traffic union leaders were told
that if they could prove to the Women's Bureau of the U. S. Department
of Labor that telephone operators
merited a higher classification, such
a change would be made.
The unions were advised to submit data and contracts showing progression schedules, leru·ning periods,
apprenticeship
terms and occupational classifications by the company.
During
the past year, traffic
unions have been busy preparing
such evidence, much of which already has been turned over to Miss

Traffic leaders

presented

t

a

Anderson. Numerous meetings also have been held with the head of
the women's bureau of the Depru·tment of Labor.
Passage of the resolution which
put the entire NFTW behind the
movement to elevate the rating of
telephone operators is expected to
aid greatly in the fight.
The perennial topic of "equal pay
for equal work" came in for its
share of discussion at the seventh
national assembly.
The inter-panel coordinating committee recommended that the assembly pass a resolution asking each
member organization to negotiate
an agreement whereby job descriptions be submitted to the union before women are assigned positions
formerly held by men.
In addition to passing the resolution, the assembly approved the appointment of a committee to study
the problem on a national scale. The
group will issue recommendations
on how best to put into action the
suggestions made at the assembly.
Members of the committee are
C. W erkau,
Pansy
Harris
and
Frances V. Smith.
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BELL SYSTEM executives have
been ducking the wage issue in
great style these•"'past few weeks.
And we mean ducking of the most
undignified sort.
First, they were found in the
rather unique position of hiding behind Mr. Roosevelt, whom it will
be recalled said something to the
effect that a company shouldn't give
a wage increase even if it could,
since to do so would make workers
in less fortunate companies feel bad.
It now seems that Mr. Roosevelt was
talking about the aircraft industry
on the West Coast in which wages
had been stabilized by agreement.
Of course, the companies won't believe this. It isn't convenient.
Without by any means wholly
abandoning their position on wage
freezing, the companies have taken
refuge behind a new argument. Their
taxes will be greatly increased in
1943 says Management; profits will
be reduced; therefore higher pay
rolls are out of the question. No
thought is apparently given to the
fact that e:veryone is in the same
boat.
The NFTW Executive Boru·d, in
an effort to break the impasse in
several wage negotiations throughout the country, conferred with high
AT&T officials on June 3rd. The
result wasn't very satisfactory since
the top flight men, like their brothers in the associated companies, saw
fit to hide behind the same wage
freezing smoke screen. They were
informed, they said, that they would
be considered in contempt of the administration if by voluntary agreement with labor, wage increases

were granted. They added, however,
that they couldn't hold off more than
another ten days, and this was taken
to mean that unless something more
definite on wage policy was forthcoming from Washington, Mr. Roosevelt's remru·ks would be passed over.
Well, ten days have passed and nothing has happened.

Word was received at press time
that the U. S. Circuit Court in New
Orleans, La., had ruled in favor of
the Southern Association of Bell
Telephone Employees in its long
drawn-out
fight with the IBEW.
More than 20,000 workers for
Southern Bell Telephone Co., in the
states of Louisiana, Mississippi, Alabama, Florida, Georgia, South Carolina, North Carolina, Tennessee and
Kentucky are affected.

Management's stall is working;
thousands of dollars are saved every
day a wage increase is deferred.
Telephone workers are patient
souls, but they won't stand for the
companies' p r e s e n t maneuverings
much longer. A break is in sight
and when it comes the War Labor
Board will doubtless be brought into
the picture just as they were in the
case of the wage dispute at the Western Electric Kearny plant.
It appears that then, and only
then, will all the facts be put on the
table by the companies directly and
with the necessary honesty so that
a reasonable decision may be made.
We doubt whether the War Labor
Board will agree with one of the
companies who in response to a
question "do they consider $20.00
per week substandard" stated that
"they positively did not".
The National Federation is definitely on record against wage freezing. Present standards must be maintained is the National's view. Moreover, the Seventh National Assembly is of the opinion that the only
desirable method to be followed for
the present is to make full use of
all appropriate governmental agencies when a deadlock or dispute
arises.

President Roosevelt June 15 submitted for Senate approval the reappointment
of FCC Chairman
James Lawrence Fly, who also heads
the Board of War Communications.
The term is for seven years, starting with July 1, 1942. The Senate
confirmed the appointment June 30.
*

On the same day that he sent the
reappointment
nomination of Mr.
Fly to the Senate, President Roosevelt ordered the name of the Defense Communications Board to be
changed to the Board of War Communicatiol'fS. Officials said the new
name was thought to be more fitting
in depicting the war work now being
carried on by the Board. The DCB
was created in September, 1940,
when the nation was gearing itself
for national defense.
*

"Manpower means mindpower".
. . . "The smoke from American
factory chimneys is the smoke of
battle .... "
Thus spoke Wendell Lund, director of the Labor Production Division of the War Production Board,
at a recent mass meeting in Detroit.

He pointed out that the primary
'kl. .e.B. Me~
P(Ull$l
R~t
job of American and American labor
supply munitions of war to all
Pt:Uf
Boad.tq_(J//, :21,000 K~
'k/Mhe,uisthespeak"toUnited
Nations," and went on to
of the records constantly be-

A mediation panel of the War
Labor Board has recommended a
pay increase for 21,000 Western
Electric Kearny workers. The case
now goes to the War Labor Board
for final determination.
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The panel recommendation pointed
out that because Kearny workers
had called off a scheduled strike and
negotiated their dispute, the wage
boost should be made retroactive to
January 1, 1942.

ing broken in the battle of production as "due in large part to the
fighting spirit of om workers . . .
who have put forth extra effort ...
and put aside hru·d won rights for
the duration ... changed jobs and
learned new war skills ... and applied its inventive talent. By these
means, labor is playing its crucial
role in our drive for plus-production."
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Here in this Army depot located in a
Western state, skilled girl teletype operators record orders for airplane parts and
motors to be shipped to all parts of the
country. Motors and motor parts, wings
and fuselages are frequently made in
plants separated by hundreds of miles.
Deliveries must be timed to the hour so
that 'round-the-clock
plane production
will not be delayed. It's this kind of correlation that has made American industrial methods the envy of the world. Much
depends upon the accuracy of these girls
working in the "nerve center" shown
above. Workers in aircraft plants rely
upon them for the speedy transmission
of hundreds of messages a day to bring
needed parts to the assembly lines. (Photo
courtesy Army Signal Corps)
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FCC Chairman James Lawrence
Fly, who addressed the seventh national assembly, had this to say
about women workers in the telephone industry:
"I have been talking about 'man
power', but of course I mean 'women power' as well, for as you know,
some 180,000 or more telephone
workers today are women-more
than 60% of all telephone workers.
"The trend in the direction of using women for technical telephonic
jobs in this country has, in my opinion, barely begun. At the end of
1940, according to FCC reports, there
were 26 women employed as telephone engineers, 244 as draftsmen,
sw·veyors, and in similar work, four
as supervising foremen, and 31 as
installation, maintenance, and construction 'men.'
"Certainly this group is the forerunner of far larger groups of feminine technical workers in the communications industry. The question
of utilizing the skills and developing
new skills in all available women
workers will no doubt be one of the
new War Manpower Commission."
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The labor-management committee
of the Symington-Gould
Corp.,
Rochester, New York, is credited
with increasing war production 14
percent in one month. The workers
in the plant, who belong to the CIO
United Steel Workers, submitted
more than 230 production ideas to
management.
A large percent of
them have been found worthy of
adoption. The committee now seeks
to up production 30 percent over the
present output. Ninety percent of
the company's output is war material.
*

*

*

The rationing of clothes will probably not be a reality this year, according to Joseph L. Weiner, Deputy Director of the Division of Civilian Supply.
Mr. and Mrs. America will probably be wearing more cotton this
year because the Army needs our
wool. Frills will be cut out. The
military services use a lot of leather,
so that may become a problem,
though stores are adequately stocked
at the present.
*

*

*

"By the end of this year we shall
be working just as hard and spending just as much energy as we would
be if we were building three Panama
Canals every week," Donald M. Nelson, Chairman,
War Production
Board, said in a radio broadcast re-

cently. This was his interpretation
of a remark he made earlier in the
broadcast to the effect that by the
end of this year we Americans will
be spending on our war effort about
$200,000,000 every day.
*

*

Loss from war production due to
strikes in May of this year dropped
to a low of 6/100 of 1 o/oof total mandays worked, William H. Davis,
Chairman of the National War Labor Board, announced. This compares with a strike loss of 1 and
3/100% during May last year and of
8/100 of 1 % during April 1942.
*

Department of Labor figures released June 22 reveal that the average weekly wage of telephone and
telegraph workers dropped 0.4%
from the preceding month. Present
average wage is $32.77, an increase
of 3.9% over April of last year.
Average hourly wages dropped 0.8%
from the preceding month, while
hours worked rose 0.5% to 40.1%,
the figures indicated.
*

War is changing the American
diet. Besides sugar rationing, the
supply of coffee and tea has been
decreased. Shipping space is being
used for supplies other than bananas.
Some fishing areas have been closed.
Sharing such foods as pork with our
allies through Lease-lend cuts down
our own supply.
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Two New Members Elected to NFTW Executive Board
Paul E. Griffith, president
With his reelection at the seventh national assembly,
Mr. Griffith now begins his fourth term as president
of the NFTW. He is a former president of the Illinois
Union of Telephone Workers and the Illinois Federation
of Telephone Workers. President Griffith was chairman
and member of the original Ratification Committee that
directed the work of organizing the NFTW.

Joseph A. Beirne, vice president
President of the National Association of Western
Electric Employees, telephone sales department, and
chairman of the National Committee of Communications Equipment Workers, Mr. Beirne is serving his
third term as vice president of the NFTW. As a representative of his own organization and as a Federation
officer, Mr. Beirne has been a leader in the work of
organizing and developing the NFTW.

Bert Horth, secretary-treasurer
Mr. Horth is a former president of the Telephone
Guild of Wisconsin. He is serving his fourth term as
secretary-treasurer
of the NFTW. Mr. Horth also served
as secretary-treasurer
and member of the original Ratification Committee of five.

J. J. Schacht,

Southern regional member
of the executive hoard

Reelected for the third time as Southern regional
member of the executive board, Mr. Schacht is a former
president of the Southwestern
Telephone Workers
Union. His organizational work in the South is one of
the high spots in recent NFTW activity.

Floyd Maize, Wes tern regional member
of the executive board
After a year's work as Western regional member of
the executive board, Mr. Maize was elected to represent
the West for another term. He is a former president
of the Mountain States Federation of Telephone Workers
and an ardent exponent of organizing all unorganized
telephone workers.

Miss Pansy M. Harris,
member of the executive board at large
This marks the fourth term of service on the executive board for Miss Harris. She is chairman of the
Federation of Women Telephone Workers of Southern
California, formerly known as the Telephone Traffic
Employees League of Southern California. Miss Harris
is the third member of the original Ratification Committee still serving the Federation.
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Frarices E. Smith

C. W. Werkau

Mrs. Frances V. Smith,
executive hoard member-at-large
The NFTW's newest woman member of the board is
not new in unionism. She is president of the Michigan
Telephone Traffic Employees Federation, a position in
which she has shown remarkable leadership. She replaces Mrs. Theresa M. Donahey, vice president of the
Ohio Federation of Telephone Workers, on the NFTW
executive board.

C. W. Werkau, central regional member
of the executive hoard
Elected to the executive board for the first time at
the seventh national assembly, Mr. Werkau is one of
the youngest members on the board. He replaced
Ernest Weaver, president of the Association of Communication Equipment Workers. Mr. Werkau is president of the Illinois Union of Telephone Workers, one of
the first unions to join the Federation and a staunch
supporter since its inception.

J. J. Moran,

Eastern regional member of the board

Mr. Moran, who is starting his second term on the
executive board, is chairman of the Federation of Long
Lines Telephone Workers, one of the largest and most
militant member organizations in the NFTW. He has
a rich background of experience as a union officer.
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the war, and the NFTW should be ready with a
practical program to alleviate such conditions.
It was apparent from the attitude with which the
proposition was received that the layoffs of more than
60,000 telephone workers during the last depression has
not been forgotten.
A grim determination to keep layoffs at an absolute
minimum is becoming very evident.
after

Plans for the moving of the offices of the National
Federation of Telephone Workers from Chicago to Baltimore, Maryland, are being completed, following a decision reached at •.the seventh national assembly.
For some time it has been thought advantageous to
have the headquarters located in or near Washington
because of the large amount of activity here of importance to telephone labor. A scarcity of available
room in the Nation's Capital resulted in Baltimore,
which is only 35 miles away, being chosen as the ideal
city.
Headquarters in Baltimore already have been leased
at 316 N. Charles St. Remodeling work on the offices
soon will get under way. Tentative plans call for the
moving to be completed on or about August 15.
President Griffith and Secretary Horth, who live in
the Chicago area, will move to Baltimore. It is expected
that several key office employees also will move to the
"Old Line State."

It's Galveston in 1943.
That Texas city of sea breezes and Southern hospitality dished up an invitation so enticing that it was the
unanimous choice of the delegates to the seventh national assembly.
Host organization will be the Southwestern Telephone
Workers Union, a strong affiliate of the NFTW. While
William London, president, is serving in the Armed
forces, D. L. McGowen, vice president, is at the helm
of the union.
When they heard that the eighth national assembly
would be held in Galveston, southwestern union leaders
said:
"We will plan a convention in keeping with the high
ideals of the national organization. And we pledge to
entertain every guest in true Southern style."

Creation of a committee to study, review and report
on ways and means of protecting telephone labor in
the economy following the war was approved by the
assembly. Leaders pointed out that disastrous layoffs
and other labor problems might confront the union
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First unions to share with employers the honor 0£ flying an ArmyNavy burgee (flag) were honored at
ceremonies at Springfield, Mass.,
June 20, at which two machine tool
plants, their employees and the
unions
which
represented
the
workers were given the Army-Navy
star award. The international Association of Machinists, ~FL, representing employees of the Baush Machine Tool Co., and the United Electrical, Radio and Machine Workers,
CIO, representing employees of the
Van Norman Machine Tool Co., were
recipients 0£ the Army-Navy star
flag at the joint ceremony in a lot
adjacent to the two plants.
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Please convey my greetings to the Seventh National
Assembly of the National Federation of Telephone
Workers and tell them that we are relying on the wholehearted effort of all of them to help our vital communications play its important part in the country's
war effort.
DONALD M. NELSON,
Chairman War Production Board
*

*

*

May I, on the occasion of the Seventh National Assembly meeting of the National Federation of Telephone
Workers, send my greetings to the delegates assembled
and express appreciation for the co-operation of your
organization in the joint labor-management-government efforts to maintain our communications system at
peak efficiency for the duration.
JAMES LAWRENCE FLY,
Chairman Federal Communications Commission
*
*
*
Your organization is representative of a very important section of our population. The men and women
who keep our communications operating efficiently are
more than paid employees of a corporation. They are
in fact public servants, rendering a service that is extremely vital and important, especially at this time.
Without their trained skill and loyalty, we would be
handicapped to an inconceivable degree.
I count many of your group as my personal friends,
and I am always interested to know of your activities.
If at any time I can be of service to you, I shall be glad
to hear from you.
With best wishes for your meeting, and kind regards
to all, I am
MILLARD E. TYDINGS, MD.,
Chairman United States Senate
*

*

*

In the war effort America needs the help of every
one of your 175,000 members. In times like these, life
itself depends on the reception and distribution of information. May your organization live up to its possibilities.
Success to you!

ELBERT D. THOMAS,
Chairman United States Senate Committee
on Education and Labor
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Please extend my greetings to the officers and delegates attending the Seventh National Assembly of the
National Federation of Telephone Workers. I wish them
every success in their deliberation and all their constructive activities throughout the year.
FRANCES E. PERKINS,
Department of Labor
*

*

*

The Seventh National Assembly of the National Federation of Telephone Workers has met during one of the
most critical periods of our national existence.
On the outcome of the world struggle into which we
have been forced will depend whether or not our country is to continue free under democratic processes which
will guarantee the right of assembly such as that in
which you are now engaged. We have no doubt as to
the outcome.
Please convey to your assembly my best wishes for
success in your deliberations and my confidence that
they will now, as they have been in the past, be guided
solely by the desire to promote the best interests of the
country.
JOSEPH R. REDMAN,
Captain, U.S.N. Director Naval Communications
*

*

*

The progress the Federation has already achieved
should be extremely gratifying to you and your officers.
I trust that your good work will continue and that
through your efforts, the security which the telephone
workers have provided for their future may remain
intact, unhampered and untaxed.
The Federation has proved its worth.
Its members have benefited from their association
with each other; employers have, through its cooperation increased their effi,ciency; and our government has
been the recipient of its unstinted, patriotic contribution to the war effort."
CHAUNCEY

W. REED,

Member of Congress 11th Dist., Winois
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Associated Communications Employees, Accounting, Wash.Idaho Area

George 0. Lawson
Associated Communications Employees, Commercial, Wash.Idaho Arca

Walter A. Nelson, pres.
Associated Communications Employees, Plant,
Wash.-Jdaho
Area

DeWitt Tuttle,

chairman

Associated Communications Employees, Traffic, Wash.-Jdaho
Area

Georgeann G. Borgan, chairman
Association of Commercial Employees, Southern California
Area

Harry D. Smith, pres.

8

Association of Communication
Equipment Workers

Ernest Weaver, pres.:
H. Robinson
r. G. Pfeifer
Bell Telephone
Laboratories
Employees Association

K. P. Hansen
Cincinnati Federation of Telephone Workers

Wm. M. Dunn, pres.
Mary McGehey
Arthur F. Hilbers

Commercial Telephone Workers
Union

Edwin R. Hackett, pres.
Connecticut Union
phone Workers

of

Tele.

James A. Morton, chairman;
Mildred A. Watkinson
Edmund J. Mackey
John A. Leonard
~rank J. Goekler
Lawrence 8. Grew

•

Federation of Long Lines Telephone Workers

J. J. Morafnn chairman:
Norma F., aughton
M. C. Waner
G. 0. Baily
Federation of Telephone Clerks
of Illinois

Florida Independent Telephone
Workers Union

Claude V. Wingo, pres.
Hoosier Telephone Association,
Inc.

C. W. Hopkins, pres.;
H. Michelfelder

Richard W. Long, pres.
Federation of Telephone Employees of the District of Columbia, Inc.
Paul J. Dooley, chairman;

Robert T. Ailes
Margaret M. Reynolds
Gladys G. Moore
Mary E. Gannon
R. H. Tibbs
Dorothy N. Fiala
Otis F. Hallman
Federation of Telephone Employees of Michigan, Plant

Robert N. Hellyer, pres.
Bernard Fisher

Illinois Bell Telephone Traffic
Employees' Federation, Chicago
Area

Emma I. )ascot, pres ,
Clance M. Smith
Marie F. Wasko
Mildred M. Whalen
Marie J. Daley
Ruby C. Hayden
Alice M. Bierman
Margaret M. Platt
Illinois Telephone Traffic Union

Anne C. Benscoter, pres.;
Mary Dugan
Rose Sensibaugh

Illinois Union
Workers

of

Telephone

i;,

III

Lexington Telephone Employees
Association, Inc.

secre-

tary-treasurer
Maryland Federation -elephone Clerical Workers

Helen M. Smith, chairman;
Dorothy M. Huesman
M~ra Loetell
Maryland Federation of Telephone Workers

George R. Charles, pres.;
Pnce E. Wilson
M. 8. Bartell
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Maryland Federation of Telephone Workers

11

C. W. Werkau, pres :
J. Ramusack
E. J. Daughton
A. 8. Herrington

Wm. L. Mclaughlin,

Ij

J. G. Bechtel
Geo. E. Sauer
Lewis H. Weiss
Sidney T. Shores

Michigan
Telephone Traffic
Employees Federation, Ind.

Frances V. Sm,th, pres.;
Ruth Wiencek

Mountain States Federation of
Tele·.
Workers
V
Culton, pres.;
A,
Lee

Floyd Maize
National Association of Western Electric Employees, Telephone Sales Department

J. A. Beirne, pres.;
Geo. R. Davis

Northwestern Union of Telephone Workers

E. J Baumhofer, pres.;
V. E. Semans
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Ohio Federation of Telephone
Workers

B. T. Rinehart, pres.;
I. R. Hudson
D. W. Asher
Edwin J. Bottemer
R. G. Pollock
Mary Pryor
Iva M. Kokensparger
E. Richlcy
Theresa R. Donahey
Robert W Day
F. P. Sachs
Adele B. Gelzinis
Lena Lawrence

Lucille Wallace
E. F. Remke,
H J. Geerer

Point Breeze Employees Association

A. L. Jones, pres.;
J. S. Roach
C. Gadow
Southwestern Telephone Workers Union

D, L. McCowen, vice-pres.;

Southwestern Telephone Workers Union

lone Trice
Mabel Clanton
Bernice Ebner
Lena Trimble
Lillian Zimmer
Nancy E. Franks
Kathryn M. Cadle
Essie Dykes
W. A Bastian
John Crull
E E. Cotter
Nellie Wooding
F M. Sexton
Hermine Wiesler
Gladys Sepic
Cora Miller
Marie C. Mengersen
Telephone Guild of Wisconsin

L. E. Armfield, pres. ;
H. C. Scolt
Telephone Traffic
Employees
League of Southern California
Pansy M. Harns, chairman

United Brotherhood of Telephone Workers. Inc., Southern
California

Donald Buckley, pres.
United Plant Telephone Workers of Delaware
Carl T. Kylen, pres.
Unifed Telephone Employees of
Oregon

Carl N. Appelgren, pres.
Virginia Federation
phone Workers

of

Tele-

Western Electric EmployeesAssociation, Kearny Area

George DuVal, pres.;
Helen Ryan
George Goodman
A. McCabe
W. C. Snell
Western Electric Independent
Labor Association, Inc.

Charles H. Flax, chairman;
Sidney M. Newburn

George W. Hunter, Jr., chairman·

Member Organizations Not in
Attendance

Virginia Sharpe
Helen Binfocd
Al Ian 8. Doughty
F. L. Blantz
West Virginia Federation
Telephone Workers

C. 8. Dabney, chairman;
Isabel Robins

of

Federation of Telephone Employees, Lincoln Telephone &
Telegraph Company
Independent Telephone Employees Organi::ration, Southern

California
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