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This Labor/Labour Day 
Honor American 

and 
Canadian Workers 

ATU records win in 13(c) 
case against labor secretary 

A federal appeals court has 
ruled that Section 13(c) "continu
ation of collective bargaining 
rights" requirements are meas
ured by federal labor policy. 
Where conflicting state labor 
laws prevent continued collec
tive bargaining and arbitration of 
wage disputes in compliance 
with Section 13(c) arrangements, 
federal transit funds must be de
nied. 

Circuit Court Judge Harry Ed
wards, concluded that the 1982 
"management rights" amend
ments to the MART A enabling act 
improperly restricted the collec
tive bargaining rights protected 
by Section 13(c), specifically as 
these amendments prohibited 
MARTA from bargaining over 
work assignments, subcontract
ing of work, fringe benefits for 
part-time employees, assignment 
and calculation of overtime, and 
also conferred upon MARTA uni
lateral control over wages by pro
viding that wage disputes could 
only be submitted to arbitration 
by MART A's consent. 

Buy Union-Made 
Goods & Services 

This landmark decision, the 
first to overrule the Reagan Ad
ministration's administrative re
strictions upon the content of 
transit workers' rights under Sec
tion 13(c) of the Urban Mass 
Transportation Act, was won by 
the International Union and its 
Local 732 in a case against 
former Secretary of Labor Dono
van, arising on the Atlanta transit 
system, run by the Metropolitan 
Atlanta Rapid Transit Authority. 

The U.S. Court of Appeals for 
the District of Columbia upheld 
the union's position in a Jul): 9, 
1985, opinion. The court held 
that the secretary's certification 
of federal transit funding for 
MART A was improper under 
Section 13(c) because federal 
funds may not be awarded to a 
publicly owned transit system 
transferred from the private sec
tor which does not guarantee t9 
employees on the system con
tinuation of their bargaining 
rights as measured by federal 
rather than state labor policies. 

Finding that the secretary had 
improperly certified Section 
13(c) arrangements that failed to 
provide for continuation of full 
collective bargaining rights, the 
court reversed a prior decision of 
the Federal District Court. The 
lower court wa_ ordered, upon 
remand, to require the secretary 
to re\ oke MART A's Section 13(c) 
certification, thereby cutting off 
federal funds to the svstem. 

Bulletin-Bulletin Bulletin 
Washington, D.C. 

Just before leaving W~ for their 111011th-,long summer 
recelS, the Senate-.JteHOUle ~ a final~ reso
lution which contaiM a 1 S percent slasli 1n federal fmiling for 
mass transit. 

Both chamben will faire up the sesolution when they retum 
after labor Day. The NIOlution does not specify what ~lar 
aspects of the mass transit ~ams.e to be~'- it requires 
Congress to at least meet the 15 percalt reduction figure. 

The three-judge panel in a 
unanimous opinion, written by 

The court's decision, which is 
subject to further appeal b) the 
Secretary of Labor, is considered 
a major victory for our union and 
its members because it stresses 
both the federal and the manda
tory nature of our Section 13(c) 
protections, and limits the discre
tion of the Secretary of Labor to 
water down collective bargain
ing rights or to approve restric
tions upon the allowable scope 
of bargaining. 

Hayes, Breckenridge named ATU representatives 

Jim Hayes, who most recently served as the president 
of the ATU Council of Greyhound Local Unions, was 
named by now-retired President John Rowland as an 
International representative. Hayes, shown above with 
International President James La Sala, center, and 
Executive Vice President Ellis Franklin, right, will be 
assigned to assist local unions as deemed necessary 
by the International office. Hayes joined the ATU June 
1, 1964 as a driver with Greyhound Lines. He held a 
number of local union offices and had served as pres
ident of Local 1126, Omaha, Neb., before being elected 
president of the Greyhound Council. 

Jackie B. Breckenridge, 1st vice president of ATU Local 
241, Chicago, 111., was appointed an International rep
resentative by President James La Sala. Breckenridge 
is shown above at the International offices. From the 
left are Executive Vice President Ellis Franklin, Breck
enridge, President James La Sala and Secretary
Treasurer Ray Wallace. Breckenridge joined ATU Local 
241 on Dec. 1 , 1966. He was elected a board member 
in 1972. In 1981, he was elected 2nd vice president 
and in 1984 he was elected 1st vice president. Brecken
ridge is a vice president of the A. Philip Randolph Insti
tute for the State of Illinois. 
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On using education, sighting missing children 
The 1985 round of 10 A TU Educational 

Conferences is now past the half-way point. 
Judging by the feedback coming into this office 
from throughout the U.S. and Canada, we 
have to conclude that the conferences are 
being well-received and that they are proving 
most beneficial. 

Such a positive response to the program is 
both heartening and encouraging. 

We have said it many times before-and it 
bears repetition: Education is the key to the 
ATU's continued growth and progress. The 
more informed our membership is, the better 
educated our membership is, the stronger our 
union is. 

We also recognize that in today's environ
ment, managements, including transit man
agements, are sparing no effort in educating 
their representatives to deal more effectively 
with unions. That is why this International 
Union intends to expend every resource it 
feasibly can to ensure that our officers and 
members are educated and informed just as 
well and better, so that they can cope success
fully in any and all labor-management rela
tions. 

With that in mind however, I think that we 
should remember that all the education in the 
world is worthless, if we don't take what we· 
have learned and put it into action. Getting 
an education is a lot like getting a new tool. 
Unless it is used and exercised, it cannot pro
duce the desired results. An education pro
vides a tool for the mind and can help the 
mind formulate and shape ideas, thoughts and 
plans to achieve a desired end. 

So I would urge all those officers who have 
taken advantage of the A TU Educational Con
ferences to put their new knowledge to good 
use to better the workstyles and lifestyles of 
their members. You've got the tool; now put 
it to work for you and them. 
ATU to aid "Missing Children" program 

The ATU, in cooperation with the National 
Child Safety Council, will begin in this issue 
to publicize the photos and biographical 
sketches of children who are missing. We sin
cerely hope that our efforts will help return a 
missing child to its family and loved ones. 
(See Page 3.) 

The incidences of missing children in the 

U.S. and Canada are innumerable and their 
plight more often than not is sad. 

The ATU feels that its members work in an 
industry that greatly enhances the possibility 
of spotting a missing child. We certainly hope 
that that will be the case and that the ATU 
can contribute in some small way to help al
leviate what is a widespread tragedy. 

We will also publish helpful hints and 
safeguards developed by the Chi Id Safety 
Council to help minimize the dangers to chil
dren and to help parents teach their children 
preventive measures. 

-James La Sala 

------------------ SecretaQ-Treasurer's ( olumn --~ 

COPE Awards program features some close contests 
A reading of the bulletin about the congres

sional budget conferees' decision to slash fed
eral transit funding by 15 percent (see Page 1) 
is conclusive proof that the U.S. transit i ndus
try faces some rough roads ahead. 

From the ATU's viewpoint, the first and pri
mary implication of such cuts is that thousands 
of our members' jobs may be lost as cities and 
localities seek to cope with the reduced fund
ing by cutting back or eliminating service. 

Sadly enough, the situation is not likely to 
improve in the near future, what with the Re
publican Party controlling the White House 
and the Senate. In fact, if the administration 
has its way, operating assistance and Section 
13(c) job protections will be abolished. If that 
happens, there is no future for the U.S. transit 
industry; there will be few, if any, jobs left for 
our members. 

Such a scenario is not impossible. In fact, 
it is more real than we would like to believe. 
The only way that we are going to be able to 
prevent this from happening is to make our 
voices heard and our influence felt in the polit
ical and legislative arenas at the local, state 
and national levels. And it is imperative that 
we begin to do so immediately. 

I assure you that I am not like the boy who 
cried wolf all the time. The possibility is very 
real that if we don't take steps to sidetrack or 
at least slow the Republican juggernaut, we 
might all be standing in the unemployment 
lines in the near future. 

That is why it is essential that all A TU local 
unions and their members get actively in
volved in the ATU-COPE program. COPE is 
our vehicle for exercising our influence on 
Capitol Hill, in the state legislatures, in the 
city councils. But in order to run properly, the 
vehicle needs gas; it needs all-out people par
ticipation; it needs as many voluntary dollars 
as you can possibly contribute. The ATU gains 
nothing from its COPE program, except for 

-Raymond C. Wallace 
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the ability to compete effectively for favorable 
legislation which can help save your jobs. If 
that is not reason enough to get involved, than 
I guess nothing is. 

But just in case locals and members need 
a little more incentive, the COPE program fea
tures a number of awards categories to honor 
locals and individuals for their efforts. Each 
year, awards are presented to those local 
unions in different membership levels 
categories for having the highest percentage 
of active members involved in the COPE pro
gram and for having the highest dollar con
tributions. Already this year, we are witnessing 
some keen competition for these awards. 

As of June, Local 843, Bellingham, Wash. 
led the SO-or-less-members category for high
est pecentage with about 28 percent. Close 
behind was Local 1209, New London, Conn., 
with 21 percent. At this local membership 
level, Local 398, Boise, Idaho, led the highest 
dollar contributions by some $3 over Local 
1192, Waterloo, Iowa, and by only $63 over 
Local 128, Asheville, N.C. 

Local 883, Everett. Wash., led the 51-200 
member category for highest percentage en
rolled, but only by a slight margin over Local 
1307, St. Louis, Mo., and Local 1164, Knox
ville, Tenn. Local 1307 held a $37 lead over 

(Continued on Page 7) 
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Poor enforcement 
of labor laws aids 
union-busting firms 
Indianapolis, Ind. 

Management consultants who 
coach employers in union-bust-

- ing are the direct descendants of 
the hired thugs and professional 
strikebreakers of an earlier gener
ation, union attorney Jules Bern
stein charged. 

Today's employer consultant 
industry goes in for "more ingeni-

. ous and subtle forms of union
busting," Bernstein said. But its 
goal is the same, to prevent work
ers from organizing and to thwart 
collective bargaining. · 

Bernstein said inadequate en
forcement of existing federal 
labor laws, as well as flaws in the 
laws themselves, have contri
buted to "the growth of the mod
ern union-busting industry." His 
remarks were made at a labor law 
conference sponsored by Indiana 
University's School of Law and 
the National Labor Relations 
Board. 

He was especially critical of 
the Labor Dept. under the 
Reagan Administration for its 
lack of enforcement of a section 
of the 1959 Landrum-Griffin Act 
which requires detailed disclo
sure reports from consultants in
volved in "persuading" workers 
regarding their choice of union 
representation. 

"The ia\v as it is written is far 
frorr tootr ess - Bernstein noted, 

• and there 1s much the Labor 
Dept. can do to make it work. 

Instead lie protested •be de
partment appears the:e da}s to 
be aggressi,ely applying its in
vestigatory authority almost ex
clusively against unions and 
union officials while the em
ployer and consultant reporting 
provisions are being treated as 
dead letters." 

Bernstein, who is a member of 
the law firm of Connerton, Bern
stein & Katz, also was critical of 
the NLRB's reluctance to act 
against "unscrupulous employer 
consultants." 

He suggested that the NLRB 
consider: 

• Naming consultants as well 
as employers in unfair labor prac
tice complaints with greater fre
quency than is now the case. 

• Keeping agency-wide rec
ords of a pattern of consultant 
abuses of federal labor law "for 
possible broad remedial action." 

Bar associations, too, should 
consider disciplinary action 
against attorney consultants 
"who promote illegality," Bern
stein suggested. And the govern
ment should stop reimbursing its 
contractors for anti-union expen
ditures, he said, and for legal ex
penses they incur in contesting 
NLRB orders. 

Lawyers who specialize in op
posing union representation 
often go "far beyond" the legiti
mate function of "legal advice 
and counsel," he said. 

"Attorneys now operate as 
strategists for employer 'Vote No' 
campaigns," Bernstein said. 
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CHRISTINA MARIE PARRISH 

G .___. 
RICHARD RAY "RICKY" BARNffi 

DATE MISSING: 9/6/84 
FROM: Akron, OH • 
00B: 12/25/67 
BlACK FEMALE 
EYES: Brown 
HEIGHT: S'l'' 
WEIGHT: 140 
HAIR: Black 

DATE MISSING: 8/31/82 
FROM: Grangeville, ID 
DOB: 11/26/79 
WHITE MALE 
EYES: Brown 
HEIGHT: 3' 
WEIGHT: 32 
HAIR: Brown 

If you can identify these or other missing 
children, call: 

1•800-843-&&78 
(sightings only) 

NATIONAL CHILD SAFETY COUNCIL 
-How To Protect Your Child• 

Teach your child your phone number, including area 
code and your full address. Teach your child how to 
use the telephone to call home, a law enforcement 
officer, or dial "O" for operator in an emergency. 

Keep an up-to-date file on your child, include a recent 
photograph and a physical description. Update all of 
the information regularly. (Four times a year for 
children under two.) 

© Notional Child Safety Council 1985 • All Right5 ReseMd • UTHO .USA 

National Child Safety Council 
P.O. Box 1368 

Jackson, Michigan 49204 
(517) 764•6070 

Rip Mischo, retired ATU secretary-treasurer 
Grapevine, Texas 

Othmer (Rip) Mischo, who 
served nearly 30 years as an A TU 
International officer until his re
tirement in 1969, died here July 
1. He was 80. 

Mischo was international sec
retary-treasurer of the A TU when 
he retired. He first was elected 
to the post in 1946, giving.him 
the distinction of serving the 
longest in that office in the 
union's 93- ear history. 

~ colorful and acti, e indi
\ idual and a solid ATU man, Mis
cho remained acti\e until the 1a~t 

few years of his life when he was 
slowed bv illness. He was a fre
quent\ isitor at A TU Conventions 
until long after his retirement, 
sharing his experience and 
knowledge with those who came 
after him. 

Born in Mount Calvary, Wisc., 
Mischo first began working in the 
transit industry in 1929. A few 

years later, as an employee of the 
Milwaukee transit system, he 
helped organize the workers 
there and was a charter member 
and first recording secretary of 
Local 998. The year was 1933. 

He was elected president of the 
local in 1937, aposthehelduntil 
1941. 

In that year, he was elected 
13th vice president of the interna
tional union. He was re-elected 
to that post uritil 1946 when he 
a::,:umed the position of interna
tional secretar\i-trea::,urer. 

During his tenure as an inter
national vice president, Mischo 
also served a<-editor of •he t'1en
/n Transit, the Motorman, Con
ductor and Motor Coach 
Operator magazine. 

He also served as a member of 
the Wisconsin National Guard 
from 1921 to 1924 and was a 
member of the Fraternal Order of 
Moose. 

A widower, Mischo is survived 
by three sons, Ivan, Dennis and 
Jay, and one daughter, Alma Mis
cho Harris. 

He was buried in Grapevine, 
where he had been living with 
one of his sons. 

Othmer (Rip) Mischo 

Herman Sternstein, 69, a friend of the Amalgamated 
Brooklyn, N.Y. 

Herman Sternstein, a retired 
member of the law firm of Zim
ring, Gromfine and Sternstein, 
died here July 6 after suffering a 
heart attack. He was 69. 

Sternstein's firm handles a con
siderable amount of A TU work, 
specializing in contract negotia
tions, arbitrations and grievances 
for a number of A TU locals, par
ticularly in the Northeast. 

He was a familiar figure atATU 
functions and always was con
sidered a true professional who 
not only knew the transit industry 
inside-out, but also who was fair 
in his dealings with employees 
and employers alike in dealing 
with the issues. 

Born in Brooklyn, Sternstein 
graduated from the old City Col
lege of New York and earned a 
law degree at Brooklyn Law 

School. After serving in the U.S. 
Army during World War 11, he 
moved to Washington to practice 
law. He spent his entire career 
there until retiring in 1980. Fol
lowing the death of his wife in 
1984, he moved back to Brook
lyn. 

Survivors include two daugh
ters, Gail Hoffman of Brooklyn, 
and Marion Sternstein of Lynn, 
Mass. 

Social Security marks 50 years of achievement 
In the early 1930s, the nation 

was paralyzed by the Great De
pression. Unemr;>loyment ran 
about 25 percent. The jobless in 
the cities rummaged in garbage 
cans for food. Most of those with 
jobs made less than $1,500 a 
year. Forty percent of the nation's 
children were in families on re
lief. Three out of four persons 65 
or over were dependent on others 
for support. For those broken in 
spirit and resources, the end of 
the line was the county 
poorhouse. 

Against that bleak back
ground, President Franklin D. 
Roosevelt created a Committee 
on Economic Security chaired by 
Labor Secretary Frances Perkins, 
the first woman cabinet officer. 
Its goal was to develop federal 
policies and programs to help 
Americans meet "the major 
hazards and vicissitudes of I ife." 

Perkins, a social worker, noted 
that America was more than a 
generation behind the nations of 
western Europe in establishing 
social insurance programs. In the 

In Transit 

U.S., the Civil War pension sys
tem was phased out but social 
insurance ideas were kept alive 
by Populists and Progressives 
into the Teddy Roosevelt and 
Woodrow Wilson years. 

Perkins believed jobs were the 
key to economic security and the 
committee initially recom
mended a full employment pol
icy as well as national health in
surance. But the jobs program 
was dropped as too expensive 
and the American Medical As-

(Continued on Page 13) 
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International Vice President James Daley takes floor mike during discussion at Ken Foster, executive secretary of the ATU's National Canadian Regional Con-
the Northwest Joint Conference Board meeting. ference, addresses a question to the podium. 
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Mel Schoppert 
International Vice President 

James Daley 
International Vice President 

Gunter Bruckner 
GEB Member-at-Large 

Ken Foster 
NCRC Executive Secretary. 

John Leinen 
NWJC President 

A TU Northwest Conf ere nee 
Board views role of unions 
Calgary, Alta. 

The ATU Northwest Joint Conference Board, comprised of local 
unions throughout the northwest U.S. and western Canada, met here 
in late June to discuss matters affecting union members as workers 
and as citizens. The meeting was hosted by Local 583 of Calgary. 

The meeting dealt with the implementation of Service Improvement 
programs, employee assistance programs, unfair representation is
sues, wrongful dismissals, and devoted considerable time to group 
discussions of the subject, "The Future of Unions and the Role of 
Unions in Our Society." 

International Vice President Mel Schoppert and James Daley rep
resented the International Union at the meeting, bringing the partici
pants up to date on ATU goals, particularly in the areas of education 
and service to the membership. ATU General Executive Board 
member-at-large Gunter Bruckner, who is financial secretary/business 
agent of Local 583 in Calgary, took part in the meeting also. 

In addition to panel discussions and seminars, the participants also 
enjoyed a luncheon sponsored by the city of Calgary and a barbeque 
put on by Local 583-complete with lots of surprises (Canadian-style). 

(Additional photos on following page.) 

=--= 
t Panel discussions on the future of unions and their role in society I 

provided for much give-and-take. T 
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Phil Brown 
Local 583 President 

Randy Blood 
Local 583 

Richard Lofsted 
Local 256 

Alf Walker 
Canadian Labour Congress 

John Guiliano, Ron Cantino 
New York Sanitation Union 
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Local 1505 gets active politically 
I 

Winnipeg, Man. 
In conjunction with the Manitoba Federation of Labour and the 

Canadian Labour Congress, ATU Local 1505 conducted a telephone 
campaign to its membership last April 7th-14th, 1985. Its purpose 
was to talk with our brothers and sisters about issues of concern to 
them, according to Brent Dunford, chairperson of the Local 1505 
Political Action Committee. 

Topics of discussion were centered on the content and scheduling 
of 1505's monthly newsletter and any queries members had in regards 
to Manitoba's provicial N.D.P. Government under Premier Howard 
Pawley. 

Volunteer callers were drawn from the Political Action Commit
tee-formed after the NCRC Executive meeting held in November, 
1984 at Vancouver, B.C. 

Dunford said that special thanks must be given to Local 1 S0S's 
membership for their support and to brothers Peter Clark and Walter 
Gregory, both of whom gave countless hours of their time to make 
the project a success. 

► 
Members of the Local 1505 Political Action Committee who helped to make the 
local's campaign the success that it was included, front row, from the 
left, Fred Breustedt and Brent Dunford, chairperson of the PAC. In the back row 
are, from the left, Walter Gregory, Eugene Beaucage, Harry Claydon and Peter 
Clark. 

A TU Locals 1189, 1290 pay tribute to recent retirees 
Moncton. N.B. 
At a supper held in his honour, Local 1290 member Vern Hyslop recerved a 
plaque from the local and from the Codiac Transit Commission on the occasion 
of his recent retirement. Hyslop was presented the plaque along with a book 
giving a brief history of the Amalgamated Transit Union. Shown above presenting 
these honours is the president of Local 1290, Gaetane Savoie. Standing behind 
witnessing the event are Bahige Ibrahim, vice president, and Jean Jacques Caron, 
financial secretary. Seated in front and holding the yellow roses she was presented 
in sharing in her husband's honour is Mrs. Minnie Hyslop. 

Guelph Ont. 
Long haul finished! ATU 1189 and the company recently held a banquet and 
social evening for four retiring employees. From the left are Clarence Leslie, 39 
years service; Ken Letson, 33 years service, and mechanic Doug Grove, 26 
years service. Each was given a cheque based on their years of service and an 
ATU wrist watch was presented to each brother also. Absent from the festivities 
was driver "Hub" Maltby, 35 years service. May they have many more years of 
health and happiness. Also, a special thanks to our social club committee for 
this successful evening. 

Photo highlights of NWJC meeting in Calgary 
-lllWDPDU,f~ 

• 

◄ 
• 

Local 192's Bill McCombe, left, and 
Local 583's Colin Holden before 
McComb fell victim to highwaymen. 

Where's Sgt. Preston of the Royal Canadian Mounted Police when you really 
need him, wonders Local 192's Bill McCombe as he was led at gunpoint to a 
waiting horse after the NWJC bus-er, wagon-was stopped by highwaymen 
while enroute to a barbecue. 

► 
Local 583 President Phil Brown, right, 
presents International Vice President 
Mel Schoppert with a memento of his 
visit to Calgary. 

~vv~IZ 
~ . 

Rather than giving the shanghaied McCombe the traditional lynching party, the 
highwaymen decided to test his skills as a horseman. From the looks of things, 
hanging might have been a better fate for McCombe. 
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by Robert A. Molofsky 

Legislative Director 
Congress is in recess until after Labor Day. 
However, before adjourning, the House-Senate Conference Com

mittee on the Budget unexepectedly passed a resolution setting the 
financial parameters under which the nation is to be run the next 
fiscal year. Part of the budget package cuts federal transit funding by 
15 percent from this past year's levels. 

The 15 percent figure is what Congress must hold to, but the budget 
resolution does not specify where or in what programs the 15 percent 
cut must be made. For example, the full Congress may decide to 
reach the 15 percent figure by scrapping an extensive, planned capital 
construction project which, depending on the size of the project, 
may meet the 15 percent figure in and by itself. Or it may decide to 
reach the 15 percent mark piecemeal, say by cutting operating assist
ance by 10 percent and capital outlays by 5 percent. That is what 
remains to be decided when Congress reconvenes in September. 

And that is why it is essential that we continue to communicate 
our feelings to the members of Congress. We must let them know 
that we are in favor of maintaining any and all funds which mean 
jobs for our members. We don't want any member to lose his or her 
job due to these cuts which will take place. It is extremely important 
that all ATU members send letters to or visit their respective federal 
legislators in Washington or in their district offices to convey this 
message. 

Let them know also that we are opposed to cuts in federal operating 

assistance. We oppose efforts to repeal 13(c). We oppose efforts to 
increase subcontracting of public transit to non-union private 
ope ca tors. 

The International is asking each local and Legislative Conference 
Board to once again coordinate a direct mail effort to their Con
gressmen and Senators conveying this message. We are prepared to 
advise A TU locals about addresses and district office locations to 
facilitate this grassroots campaign. 

Our 16 state-targeted direct mail effort carried on during the months 
of February-June 1985 had a significant impact in preventing the 
Administration's initial 70 percent transit cut from coming about. 
Now, as final agreements are near we must once again make our 
voices heard. Failure to act may cost us our jobs. 
Other pending federal matters 

Beginning in September 1985, attention will focus in other major 
areas involving transit matters. 

First, the House will consider a new transit authorizing bill to 
continue the Surface Transportation Assistance Act of 1985. Con
gressman Howard (D-N.J.), chairman of the House Public Works 
Committee, is expected to introduce a new bill in September for 
passage by October 1985. Attention will be given to prevent anti-13(c) 
and subcontracting amendments from being included in this bill. 

Second, the Senate will continue hearings and consideration of 
amendments to overturn the Garcia case applying Fair Labor Standards 
Act coverage to transit workers. 

Thirdly, attention will again focus on efforts to reform the federal 
tax code. In this area, the ATU will be opposing efforts to repeal the 
state and local income tax deduction as well as provisions to tax 
employee fringe benefits. 

As proposed by the Reagan Administration, the overall tax reform 
package would give unequal-and unfair-and unfavorable consid
eration to wages and salaries as opposed to income suchas stock and 
real estate income. 

The Reagan proposals for the most part keep intact many of the 
tax advantages the wealthy now enjoy and employ to avoid paying 
their fair share of taxes. In short, the proposals still allow for the 
widespread use of tax shelters which historically have been of benefit 
only to the monied class in American society. 

Reagan tax plan favors rich and business, Kirkland says 
AFL-CIO President Lane Kirk

land urged Congress to overhaul 
the Reagan Administration's tax 
proposal to make it more fair for 
middle-income taxpayers and 
less generous to corporations and 
upper-income individuals. 

Kirkland, testifying before the 
Senate Finance Committee with 
six other representatives of or
ganized labor, said some features 
of the Reagan tax plan have 
merit, expecially provIsIons 
which would take most poor 
people off the tax rolls. 

"As a package, however, the 
President's proposal does not add 
up to the major overhaul needed 
to establish fairness and the end 
of the preferential treatment 
given wealthy individuals, stock 
and real estate speculators, oil 
and gas developers and corpora
tions." 

The current federal tax struc
ture, Kirkland told the commit
tee, "rests on a double standard 
that unfairly discriminates 
against one form of income
wages and salaries-in favor of 
unearned income, which can be 
sheltered through phantom de
ductions, capital gains exemp
tions, phony losses and overseas 
investments. By contrast, work
ing men and women, who pay 
the lion's share of taxes, meet 
their income obligations in full 
every payday." 

"In our view, the key test of a 
tax reform proposal is the extent 
to which it diminishes unfairness 
toward people who work for 
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their money and eliminates 
favoritism toward people whose 
money works for them," Kirk
land said. He added, "By that 
test, much of the President's pro
gram falls short." 

Kirkland urged the committee 
to scale back the proposed sharp 
reductions for those with the 
highest incomes; establish an ef
fective minimum tax; tax capital 
gains just like earned income, 
and re-enact the 1982 provision 
to require tax withholding on in
terest and dividends. 

On business taxes, the AFL
CIO chief said Congress should 
reject the proposed cut in the cor
porate tax rate; strengthen the 
corporate minimum tax; curb tax 
privileges for the oii and gas in
dustry; establish a depreciation 
system that realistically reflects 
the costs and useful life of capital 
assets; substitute a deduction for 
the foreign tax credit; reject the 

proposed 10 percent deduction 
for corporate dividends, and end 
tax incentives for corporate 
takeovers. 

Kirkland noted that "the corpo
rate tax share has been spiraling 
down si nee them id-1 OS Os, when 
business taxes financed a full 
one-fourth of the federal budget. 
Last year, when profits were 
booming, the corporate sector 
provided only 8.5 percent of fed
eral tax revenues." 

Reagan's business tax proposal 
represents a retreat from the 
Treasury Dept's proposal last 
fall, Kirkland said. It "picks and 
chooses from a vast array of pref
erences, keeping some business 
subsidies and eliminating others. 
The result is not tax neutrality, 
but a continued distortion of 
economic business decision
making," he continued. He said 
this "invites the kind of manipu
lation that have brought the cur
rent system into disrepute. 

Kirkland also urged Congress to reject 
White House proposals which would 

increase the tax burden of millions of wage 
earners. He said these include the 

proposed elimination of the deduction for 
state and local taxes; the proposal to 

tax employer-paid health insurance; and, 
the proposed taxation of the 

unemployment benefits, workers' 
compensation and black lung benefits. 
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Kirkland also urged Congress 
to reject White House proposals 
which would increase the tax 
burden of millions of wage earn
ers. He said these include the 
proposed elimination of the de
duction for state and local taxes; 
the proposal to tax employer
paid health insurance; and, the 
proposed taxation of the un
employment benefits, workers' 
compensation and black lung 
benefits. 

Likewise, he said, the plan to 
reinstate the marriage penalty by 
ending the second-earner deduc
tion "is in direct conflict with the 
President's avowed pro-family 
sentiments," as is the proposal to 
eliminate the child care deduc- • 
tion. 

Sheet Metal Workers President 
Edward J. Carlough told the com
mittee, "The combined effect 
under the President's plan is to 
place an increasingly dispropor
tionate burden on that segment 
of our populatio11 that is the hard
est working and greatest provider 
of federal tax revenues." 

Carlough said the proposal to 
do away with the deduction for 
health insurance benefits is "in
herently unfair and would dis
courage employers from provid
ing benefits to workers." 

Teachers President Albert 
Shanker said that if the federal 
deductibility for state and local 
taxes is lost, "the efforts now 
under way to improve education 
will be stymied and could cause 
a serious erosion in the education 
tax base." 
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A TU New Jersey Legislative Board,meets 
Trenton, N.J. 

Representatives from 12 A TU local unions 
throughout New Jersey attended a meeting of 

• the ATU New Jersey State Transit Employees 
Legislative Conference Board to discuss cur
rent developments in the transit industry. 

International President James La Sala ad
dressed the gathering, bringing the partici
pants up to date on the latest legislative de
velopments in the nation's capital and outlin
ing for them his views on how the A TU can 
cope with the changing situations in the indus
try. 

Other speakers and guests included Interna
tional Vice President Mike Siano, state Sena-

tors Walter Rand, Chris Jackman, state House 
Speaker Alan Karcher, Assemblyman James 
Zangari, and attorney Richard Weitzman. 

Representatives from the following locals 
took part in the meeting: 540, Trenton; 819, 
Newark; 820, Union City; 821, Jersey City; 
823, Elizabeth; 824, New Brunswick; 825, 
Oradell; 880, Camden; 1248, Jersey City; 
1317, Clifton; 1358, Atlantic City, and 1541, 
Bayonne. 

One of the major topics discussed by the 
participants in the meeting was the subject of 
privatization, or the contracting out of services 
traditionally performed by ATU members on 
the property. 

Participating in the New Jersey Conference Board 
meeting were, from the left, Charles Marciante, pres
ident, N.J. AFL-CIO; James La Sala, ATU president; 
Ralph Lombardi, president, 819; George Heinle, gen
eral manager, NJ Transit; Mike Siano, ATU vice pres
ident; Jerome Premo, executive director, NJ Transit, 
and Richard Outlaw, vice president, 819. 

Local 1220 mounts letter-writing campaign on legislative issues 
Richmond, Va. 

As push comes to shove in the 
political-legislative arena for 
transit workers, ATU Local 1220 
here stands ready to enter the 
fray-and to come out swinging. 

The local began exercising its 
political and numerical muscle 
this past spring by responding to 
an A TU appeal for members to 
write their elected legislators at 
all levels of government to inform 
them of thelr opposition to cut 
transit funding and to tax em
ployee fringe benefits. PresidenU 
Business Agent Thomas Johnson 
of Local 1220 explained the 
local's campaign best in a letter 
to the international office. 

Our members are excited 
about receiving a response to 
their letters. Here at Local 1220 
we intend this to be another step 
toward replacing talk and crying 
the blues with MEANINGFUL 
ACTION. 

I believe the time has come 
when we as leaders, all labor 
leaders, must be daring enough 
to run the risk of speakin~ out 
and saying those things that will 
help our members and other 
working people realize that we 
must put forth an all-out effort to 
save what jobs (all industries) we 
have left in the United States and 
hopefully recapture some of what 
we have lost. 

We assembled kits consisting 
of a sample letter addressed to 
federal legislators, to each of our 
State Senators and the District 
House Representatives, the mail
ing address for each, sheets of 
paper to u-e and the envelopes. 
The issues spoken to were Transit 
Funding and Taxing of Benefits. 

Local 1220 officers and members ready letters to be mailed to legislators. 

Political, legislative and COPE 
involvement, I believe, is the pri
mar:y requirement. Also, our 
workers need to be told that we 
o .... ea good da 'c; \\ ork for a good 
da} 's pa}, that \\e should be 
satisfied with nothing le!:is than 
our best to help produce a 
QUALITY PRODUCT, be it 
transit or otherwise. Then we 
must make up our minds that we 
are going to pass up the foreign 
product and buy what we, being 
quality minded, have made in the 
USA. 

We then formed a twelve
member, volunteer, one-on-one 
committee. The challenge for 
each committee member was to 
give a kit to as many union mem
bers as possible, explaining that 
the letters and envelope addres-

sing was to be hand" ntten. The 
could \ nte the sample letter as 
is or put it in their own words 
speaking to those issues. The let
ters were then to be returned to 
the union office to be stamped 
and mailed. In that way it 
wouldn't be any direct cost to 
them and the local would have 
a record. 

We mailed over 400 letters 

from the union office. embers 
reported thcit family members 
and friends had written letter:, 
and mailed them. Getting the kits 
out to the members was easy,.get
ting the letters back was the real 
challenge. I was on this property 
around 4: 15 a.m. seven morn
ings trying to make this thing 
work. We consider it to have 
been a success. 

Local 1209 fights Connecticut state budget freeze talks 
New London, Conn. 

When Local 1209 learned of the budget freeze talks for mass transit 
funding on the state level, its members went into immediate action. 

According to Local 1209 Recording Secretary Sue Lachance, COPE 
Committee chairperson John Jaronko and SEAT manager William Mur
phy wrote the following petition: 

To: State Legislature (with special attention to Glen Arthur, chair
man, transportation subcommittee, House Appropriations 
Committee. 

Subject: Mass Transit Funding 
Dear Legislators: 

We, the below signed residents of New London County, 
hereby protest the actions of the transportation subcommit
tee of the appropriations committee to freeze funding for 
transit systems at the fiscal 1985 level. We hereby petition 
the State of Connecticut legislative body to appropriate suf-

ficient funding as not to cause hardship by reduction of 
service or fare increases to the elderly, handicapped and 
dependent commuter. ~ 

The petition was then distributed among 1209's thirty-four mem
bers. In only three short days they received 3,070 signatures from 
residents in the Norwich, New London, and Groton area. 

Mr. Murphy than hand-delivered the petition to every Connecticut 
state legislator at the capital in-Hartford. 

When the issue came forth, Governor William O'Neil asked for a 
9 percent increase in mass transit funding. We now believe that SEAT 
will receive close to a 20 percent increase over the 1985 level. 

It is our opinion the state legislators quickly learned of the voting 
potential influence that Local 1209 holds. Because they are willing 
to work together and stand up and fight, "Small but mighty" may best 
describe Local 1209 and its membership, LaChance suggested. 

Local Unions vying for top awards in ATU-COPE Program 
(Continued from Page 2) 

Local 1164 in dollars contributed. 
In the 201-800 member category, local 

618, Providence, R.I., held a commanding 
lead in both areas, but Local 1235, Nashville, 
Tenn., and Local 1309, San Diego, Calif. still 
have a good shot at overtaking them before 
year's end. 

Local 265, San Jose, Calif., also held a big 
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lead in the 801-1,500 member category in 
both areas, with Local 998, Milwaukee, Wis., 
and Local 819, Newark, N.J., vyingforsecond 
place. 

In the 1,500-and-over category, Local 788, 
St. Louis, Mo., enjoyed a comfortable lead in 
the highest percentage enrolled, with Local 
85, Pittsburgh, Pa. securely in second place 
ahead of Local 192, Oakland, Calif. In the 

In Transit 

dollars contributed area, Local 788 held a nar
row lead over Local 241, Chicago, Ill., with 
Local 85 not too far behind. 

There is still plenty of time for all local 
unions to make a run at the top awards. But 
even if they don't get the top award, they can 
rest assured that by participating they will be 
doing their share toward efforts to help pre
serve our members' jobs. 
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New York-Penns lvania 
The latest in the ATU's continuing series of Educational Conferences 

were held in Cape Cod, Mass., for officers and members of local 
unions in the New England area and in Niagara Falls, N. Y., for local 
unions in New York and Pennsylvania. 

From all the feedback from the participants, these conferences were 
as well received by those in attendance as the earlier ones sponsored 
by the union. 

International President James La Sala spoke at both conferences, 
giving a breakdown on goals the union is striving toward. 

International Secretary-Treasurer Ray Wallace addressed the con-

ference on ATU financial officers' responsibilities. 
International Vice President Mike Siano and John Healy coordinated 

the New England Conference, while Siano also handled the New 
York-Pennsylvania Conference. ATU General Executive Board 
member-at-large Richard Branson also attended the New England 
conference. 

In addition to the regular subjects covered in the education confer
ences, such as collective bargaining, arbitrations, the duty of fair 
representation, organizing and the like, these conferences dealt also 
with the subject of pensions. . -· 

The two photos above show a mix of seriousness and humor at the N.Y.-Pa. Conference. 

"But, how do Y<;>LI do it?" "Actually, it's a rather complex subject." 

Concentrating! Going through a mock arbitration hearing. 

"First, you have to ... " Break time! "Can I copy your notes?" 
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International Vice President John Healy (standing, 
left) clarifies a point for some conference participants. 

New England 

/ International Vice President Mike Siano, left, talks over I some issues with a participant. GEB member-at-large Richard Branson shares a 
lighter moment with some of the local union members. 

Professor Ron Seibert of Cornell University heads up a panel discussion. 
Comparing notes during a break. 

Presenting differing viewpoints during a panel discussion. 

Exchanging some ideas. 
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International Secretary-Treasurer Ray Wallace, 
center, shares a laugh with Local 589 officers. 

In Transit 

Emphasizing a point! 

I think the arbitrator went that-a-way. 
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Urban transit issues discussed at ATU meeti')g 
Nashville. Tenn. 

The Amalgamated's Joint Conference met here in late June to 
discuss matters affecting urban transit. More than 40 delegates 
took part in the proceedings. 

International President James La Sala, lnter(\ational Executive 
Vice President Ellis Franklin, International Secretary-Treasurer Ray 
Wallace and International Vice Presidents Ivey Smith and Oliver 
Green represented the International Union at the meeting. 

la Sala told the board gathering that he feels the ATU rests on 
a solid foundation as a trade union, "a foundation from which the 
ATU can expand and become even more effective in representing 
our members." 

Noting that the A TU is the dominant trade union in the transit 
industry in both the U.S. and Canada, and that ATU members 
enjoy the best wage and benefit packages in the industry, he said 
that in order to maintain that position all A TU members must 

wl>rk hand-in-hand for the common good. 
''The bottom line, as far at the International is concerned, and 

the most important of all our responsibilities is to service the needs 
of the membership," he said. "That is our primary responsibility, 
that also is your primary responsibility." 

Franklin talked to the meeting about the ATU's commitment to 
making its educational program the best possible offering. He said 
that an informed, educated membership is the key to continued 
growth and progress for the ATU. 

Secretary-Treasurer Ray Wallace talked to the meeting about 
the proper handling of union financial affairs and the ATU-COPE 
Program. 

Among those subjects discussed and debated by the participants 
were contracting out jobs traditionally performed by A TU mem
bers, and the duty of fair representation. 

(Additional photos on following page.) 

Participants in the meeting and their guests gather for a group photo prior to the banquet sponsored 
by the conference board. 

International President James La Sala and Interna
tional Executive Vice President Ellis Franklin are 
introduced to the meeting by Bob Baker, Confer
ence president out of Local 627, Cincinnati, and 
Charles Seagraff, president of Local 1235 in 
Nashville. From the left are Baker, Franklin, La Sala 
and Seagratf. 

International Vice President Franklin addresses the meeting. Even the most serious considerations can lead to lighter moments. 

The two photos above show participants discussing the issues. 
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Northland retirees' meeting is set 
Phoenix, Ariz. 

The 7th Annual Reunion of the Northland Greyhound Retirees' 
Association will be held Sunday, Feb. 23, 1986 at the Moose Lodge, 
4501 East McDowell Rd., Phoenix. The affair will kickoff at 12 noon. 

All persol'lS of the ATU-Greyhound family are welcome to attend. 
Reservations must be made by Feb. 1, 1986. The cost will be $11 
per person, which will include a buffet. For reservations or further 
information, contact Lorraine Clausen, 8560 E. Viade Dorado, 
Scottsdale, Ariz. 85258, or phone 612-948-0263. 

An opportunity to reminisce 
Wilmington, N.C. 

The 1985 get-together for Local 689 (Washington, D.C.) retirees, 
sponsored over the past few years by 689 retiree Sid Enten, ·will be 
held here this year on Sept. 14th at 11 a.m. 

There will be plenty of food and drink, plus lots of reminiscing to 
catch up on. Those desiring further information should write Brother 
Enten at 1231 Kenningston St., Wilmington, N.C. 28405 or phone 
919-799-4258. 

Local 1589 fetes pensioners 
Long Beach, Calif. 
Local 1589 here sponsored its annual retirees dinner. A good crowd packed the 
hall and from all accounts the party was a huge success. Some of those attending 
are shown in the photo above. 

---More photos from Joint Conference Board meeting-----

The Conference took time from its busy schedule to 
pay tribute to two men who helped the board im
measurably over the past many years. The board pre
sented plaques and other gifts to International Vice 
President Ivey Smith and retired International Vice 
President Ernie Collette "for their many years of out
standing service to the ATU membership." Shown at 
the right making the presentation are, from the left, 
International Secretary-Treasurer Ray Wallace, Inter
national VP Oliver Green, International Vice President 
Ernie Collette (retired), International Vice President 
Ivey Smith, ATU Executive Board member-at-large 
Luther Hall, who also is financial-sec;retary/business 
agent of Local 713, Memphis, M. B. Perry, president, 
local 1328, Raleigh, N.C., and Bob Baker. 

Enjoying the social aspects of the meeting. 

Food or not, there's always time for picture-taking. 
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International President James La Sala, center, is 
greeted by Local 713 President Charles Bennett, left, 
and Local 1235 Financial Secretary Ralph Hatcher. 

Sifting through the complexities of privatization. 
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A sampling of 

CONTRACTS 
negotiated by A TU locals 

Local 107, Hamilton, Ont., reached a one
year settlement with the city of Welland, ac
cording to International Vice President Angus 
MacFarlane. 

Effective Jan. 1, 1985, the pact provides a 
37 cents per hour wage increase for operators 
for a top rate of $10.95 per hour, while 
mechanics received a 40 cents per hour hike 
for a top rate of $12.43 per hour. 

Under health and welfare, the dental cover
age was upped to the 1984 Ontario Dental 
Association's 1984 fee schedule; it had been 
set at the 1982 schedule. 

Life insurance was increased $5,000 to 
. $25,000 per employee. 

A new clause provides time-and-one-half 
pay for maintenance personnel after 40 hours 
in a week. 

Another new clause provides operators with 
a $100 yearly payment in I ieu of breaks. Yet 
another new clause stipulates that the com
pany will replace tools as needed. 

The shoe allowance was set at $50 per year, 
up from $95 every two years. 

The agreement was ratified by a vote of 17 
to 1. 

Local 966, Thunder Bay, Ont., secured an 
18-month contract with the Corporation of the 
City of Thunder Bay, according to Interna
tional Vice President Angus MacFarlane. 

Effective Jan. 1, 1985, the pact provides an 
immediate 57.3 cents per hour wage hike for 
operators, with another 30. 1 cents a year later 
for a top rate of $12.351 per hour. Mechanics 
received an immediate 68 cents per hour hike, 
with another 35. 7 cents a year later for a top 
rate of $14.645 per hour. 

The dental coverage was improved to the 
1984 ODA schedule, up from the 1983 
schedule. Under optical coverage, the family 
plan wi 11 provide $1 00 every two years for 
glasses. 

A new clause mandates an eight-hour rest 
period between assignments. 

The agreement was ratified by a vote of 61 
to 5. 

Local 1320, Peterborough, Ont., reached 
agreement with the city of Peterborough on a 
15-month pact, according to International 
Vice President Angus MacFarlane. 
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Wheel-Trans' first 
Local 113, Toronto, Ont., secured a 

first contract for the maintenance work
ers at Wheel-Trans, Ltd., according to 
International Vice President Angus Mac
farlane. 

Effective Jan. 1, 1985, the one-year 
pact will be incorporated into the driv
ers' contract, which Local 113 
negotiated and which also expires Dec. 
31, 1985. 

The maintenance workers' pact pro
vides a 15 cents per hour wage hike July 
1, 1985, and another 1 0 cents Oct. 1, 
1985 for a top rate of $11.25 per hour. 

A $50 annual tool allowance was won 
and one parka will be issued to each em
ployee. 

The agreement was ratified unani
mously. 

Effective Jan. 1, 1985, the contract provides 
operators with a 42 cents per hour wage in
crease for a top rate of $11 . 27 per hour. 
Mechanics received no increase and the top 
rate remains at $12.39 per hour. 

The dental coverage was upped to the 1983 
ODA fee schedule. It had been on the 1979 
schedule. 

Local 1293, Lincoln, Neb., secured a two
year pact with the city of Lincoln, according 
to International representative Charles Lough
ran. 

Effective Sept. 1, 1985, the pact wi 11 provide 
operators with an immediate 36.3 cents per 
hour wage hike for a top rate of $9.01 per 
hour, with a wage reopener set for a year later. 
Mechanics will receive a 41.3 cents hike im
mediately, also with a wage reopener set for 
a year later. 

The vacation language was improved to 
provide five weeks after 20 years, down from 
25 years. 

Overtime will be based on a 40-hour week 
as opposed to an eight-hour day. · 

The tool allowance was increased $25 to 
$175 per year. A new clause provides $4,000 
in tool insurance at no cost to the worker. 

Local 113, Toronto, Ont., negotiated a one
year contract with North Bay Terminal, ac
cording to International Vice President Angus 
MacFarlane. 

Effective July 1, 1984, the pact provided a 
42 cents per hour wage hike for ticket clerks 
for a top rate of $8.83 per hour. 

The shift differential was set at 30 cents per 
hour for work beginning at 1 p.m. or later. 

An additional holiday was won for a total 
of eight and vacation language was improved 
to four weeks after 10 years, down from 12 
years. 

Local 312, Davenport, Iowa, reached a 
one-year settlement with the city of Daven
port, according to International representative 
Charles Loughran. 

Effective July 1, 1985, the pact provides 
operators with a 33 cents per hour wage in
crease for a top rate of $9.84 per hour. 

A new clause provides that the company 
pay the full cost for a prescription drug plan 
for employees and dependents. 

Another new clause provides for payment 
of an employee's birthday and seniority date 
as holidays if not taken during the year. 

Other new clauses provide 15-minute pay 
for filling out accident reports, $5 for a meal 
while on a charter run and a $750 allowance 
per year for tuition for work-related courses. 

Local 1150, Minneapolis, Minn., signed a 
two-year pact with Wisconsin Coach Lines, 
Ltd. of Waukesha, according to International 
representative Jim Hayes. 

Effective March 1 , 1 985, the pact decreases 
operators' wages by 8 percent for a top rate 
of $8.45 per hour and mechanics' rates by 5 
percent for a top rate of $8. 76 per hour. 

A cost-of-living formula is continued with 
modifications. It will pay the full percentage 
increase in the Consumer Price Index and will 
be adjusted quarterly to the nearest ½ cent, 
but will be frozen the first year. 

One holiday also was taken back, leaving 
a total of eight holidays guaranteed. 

Local 662, Pueblo, Colo., reached a one
year agreement with the Pueblo Transporta-
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tion Co., according to International represent
ative Charles Loughran. 

Effective Jan. 1, 1986, the pact provides a 
25 cents per hour wage increase for a top rate 
of $8.45 per hour for operators and $8.89 for 
mechanics. 

Employees on disability with 20 or more 
years of service will receive the life insurance 
benefit. Previously, an employee had to have 
had 25 years of service to be eligible. 

Time-and-one-half now will be paid after 
11 hours spread time, down from 11 ½ hours. 

The uniform allowance was upped from 
$180 per year to $225. 

The agreement was ratified by a vote of 11 
to 1. 

Local 1055, Portland, Ore., settled its strike 
against lntermountain Transportation Co. by 
agreeing to a two-year pact, according to In
ternational Vice President Mel Schoppert. 

Effective Apri I 1, 1985, the pact provides a 
3.4 mills increase a year from the effective 
date for a top rate of 34.34 cents per mile. 

The company will continue to pay the full 
premium for a health and welfare plan for 
employees and dependents, including medi
cal, dental and optical plans. 

The agreement was ratified by a vote of 30 
to 14. The company had been demanding a 
14 percent wage and benefit reduction. 

Local 1055, Portland, Ore., reached a 
three-year settlement with the Clark County " 
Public Transportation Benefit Area (Van
couver, Wash.), according to International 
Vice President Mel Schoppert. 

Effective Jan. 1 , 1985, the pact provides a 
93 cents per hour wage increase in five steps 
for a top rate of $12 .17 per hour for operators. 

The company will continue to pay the full 
premiums for employees' health, dental, life 
and assault insurance. 

The uniform allowance was upped im
mediately to $145 per year, increasing by $5 
per year in each of the next two years. 

Provisions governing part-timers were 
changed to read part-timers will be paid the 
full-time rate, will receive four floating holi
days and will accrue seniority within the part
time employees' group. 

The agreement was ratified by a vote of 48 
to 11. 

Local 1244, Lafayette, Ind., reached a 2½
year pact with the Greater Lafayette Public 
Transportation Corp., according to local 
union officers. 

Effective June 1, 1985, the contract provides 
no wage increase the first year, but does pro
vide a 9 cents per hour increase in each of 
the following years for a top rate of $9.32 for 
operators and $9. 91 for mechanics. 

The cost-of-living clause is continued, pro
viding an 8 cents per hour minimum/ 
maximum adjustment quarterly. 

New language governing sick leave pro
vides for four days per year, with a two day 
carryover into the next year. Employees now 
will receive a $150 yearly bonus for perfect 
attendance. 

A new clause provides a $115 per year tool 
replacement allowance and the company will 
provide the initial uniform for an employee. 

The tool allowance was upped $15 to $175 
per year. 

Local 1384, Seattle, Wash., agreed to a con
tract extension of one year with the Lewis Pub
lic Transportation Benefit Area, according to 
International Vice President Mel Schoppert. 

Effective May 1 7, 1985, the extension pro
vides no change in the operators' top rate of 
$7.15 per hour. 

The extension was approved unanimously. 
Local 993, Oklahoma City, Okla., reached 

a one-year agreement with the Central Ok
lahoma Transportation and Parking Authority, 
according to International representative 
Charles Loughran. 

Effective July 1, 1985, the pact provides no 
change in the operators' top rate of $8.24 per 
hour and the mechanics' top rate of $9.53. 

(Continued on Page 13) 
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NYC Locals. secure pacts with Transit Authority, Green Bus 
ATU Local 726, Staten Island, N. Y., and Local 1056, Queens, 

N.Y., have agreed to a three-year contract with the New York City 
Transit Authority, according to International Vice President George 
Link. 

Effective Apri I 1 , 1 985, the pact also covers Local 100 of the 
Transport Workers Union (TWU). 

The pact provides wage increases of 60 cents, 76 cents and 80 
cents per hour in each of the three years, respectively, bringing an 
operator's top rate to $14.1575 per hour. Mechanics received in
creases of 64 cents, 80 cents and 85 cents for a top rate of $15.0625 
per hour. 

The progression schedule was lengthened from 30 to 36 months, 
with an employee receiving 70 percent of the top rate in the first 
12 months, 80 percent the second year and 90 percent the third 
year of employment. 

The members won a ·10 percent increase in basic health and 
welfare benefits, a 50 percent increase in optical benefits and an 
improved dental plan. Retirees received a new optical plan, similar 
to the one enjoyed by active members; effective April 1986, a 
Prescription Drug Plan will be established, the same as for active 
employees, and Medicare B coverage premium payments were 
frozen at December 1985 levels. 

Another new clause provides that dependents will be fully cov
ered under the Health and Welfare Plan for one year after the death 
of an employee. 

A $2,000 death benefit for the spouse ot an employee also was 
secured. 

Effective the second year, operators will get 45 percent straight 
runs, down from a guaranteed 50 percent. Effective June 23, 1985, 
swings of two hours or less will be paid the first 60 minutes; previ
ously, it was 50 percent of the swing time with a guarantee of 30 
minutes. 

Also effective June 23, 1985, report time is decreased from 10 
to 8 minutes and turn-in time from 10 to 4 minutes. 

Local 1179, New York, N. Y., also reached agreement on a three
year pact with Green Bus Lines, Inc., according to International 
Vice President George Link. 

Effective July 1, 1985, the contract provides operators with yearly 
increases of 62 cents, 76 cents and 80 cents for a top rate of $14.16 
per hour. Mechanics received yearly increases of 61 cents, 77 cents 
and 82 cents for a top rate of $14.43 per hour. 

The company agreed to pay a one-time additional $120,000 to 
the $145,000 yearly contribution to the Union Welfare Fund. 

The company agreed to pay the cost of one complete uniform 
per year for operators; previously it had given a $100 per year 
allowance and $1 per week toward cleaning costs. Maintenance 
workers will receive $5 per week for the purchase and cleaning of 
uniforms; previously, they received $45 per year, plus $2 A_er week 
for a cleaning allowance. 

The tool allowance was doubled from $50 to $100 per year. 
The agreement was ratified by a vote of 231 to 12. 

(Continued from Page 12) 
It does add family coverage under the dental 

plan, with a $150 deductible. The plan is paid 
by a 75-25, employer-employee contribution. 

Life insurance was upped $2,000 to 
$10,000 and sickness and accident benefits 
were set at $200 per week for 26 weeks, the 
cost paid 50-50 by employer-employees. 

An additional day of sick leave was secured 
for a total of seven days. 

An additional holiday was secured for a total 
of 11 days. 

Time-and-one-half will be paid after 40 
hours in a week, instead of after eight hours 
in a day. 

Under layoff provisions, seniority now will 
be retained for 24 months, up from 12 months. 
A new provision stipulates that laid-off, full
time workers will be given preference for part
time employment. 

There will be no waiting period for sick 
leave payments if the worker has 24 hours 
sick leave in the bank; previously, it had been 
only if the employee had 48 1-iour<; in the bank. 

local 1209, New London, Conn., negoti
ated a one-year contract with Southeast Area 
Transit, according to International Vice Presi
dent John Healv. 

Effective July 1, 1985, the pact provides 
operators with a 34 cents per hour wage in

crease for a top rate of $7.84 per hour. A new 
clause provides a cost-of-living formula of one 
(1) cent for each .5 increase in the Consumer 
Price Index, to be paid quarterly. 

A prescription drug plan was added to 
health and welfare, with the employer paying 
the full cost for employees and 75 percent of 
the cost for dependents. 

Martin Luther King's birthday was added as 
a holiday for a total of 10 days. 

Three days bereavement leave were added 
for the death of parents-in-law. 

The Pension Plan financing mechanism was 
changed to provide contributions of $5.00-
$2.75, employer-employee per week, up from 
$2.75-$2.75. 

The agreement was ratified by a vote of 17 
to 2. 

Local 1578, Lowell, Mass., reached a three
ear <;ettlement with Lo-Law Tran'-it anage

ment Inc., according to International Vice 
President John Healy. 

Effective July 1, 1985, the pact provides a 
$1.08 per hour wage increase in six steps for 
a top rate of $9.15 per hour for operators and 
$10.44 for mechanics. 

The cost-of-living clause is continued, pro
viding one (1) cent for each .5 increase in the 
CPI, adjusted quarterly with a 7 cents per hour 
yearly maximum. 

The company's share of the premium for 
family coverage under health and welfare is 
upped from 65 percent to 75 percent and the 
company will continue to pay the full pre
miums for single employees. 

Vacation language was improved by adding 
four weeks after 10 years of service. 

A new clause provides four hours personal 
time off per year. 

Under bereavement provisions, add one 
day for grandparents and brother/sister-in-law. 

Another new clause provides free transpor
tation for an employee's immediate family. 

The uniform allowance for operators was 
raised $25 to $100 per year. 

Other new clauses provide $4,000 in tool 
in urance and a $50 yearly shoe allowance. 

The maximum compan contribution to the 
Pension Plan was upped from S9,500 annually 
to $11,000 the effective date, and another 
$500 in each of the succeeding years. 

Local 1493, Charleston, W. Va., reached a 
contract extension agreement with Southeast
ern Stages, Inc., according to International 
representative Tommy Mullins. 

Effective Oct. 1, 1984, the nine-month ex
tension provides no change in operators' top 
rates of 33. 73 cents per mile and mechanics' 
top rates of $10.43 per hour. 

The extension agreement was ratified by a 
vote of 20 to 10. 

Social Security celebrates 50 years of progress, accomplishment 
(Continued from Page 3) 

sociation killed off the health in
surance idea. 

What FDR sent to Congress, 
then, was a proposal "To provide 
for the general welfare by estab
lishing a system of federal old
age benefits, and by enabling the 
several states to make more 
adequate provision for aged per
sons, blind persons, dependent 
and crippled children, maternal 
and child welfare, public health, 
and the administration of their 
unemployment compensation 
laws .... " 

This bold move to make the 
federal government responsible 
for promoting the general welfare 
of the American people freaked 
out organized business and con
servatives. The National Associa
tion Manufacturers said jobless 
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pay benefits would bring "ulti
mate socialistic control of life and 
industry." Other industry leaders 
said Social Security would de
stroy initiative and discourage 
thrift. 

When FDR signed the Social 
Security Act into law on August 
14, 1935, he called it "a cor
nerstone in a structure which is 
being built-but is by no means 
complete." 

Over the next few decades So
cia I Security was steadily 
strengthened in line with FDR's 
vision. The 1939 amendments 
turned Social Security into a fam
ily protection concept, providing 
not only old-age benefits for 
workers, but benefits for wives, 
widows and children. And the 
benefits were weighted to favor 
lower-paid workers. There were 

other improvements, such as dis
ability insurance in 1956. And a 
major forward step came in 19€15 
when President Lyndon B. 
Johnson signed Medicare and 
Medicaid into law. 

Social Security still was not 
safe from its enemies, however. 
With the election of Ronald 
Reagan in 1980, the attacks on 
Social Security intensified, led by 
the President himself. For a quar
ter century, Reagan has attacked 
the program, advocating a volun
tary approach. The Administra
tion has succeeded in ending sev
eral types of benefits and cut tens 
of billions from the program. 

The cruelest episode in the 
Reagan era has been what former 
Health, Education and Welfare 
Secretary Wilbur Cohen called 

In Transit 

the "unfair and heartless" review 
of disability benefits. Where 
Congress authorized an orderly 
review, the Reaganites went hog-. • 
wild, terminating the benefits of 
340,000 persons. Of those who 
appealed, two-thirds had their 
benefits restored. And the Gen
eral Accounting Office reported 
a reversal rate of 91 percent for 
mentally impaired persons, 
Cohen noted. 

Social Security should survive 
the conservative assault on it be
cause it is so firmly rooted in 
American values and principles. 
It is based on worker contribu
tions, mutual aid, sound insur
ance principles and work incen
tives which link higher benefits 
to higher earnings. And it oper
ates to strengthen family life. 
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'Hound locals merge, elect officers 
Cleveland, Ohio 
ATU Local Unions 1042, 1043 and 1063 merged to form a new local, Local Union 
1043, headquartered here. The members of the new local all are employees of 
Greyhound Lines. The elected officers of the new local are shown above following 
their swearing-in, which was performed by International Vice President Mike Siano. 
Seated, from the left, are Siano; Jim Ondrejcak, president; Chuck Flanagan, vice 
president, and Ron Newsom, secretary-treasurer. Back row, same order, are 
Executive Board members Bill Osborne, Larry Witt, Elmer Mounts, Chuck Zeleznik 
and Don Byerly. Absent for the photo was board member Joe Werle, who was out 
with an injury. 

At the Great Labor Song Exchange, modem labor troubadour Todd Smith of 
the Cleveland United Labor Agency practices one of bis song.,, written for the 
Transit Workers strike against Greyhound. Smith and a dozen other performers 
are featured in LIPA's "Singing For The Union," offered to public TV stations 
as a Labor Day "America Works" special. Union members are urged to contact 
their local public television stations for specific broadcast times. 

"Singing for the Union" Slated 
On Public TV For Labor Day 

WASHINGTON-"Singing for the 
Union," a celebration of new labor 
music, is being offered to public TV 
stations across America for broadcast 
around Labor Day. The 30-minute 
program spotlights a new breed of 
labor troubadours who are writing 
songs about contemporary issues in 
today's workplace that they hope will 
inspire and organize workers. 

The program is the first in a series 
of "America Works" specials pro
duced by the AFL-CIO Labor Insti
tute of Public Affairs (LIPA) which 
are being made available to public 
television stations this year. Union 
members and their families are urged 
to contact their local public television 
stations for specific broadcast times of 
"Singing for the Union." 

The show is being offered to public 
TV stations by the International Pro
gram Service/Eastern Educational 
Network, the same organization that 
distributed LIPA's "America Works" 
issues series to 155 stations last year. 

Individual stations make their own 
decisions about whether and when to 
broadcast the show. LIPA has re
quested that the show be aired during 

the week of Labor Day, September 2. 
Union members interested in promot
ing the series should contact their 
local public television stations to ob
tain further details about scheduling. 

(Please contact Eloise Payne at 
.LIPA, 202-637-5334, if you confirm 
the broadcast day in your area.) 

LIPA will distribute station lists 
and promotional materials as soon as 
stations have made their decisions. 

"Singing for the Union" presents 
the Great Labor Song Exchange, spon
sored by The Labor Heritage Founda
tion and held each year at the George 
Meany Center for Labor Studies in 
Washington, where many of these 
"new" union singers and performers 
gather to share experiences and lyrics. 

The program features the workers 
of many unions who use many musi
cal forms to communicate a message 
of solidarity in order to build a "work
ers culture." Long-time labor song
writer-historian Joe Glazer is featured. 

"Singing for the Union" is an up
beat program of encouragement and 
inspiration that offers an insight on 
the role of "new" union music in the 
American labor movement. 

---------- ---

BILL BRUMMITT MEMORIAL 

Greyhound National 

Bowling Toumament 

SHOWBOAT LANES, LAS VEGAS, NEVADA 

MARCH 11, 12, 13, 1986 

This is the 27th bowling tournament held, and an invitation is hereby extended to all employees 
of The Greyhound Corporation and Its subsidiaries, their wives or husbands end children, also 
commission agents and employees. 

EVENTS WILL INCLUDE THE FOLLOWING: 

TEAMS. BOTH MEN & WOMEN 
MIXED DOUBLES 
(trophies in this event are for Husband and Wife, but everybody Bowls at this time as these scores 
count towards al I events) 
SINGLES - Both Men and Women 
DOUBLES - Both Men and Women 
ALL EVENTS - Both Men and Women 

Ali Bowling on Handicap basis - 2/3 of 180 Women - 'h of 200 Men. So join a League and be 
prepared. Current Averages as of 12/31/85. 

The Showboat will give us a complimentary cocktail party Tuesday, March 11th, 4-6 PM. 

There will be an entry fee of $35.00 per bowler which will include all cost of bowling in <ttie tourna
ment: (12 lines) - Trophy Fund and Tournament Cost. 

Deadline for all entries and room reservations will be Fabruary 1st, 1986, as I will have to know 
by then how many people will be present so I can set up alleys and reservations for rooms. The 
Showboat has 106 alleys which are the best In the State of Nevada. 

All rooms at the Showboat Hotel will be as follows: (Includes 7% Nevada State tax) 

per day 4 day stay 5 day stay 

Single or double occupancy (1 or 2) $31.03 $124.12 $155.15 
Triple occupancy (3) $36.36 $145.52 $181.90 
Quadruple occupancy (4) $41.73 $166.92 $208.65 

All rooms must be paid in advance for full length of stay. DEADLINE FOR HOUSING REQUEST 
IS FEBRUARY 1, 1986. 

AWARDS PARTY - DOOR PRIZES, ENTERTAINMENT AND DANCE -
THURSDAY, MARCH 13. 7:30 P.M. Cost - $2.00 Each 

For any additional information and entry blanks write to: 

(MRS. WM. H.) RUTH G. BRUMMITT 
Widow of Retired Driver & President Buslneas Agent Local No. 1223 AJ.U. 

(Home) 3807 W. Puget Avenue, Phoenix, Arizona 85021 
(602) 973-4233 

PLEASE POST THIS BROCHURE ON ALL BULLETIN BOARDS 

Seniority swaps wanted 
From: Local 1313 (working out of El Paso) .... To: Any western 

local. ... Seniority date: May 10, 1968 .... Write to William Nelson, 
R.R. #1, Box 806, Anthony, Texas 68021, or phone 915-886-3780. 

From: Local 1313, Albuquerque, N.M .... To: Locals 1222, 1223 
or 1508 (New Mexico, Arizona, Nevada or California) .... Seniority 
date: May 21, 1971 .... Write to Robert Collins, 11100 Gibson, S. 
E., #L288, Albuquerque, N.M. 87123, or phone 505-298-5773. 

From: Local 1210, Philadelphia, Pa .... To: Local 1493 or any 
Southern local. ... Seniority date: May 19, 1962 .... Write to Guinn 
Mitchell, 354 Hendrickson Ave., Woodbury, N.J. 08096. 

From: Local 1211, Indianapolis, Ind .... To: Any Southern local, 
preferably Local 1315, Louisville, Ky .... Seniority date: May 18, 
1961 .... Write to Charles W. Trammell, 836 River Ave., In
dianapolis, Ind. 46221, or phone 317-636-0876. 

From: Local 1222, Los Angeles, Calif .... To: Atlanta or Florida 
area .... Seniority date: June 8, 1979 .... Write to James Milow, 
523 West 76th St., Los Angeles, Calif. 90044, or phone 213-758-
0483. 

From: Local 1313, Albuquerque, N.M .... To: San Diego, Tucson, 
El Centro, or Phoenix .... Seniority date: June 6, 1973 .... Write 
to Larry Strait, 800 Chaps Rd., Rio Rancho, N.M. 87124, or phone 
505-892-0681. 

Trojan Luggage on the 'unfair list' 
At the request of the United Furniture Workers of America, the 

AFL-CIO has placed the Trojan Luggage Company of Memphis, Ten
nessee on the "Unfair List." 

President Carl Scarbrough advised that UFWA Local 282 struck the 
Trojan Company in April 1985 when the employer insisted that em
ployees pay $50.00 per month for their health insurance. 

Average wages are only $4. 96 per hour. 
The company has reported profits of $1 ½ mi 11 ion for the years 

1982, 1983, and 1984; and is now operating with scabs who are 
assembling imported luggage parts. 

Please notify all ATU members: Don't Buy Trojan Luggage. 
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Local 85,819 members become counselors 
Four A TU members, two members of 

Local 85, Pittsburgh, Pa., and two from 
Local 819, Newark, N.J., have completed 
courses in counseling sponsored by their 
repective AFL-CIO central bodies in cooper
ation with local Unitd Way offices. 

The courses are designed to familiarize 
union counselors with federal, state and 
local community services available in their 
areas. Using this information, the coun
selors then can direct fellow union members 
to health, social service and governmental 
agencies that can assist them with their 
problems. 

The counselors also are trained to deal 
with members in helping them to recognize 
problem areas and to advise them on ap
proaches to overcoming or coping with 
these problems, as well as directing them 
where to go for professional help. 

The purpose of the program, which is 
offered by many AFL-CIO central bodies 
across the nation, is to train union members 
so that they can extend a helping hand to 
their brothers and sisters in need and to 
make union members more aware of the 
community services available to them. 

Local 819's Drew Freeman and Arvester Bynum 
successfully completed the union counseling pro
gram sponsored by the Essex-West Hudson Labor 
Council, AFL-CIO. Both members were honored at 
the 35th Annual Awards Dinner sponsored by the 
United Labor Agency of Essex-West Hudson. They 
are shown above being congratulated for their 
achievement by officers of the local. From the left 
are Larry Ryder, financial/recording secretary; 
Freeman; Ralph Lombardi, president, and Bynum . • 

Robert Rohe, center, of ATU Local 85, graduated from the Community Services 
classes co-sponsored annually by the AFL-CIO Allegheny County Labor Coun
cil and the United Way of Southwestern Pennsylvania. He is being presented 
a Certificate of Achievement by Frank Emig, left, director, AFL-CIO Department 
of Community Services, and Paul Stackhouse Sr., president, Allegheny County 
Labor Council. The award was presented at a graduation dinner held at the 

11
1 Pittsburgh Press Club. 
I. 

DON'T BUY 
Nitionll Beycetts Offidally Saactionetl •r die AR-<10 Exemm Ctad 

Al of June 1915 
ARMOUR PROCESSED MEATS CO. INDIANA DESK CO. 

Armour Hams, Armour Bacon, Armour Hot DQIP Medium and high priced desks 
Thie UFCW boycott does not Include processed United Furniture Workera ol NM/'fc. 
meat products made by Armour-Dial. KOSMOS CEMENT CO. 

United Food & Commercial Workers 

BROWN & SHARPE MFG. CO. 
Meuurlng, cutting and machine tools and pumps 

Machin/at, & Aerospace Worker, 

BRUCE CHURCH, INC. 
Iceberg Lettuce: 

Red Coach, Fri-nclly, Green Valley Farms, Lucky 
Unfted Farm Workers of America 

CALIFORNIA TABLE GRAPES 
Table grapes that do not bear the UFW union label 
on the c.rton or crate 

United F■rm Worker, 

CONTINENTAL AIRLINES, INC. 
Scheduled airline 
Mach/n;.1, & Aerospace Worker, and Alr Line PIiots 

ADOLPH COORS CO. 
Beer: Coors, Coors Light, Herman Joseph's 1868, 

Golden lager 
Ale: George Killlans Irish Aed 
AFL-C/0 Brewery Workws Local 368 

EL AL ISRAEL AIRLINES, LTD. 
Air passenger and freight transportation 
Machinists & Aerospace Workers-

FABERGE, INC. 
Personal care products: 

Aphrodlsla, Aqua Net Hair Spray, Babe, Cavale, 
Brut, Ceramic "Nall Glaze, Flambeau, Great Skin, 
Grande Finale, Just Wonderful, Macho, Kiku, Par
tage, Tip Top Accessories, Tigress, Woodhue, 
Xanadu, Zlzanie de Fragonard, Caryl Richards, Far
rah Fawcett and Faberge Organics 

011, Chem/cal & Atomic Workers International Union 

FORT HOWARD PAPER CO. 
Green Bay, Wisconsin and Muskogee, Oklahoma 

Mardi-Gras, Page, Sol-Knit tissues and napkins, 
Antique towels, Pom-etts, Econ and Dolly Mad,son 
tissues 

United Psperworkers International Union 

HOLIDAY CUPS, Div. of Imperial Cup Co. 
Holiday Cups brand name 

United Paperworkers International Union 

Kosmos Portland Cement, High Early Cement, Air 
Entraining Cement, Koamort■r Masonry Cement 

Cement, Lime, Gypsum & Al/led Workets DMalon ol 
the So/lermakers 

LOUISIANA-PACIFIC CORP. 
Brand name wood products: 

L.P Wolmanized, Cedartone, Waf-ood, Flbreplne, 
Oro-8ord, Redex, Sldex, Ketchikan, Pllbco, Xono
flte 

ca,,,.nter, & Joiner, ■nd Intl. Woodworkers 

MARVAL POULTRY COMPANY, INC. 
Turkeys and tur1cey parts: Marvel, Tender Pride, 
Lancaster, Frosty Acres, Top Frost, Table Rite, 
Manor House, Richfood, Food Club, Dogwood HIii 
Farms. All products bear USDA stamp #P-18 

United Food & Commerc/1/ Work~r, 

NIXDORFF-LLOYD CHAIN COMPANY 
Heavy duty chains aold In hardware atorea. The 

Nlxdorff-Lloyd brand name appears on the chain apool. 
Machinists and Aerospace Worlcer, 

R. J. REYNOLDS TOBACCO CO. 
Cigarettes: Camel, Winston, Salem, Doral, Vantage, 

More, Now, Real, Bright, Century 
Smoking Tobaccos: Prince Albert, George Washing

ton, Carter Hall, Apple, Madeira Mixture, Royal 
Comfort, Top, Our Advertiser 

Little Cigars Winchestar 
Chewing Tobaccos: 

Brown's Mule, Days Work, Apple, R. J. Gold, Work 
Horse, Top, Reynolds Natural Leaf, Reynolds Sun 
Cured 

Bakery, Conlectlonery & Tobacco Workere 

SCHWINN BICYCLE CO. 
United Automoblle, Ae,ospace & Agr/culturat Imple
ment Workers 

SEATTLE-FIRST NATIONAL BANK 
Withdraw funds 

United Food & Commercial Workers 

STERLING RADIATOR 
Baseboard heaters for the home 

United Automobile, Aerospace & Agrlcullural Imple
ment Workers 

Robert Mazzei, center, also of ATU Local 85, completed the union counseling 
course as part of the Community Services classes co-sponsored annually by 
the Allegheny County Labor Council and the United Way of Southwestern 
Pennsylvania. Mazzei is shown at the awards ceremony at the Pittsburgh 
Press Club being presented a Certificate of Achievement by Frank Emig, left, 
of the national AFL-CIO, and Paul Stackhouse Sr. of the Allegheny County 
Labor Council. 

Subsidized imports costing thousands of jobs 

U.S. auto workers competing 
against visibly stacked deck 

Increases in auto exports to 
the United States means 90,000 
fewer jobs for American workers. 

The U.S. now has set no import 
restraints, no domestic content 
requirements, and an import 
tariff of only 2.67% on passenger 
cars. Here's how other auto-pro
ducing countries protect their 
auto workers. 

• Australia requires 85% Aus
tralian-made content. roreign 
imports are subject to tariffs rang
ing from 35% to 57%, and im
ports as a whole are limited to 
20% of the existing market. 

• Brazil, an emerging third
world auto producer, has local 
content requirements and 
charges tariffs of 185 % to 205 % 
on imported passenger cars. 

• France, home of Renault, 
has a 10.8% tariff on imports, the 
same rate charged by all mem
bers of the European Economic 
Community (EEC). Japanese im
ports are limited to 3% of the 
French car market. 

• Germany also slaps a 
10.8% tariff on imported autos. 
And it limits Japanese imports to 
1 0% of the German car market. 

• Italy has a strict quota limit-

ing Japanese imports to only 
2,200 cars per year in addition 
to its tariff of 10.8% on all im
ports. 

• Mexico has a 75% domestic 
content requirement, with import 
duties ranging from 35% to 
100%. No Japanese cars can be 
sold in the country. 

• South Korea, which is ex
pected to mount a major chal
lenge to the U.S. small-car mar
ket over the next few years, al
lows no foreign auto imports 
whatsoever. 

• Spain has a 55% domestic 
content requirement and it 
charges a 68% tariff on imported 
cars. 

• Great Britain, which has in
vested $3 billion in government
owned British-Leyland, limits 
Japanese imports to 11 % of its 
car market, and charges a 10.8% 
tariff on imported cars. 

• Canada has duty-free auto 
trade with the U.S., but there is 
a 14.2% tariff on cars from other 
countries. Japanese imports were 
limited to 166,000 cars per year 
until controls expired in March. 
The Canadian government has 
been negotiating new limits. 
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Local 819 Vice President Richard Outlaw, center, is 
congratulated by fellow officers on receiving recogni
tion from the Newark Human Rights Commission and 
NJ Transit for his contributions to the community, his 
employer and his union. Financial/Recording Secre
tary-Treasurer Larry Ryder is at the left and President 
Ralph Lombardi at the right. 

819's Outlaw honored for union, community servic~ 
Newark, N.J. 

Richard Outlaw, vice president of ATU Local 819 here, is a local 
union officer who gets involved-not only in his union, but also 
in the affairs of the community in which he lives and works. 

For years, the 25-year member has been serving in one capacity 
or another in the local union, while at the same time devoting 
considerable effort to community service programs in the Newark 

area, including considerable time devoted to charitable groups. 
He was honored recently by the Newark Human Rights Commis

sion for his work with underprivileged citizens of the area and by 
his employer, the NJ Transit bus system for his work in the commu
nity and in his union. 

NJ Transit adopted a resolution extolling Outlaw's contrioutions. 
The resolution, reprinted here, speaks for itself. 

Resolution Commending Richard Outlaw 
WHEREAS, Richard Outlaw has been an 

employee of NJ TRANSIT Bus Operations Inc. 
and its predecessor companies since January 
20, 1960; and 

WHEREAS, Mr. Outlaw has been involved 
in the labor movement since 1975 when he 
was elected the Amalgamated Transit Union 
delegate for the Lake Street Bus Garage; and 

WHEREAS, Mr. Outlaw has risen in the 
ranks of the Amalgamated Transit Union to 
the position of Vice President of Division No. 
819; and 

WHEREAS, as a member of the Labor Advi
sory Committee of the Tri-State United Way 
of America, a Board Trustee of the United 
Labor Agency, Community Service Chairman 
of the Essex-West Hudson Labor Council, 
Board Trustee of the Essex-West Hudson 
United Way, Chairman of the United Way 
Information Referral Committee and as Com
mittee Member of the Community Develop
ment and Planning Committee of the United 

Way, he has demonstrated his concern not 
only for his fellow workers, but also his entire 
community; and 

WHEREAS, Mr. Outlaw has recently re
ceived recognition from the Newark Human 
Rights Commission for his exemplary work in 
the labor movement and in the community; 
and 

WHEREAS, NJ TRANSIT Bus Operations 
Inc. is proud to claim him as a.member of its 
organization; and 

WHEREAS, NJ TRANSIT has recently cele
brated Black History Month, it is appropriate 
to commend Mr. Outlaw's contributions to NJ 
TRANSIT, his fellow employees, and the com
munity; 

NOW, THEREFORE, BE IT RESOLVED that 
the Board of Directors of NJ TRANSIT hereby 
recognizes and commends Richard Outlaw for 
his outstanding and meritorious service to his 
union, his community, and to NJ TRANSIT. 

Savings Bonds: An investment in America's future-and yours 
Washington, O.C. 

The United States Savings Bonds Program has long had the support 
of the Amalgamated Transit Union and all organized labor. That's 
because Savings Bonds help protect working men and women and 
their families from financial hardship while also strengthening the 
nation's economy. 

Always a good deal in the past, Savings Bonds are now better than 
ever thanks to market-based interest. This interest formula gives bonds 
the flexibility to keep pace with market rates, no matter how high 
they may go. If rates plummet, bonds have the added protection of 
a guaranteed minimum return of 7 .5 percent. All bonds held at least 
five years are eligible for this variable rate, including old Series E and 
EE Bonds and Savings Notes. 

Savings Bonds can be purchased at banks or through the popular 
payroll savings plan. The plan provides an easy, convenient, system
atic method of accumulating financial reserves. You decide how much 
to set aside from each paycheck to buy bonds, and when the purchase 
price is met, the bond is issued. 

Every bond you buy helps build a more secure future for you and 
for America, too. Bond sales help reduce the Treasury's need to 
borrow in the open market, making more funds available for business 
expansion and modernization, which creates new jobs. 

Bonds are also guaranteed safe. If they are lost, stolen or destroyed, 
they are replaced free of charge with no loss of interest. 

The ATU has been a longtime friend and enthusiastic supporter of 
the Savings Bonds Program, and we urge you to join us in supporting 
the program. If you are presently enrolled in the payroll savings plan 
for Savings Bonds, consider increasing your rate of saving. If you are 
not enrolled in the plan, think about how bonds can help you and 
your family to a more prosperous future, and then sign up. 
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