
Local 1447 secures assistance program for members 
Louisville, Ky. 

Recognizing the fact that its members have needs, concerns and 
problems beyond the workplace, ATU Local 1447 here began meet
ing with its employing company, the Transit Authority of River City 
(TARC), in efforts to establish a program to deal with the worker 
as a complete human being. 

After nearly six months of negotiations, its efforts paid off as of 
Sept. 1, 1985, when the local and T ARC instituted an Employee 
Assistance Program (EAP) designed to assist workers with personal 
and work-related problems they may have, according to Local 1447 
Business Agent/Financial Secretary-Treasurer J. D. Perry. 

TARC employees and their household members. 
The program will provide professional help, counseling and guid

ance for any type personal problem, such as emotional or family 
distress, alcoholism, drug abuse, financial difficulties and the like. 

The program will be administered by Personal Performance Con
sultants, Inc., of St. Louis, Mo. The firm has a great deal of experi
ence in the field and even administers a similar plan for ATU Local 
627 members employed by Queen City Metro in Cincinnati, Ohio. 

The EAP will be strictly voluntary and all information gathered 
through the program will be kept confidential. It is available to all 

"Realizing that the transit industry is unique and very stressful, 
both professionally and personally, we are glad to see such a pro
gram instituted on the TARC property," Perry said. "It is a step 
forward for Local 1447 in dealing with the everyday problems 
facing our members." 
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Administration backs bill reversing overtime pay ruling 
Washington, D.C. 

Reagan Administration offi
cials urged Congress to reverse a 
Supreme Court ruling which af
firmed the right of state and local 
government employees-includ
ing transit workers-to the over
time protection of the Fair Labor 
Standards Act (FLSA}. 

Testifying before a Senate 
Labor subcommitee, Labor Sec
retary William E. Brock and As
sistant Atty. Gen. William Brad
ford Reynolds said the high 
court's February ruling cou d cost 
state and local governments $1 
billion to $3 billion a year in 
earned overtime pay. Union offi
cials said the costs would be 
much lower. 

Brock said the ruling "could be 
a nightmare"' for state, city and 
local governments that now must 
pay overtime to transit workers, 
police officers, firefighters and 
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other employees who work long 
or irregular hours. 

Brock added that the Adminis
tration believes that imposing 
FLSA requirements on these gov
ernmental units is an "improper 
reach of federal power." He said 
' corrective steps" are needed to 
.,assure that state sovereignt) is 
not undul mfringed_ • 

The court reversed itself in Feb
ruary, also by a 5-4 majority. The 
case, titled Carcia vs. San An
tonio (\ltetropo/itan Transit Au
thority, was initiated by ATU 
Local 694 on behalf of its mem
bers who had been denied over
time pay. 

Brock and Re nolds said the 
Adm· n · strat · on supports a pro
posed amendment to the FLSA 
which would reverse the court's 
ruling. The legisla 10n was intro-

duced by Senators Pete Wilson 
(R-Calif.) and Don Nickles (R
Okla.). 

It can be inferred from 
Reynolds' remarks that Reagan 
appointees to the Supreme Court 
would lean towards states' rights 
arguments and be likely to re
verse the high court'c; February 
rulin . Hesa·dttae-ou d:c-=>nt,mo 

Justices •a prepared om-erru e 
. . if g;ven-arrupportunity in the 
future." 

A TU President James la Sala 
said the. union would "strongly 
oppose an changes in the law. 
\".'e ~orked long and hard to 
have transit workers co, ered by 
the overtime provisions. Rather 
than fighting the law, the admin
istration should expend equiva
lent time and energy implement
ing it in a fair, equitable manner." 

House approves 9% transit cut 
Washington, D.C. 

The U.S. House approved an approximate 9 percent cut in 
federal tr.msit funding as part of the overall budget bill for 1986. 

The House and Senate in 1974 
voted by overwhelming margins 
to extend FLSA wage-hour cover
age to state and local employees. 
In 1976, the Supreme Court split 
5-4 in ruling the extension un
constitutional. 

While certainly not a victory for transit supporters, the 9 
percent cut, which comes basically from capital projects and 
not operating monies, is better than the 15 percent cut recom
mended by the Budget Conference Committee. 

The House has yet to complete work on the entire· budget 
and the Senate has not begun 1iearings yet. The Senate is ex
pected to push for ,1 transit cut closer to the 15 percent mark. 
(See Legislative Column, Page 5.) 

61 B's Hinckley tells labor's story in songs 
Silver Spring, Md. 

When it comes to pickin' a guitar and singing 
meaningful folk songs about the union movement 
and the workers in it, you can't go to a much better 
source than the legendary Pete Seeger. 

And that's what Local 618's Robert Hinckley did 
when he attended a Labor Music Seminar here at 
the George Meany Center for Labor Studies. It was 
a seminar where musicians from a variety of back
grounds came together to exchange songs and to 
sharpen their song-writing and performance skills . 

Hinckley has been a member of the Providence, 
R. I. loca I for seven years and has played guitar for 
the last four years. In those years, he has studied 
labor history and other aspects of the labor move
ment and has drawn together from courses and his 
own experience a strong sense of u,:iionism, and he 
spreads that spirit with great enthusiasm through his 
music. He says that labor's music "has real value 
as an organizing tool" and that while speeches have 
their place, music "speaks to the emotions." 

At the conference, Bob was able to meet Seeger, 
who is probably the foremost of labor's musicians, 
the living voice of the tradition established by Joe 
Hill and Woody Guthrie. Hinckley said that Pete 
Seeger was an inspiration and that he remains com-

mitted to the spirit of union building and solidarity. 
According to Local 618 President Richard Trottier, 

"Bob has been a real asset to local 618. He 
performs at local events and serves as a musical 
ambassador, entertaining at the Community/Labor 
Picnic, and in several schools and colleges in con
junction with labor history and awareness pro
grams." 

Bob Hinckley, right, of Local 618, hears some words of wisdom 
from Pete Seeger, one of labor's most musical spokesmen. 



-------------------- President's Column--------------------

Cooperation or confrontation? 
Considering the somewhat tenuous condition of 

the transit industry today in the U.S. and Canada, 
I feel strongly that labor, management and public 
officials should begin to pull together to reverse 
what certainly is an ominous trend. 

I think it is time we all adopted a common goal 
of providing the best possible transit service to the 
general public at the best possible price-service 
that is reliable, efficient, accessible and profes
sionally administered and operated. 

If these respective groups don't strive for such 
a common goal, we all will have serious problems 
and the riding public will be left holding the bag. 

We in the ATU realize that if there is no service, 
there are no jobs. Management should realize that 
if there are no qualified workers, there is no serv
ice-at least not service that anyone will want to 
utilize. Elected officials should realize that if there 
is no service, then their constituents suffer-and 
angry constituents vote. 

I have said it time and again that the ATU is 
always ready to do its share in achieving that goal. 
We are willing even to walk that extra mile to 
insure stability in the transit industry. But, to 
achieve that goal will take cooperation from all 
sides. 

The ATU will be the first to admit that it gets a 
little irritating after working closely with, say, 
transit management and elected officials to secure 

one cent of the five cents federal tax on gasoline 
for mass transit, only to turn around and have 
some of these same people try to pull the rug out 
from under our members by eliminating or weak
ening their Section 13(c) job protections. That is 
exactly what happened-and, in fact, is still hap
pening. 

That is not cooperation; that is greed and it cer
tainly will turn an ally into a foe if it continues. 

We in the ATU would rather foster an atmos
phere of cooperation than one of confrontation. 
We believe that mass transit is a vital public serv
ice, one that is essential to the overall wellbeing 
of any community. We will cooperate in efforts 
to secure dedicated funding for viable, efficient 
transit systems-a move that becomes increasingly 
important in the face of the administration's dis-
dain for transit funding. 

However, the ATU will not support-in fact, it 
will actively oppose-any such efforts on the local, 
state or national levels which include proposals: 

-weakening or eliminating any of our mem
bers' collective bagaining and arbitration rights 
under Sec. 13(c) and similar rights guaranteed 
under local and state laws. 

--expanding so-called "management preroga
tives" and corresponding restrictions on bargain
ing and arbitration rights, such as exist in Boston 
and Altanta. 

-siding with the present federal policy of en
couraging the subcontracting of work and service 
routes from the public to the private sector, with 
emphasis on the promotion of para-transit options 
such as jitneys, shared-ride taxis, van pooling and 
the like. 

The shift from private to pub I ic mass transit over 
the past two decades or so came about because 
private owners were not providing efficient, reli
able or affordable service. By centralizing transit 
operations under local and regional authorities, 
public transit for the most part has reversed that 
situation. To encourage a return to those earlier 
days of private ownership is at best foolhardy. 

-James La Sala 

------------------- Secretary-Treasurer's Column-------------------

Has the labor movement outlived its usefulness 
There are people today who would have you 

believe that organized labor has outlived its useful
ness, that trade unionism is dead as a socio-eco
nomic force in our society. 

That may be sweet music to the ears of some, 
but I don't buy that line. Trade unions-and I'm 
going to be talking particularly about the ATU
are as important today as they were when they 
were first formed centuries ago. As long as there 
are workers striving for a better life for themselves 
and their families, as long as there are employers 
who would take advantage of their workers, there 
will be a need for trade unions. 

Admittedly, trade unionism has not survived as 
long at it has without some blemishes, without 
some bad times. But certainly over the passage of 
time, the advantages and benefits accruing from 
trade unionism have easily outweighed any short
comings there may have been. 

We in the A TU know full well that the reason 
for our existence is as valid today as it was nearly 
a 100 years ago when the first transit workers 
banded together to form this great organization. 
And that reason ... our primary purpose ... is 
to do the best possible job that we can do to further 
the interests and serve the needs of all our mem
bers. 

Achieving our goals was not always easy, nor 
will it be easy in the future. But then no one ever 
handed us anything on a silver platter anyway. 
We-you and I-have had to sacrifice, have had 
to bend a little now and then, have had to scrap 
and fight, and even have had to accept defeat now 
and then, but only for as long as it took to regroup 
and come out fighting again. This is what it took 
to get us where we are today, and that's probably 
what it will take to get us to where we want to be 
tomorrow. 

We are seeing today some of the most vehe
ment, anti-union propaganda and most regressive 
anti-union legislation we've ever witnessed in 
either the U.S. or Canada; we are experiencing 
some of the most oppressive economic policies in 
our lifetimes, policies which benefit the well-off 

-Raymond C. Wallace 
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and wreak havoc on the working classes and less 
fortunate. 

We're also faced with attempts by independent 
trade unions to "raid" our membership. This is 
particularly true in Canada, but certainly is not 
confined to there. 

We must remain determined to meet these chal
lenges head-on and to emerge victorious from our 
struggles. Working together through our education 
programs, our political action programs and our 
grassroots programs of involvement, we will be 
successful. These are not new challenges to the 
ATU. We've been there before. More than likely, 
our successors will have to combat many of the 
same challenges, different only in time and place 
and degree of intensity. 

I mention these areas of concern to put the I ie 
to those who claim trade unions no longer serve 
a useful purpose. To sum up my feelings on the 
subject, I say I am proud to be an A TU member 
and proud to serve the ATU membership. I whole
heartedly support trade unionism because I know 
the labor movement offers workers the best oppor
tunity for a more productive life in the form of 
better wages, safer working conditions and more 
benefits than is offered an, where else. 

And with the cooperation and participation of 
all our members, trade unions will remain-as 
they must-the workers' watchdog against un
scrupulous managements whose only concern is 
the botton line of profits. 
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Inspection of a driver's seat removed from the pedestal demonstrates the lack of 
suspension, which would lead one to expect a rather "rough ride"-at best. 

Focuses on back problems 

A TU Canadian Conference 
undertakes health study 

When Ken Foster, executive 
secretary of the ATU National 
Canadian Regional Conference 
(NCRC), attended his first ATU 
Convention in 1975, one of the 
major issues discussed among 
the delegates was back problems 
related to the job. 

"At every following Comen
tion, it wac; the same thing," Fos
ter recalls. " o the 'CRC de
cided to do omethingabout 1t." 

A':> a result, a one-year study 
by the Hamilton Workers' Occu
pational Health and Safety 
Centre on behalf of the NCRC has 
commenced. The clinic is a 
labour controlled facility spon
sored by Local 1005, United 
Steelworkers. 

The survey includes a ques
tionnaire to be distributed in Sep
tember to nearly 5,000 drivers in 
Toronto, Mississauga and Hamil
ton. 

A detailed investigation of the 
driver's compartment by a team 
of ergonomic experts from the 
University of Guelph is also un
derway. 

Work on the project started in 
March of this year. The project 
co-ordinator, Stan Gray, a well
known health and safety activist, 
brings his years of experience 
struggling for c.afe working condi
tion to the stud . Gra\ along 
"1th the ATU, \\ 111 be -:?u1dmg the 
fight to ha\ e drh er:i' back prob
lems recognized as the work-re
lated inJury the in fact are. Pres
entl , the Ontario \ orkers' 
Compen::>ation Board does not 
recognize this injury as compen
sable. 

Dr. John Chong, of the 
McMaster University Depart
ment of Occupational Health 
and a recognized specialist in the 
field, helped prepare a question
naire that asks the right ques
tions. He also wi II carry out med
ical assessments of some drivers 
with serious back problems. 
Workers are 'the experts 

The researcher for the study is 
Susan Meurer, a Toronto Health 
and Safety and Labour activist. 

The best source of information 
(Continued on Page 5) 

Some drivers report that driving on city streets leaves them believing their bus 
seat must look like the one pictured above. This vehicle was in Hillcrest Yard, 
Toronto, for repairs. 

The seat cushion on the left was found unused on a shelf. The foam then was 
thick and soft, yet firm. On the right, a newer seat cushion in for repairs. 

Drivers from Local 113 (Toronto) fill out the sample questionnaire in a pre-distri- Toronto transit operators, members of Local 113, volunteer to pre-test the question-
bution test to determine the validity and the thoroughness of the questions. naire for the health survey. 
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Local 1320 aids hospital 
Peterborough, Ont. 

In February 1985, In Transit published an article on community 
involvement and ATU Local Unions, as submitted by Local 1320, 
Peterborough. 

In that article, 1320 President R. Renaud reported that the local's 
members "committed themselves to raise $500 toward our Civic Hos
pital's C.A.T. Scan Fund." 

Unfortunately, Renaud now reports, "our timing was a little off so 
we had to recommit ourselves with another scheme to raise the 
money-one that ultimately proved more successful." 

He said, "our Public Relations Com(Tiittee came up with the idea 
of a draw that required sponsorship of a community club (Kiwanis 
Club of Scott's Plains) for licensing. The draw raised a total of $1,108 
and our employer donated the prizes, transit passes." 

Renaud thanked all those who participated in the drawing, saying, 
"regular transit users are our greatest supporters and consider our 
community involvement most commendable." 

Local 1229's Richard takes 
retirement after 34 years 
St. John, N. 8. 
Prosper Richard, a member for over 34 years of Local 1229 
here, retired from SMT (Eastern) Limited earlier this year. He 
is shown in the photo at the right being congratulated following 
his last run. Doing the well-wishing are two other veteran ATU 
members. From the left are Carl Forsythe, divisional manager, 
Moncton, who also retired recently after 44 years of service, 
39 of them as a member of the local; Raoul Breau who will 
be retiring in November of this year after 34 years service, 
and Prosper Richard. 

Local 1320 members presenting cheque for $1,108 to C.A.T. Scan directors Al 
Wilson and Mel McArthy. ATU members are B. Bridgwater, R. Renaud and M. 
Bonner. 

Local 508 elects, 
installs officials 
Halifax, N.S. 

A TU Local 508 here has 
elected officers for three-year 
terms. Charles D. Clancey was 
re-elected president and Clyde 
Moulton was re-elected financial 
secretary. James Gauvreau was " 
elected 1st vice president, Robin 
West was elected 2nd vice pres-. 
ident and Arthur Beaver was 
elected recording secretary. 

Elected as executive board 
members for operations were 
Melvin Carter and David Boud
reau, while John Glogowski and 
David LeBlanc were elected to 
the executive from maintenance. 

Local 583 retirees honored, annual party held 

ATU Local 583 (Calgary, Alta.) retirees held their annual get-together this year at 
Summerland, B.C. Retirees from all over Western Canada attended the affair, and 
from all reports a t,od time was had by all. 

Retirees from Local 583 (Calgary, Alta.) and their wives were honored at a dinner. 
From the left are Mr. and Mrs. Don Dean (Don is a former Warden and well known 
figure around the local), Mr. and Mrs. Gil Diegel and Mr. and Mrs. Ed Harwood. 
The two gentlemen at the right were inspectors who retired and were not identified 
for the picture. 

Local 1505, city of Brandon negotiating teams 

Members of the negotiating teams at the signing earlier this year of the pact 
between Local 1505 (Winnipeg, Man.) and the city of Brandon are, standing, from 
the left, R. Boyd, personnel manager, Brandon; D. Sparks, Local 1505 chairman 
for Brandon negotiations; James Daley, ATU International vice president who as
sisted the local in the talks; C. Sutherland, Local 1505; T. McCormack, transit 
supervisor, Brandon, and B. Moncur, Local 1505 secretary for Brandon negotia
tions. Seated, same order, are M. Purdy, vice president, Local 1505; H. Cohen 
president/business agent, Local 1505; K. Burgess, mayor, Brandon, and E. Back
man, city manager, Brandon. 

► 

At the signing of the local 1505 pact 
with the city of Brandon are President/ 
Business Agent Harry Cohen (seated, 
left) and Brandon Mayor K. Burgess 
(seated right). Looking on is ATU Inter
national Vice President James Daley, 
who assisted the local in the negotia
tions. 

4 In Transit September 1985 



0 

by Robert A. Molofsky 
Legislative Director 

Congress Considers Transit and Tax Issues 
Since members of the U.S. House and Senate returned to 

Washington following the summer recess, the Congress has been 
considering several major bills and issues of concern to all ATU 
members. 
Transit Funding-· House Reduces Transit Cuts from 15.9 Percent 
for FY '86! 

On September 12, the House approved its FY '86 transit appropri
ations bills. While the Congressional Budget Resolution called for a 
15% cut in transit funds, the House was able to spread the cuts out 
among other federal transit programs. As a result, total mass transit 
funding was reduced by about 9%. The Section 3 program fell from 
$1.1 to $1.01 billion and the Section 9 program from $2.245 to $2.21 
billion. The total reduction was some $330 million. Operating assist
ance was not reduced. This represents significant improvement from 
earlier budget cutting proposals. 

The Senate has yet to act but is expected to reduce transit funding 
by about 15%. A Conference to resolve any differences should occur 
by October 1985. 
Authorizing Legislation to Renew the ST AA Act of 1982 

The House is also expected by early October to act on H.B. 3129, 
to renew the STAA Act of 1982 for an additional four years. This bill, 
sponsored by both Republicans and Democrats on the House Public 
Works Committee, has full ATU support. It continues all features of 
the present transit program including both capital and operating grant 
programs, retains 13(c), does not exand federal subcontracting re
quirements, allows cities to trade-in capital funds for operating assist
ance, and establishes a new DOT research commission to oversee 
transit research grants. 

The Senate is not expected to act on several pending measures 
until the spring of 1986. At that time, we expect major fights on 
Section 13(c) and subcontracting issues which will require intensive 
grassroots lobbying efforts. 
FLSA 

Over six bills are pending in both the House and Senate to overturn 
the Garcia decision which ruled that the Fair Labor Standards Act 
applies to all transit employees as well as to all state and local gov
ernment employees. The effort to overturn the Garcia decision is led 
by Senator Nickles (R-OK). The ATU is opposed to all of these meas
ures. Pressure for some action is mounting among members in the 
Senate, while the House members continue to review the impact of 

A TU health study centers 
on drivers' back problems 

(Continued from Page 3) 
are discussions with drivers. 
They are the experts who know 
the most about their work. The 
research team has been to transit 
properties in all three cities on a 
weekly basis to meet drivers. 

Meurer has also been riding 
just about any type of vehicle in 
the three cities. This has given 
her first-hand knowledge of prob
lems associated with the opera
tion of urban transit vehicles. 

The A TU study has generated 
much interest throughout North 
America. Information is ex
changed with groups in many 
other cities. California ATU Lo
cals that carried out a related 
study have been extremely help
ful. Seat manufacturers have also 
indicated an interest in the inves
tigation. 

This survey, funded by ATU 
Local Unions across Canada, is 
very unique in its rounded ap-

proach. A TU control of the proj
ect is the guarantee that all infor
mation is confidential, and that 
the point of view reflects drivers' 
interests. 

The most important factor in 
the success of the project is par
ticipation on the part of drivers, 
according to the NCRC's Foster. 
A 100% return rate of the ques
tionnaire would convince the 
Compensation Board and the 
employers of the need for 
change, the need for a safer, 
healthier workplace for all transit 
operators. 

If you are a member of Local 
107, 113 or 1572, please send 
in the completed questionnaire 
to demonstrate a united effort. 
The distribution of these ques
tionnaires began September 6th, 
1985. 

If you have not yet received a 
questionnaire, contact your Lo
cal Union office. 

this decision. Again, letters to Congressmen and Senators urging op
position to these measures would be extremely helpful. 
Tax Issues 

The ATU is continuing its efforts to oppose a new tax reform plan 
that would: 

1. Tax employee fringe benefits like health insurance, life insur
ance, child care and education benefits; and 

2. Repeal the current deduction for state and local income taxes. 
While the ATU supports the need for a fair tax plan, we are opposed 

to measures which would contain these harmful proposals. The House 
is expected to pass its version of a new tax bill by November 1985. 
Final Senate action is unlikely until the spring. 
State Issues-Michigan/Pennsylvania 

ATU Locals in Michigan and Pennsylvania are continuing efforts 
to maintain existing employee protection and arbitration requirements 
under their state laws in the face of strong challenges by the state 
transit agencies. 

In Michigan, the Michigan State Legislative Conference Board is 
striving to ensure the continuation of Section 13(c) protections, job 
and bargaining rights in any new legislation currently pending that 
seeks to restructure the SEMTA and Detroit area transit operations. 

In Pennsylvania, the A TU is working to prevent passage of legisla
tion to remove existing arbitration and other collective bargaining 
rights from the state transit laws. 

Ronnie, go to Peoria 
As the U.S. continued to lose thousands of jobs each month to a 

flood of low-wage imports, President Reagan threatened to veto any 
"protectionist" legislation and the Democrats took him head-on. 

Rep. Morris K. Udall (D-Ariz.), speaking for the Democrats---and 
probably for nervous Republicans up for reelection next year-said 
the huge trade deficit is "a loaded gun" created by Reagan Adminis
tration policies. 

"If you really want to see a record-shattering $150 billion trade 
deficit, don't look in the financial pages," Udall said, adding: 

"Go to Peoria, Ill., and take a look at the near-empty employees' 
parking lot of the Caterpillar heavy-equipment plant. Visit one of the 
1 3 copper mines shut down in Arizona. Visit a shoe factory in North 
Carolina or a textile mill in South Carolina. Visit an abandoned steel 
mill in Ohio, or an auto plant in Michigan." 

Ronald Reagan on tax reform 
During last "ear's campaign, President Reagan promised tax reform 

which would bring those who are "freeloading ... into the payment 
of tax." 

The freeloaders are out there, and they are undoubtedly supporters 
of the President because they are millionaires. 

The Treasurey Dept. has found that 30,000 couples and individuals 
with incomes over $250,000 paid little or no income tax in 1983. Of 
those, 3,170 had an income of $1 million each. 

There were 306 people who had an income of more than $1 million 
each who may have paid no tax at all, offsetting the income by 
claiming losses from partnerships. 

Most wage-earners who work for a living pay their full share of 
taxes because it is withheld on payday. 

1 
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Don't sit on it! Send it in-your questionnaire, that is! 
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· ATU Educational Conferences for Local 
The 1985 round of ATU Educational Conferences entered the home 

stretch with week-long sessions at Minneapolis, Minn., and Cincin
nati, Ohio. The final two conferences are set for Atlantic City, N.J., 
in late September and Portland, Ore., in mid-October. 

As in the previous five educational conferences, the local union 
participants studied and practiced skills in subjects such as collective 
bargaining, grievance and interest arbitrations, the responsibilities of 
local union secretary-treasurers, political and legislative involvement 
on the local, state and national levels, interpreting the ATU Constitu
tion and General Laws and a host of other subjects. 

Again, one of the highlights of both conferences was the simulated 
arbitration, where the participants were divided into union and man
agement teams to present the respective sides of an actual case. 

International President James La Sala opened both conferences with 
a call for continued education of the ATU membership. International 
Secretary-Treasurer Ray Wallace coordinated the sessions on the re
sponsibilities of local union financial officers. 

In Minneapolis, International Vice Presidents Mel Schoppert and 
Charles Yelkey served as the primary instructors, while International 
Vice President Bruce Foster did the same in Cincinnati. 

International representative Jackie Breckenridge also took part in 
the Minneapolis conference. 

To date, the A TU International-sponsored conferences have been 
attended by over 300 local union officials from some 100 locals 
throughout the U.S. and Canada. 

Minneapolis Conference 

International Vice President Mel Schoppert instructs 
participants on the complexities of collective bargain
ing. 

6 
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Break time! 

International representative Jackie Breckenridge, International Vice President Charles Yelkey, right, 
right, discusses issues with one of the local union of- elaborates on a classroom point for a participant. 
ficials. 

Who's got the answer? 
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Unions held ·in Cincinnati, ·;Minneapolis : 
--------- Cincinnati Conference---------

International VP Foster instructs. Local union officials taking part in the leadership course. 

Getting it down on paper in the two photos above. 

Taking a break from class. 

Clarifying a point. Expounding on an issue. Participants share experiences. 
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A sampling of 

CONTRACTS 
negotiated by ATU locals 

Local 1436, Harrisburg, Pa., reached a 
three-year settlement with the Cumberland
Dauphin-Harrisburg Transit Authority, ac
cording to International Vice President Warren 
George. 

Effective July 1, 1985, the contract provides 
a 60 cents per hour wage increase in six equal 
steps for a top rate of $12. 16 per hour for 
operators and $12.46 per hour for mechanics. 
A cost-of-living clause was continued, provid
ing one (1) cent for each .4 increase in the 
Consumer Price Index (CPI). It will be adjusted 
quarterly and the first adjustment on Aug. 1 
produced 8 cents per hour. 

A COPE check-off clause was secured for 
the first time. 

The employer's share of the premium for 
Blue Cross-Blue Shield health care coverage 
was upped from 75 percent to 80 percent. For 
the first time, employees will have the oppor
tunity once each year to opt for coverage 
under a HMO plan. 

Sick leave will be paid the first day off, in
stead of the prior three-day waiting period. A 
new provision allows the sell-back of 50 per
cent of unused sick leave, up to 60 days, pay
able at retirement or death. 

On the effective date, active employees had 
their life insurance coverage upped $1,000 to 
$11,000, going to $13,000 two years later. 
Retirees will receive a $1,000 increase in life 
insurance coverage to $2,000 on July 1, 1986. 

Sickness and accident benefits were in
creased from $210 per week for 26 weeks to 
$225 per week. Effective July 1, 1987, the 
payment rises to $250 per week. 

The Pension Plan was improved to provide 
$15 per month times years of service, up from 
$12 per month times years of service. In the 
second year of the pact, the monthly figure 
goes to $16 and in the third year it rises to $17. 

The uniform allowance for maintenance 
workers was upped from $1 20 per year to 
$140. 

The tool allowance was increased $5 to $60 
per year. 

The agreement was ratified by a vote of 5 7 
to 7. 

Local 1345, Reading, Pa., received an in
terest arbitration award in its dispute with the 
Berks Area Regional Transit Authority, accord
ing to local union officers. 

The award, which is retroactive to Oct. 1, 
1984 and is for a three-year period, provides 
no change in the operators' top rate of $11 .42 
per hour. 

The cost-of-living allowance is kept, but 
with modifications. Instead of the previous 
one (1) cent for each .4 increase in the CPI, 
based on the 1957 index and paid quarterly 
with no limits, the new provision calls for one 
(1) cent for each .4 increase in the CPI, based 
on the 1967 index, adjusted semi-annually 
with 34 cents minimum/maximum per year. 

A newly instituted progression schedule 
provides an employee has to be working 36 
months before reaching the top rate. He or 
she wi II receive 70 percent of the top rate for 
the first 12 months, 80 percent the second 12 
months and 90 percent the third 12-month 
period of employment. 

Under health and welfare, the company, 
which previously paid 100 percent of the 
health care premiums, will now pay in an 
amount equal to the employees' wage rate as 
a percent of the top operator rate for those 
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hired after May 1, 1985. The company will 
pay 50 percent of the health insurance costs 
for retirees to age 65 under a new provision. 
The major medical maximum was raised to 
$250,000, with a $300 deductible per family, 
up from $100,000 with a $100 deductible. 

Effective May 1, 1985, the sickness and ac
cident benefits were increased from $150 per 
week for 25 weeks to $160 per week, going 
to $1 70 per week on Oct. 1, 1985 and to 
$180 per week a year later. A new clause 
provides that employees hired after May 1, 
1985 will receive a percentage of these bene
fits in relation to their standing on the progres
sion schedule. 

Under the Pension Plan, retirees will receive 
$12 per month times years of service after Jan. 
1 , 1986; for prior service, they wi II receive 
$10 per month times years of service. Previ
ously, it had been a straight $10 per month 
times years of service. 

Spread time will be paid at time-and-one
half after 13 hours if an employee maintains 
42 bid runs; if not, spread time reverts to 11 
hours. 

Report time/turn-in time was reduced from 
20 minutes/10 minutes to 10 minutes/5 min
utes. A new clause provides that report time 
will be granted only when a run starts at the 
barn. 

Operators of small buses will be paid at 70 
percent of the rate of operator~ of regular 
buses, up from 65 percent. 

Part-timers will be allowed, with the fol
lowing restrictions: 

• No more than 3 each for small and reg-
ular buses. 

• Four-hour days and 24-hour week. 
• Paid full-time rate. 
• No benefits. 
• Right of first refusal. 
• Part-timers will be laid off before full

timers. 
• Part-timers will receive free transporta

tion and the uniform allowance. 
Local 741, London, Ont., reached a three

year pact with the London Transit Commis
sion, according to local union officers. 

Effective July 1, 1985, the contract provides 
operators with a $1.24 per hour wage increase 
in three steps for a top rate of $13 .09 per hour; 
mechanics received a $1.32 per hour increase 
in three steps for a top rate of $13.89. 

A cost-of-living clause was reinstituted, be
ginning the second year of the pact, paying 
one (1) cent for each .25 increase in the CPI 
over 3 .4 percent, with a 20 cents per year 
maximum in the second year and a 25 cents 
maximum in the third year. It will be adjusted 
quarterly. 

Effective Feb. 1, 1986, the Dental Plan fee 
schedule is upped to the 1983 Ontario Dental 
Association schedule; previously, it had been 
on the 1982 schedule. On Feb. 1, 1987, the 
benefits will be expanded, with the company 
paying the full cost. 

Long-term disability goes from $600 per 
month to $700 per month on Feb. 1, 1986, 
and to $800 per month a year later. 

The shoe allowance for maintenance work
ers was boosted from $60 every 1 5 months to 
$65 per year. The shoe and clothing allow
ance for inspectors was increased from $75 
every two years to $125 every two years. 

Local 836, Grand Rapids, Mich., secured a 
two-year pact with Grand Rapids City Coach 
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Lines, Inc., according to International repre-
sentative Wilford Spears. . 

Effective July 1, 1985, the pact provides a 
20 cents per hour wage increase in two equal 
steps for a top rate of $9.35 for operators and 
$9. 92 for mechanics. 

A new clause provides that the company 
pay the cost of the premiums for a $1,000 life 
insurance policy for retirees. 

The agreement was ratified by a vote of 52 
to 12. 

Local 1400, New Orleans, La., settled on 
a two-year pact with Westside Transit Lines, 
according to International representative 
Tommy Mullins. 

Effective May 15, 1985, the pact provides 
a 85 cents per hour wage increase for 
operators in two steps for a top rate of $10.15 
per hour; mechanics receive a 93 cents per 
hour increase in two steps for a top rate of 
$10.88 per hour. 

Life insurance for active members was 
upped $5,000 to $25,000 and sickness and 
accident benefits were increased from $135 
per week for 26 weeks to $185 per week. 

The previous defined contribution pension 
plan was replaced by a jointly administered 
plan and trust. 

A new clause provides that an employee be 
entitled to a hearing before discipline is ad
ministered. 

The guarantee for the extra board was set 
at 35 hours per week; previously, it had been .. 
80 hours bi-weekly. 

Instruction duty pay was doubled from 50 
cents to $1 per hour and the tool allowance 
was upped from $125 per year to $175. 

Part-timers will be allowed with the follow-
ing limitations: 

• No more than six in number. 
• No more than 20 hours per week. 
• Paid 80 percent of full-time rate. 
• Trippers only. 
• Part-timers will be laid off before full

timers. 
• Guarantee 2 hours per report. 
• Cannot be given work ahead of extra 

board. 
• No existing full-time work will be con

verted to part-time work. 
A new provision on drug testing was added, 

requiring that a positive urine test must be 
corroborated by a blood test or be disregarded. 
An employee also may challenge the results 
of such a test by having his/her personal physi
cian perform a blood test on the same day. 

The pact was ratified by a vote of 27 to 6. 
Local 1310, Eau Claire, Wis., reached a 

two-year agreement with the city of Eau Claire, 
according to International representative Wil
ford Spears. 

Effective July 1, 1985, the pact calls for a 
95 cents per hour wage increase in two steps 
for a top rate for operators of $9.86 per hour 
and for mechanics, $10.32. 

A new clause provides for reimbursement 
of expenses for work-related courses and test
ing fees leading to a mechanic certificate. 

The tool allow .. .,ce was upped from $150 
to $175 per year. 

Part-timer provisions were changed to raise 
the maximum from two to three and to add 
the clause that part-timers receive prorated 
benefits, except for sick leave. . 

Local 1328, Raleigh, N. C., secured a 13-
month agreement with Wilmington Transit 
Co., according to International representative 
Dana McGee. 

Effective July 1, 1985, the pact provides 
operators with a 22 cents per hour raise for a 
top rate of $7.47 per hour, and it gives 
mechanics a 24 cents per hour hike for a top 
rate of $8.35. 

The cost of a health and welfare plan will 
be split 80/20-employer/employee, with a 
$1,000 stop-loss provision. Major medical is 
increased from $50,000 to $1 million. 

Effective Aug. 1 , 1985, sick leave was set 
at 12 days per year with a 30-day maximum 
accumulation and a three-day waiting period. 
Previously, there had been no sick leave. 
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Son of retired 
880 president 
off to China 
Sarasota, Fla. 

Tossing a plastic disk or kick
ing a beanbag may not sound like 
much, but a 24-year-old sporting 
goods salesman from Sarasota 
does it well enough to be invited 
to perform halfway around the 
world. 

Guy Germania, the son of 
Joseph Germania, former presi
dent of Local 880, Camden, N.J., 
was preparing for a two-week, 
six-city tour of China. He'll be 
taking along several Frisbees for 
an exhibition supported by the 
Wham-O corporation that's 
being billed as a cultural and 
sports exchange. 

"I guess we're going to provide 
the sports and they'll provide the 
culture," said the unofficial am
bassador of recreation, who will 
be joined by 22 other Frisbee en
thusiasts from across the country. 
His friends back home, members 
of his team, the Sarasota County 
Ultimate Maniacs, will be cheer
ing him on. 

Germanic never imagined that 
his 10-hours-a-week hobby 
would provide him with the op
portunity to visit the country that 
boasts the world's oldest living 
civilization and a written history 
dating back 3,500 years. 

But when Ron Kaufman of 
Davis, Calif., bagan asking Fris
bee organizations nationwide for 
enthusiastic volunteers to export 
their Frisbee prowess to the 
Orient Germanio-who had 
vacationed as far away as Europe 
and Hawaii in the past-consid
ered the opportunity too good to 
pass up. 

The liberal arts degree-carry
ing college graduate came up 
with $2,000 of his own money 
to cover part of his airfare and 
other expenses in Peking, Nan
ching, Suchou, Shanghai, 
Ghangzhou and Hong Kong. 

"I hope I'm able to communi
cate with the Chinese to learn 
more about their cultures and 
lifestyles," said Germania, who 
studied religion and history at 
New College of the University of 
South Florida. "I'm really excited 
about seeing socialism in action 
from the prespective that a lot of 
people in this country equate 
socialism with nihilism." 

A "moderately good" Frisbee 
player by his own estimation, 
Germania nevertheless is eager 
to demonstrate different events 
such as "ultimate Frisbee," a hy
brid of soccer and basketball 
played with a plastic disk; "Fris
bee golf," similar to the game 
played with clubs; and "freestyle • 
Frisbee," which Germania de
scribes as "like what the Harlem 
Globetrotters do with basket
balls." 

Pop culture enthusiasts also 
will knowwhathe'stalkingabout 
when he describes "footbag
ging," another sport on the trans
continental agenda. It's also 
known as Hacky Sack, involving 
a golf-size beanbag. 
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The new officers of Local 587 are, front row, from the left, Johnson, Vern McNulty, Tom Jackson, Sam Gamble, Carey 
Financial Secretary Dave Dell plain, Vice President John Gren- Watson, Don MacAdam, Andy Gilmore, Garth MacCoy, Hazel 
dahl, President Dan Linville and Recording Secretary Will "Hawk" Hawkins, Jim Walker, Dave Carter, Lance Norton, 
Hatch. Back row, same order, Executive Board Officers Harvey Jerry Morris, Nancy Logen, Gayle Mailloux and John Farrell. 

Local 587 officers installed for three-year terms 
Seattle, Wash. 

On July 11th, the newly 
elected representatives of Local 
587 were installed as officers by 
Mel Schoppert, A TU Interna
tional vice president. Four full
time and 16 executive board of
ficials were sworn in for three
year terms of office. 

Local 587 represents 2,800 
members in 64 different job 

classifications at three loca
tions-Seattle, Port Arthur and 
Port Town send. 

The new president and busi
ness agent of the local is Dan Lin
ville, 35, who has been an ATU 
member for 12 years, serving first 
as a rank-and-file leader of the 
Ralph Cramden Caucus and shop 
steward during several of Seattle 

Metro Transit's rockiest labor
management periods-the strike 
of 197 4 and the "sick-outs" of 
1977. More recently, Brother 
Linville has served as the local's 
recording secretary (1979-1982) 
and vice president (1982-1985), 
and he helped successfully ne
gotiate labor agreements at all 
three transit agencies represented 
by Local 587. 

Local 725 gets in the spirit of things in Birmingham 

Off and rolling in city's 
annual Labor Day parade 
Birmingham, Ala. 

It was like the old days in Birmingham this past 
Labor Day as trade union men and women and their 
families turned out in numbers not seen for years to 
celebrate the day honoring America's workers. 

Local 725 here, under President Norman Stover, 
was right in the middle of things, joining the city's 
Labor Day parade in a bus donated by the company 
for the event. 

The local hung an ATU banner on the side of the 
bus as it travelled the parade route. 

The local also draped a banner over a P.C. car 
which was displayed during the Labor Day fes
tivities. 

Following the parade and speeches, the city was 
alive with the sounds of revelers and picnickers, 
observing the tradition of workers enjoying a holiday 
in their honor. 

Local 725 President Norman Stover, left, and member James 
Hubbard had their picture taken in front of this P. C. car 
during the Labor Day celebration. The P. C. car was used in 
Birmingham during the 1940s and '50s. Then most were sold 
to the transit system in Toronto. This car was brought back 
and put on display as part of Birmingham's historical review. 

Getting the bus ready for the Labor Day parade are Local 725 Operator Marie Harrison, a member of Local 725, is shown 
President Norman Stover, left, and member James Hubbard. in front of a bus during the Labor Day festivities. 
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New A TU Local elects officers 
Atlanta, Ga. 
Following the merger earlier this year 
of three ATU Greyhound local unions-
1174, New Orleans; 1238, Macon, and 
1326, Jacksonville-into a newly char
tered local, Loe_al 1600, headquartered 
in Atlanta, an election was held to fill 
the officers' positions. Shown in the 
photo at the right are the three top of
ficers of Local 1600. From the left are 
Ray Rivera, president/business agent; 
Bob Pope, vice president, and John 
Brinker, financial secretary/treasurer. 
Newly elected members of the Local 
1600 Executive Board are shown 
below. 

Members of Local 1600's Executive Board, their work classification and location 
are, from the left, Tommy Smith (maintenance, Atlanta); Bud Hennequin (terminal, 
Miami); Cash McCall (operator, St. Petersburg); Al Concepcion (member-at-large, 
Miami); Bill Nicholson (operator, Jacksonville); L. J. Davis (operator, New Orleans); 
Roberta Johnson (terminal, Atlanta); Melvin Boyd (maintenance, New Orleans), 
and Joe Augustin (terminal, New Orleans). 

Being the first woman executive 
You've been promoted. You're a manager. People work for you. 

You can make decisions. You're earning a decent salary. And all eyes 
are on you. 

"I'm replacing a man, and I know the women I'll be supervising 
don't want to work for a woman. I can sense it. I have to make my 
way as a new boss and combat all the prejudices about women 
bosses," said a new manager. 

What I do will be scrutinized by everyone. I'm the first female 
department head and everyone comes in with preconceived notions 
about me simply because I am a woman. 

"There are some who say they'd rather work for a woman, and I'm 
just as nervous about them. They have expectations I'll never be able 
to meet. 

"One said she was glad I'd been promoted because she had children 
and I wou Id understand if she had to stay home when one of hers 
was sick. She's right; I'll understand. But I'll also expect her to make 
arrangements and get back to work quickly because I'll have a depart
ment to run. 

"If a male manager makes that clear, it's OK. If a woman does, 
she's a traitor. If a male boss pushes his department, he's aggressive. 
If a female pushes, she's pushy," she said, smiling. 

"The other expectation is that I' II be a sister, a kindred spirit. I've 
climbed the corporate ladder, after all; I know how impossible men 
can be. It's us (women) against them. They want me to be as chauvinis
tic as the men they complain about. 

"I'm lonely," she said quietly. "The other department heads (all 
male) are polite, but guarded. They don't make an effort to include 
me. It's always up to me to make the first move if I want to join them 
for lunch or after work. 

"So it's lonely and scary to be the first woman manager. But it's 
exciting, too. I can't wait to get to work in the morning. There are 
bad things about being the first, but what's good is that I can do it 
my way; I have no precedents to follow. 

"People will trust me in time, because I'm trustworthy-not because 
I'm male or female." 

-~ 
-Margaret Gay, President Ila\' 

Women's International Auxiliary 
7214 Success St. 
Arabi, La. 70032 

Seniority swaps wanted 
From: Local 1150, Minneapolis, Minn. (working out of Billings, 

Mont.) .... To: Local 1225, San Francisco (Region 7, Div. 6) .... 
Seniority date: June 5, 1964 .... Write to Jerry Jones, 1011 - 11th 
Ave., Laurel, Mont. 59044, or phone 406-628-7582. 

From: Local 1313, Kansas City, Mo. (working out of Houston) ... Local 1201 installs officers 
Syracuse, N. Y. 
Local 1201, headquartered here and representing workers with Greyhound in the 
cities of Syracuse, Binghamton, Rochester and Watertown, installed its new officers 
at a regular monthly membership meeting. ATU International Vice President Mike 
Siano performed the swearing-in ceremony. Shown above, seated from the left, 
are Brothers Aldasch and Motsay and Sister Lothian. Back row, same order, are 
Brothers Brown, Siano, Hill and Barr. 

- . To: Local 1493, Charleston, W. Va .... Seniority date: March 28, 
1980 .... Write to Wesley Smith, 239 Rensford Star Route, Charles
ton, W. Va. 25306. 

ATU members help 'less fortunate' 
Washington, D.C. 

Over 400 people packed into the Fort Washington picnic grounds 
for the Local 689's Sensational Twelve's annual affair and raffle to 
benefit needy families in the Washington metropolitan area. 

The gathering was the largest ever in the group's 12-year history 
and it was little wonder why: first prize in the raffle was a 1985 
automobile, second prize was a color TV set and third prize was a 
VCR. 

Obviously not everyone could be a winner, but all attending the 
affair enjoyed the day of good food, drink, varied recreational ac
tivities and good companionship-all in the name of an extremely 
worthy cause. 

Over the years the Local 689 group has adopted a needy family 
each year, providing the members of the family with food, clothing 
and other necessities, along with little extras now and then. 

According to the group's spokesman, Local 689 operator Michael 
Myrick, the ATU members got involved in their project "in order to 
help some families less fortunate than us"-another fine example of 
ATU men and women doing their part to make their communities 
better places to live. 

From: Local 1313 (working out of El Paso) .... To: Any western 
local. ... Seniority date: May 10, 1968 .... Write to William Nelson, 
R.R. #1, Box 806, Anthony, Texas 68021, or phone 915-886-3780. 

From: Local 1313, Albuquerque, N.M .... To: Locals 1222, 1223 
or 1508 (New Mexico, Arizona, Nevada or California) .... Seniority 
date: May 21, 1971 .... Write to Robert Collins, 11100 G,bson, 
S.E., #L288, Albuquerque, N.M. 87123, or phone 505-298-5773. 

From: Local 1210, Philadelphia, Pa .... To: Local 1493 or any· 
Southern local. ... Seniority date: May 19, 1962 .... Write to Guinn 
Mitchell, 354 Hendrickson Ave., Woodbury, N.J. 08096. 

(Editor's note: All future "Seniority Swaps" notices must be sent 
through the office of David Butler, secretary-treasurer of the ATU 
Council of Greyhound Local Unions in Phoenix, Ariz. Brother Butler 
will forward the necessary information to this paper. Only those 
requests coming through the council office will be published.) 

A rose by any other name is still a rose 
"I used to think I was poor. Then they told me I wasn't poor, I was 

needy. Then they told me that it was self-defeating to think of myself 
as needy, that I was culturally deprived. Then they told me that 
deprived was a bad image, that I was underprivileged. Then they told 
me that underprivileged was overused, that I was disadvantaged. I 
still don't have a dime, but I do have a great vocabulary." 

-Jules Peiffer 
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Local 1548 (Plymouth, Mass.) President William Elms, 
left, discusses changing conditions in the over-the-road 
transit industry with International President James La 
Sala. 

jt 

Local Union 
officials discuss 

business at 
ATU 

International 

Local 580 (Syracuse, N.Y.) President Dorothy Hunter 
and Financial Secretary-Treasurer/Business Agent 
Joseph Welch (standing, left) go over local matters with 
International President James La Sala, seated, and 
general counsel Earle Putnam. 

Representatives from Local 880, Camden, N.J., visited the international offices 
to talk about matters involving New Jersey Transit. From the left are George 
Mcloughlin, president,business agent; James La Sala, international president; 
Frank Perrone, Local 880 delegate, and Ray Wetzel, board member and delegate 
to the ATU New Jersey State Conference Board. 

Officers of Local 1357, Irwin, Pa., went over business matters affecting the local 
during their stop at the international offices. From the left are James La Sala, 
international president; Richard Poche, secretary-treasurer; Robert Hite Sr., vice 
president; J. Walter Bungard, recording secretary; Ellis 8. Franklin, international 
executive vice president, and John J. Rodman, president. 

11 SO's Trilk retires with 'Hound record 
Minneapolis, Minn. 

Local 11 S0's Bill Trilk took an enviable rec
ord with him when he retired from 
Greyhound. He holds the over-the-road car
rier's longest safe-driving record: 44 years and 
11 months. According to Greyhound's rec
ords, that is the longest span of time in its 
history that a driver had gone without a 
chargeable accident. 

A member of the A TU since November 
1937, Trilk covered more than three million 
miles of road driving for the carrier. His assign
ments took him into Wisconsin, Michigan, Il
linois and Iowa. In total, his mileage amounts 

to more than 1,000 coast-to-coast trips. 
Trilk was honored at a retirement dinner, 

where he received a special plaque and other 
gifts. 

Commenting on his safe driving record, 
Trilk said, "I've always followed this directive: 
I think it's important to learn to 'give' and not 
take a chance just because you have the right
of-way. Sometimes you just have to back off. 
If you follow that rule, then you'll have no 
trouble." 

On retirement, he says, "I'll keep myself 
busy, but I do loaf a lot." 

Local 757's Johnson marks 90th 
Westmoreland, Ore. 
Otto Johnson, who is still a member in good standing in the ATU 
even though he has been retired almost three decades, celebrated 
his 90th birthday earlier this year. Johnson joined the Amalgamated 
as a member of Local 757 in Portland, Ore. in April 1921. He signed 
on with the union after coming to America in 1912 from Sweden. 
In addition to his transit career, Johnson was a four-time state horse
shoe champion and was the first Oregonian to be inducted into the 
National Horseshoe Hall of Fame. 
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A TU women sharpen awareness 
Conway, Ark. 
Representatives from ATU Locals 689, Washington, D.C., and 732, 
Atlanta, Ga.-, attended the 1985 Southern School for Union Women 
here this past summer. Recognizing that more women are working 
in this day and age, and that more women are active in their unions, 
and that more women have to be organized by unions, the Southern 
School offers courses on issues of concern to these working women. 
The ATU women participated in a broad range of subject matters, 
but the overall theme during the week-long session was how women 
can best deal with the demands of being a woman in the workplace 
and in her union, with particular emphasis on the structure and 
workings of unions. 

Local 732 protests benefits tax 
Atlanta, Ga. 
ATU Local 732 President Tommy Dye, left, presents Congressman 
Pat Swindall with hundreds of cards signed by Local 732 members 
protesting the Reagan Administration's proposed taxes on workers' 
fringe benefits. Members of the Atlanta local charged that such a 
proposal would be grossly unfair, particularly in light of increasing 
revelations that many large corporations have been avoiding their fair 
share of taxes over the past many years. Dye told the congressman 
that his members are willing to do their share to help battle rising 
deficits, but he added the whole burden cannot-and will not-be 
borne by America's workers. He urged the congressman to support 
legislation that would provide true tax reform, rather than seeking 
taxes on workers' hard-won benefits. 

725's Webster wins Bus Roadeo 
a;rmingham, Ala. 
Fourteen of ATU Local 725's bus operators put their skills to the test 
at the Birmingham-Jefferson County Transit Authority's Annual Bus 
Roadeo. The drivers were each given 7 minutes to negotiate an 11-part 
obstacle course. They had to maneuver their buses around traffic 
cones and barrels, make turns, make passenger stops, back up their 
buses and drive through areas of small clearances. They also were 
tested on their braking reaction time. Out of it came three top winners 
who are shown displaying their awards in the accompanying photo. 
From the left are Calvin C. Webster, 1st Place; R. J. Knight, 2nd 
Place, and W. C. Hamby, 3rd Place. Webster will represent the area 
in the international bus roadeo this year in California. 

Communicating for the common good 
Chicago, Ill. 
There's no better way to deal with local issues and concerns than to 
share lessons learned with sister locals and to learn from each other's 
experiences. As the old saying goes, "there is no sense in trying to 
reinvent the wheel." That's what Local 689 (Washington, D.C.) offi
cials had in mind when they travelled to Chicago to visit with repre
sentatives of ATU Locals 241 and 308 in the Windy City. The visitors 
were given tours of the Chicago Transit Authority properties manned 
by ATU members to view the operations there and to discuss work
place practices with the members working there. In the photo at the 
right, Local 689 President James (Tommy) Thomas, right, and Vice 
President Herb Bynum, left, take time for a picture with Local 241 
member James Cochran following a tour of the N. Clark St. car barn. · 
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