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In 1980. presidential candidate Ronald 
Reagan deplored the economic policies of the 
previous two decades. He boasted of a new 
economi program that would produce mar
velou and nearly instantaneous results. He 
said in 1980, "Our country is in a downward 
cycle of progressive deterioration that must be 
broken if our economy is to recover and move 
into a vigorous gTO\Hh cycle in the 1980s." 
An<L upon taking office, he presented a pro
gram claiming: "It will revitalize economic 
grO'wth. renew optimism and confidence, and 
rekindle the nation's entrepreneurial instincts 
and creativity." 

The results, three-and-a-half years later, are 
a failure. And ironically. the Reagan economic 
record, by nearly every measure. includim? 
price stabilit) faU hon of the performance 

Local 120 I members win cases, are back to work 
Syracuse, N. Y. 

~ 

Seven more members of ATU Local 1201 here who 
were discharged during the union's seven-week 
c+ - ~ ~ Greyhound Lines late last year have 

15 who were discharged by the company to have 
their cases ruled on. All 15 are now back to work. 
Shown above are six of the members to win their 
cases. from the left are Michael Guilfoil Harold 
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trans rs ano then goals, so 1th the fall elections approach
ing, ATU Local 1309 in San Diego was on hand to give the con
gressman a helping hand in his campaign for re-election. In the 
photo at the right, officials of the local present Rep. Bates with a 
COPE check on behalf of the Local 1309 members. From the left 
are Webber Pettigrew, vice president, Local 1309; Ed Reed, presi
dent, Local 1309, and Rep. Bates. 
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Local 1493 wiris $21,750.56 for member 
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Charlotte, N.C. 
When Local 1493 member R. D. Joy was dis

charged from his job as an Extra Board operator 
with Southeastern Stages, Inc., he turned to his local 
union for assistance. 

And assist him the local did-to the mne of 
21,750.56 in back pay, plus his job bac · \\ith all 

richts and benefits . 
-Joy"s problems began when he booked off work 

for "personal rcasons''-an aggravated back injury. 
He had informed the dispatcher that he would not 
work a scheduled run, and later talked to the super
visor about booking off the work. 

However, the supervisor insisted that Joy take the 
run. even though he had not yet gone through the 
list of Extra Board operators to see if any of them 
could take it instead. Joy told him he would not 
take the run. 

The supervisor reported that Joy had been in
subordinate and he was dismissed shortly thereafter. 

Enter Local 1493 under President Fred Ingram 
and the case was pursued to arbitration. 

The arbitrator, Lewis Amis, ruled that Joy had 
followed proper procedures in booking off work, 
that the supervisor had acted prematurely in ordering 
Joy to take the work without first checking the rest 

of the Extra ·Board and that Joy had not been insub
ordinate. He ordered him restored to his job with all 
rights and seniority, along with the $21,750.56 in 
back pay. 

For member Joy. there was joy. and for the local 
and President Ingram, another job "ell done. 

eek . ca/ _as 
Presenting member R. D. Joy with his P"e~. Exec~nion 
the result of an arbitration award -'lt'grires1dent Lotrve 
on his behalf are, from the left .:13. und); Joy• a ca/ 
Board member, Local 1493· • ' nd 
1493; Maurice Bussev 
Maynard E. Adair. ,., 



President's Column ---------------------by John Rowland 
I': 

The essential ingredient needed to retire Ronald Reagan 
By mid-July Ronald Reagan is going to be a 

very happy man or a man running scared, depend
ing on events over the next many weeks in Demo
cratic Party circles. 

The primaries are over and Walter Mondale 
has emerged the winner, the man whom a signifi
cant majority of Democrats have chosen to carry 
their banner in the November elections. 

Walter Mondale versus Ronald Reagan. The 
choices are clear-cut, the differences between the 
two candidates enormous. There are no gray areas 
in viewing the two. The voters can opt for four 
more years of Ronald Reagan and witness the in
equities of the past four years increase in size and 
scope, or they can cast their ballots for Walter 
Mondale and be part of the rejuvenation of the 
American ideal based on humaneness and fair
ness for all, rather than on arms escalation and 
programs for the privileged. 

But first, the Democratic Party has some waters 
to calm, some forces to join together. It must, in 
essence. refrain from its too-often-proven bent for 

self-destruction through intra-party squabbling 
and back-biting. The primaries are over, the 
numbers are in. Mondale's margin of victory is so 
large that no amount of appeals or gripes or chal
l0nges will alter the figures sufficiently to change 
that outcome. The sooner that all concerned 
Democrats realize that fact, the better chances 
are to defeat Ronald Reagan in November. ' 

No one likes to lose and it is very difficult to be 
"a good loser." But considering the stakes that 
are involved in this situation the presidency of 
the U.S. - it is incumbent upon all factions in 
the Democratic Party to begin - and begin now 
- to pull together for the good of the party and 
for the good of the country and its citizens. 

Vindication of an ideal or acknowledgment of 
a cause-all of which have been addressed quite 
properly throughout the campaign by Walter 
Mondale-are not reason enough to inflict the 
nation with four more years of Ronald Reagan. 

Rep. Morris Udall, himself a losing candidate 
for the Democratic nomination in 1976, put it 

well when he said, "The nomination will not be 
worth very much if there is too much blood on 
the floor." He is, of course, absolutely correct. 

Unity is - and will be over the next many 
weeks - an oft-used word which tends to lose its 
special meaning from overuse, but there is no bet
ter way to describe what the Democrats must do 
to win in November: They must unite behind 
Walter Mondale. They must put aside selfish in
terests in the interest of the country's future and 
the future of its people. If they do, victory in No
vember is readily attainable; if they don't ... 

-John Rowland 

-------------------Secretary-Treasu er's Column 

NLRB nomination another, slap at America's workers 
It was with the intent of insuring fair and equit

able dealings between management and labor that 
the National Labor Relations Board (NLRB) was 
first established. It accomplishes this goal in part 
through its general counsel who directs the investi
gation and prosecution of unfair labor practice 

• charges. Now it seems that the original intent for 
which the board was founded has been•lost to the 
zealots of politics who appoint board members 
based on their political beliefs rather than on their 
abilities. 

Report cards of past administrations show that 
the NLRB upheld 86 percent of the charges 
against employers under President Ford and 4 
percent of the charges under President Carter. 
The Reagan Administration's report card shows 
that this rate has dropped to only 50 J1ercent. 

In the arena of representation elections, orga
nized labor has faired even worse. Under both the 
Ford and Carter Administrations, substantial ma
jorities of the NLRB cases were decided in the 
favor of organized labor, but under the Reagan 
Administration only 5 of 18 cases were decided in 
favor of the workers. The evidence speaks for it
self. The NLRB is no longer impartial in its deal
ings with labor and the rights of workers. 

President Reagan has now nominated a suc
cessor to former NLRB general counsel William 
A. Lubbers whose term expired this past April. 
He has nominated, pending Senate confirmation, 
Rosemary Collyer, whom we feel neither repre
sents the impartial intent upon which the NLRB 
was founded nor is qualified to hold such a posi
tion. 

AFL-CIO Secretary-Treasurer Tom Donahue, 
in testifying at Senate confirmation hearings on 
the Collyer nomination, charged that the NLRB 
has demonstrated a "single-minded devotion to 
employer interests." Collyer appears to be cast in 
the same mold, he suggested. His concerns were 
shared by Democratic members of the Senate La
bor & Human Resources Committee and bv chair
men of two House subcommittees that deal with 
labor law. 

Collyer's first four years following her law 
school graduation were spent with a Colorado 
legal firm. where she represented employers in 

-Raymond C. Wallace 

2 

unfair labor practice cases, employers targeted by 
union organizing campaigns and employers in 
mine health and safety cases. In 1980, she served 
as a Republican precinct committeewoman and as 
a legal advisor to the Colorado GOP. In the fall 
of 1981 she was nominated by President Reagan 
to chair the Mine Safety and Health Review Com
mission. 

We, the workers, do not ask that he appoint 
someone who cares only about the right of the 
workers: what we ask is that we be treated fairly. 
It was the intent of Congress in creating the 
NLRB to form an organi7--ation based on fair play 
t all. ;\ e therefore 'I.. onl} that they msurc that 
the original intent of the NLRB is kept sacred. 
Let the NLRB stand for equality. truth and justice 
and not for the interest of the "haves" to the det
riment of the "have nots." 

This issue will probably have been decided by 

the time that you read this column and the results 
will become part of history, but while this history 
is being created let us, the workers, have our say. 

I have stressed in recent columns our need to 
unite and become involved in the political proc
esses. I can think of no better example for this 
need than the present situation with the NLRB 
and its impact on the future of the workers, yet 
this remains only one of many areas in which the 
present administration is undermining the princi
ples of equality for all. 

Through programs such as A TU COPE we can 
inform and educate andJhe.reby in,olve our mem
bers Jn those reas ich dircctfy affect then- lives 
and those of their families. The Reagan Admin
istration has become involved. Now let us match 
this involvement with our own, so that we do not 
become a nation ruled by the rich at the expense 
of the poor. 
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· Despite Greyhound's obiections 

Local 1098 secures iobless 
benefits for 220 strikers 
Washington, D.C, 

Don't ever let anyone kid you 
by telling you that at any time a 
strike situation is pleasant for the 
participants. The grim realities 
lie far beyond the newspaper 
headlines and the 7 o'clock TV 
news. 

For a union member to vote 
for and then maintain a strike 
calls for uncommon fortitude, an 
overflow of perseverance, a deep 
belief in the rightness of the 
cause, more than a glimmer of 
hope and an abundance of un
derstanding by and for the indi
vidual. 

Beyond that public picketline 
lies the true challenges facing a 
striker: Questions and perhaps 
even doubts about the future, 
and the ominous, overbearing 
present-day concern about put
ting food on the table, paying the 
rent or mortgage, caring for the 
family's needs, such as clothing, 
medical care and the other basic 
necessities we so often take for 
granted. That's the real pressure 
facing the striker-and the fam
ily, because they, too, are inti
mately involved in his or her 
efforts. 

waged against Greyhound late 
last year, the financial pressures 
become overwhelming. Certainly, 
union strike benefits help some
what, but even they have to be 
supplemented to provide the es
sentials for family living. 

Here again, the union plays an 
important role by fighting for its 
members' rights, such as Local 
1098 here did during the Grey
hound strike. 

The local, under President Ed 
Strait and Secretary-Treasurer 
Windy Crister, filed a class action 
suit on behalf of some 220 mem
bers working out of Washington 
to secure unemployment benefits 
for them. The local's action re
sulted in the members receiving 
from the D.C. Department of 
Employment Services five weeks 
of unemployment benefits. Some 
members who had been fur
loughed in the year prior to the 
strike and therefore had "open 
claims" were able to collect six 
weeks of unemployment benefits. 

An interesting footnote to Lo
cal 1098's successful action: 

And when a strike drags on 
for long periods such ~; ±e 
seven-'\\-ee • -e ATU members 

Greyhound appealed the decision 
to pay unemployment benefits to 
striking workers, but the com
pany filed its appeal after the 
10-day time limit and it was re-

Local 1098 baggage handler James Murphy, a member of the ATU for more 
3: ..: e fOT five eeks out 
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OSHA' s proposed asbestos rule endangers workers 
J ashir."'t DC. 

The Occupattonal Saf et) and 
Health Administration has pro
posed a permanent rule to lower 
worker exposure to asbestos, but 
the AFL-CIO called the proposal 
"outrageous and irresponsible." 

Margaret Seminario, associate 
director of the AFL-CIO Dept. 
of Occupational Safety, Health 
and Social Security, said the pro
posed revisions have little to do 
with "feasibly controlling asbes
tos." 

"The revisions were put out 
with a lot of fanfare," Seminario 
said, "but the proposal is not 
what is needed because it's not 
protective." 

OSHA's proposed rule would 
reduce the permissible exposure 
level (PEL) for asbestos from 
the current 2 fibers per cubic 
centimeter of air (2f/ cc) over 
eight hours to either 0.5 f/ cc or 
0.2 f/ cc, depending on evidence 
presented at public hearings on 
June 19. 

Because no safe level of ex
posure to asbestos has been iden• 
tified, the AFL-CIO, the National 
Institute for Occupational Safety 
and Health (NIOSH) and many 
medical and safety and health 
experts want legal asbestos ex
posure reduced to the lowest de
tectable level of 0.1 f/ cc. 

Asbestos is known to cause the 
lung disease asbestosis, lung can
cer, digestive system cancers and 
mesothelioma, a cancer of the 

June 19~~ 

f lstOltnaeb. 
OSHA esfumlte.s dl3t 375, 

t; .S. workers are exposed to as
bestos in manufacturing, auto
motive repair, shipbuilding, ship 
repair, construction, bus manu
facturing and bus and train 
maintenance. 

Fm TS:-..,~- exposed <>Yer 

mkm_ lifenme. OSHA esti
mate!> 64 per 1,000 would die 
of asbestos-related cancer at the 
current two fiber limit, 17 per 
1,000 at the one-half fiber limit 
and 7 per 1,000 at the two-tenths 
fiber limit. 

In Transit 
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Sec::r:,_.....-,o 
excess anoer dea :: ex
po ed workers would drop to 3 
per I ,000 at the one-tenth fiber 
limit. 

Seminario blasted a provision 
of the proposed rule which would 
allow employers to use "any 
feasible combination of engineer
ing controls, work practices and 
personal protective equipment," 
such as respirators, to comply 
with legal exposure limits. 

Respirators are seen by union 
safety and health experts as less 
protective and more cumbersome 
for workers than engineering con
trols and work practice changes. 
Prior to the Reagan Administra
tion, OSHA policy emphasized 
engineering controls in health 
standards. 

The proposed rule would re
quire annual training for work
ers exposed above the legal limit 
in health hazards posed by as
bestos and protective measures. 
OSHA's emergency temporary 
standard on asbestos, which was 
struck down on an industry chal
lenge by the U.S. Court of Ap
peals for the Fifth Circuit in 
March, required only one-time 
training. 

OSHA said it is considering 
and seeking public comment on 
other aspects of a new asbestos 
rule. such as more frequent moni · 
taring and changes in the medical 
surveillance program and medical · 
and exposure data recordkeeping, -
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Local 1229 retirees are honoured 
Saint John, New Brunswick 
Five members of ATU Local 1229 here recently retired. Between the five 
members, they represent more than 168 years of service with the union and 
the employing company, S.M.T. (Eastern) Limited. The new pensioners were 
honoured at a retirement party held at the Trade and Convention Centre in 
the Market Square Complex in Saint John. Fellow workers, family members 
and management officials turned out to pay tribute to the retirees for their 
many years of dedicated service. Shown above are four of the retirees. From 
the left are Stanley "Sam" Carr, mechanic, 39 years; Lawr~nce E. Savoy, 
mechanic, 34 years; Clarence A. Carpenter, mechanic, 25 years, and Lloyd 
W. McKim, mechanic, 39 years. Missing when the photo was taken was 
Douglas A. Morton, also a mechanic, with 31 years service. 

\ 
HOW LOHG YOU 
GOING TO HIDE 

FROM THE TRUE 
NEEDS OF WORKERS? 

Health 
• 

care 1n Canada-lesson for U.S.? 
The fast-rising cost of medical care in re

cent years has affected all Americans, except 
the very rich. 

It has meant skyrocketing health insurance 
premiums and out-of-pocket medical expenses, 
looming insolvency for the Medicare program, 
and pressure for more Medicare and Medicaid 
cutbacks. 

In view of the crisis, it may be worthwhile 
to look at the health care situation in other in
dustrial democracies. 

The House Select Committee on Aging has 
done just that. The committee's study con
cluded that the United States has much to 
learn from the rich experience of other nations 
both in controlling the cost of health care and 
expanding coverage of quality care to all of 
their citizens. The report included Canada. 
Britain, Sweden, West Germany and Japan. 

The experience of our northern neighbor 
perhaps warrants the most attention since 
Canada is the most similar to the U.S. in his
tory, culture, politics, size and demographic 
diversity. 

In 1960, Canada and the U.S. were spend
ing less than 6 percent of their Gross National 
Product (GNP) on health care. Today Can
ada spends less than 8 percent of its GNP 
while the U.S. spends nearly 11 percent for 
health care, or $350 billion a year. 

Canada, however, is getting a lot more for 
its money. In the late 1950s, Canada intro
duced a system of national health insurance 
which now provides comprehensive coverage 
to virtually 100 percent of its population. 

In the U.S. by contrast, over 23 million 
people, representing 11 percent of the popula
tion, still lack any form of health coverage 
despite the establishment of Medicare for the 
elderly and Medicaid for the poor nearly 20 
years ago. This figure doesn't even include the 
nation's unemployed, an estimated quarter of 
whom have lost their health insurance. 

Partly because of budget cutbacks, more 
than a fourth of America·s poor don't qualify 
for Medicaid, including nearly 6 million chil
dren. About a million families have had at 
least one member refused medical care for fi
nancial reasons. 
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Even the majority of Americans, covered by 
private insurance, must pay out-of-pocket 
more than a fourth of their medical expenses. 
The elderly pay out-of-pocket over 40 percent 
of their health needs, a higher percentage of 
their income than before Medicare was estab
lished. 

In the other major industrial nations--all 
of them having various forms of universal, 
comprehensive health insurance except for 
South Africa-out-of-pocket health expenses 
range from 12 percent in West Germany to 8.4 
percent in Sweden to 5.8 percent in Britain. 
The poor and elderly generally are exempted 
from any cost-sharing. 

In Canada, some doctors had been charg
ing higher fees than reimbursed by the gov
ernment under a standardized formula, forcing 
patients to pay the difference. But the New 
Democratic Party, Canada's labor party, re
cently pushed through Parliament a bill to 
close this loophole. 

In Canada, the federal government sets 
minimum standards for the health system and 

The cost of administering 
Canada's universal health 

care system is only 2.5 
percent of the nation's 

health expenditures. This 
compares to 12.5 percent for 
paper-pushing in the U.S., 

where there is a vast 
bureaucracy of insurance 

providers and where 
medical personnel spend 

much of their time filling out 
insurance forms and 
adding up charges. 

splits the cost with the provincial governments. 
The provincial governments administer the 
program and negotiate fee schedules with phy
sicians' associations. 

Services include not only treatment but a 
wide range of preventive medicine, including 
checkups, immunization and infant care. 
There are no deductible:. or upper do lar ~ 
its. 

In addition to regulating doctor and hos
pital fees. Canada holds down health costs 
without sacrificing quality in other ways. 
These include: 

• Nurses and physician assistants are al
lowed to handle many routine procedures, sav
ing the expense of a doctor's time. 

• Unnecessary costs which accompany phy
sician overspecialization are avoided through 
financial and other encouragements to family 
practice. 

• Most treatment is delivered in commu
nity health centers, avoiding when possible 
more costly hospitalization. Expensive special
ized care is offered only at a few large teaching 
hospitals .. Through this "three-tier" delivery 
system, costly duplication of services is 
avoided. 

• The cost of administering Canada's uni
versal health care system is only 2.5 percent of 
the nation's health expenditures. This com-

i,ares to 12.5 percent for paper-pushing in the 
U.S., where there is a vast bureaucracy of in
surance providers and where medical person
nel spend much of their time filling out insur
ance forms and adding up charges. 

National health insurance was inaugnrated 
in Canada more than 2S years ago over angry 
howls of protest from the medical establish
ment. Today, even the president of the Cana
dian Medical Association calls the program "a 
success story for Canadians." 

In the U.S., the Kennedy-Gephardt bill to 
control both doctor and hospital charges and 
provide other savings offers a good alternative 
to rampant health care inflation and further 
cuts in Medicare. 

Its enactment also could be a start toward 
national health insurance to guarantee quality 
health care as a righ:t for all Americans. 
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Leadership by example 

Washington, D.C. 
There is no better or more proven way to lead than by example, so when local 
union officials start talking up a program and urging membership participa
tion they had better be prepared to lead the way. That's just what Thomas 
Dye, newly elected president of Local 732, Atlanta, Ga., and Ronald Bohn, 
veteran president of Local 1342, Buffalo, N.Y., did during separate visits to 

l:.ocal 1177 saves 
arbitration rights 
Washington, D.C. 
Officials of Local 1177, Norfolk, Va .. and interna
tional officials discuss the local's 13(c) agreement, 
which it had just negotiated at the Department of 
Labor (photo at right). Significantly, the local main
tained its interest arbitration rights in the new 
agreement. From the left 2ire International rep
resentative Tom Mullins. Local 1177 President 
Thomas Smetts. 1177 Board member Eugene Bry
ant, ATU Executive Vice President James La Sala 
and 1177 Vice President Ben Owens. 

the ATU international offices. Realizing the importance of the ATU COPE 
program, they both got personally involved by becoming members of the 
program's Century Club, reserved for those individuals who contribute $100 
or more to COPE in a given year. Dye is shown in the photo above left pre
senting his pledge for $100 to ATU Secretary-Treasurer/COPE Director Ray 
Wallace, while in the photo at the right, Bohn contributes $100 to COPE. 

Local I 548's Elm attends organizing school, visits international 

Washington, D.C. 
William Elm, recently elected president of Local 1548 in Plymouth,_ Mass., 
visits with ATU International President John Rowland, left, at the interna
tional offices here. The discussion centered on the responsibilities of a union 
officer to service the needs to the membership, and Elm brought Rowland 
up-to-date on the organizing class he was attending in suburban Silver Spring, 
Md. at the George Meany Center for Labor Studies (see story, Page 16). Elm, 
along with five other ATU local union officials from around the country, at
tended the week-long school. He told Rowland that the instrucJi?n was most 
beneficial and that he was anxious to put the classroom training to some 
practical uses. He indicated that he thought similar training for all lo~al uni_on 
officers would be most welcome and further urged that any local officer with 
the opportunity to do so attend the class or similar classes when they are 
offered at the Meany Center or at the state or local levels. 

==;::.::============~~=============~s· 
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Tentative merger approved by Locals 1042, 1043, 1063 
Washington, D.C. 
President Joe O'Shea of Local 1063 (Pittsburgh, Pa.) makes a point in the 
photo above left during discussions in the international offices on the merger 
of Locals 1063, 1042 and 1043, all Greyhound locals. To O'Shea's left is 
1063 Financial Secretary Ron Newsom. Others listening on are, from the left 
of O'Shea, International Vice Presidents Ellis Franklin and Ernest Collette 
and ATU General Counsel Earle Putnam. In the photo above right are officials 

of the other locals involved in the merger discussion. From the left are Ed 
Masters, financial secretary, Local 1042, Columbus, Ohio; Rich Scott, finan
cial secretary, Local 1043, Cleveland, Ohio; James Ondrejcak, president, 
Local 1043, and Smith Williamson, president, Local 1042. International Exec
utive Vice President James La Sala chaired the meeting which resulted in a 
tentative agreement between the three locals to merge into one local union 
for the benefit of the membership. The question now goes to the members. 

Local 628 President Cummins spreads labor's message 
(Editor's note: The following 

article appeared in the Kentucky 
Post newspaper. It speaks very 
highly of the dedication and skill 
of a respected AT U local union 
officer, Jim Cummins, attributes 
we in the ATU have long recog
nized.) 

James Cummins, president/ 
business agent of ATU Local 
628, Covington, Ky. and a lead
ing spokesman for organized la
bor in Northern Kentucky, likes 

Jim Cummins 

the idea of a regional labor-man
agement committee. 

Cummins will be with other 
labor people meeting with man
agement representatives June 5 
at Northern Kentucky Univer
sity. Their mission will be to form 
the committee proposed by the 
state Labor Cabinet. 

Cummins, who has been pres
ident of the Northern Kentucky 
AFL-CIO Labor Council for the 
past 10 years, said the committee 
could help provide better com
munications between workers 
and employers. 

"You have to talk to solve dif
ferences," he said. "You don't 
solve them by turning your back 
and walking away." 

Cummins, 59, of Ne~port, 
once was on a career track that 
would have taken him into man
agement. 

He had advanced through sev
eral supervisory positions· with 
The Green Line Co., the com
pany that operated bus service 
before the formation of the Tran
sit Authority of Northern Ken
tucky. 

"I was never told, prompted 
or asked to do anything adverse 
to the employees, but I could see 
others who were trying to get 

ahead by using the employees," 
he recalled. 

"I decided I would change my 
direction." 

He won election as president 
of Local 628 of the Amalgamatt!d 
Transit Union and took office in 
January 1958. He has had the job 
ever since. 

The union continued to repre
sent drivers and mechanics after 
the transit authority was formed 
in 1972. 

Being president of the local 
made him a delegate to the North
ern Kentucky AFL-CIO Labor 
Council along with delegates 
from other local unions. 

He was director of the coun
cil's committee on political edu
cation for 12 years, vice president 
for two years and was elected 
president in 1974. 

The council is made up of del
egates from 30 unions with about 
30,000 members, although many 
of those members are Northern 
Kentucky residents who work in 
Ohio and belong to union locals 
there. 

The council's primary concern 
is political-supporting candi
dates and legislation favorable to 
labor. Cummins said. 

"We have time to review bills 

and voting records of candi
dates," he added. "The average 
working person does not." 

"We're not dictatorial, but we 
feel if we can get the message 
across, the majority of our mem
bers will vote for labor." 

Representatives of the Labor 
Council also have been behind 
important community projects, 
Cumins said. 

"We don't seek or get a lot of 
publicity, but we are interested 
in a lot more things than people 
think," he said. 

He and other labor representa
tives, for example, worked with 
groups that were instrumental in 
the creation of Northern Ken
tucky University and St. Eliza
beth \iedica.l Center South. 

Cummins was a member of the 
Northern Kentucky Economic 
Development Task Force ap
pointed by John Y. Brown Jr., 
when he was governor. 

Cummins now is a member of 
a steering committee working on 
forming a regional economic de
velopment council. The members 
of the eight-county group in 
Northern Kentucky are testing 
the feasibility of forming regional 
development councils in other 
parts of the state. 

Striking workers reach accord with 13 Vegas hot~ls 
Las Vegas, Nev. 

Proposed agreements between 
striking culinary workers and 
bartenders and 13 more hotel
casinos on the glittering Las 
Vegas Strip gave momentum to 
bargaining as organized labor 
planned to step up the pressure 
against management. 

Members of Hotel Employees 
& Restaurant Employees Locals 
165 and 226 balloted May 24 on 
five-year contract proposals with 
the 13 properties, while talks 
shifted to the Stage Employees 
and Musicians. All the unions 
kept up their picketing in line 
with their "all-or-none" code of 
staying out until all have accept
able agreements. 

The tentative settlements are 
with MGM Grand, Tropicana. 
Union Plaza, Mint, Showboat, 
Golden Gate and five hotels 
owned by the Summa Corp.-the 
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Sands, Frontier, Castaways, Des
ert Inn and Four Queens. They 
were announced May 21 after a 
weekend of marathon talks be
tween HERE negotiators and the 
Nevada Resort Association. Two 
days later, similar agreements 
were reached with the Las Vegas 
Club and the Holiday Inn/ Center 
Strip. 

Eight holdouts 
Eight resorts employing about 

2,000 culinary workers and bar
tenders-but no musicians or 
stagehands-were still holding 
out. None of the eight has casinos 
on the Strip, but are located in 
downtown Las Vegas and outly
ing areas of the city. 

The resorts association, which 
negotiates for the richest Las 
Vegas hotel-casinos, forced the 
strike Apr. 2 with its union-bust
ing campaign to exact c<?nces-

sions and unacceptable demands 
in new contract talks. More than 
17,000 union members have been 
involved in the strike, the long
est in the city's history. 

The latest settlements are gen
erally in line with earlier agree
ments with five other NRA mem
bers, the Las Vegas Hilton, 
Flamingo Hilton, Caesars Palace, 
El Cortez and Western hotels. 
The five hotels agreed to four
year contracts with wage in
creases of $1.46 an hour. 

Before the walkout began, the 
unions had reached new contracts 
with 23 independent hotels and 
casinos. The main issue in the 
talks with all the employers has 
been management's insistence on 
doing away with the current 40-
hour workweek guarantee. 

HERE Organizing Director 
Vincent J. Sirabella announced 
that a national television, radio 
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and newspaper ad campaign 
keyed to Las Vegas's principal 
markets will be launched at an 
initial cost of $500,000. 

Sirabella said HERE's media 
campaign would zero in on "the 
poor losers in the Las Vegas 
gambling community who have 
refused to accept the reasonable 
settlement other hotels have ac
cepted, and who continue their 
effort to break the city's labor 
movement-an effort the other 
hotels since have abandoned." 

Sirabella said the Hyatt hotel 
chain, with 79 facilities in the 
United States and Canada, had 
been added to the union's leaf
letting campaign against hotel 
chains with interests in Los An
geles, where picketing is also un
derway. 

The union also put up infor
mational picket lines at MGM 
studios. 
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Legislative ........... 

0 

by Robert A. Molofsky 
A TU Legislative Director 

Passage of mass transit legisJation, reform of the federal bank
ruptcy bill to_ ~verturn the Bi/disco case, and opposition to a special 
youth sub- mm1mum wage, were the major legislative issues for the 
A TU in May and June 1984. 

Mass Transit Legislation 

On June 7, 1984, the House passed its version of the 1984 Highway 
Mass Transit legislation. H.R. 5504, supported by the ATU and all 
transit labor, continues the main programs enacted by the Surface 
Transportation Act of I 984. The new bill, the Federal Mass Trans
portation Act of 1984 contains the following important provisions: 

1. Increases funding for the discretionary Section 3 capital grant 
program from $1.1 billion to $1.5 bilJion. Remember each $100 bil
lion provides over 7,500 new industry jobs. 

2. Continues operating assistance funding at $875 million. The 
Reagan Administration had proposed a $330 mi11ion reduction. 

3. Strengthens the "Buy America" requirements applicable to 
busses and other rolling stock. 

4. Extends the 3 for 2 trade-in allowing cities to trade-in $3.00 of 
capital assistance monies for an additional $2.00 of operating assist
ance funds under the Section 9 formula grant program. 

5 .. Permits the federal Department of Transportation to enter into 
multi-year contracts for certain long tenn construction projects. 

All of these prmisions had the full upport of the ATU. 

Action in the Senate on. its version of new transit legislation - S. 
2554, introduced by Senators D' Amato (R-NY) and Lautenberg 
(D- J )-is on hold awaiting Senate action on a new 1985 bud2et 
and tax bill. Final action on these bills is not expected until late Juiie. 
With the upcoming recesses scheduled for July 4, and the national 
party conventions, we may have to wait until the fall-just before the 
elections for these matters to be resolved. 

Bankruptcy Legislation 

Senate action on a labor supported amendment to the Federal 
Bankruptcy Law to correct the adverse decision by the Supreme Court 
in the Bi/disco case, is on hold. The labor supported amendment 
would require an employer to bargain over any contract changes and 
set tight restrictions on the circumstances when a bankruptcy judge 
could modify an existing union contract. The House has already 
passed legislation overturning the court case. 

This bill became critical following the Supreme Court decision 
~~i~h. allows corporations t<;> _reject burdensome labor agreements by 
1mt1atmg a bankruptcy petlt10n. The corrective labor amendment, 
co-sponsored by Senators Packwood (R-OR) and Dennis DeConcini 
(D-AZ) is in effect a substitute for a largely token change supported 
by business groups and Senators Strom Thurmond (R-SC) and Orrin 
G. Hatch (R-UT). Many A TU members have already written in to 
Ho~se and Senate members urging support for these bills. These 
actions have had a very positive effect in securing support for these 
bills in the Congress. 

Subminimum Wage 

The Reagan Administration has a misguided belief that a reduc
tion in the minimum wage for those under 22 seeking summer em
ployment will expand job opportunities. This is simply not true. 
S. 561 and H.R. 485 would reduce the minimum wage for these per
sons from $3.35 to $2.50 per hour. 

l_'hese bills would merely encourage employers, especially fast food 
chams and others also employing lots of minimum wage workers, to 
replace those age 22 or older with teens at a 25% savings. The bill in 
effect would. mean it is legal to discriminate on the basis of age. It 
would effectively bar unemployed older workers from consideration 
for these iobs. Further. there is already a subminimum program under 
which full-time students. handicapped workers and others receive 
~2.84 per hour. The ~inimum wage is itself too low to justify making 
1t lower under any circumstance. Rather, the emphasis should be to 
create new job opportunities for the young. combined with schooling. 
remedial education if needed, or on the job or apprenticeship train
ing. We urge you to write your Senators to oppose S. 561, and H.R. 
485. the subminimum wage bi11s. . 

Mondale a Winner! 

The A TU and AFL-CIO's early endorsement process has paid off. 
After a long and toughening campaign, Walter Mondale now has the 
delegates needed to secure the Democratic nomination. Our next 
column will focus on Mondale's record. and his plans to defeat Rea
gan. We should all feel proud of our efforts to date - but make no 
mistake - we have a long way to go to make sure Mondale's nomi
nation in July makes him a winner in November. 

These bills would merely encourage 
employers, especially lasl lood chains 

and olhers also employing lofs ol 
minimum wage workers, to replace #hose 

age 22 or older with teens at a 25% 
savings. The bill in effect would mean 
it is legal to discriminate on the basis 
of age. It would effecfively bar unem-

ployed older workers from consideration 
f o; these jobs. 

' 
Political pandering: A recipe for dividing the nation 
by Baynard Rustin 

A. Philip Randolph Institute 
Increased pandering to ethnic 

groups is a dangerous phenome
non that has come to dominate 
American politics and thus fur
ther fragment our nation. 

In the current presidential 
campaign we have witnessed 
numerous illustrations of this 
trend. Rather than addressing the 
fundamental issues of unemploy
ment, inflation, and lack of edu
cational opportunity that cause 
agony amongst poor ethnic 
groups; rather than presenting 
concrete proposals to eliminate 
such problems, politicians spend 
their time in minority communi
ties eating spaghetti, kielbase, 
knishes, or rice and peas. We 
have seen this currying of favor 
in the unseemly attempts by poli
ticians to debate where the U.S. 
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Embassy in Israel should be lo
cated rather than presenting the 
American people with concrete 
proposals for peace in the Middle 
East. Such pandering gives no 
credit to candidates but is a 
measure of the degree to which 
the political process has deterio
rated. 

Running for the presidency of 
this great and diverse country 
ought to be an enterprise of uni
fication and coalition-building. 
Those who seek to be President 
should engage in those efforts 
which speak to all Americans as 
Americans. Their responsibility 
is to fashion out of diverse and 
frequently competing group in
terests in our country a common 
interest, an American interest. 
Their responsibility is to put 
forth an economic and social 
program for the uplifting of all 

society. The politician has an ob
ligation to articulate the funda
mental issues which confront our 
society-the problems of dein
dustrialization, of a growing un
derclass of poor, of unacceptable 
levels of joblessness. 

We live in a difficult economic 
and social climate. The rich be
come richer, the poor poorer; the 
middle class is anxious about its 
future; and the unskilled have 
become economic untouchables. 

In such a climate those who 
are running for our nation's high
est office owe it to the electorate 
to speak about these issues which 
have created deep divisions within 
our country and to articulate 
programs and themes which will 
fashion a national unity out of 
the diversity and agony that 
abounds. 

Do not misunderstand me. I 

do not suggest that blacks should 
not be proud they are blacks, or 
that Poles should not be proud 
they are Polish, or that Jews 
ought not to be proud they are 
Jewish. I am, however, suggest
ing that whatever different his
tories, traditions, and faiths we 
may hold, we must be united in 
social goals if we are to solve the 
vast problems our nation faces. 

As November 1984 ap
proaches, blacks and all working 
people must look carefully at 
their political leaders and exam
ine whether in actions as well as 
words they are serving to bring 
this country closer together. 

Only if we elect leaders who 
possess a vision of the transcend
ent, common national purpose 
will we be able to enjoy the cli
mate of opinion in which true 
social progress can be achieved. 

1 
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Mondale's record strong on key worker issues 

A decisive factor in organized 
labor's support of Walter F. Mon
dale's bid for the Democratic 
presidential nomination was his 
firmness in taking positions on 
bedrock issues that affect the 
quality of life for working people 
and their families. 

The AFL-CIO and its affiliates 
-including the ATU, before en
dorsing Mondale, looked closely 
at his policies, examining not 
only what he has said, but also 
what he has done-and at his 
specific ideas for the future of the 
nation under his leadership. 

What labor found was a candi
date with a strong allegiance to 
the goals of working people-and 
with a record of public service to 
back it up. 

The AFL-CIO's analysis of 
Mondale's record brings him into 
sharp contrast with President 
Reagan-both in philosophy and 
in action-on the issues that 
deeply concern workers and their 
families. 

That agenda ranges from the 
critical need to rebuild the na
tion's industrial base, to the eco
nomic health of both cities and 
farmlands, the fading dream of 
home ownership, the affordability 
of health care and education, a 
safe workplace, a clean and 
healthy environment and protec
tion from the economic havoc 
wreaked by plant closings. 

The damage already done to 
the quality of life in America un
der the Reagan Administration
and the prospect of more of the 
same if Reagan has a second term 
-led to the AFL-CIO's early en
dorsement of Mondale as a 
proven ally of workers who 
shares their view of America's fu
ture needs. 

One threat to that future is the 
erosion of the nation's "infra
structure"-roads, bridges, water 
supply and waste treatment sys
tems, railroads and other public 
facilities. 

The AFL-CIO supports pro
grams and funding to get the re
building effort started quickly in 
both urban and rural areas. 

The Reagan Administration, 
however, has attacked and cut 
the federal programs to do the 
job, gutting a range of commu
nity development. economic de
velopment and environmental 
programs and the agencies that 
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once administered them. In their 
place, President Reagan proposes 
"enterprise zones" which trans
late into big tax giveaways to 
business, takeaways of wage and 
job protections for workers and 
fewer public services for com
munities. 

In contrast, Mondale strongly 
supports programs to restore the 
infrastructure along with urban 
and rural programs aimed at re
building the nation's strong eco
nomic base. 

The AFL-CIO and particularly 

port of programs to rebuild the 
transportation system. 

Many workers and their com
munities have already felt the 
devastating losses of jobs, in
come, stability and public re
sources that come from corporate 
or government decisions to close 
or relocate plants. 

The AFL-CIO supports pas
sage of plant closing laws requir
ing both private and public em
ployers to recognize their respon
sibilities to workers and their 
communities before they shut 

lABDR'S CAMPAIGN 
FOR MONDALE 
the A TU, also back a comprehen
sive national transportation pol
icy that would insure the system's 
strength and the continued avail
ability of all forms of transporta
tion to citizens, business and in
dustry, and both urban and rural 
communities. 

The Reagan Administration 
has slashed funding for transpor
tation programs and is seeking to 
eliminate transit operating assist
ance, ignored the chaos created 
by deregulation and mounted an 
active campaign to destroy safe
ty standards and other protec
tions for transportation workers. 

Mondale, in comparison, bas 
pledged strong government sup-

down. 
Mondale is already on record 

on the issue. Whi1e he was a U.S. 
Senator, he sponsored plant-clos
ing legislation that paralleled re
forms sought by labor. 

Mondale's record also is clear 
on occupational safety and health. 
Throughout his career, he has 
been labor's solid ally in seeking 
workplace protection. and he has 
pledged to continue that alliance. 

Beyond the workplace, the fu
ture is clouded for many workers 
and their families by the sky-high 
interest rates produced by Rea
gan policies. These rates have put 
home ownership beyond the reach 
of many middle-income Ameri-

Executives soar, workers sink 
"Corporate executive bonuses have reached scandalous levels. 

. . . The paychecks of workers still holding jobs buy 5 percent 
les.1 than five years ago." 

That contrast was drawn by the AFL-CIO Executive Council 
in an economic policy statement which said: 

"The top 25 corponte executives all received over $2 million 
in pay and bonuses in 1983, according to Business Week, with 
William Anderson, chairman of NCR (National Cash Register), 
topping that list with $13.2 million or $254,000 a week. 

"At Ford, Chairman Philip Caldwell received pay and stock 
options of over $7 million. At Genenl Moton, five executives 
each received bonuses of over $1 million, and some 5,800 man
agers received bonuses averaging over $35,000 a year. 

"The avenge pay of top executives increased by 13.1 percent 
last year, triple the 4.4 percent average increase for non-soper
visory workers." 

In Transit 

cans. And many jobless workers 
have suffered or faced mortgage 
foreclosure and the loss of their 
homes. 

For the elderly, minorities, and 
low-income people, the Reagan 
Administration's housing budget 
cuts mean that not enough shelter 
is being built to meet their needs. 

The AFL-CIO has called for 
credit controls to help keep mort
gage rates down, relief from 
mortgage foreclosures for the job
less, and government assistance 
in building housing for the needy. 

In his policies, Mondale 
stresses the link between the Rea
gan budget deficits and interest 
rates and their impact on home 
ownership and on construction 
employment. He proposes con
trolling the deficit through gen
uine tax reforms and a more mod
erate growth in defense spending. 

The AFL-CIO and Walter 
Mondale also agree that the rag
ing inflation in health care costs 
jeopardize the ability of many 
Americans to pay for health serv
ices for themselves and their fam
i1ies. 

An upward explosion in pre
miums for private health insur
ance plans has prompted employ
ers to demand takeaways to trim 
costs. And millions of jobless 
workers have lost coverage for 
themselves and their families. 

The Reagan Administration's 
budget cuts have added to the 
crisis by reducing health services 
for the elderly, the poor and other 
disadvantaged Americans, and 
the Administration is eyeing even 
deeper cuts in the Medicare sys
tem. 

The Administration's "blame 
the victim" answer to high health 
insurance premiums is a plan to 
tax workers on the benefits they 
receive. 

Mondale, in contrast, actively 
supports cost containment legis
lation to slow the increases in 
hospital costs and doctors' fees. 
He has offered a program to pre
vent the collapse of the Medicare 
system without hurting benefici
aries, and he is on record in sup
port of comprehensive national 
health insurance. 

Today, workers are also wor
ried about the health of the na
tion's educational system. 

Among the challenges the sys
( Continued on Page 12) 
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MEMO FROM I :t IPE 
Or: How Long Will So Many Buy the Baloney 

- That Humane Programs Failed? They Didn't 
Government is the problem, not the solution. 

Right? (This wisdom, courtesy of Ronald Reagan.) 
There are more poor now than when the war on 

poverty began in the 1960s. Right? (Courtesy same 
gentleman.) 

Let's turn •loose the good old private sector; that'll 
solve little matters like hunger and poverty. Right? 
(Ibid-that's Latin for same guy.) 

How long are we going to keep buying this con? 
Not just Ronald Reagan's, but the con of a lot of 
Republicans ... and a lot of Democrats, too, who 
are running away from some of the most humane 
laws on the books that their own party put there. 

The con-and it's been going on for years-is that 
all those people-serving programs enacted in the 
early 1960s just drain taxpayers of money without 
accomplishing much. 

That Ronald Reagan was elected President is 
ample evidence that years of repetition of this con 
have given it a certain credibility with a Jot of Amer
icans. In fact, a CBS/New York Times poll in No
vember 1980 (the month in which Reagan was 
elected President) found that 62 percent of Ameri
cans believed anti-poverty programs haven't helped 
the poor and even made things worse for them. 

There's an old line about the press: No amount 
of back-page truth can offset a front-page lie. And 
it is true that charges against people-helping pro
grams, being more dramatic, make Page One, while 
defenses of them, being less dramatic, are found 
deep inside. 

But there are such defense,, and some \ery con
vincing ones. A recent one appeared in the Wash
ington Post, ,nuten by Spencer Rich \\ho CO\ers 

federal programs for the paper. Rich defends the 
anti-poverty programs of the Lyndon Johnson era 
•.. and doc it with fact, not rhetoric. 

His conclusion: ••A much smaller percentage of 
Americans li\'e below the po,erty level today than 
when the efforts to attack the problem got underway 
in earnest." (This, despite Rcaganism's substantial 
addition to the ranks of the poor.) 

Reagan himself has charged that there were actu
ally fewer living in poverty in the early 1960s than 
since, but Rich uses Reagan's own budget director 
David Stockman to knock that one down. Stockman 
said last November: "Substantial progress has been 
made in the last 23 years in reducing poverty ... 
(it) h not nearly as extensive as it was at the outset 
of the war on poverty." 

The probability is that Stockman knows more 
about it than Reagan, and the Census Bureau backs 
up Stockman, anyway. It points out the poverty rate 
was 22.4 percent in 1959. That figure dropped 
rapidly under the impact of wide-ranging Johnson 
programs to 17.3 percent in 1965 and between 11 
and 12 percent in the l 970s. 

Then, along came Ronald Reagan and the poverty 
rate climbed back to 15 percent. 

waiting on edge of your chair 
for results of the annual "most admired conservative" 
contest run by right-wing czar Richard Viguerie's 
Conservative Digest magazine, here they are: Most 
admired conservatives in Congress (in order of ad
miration)-Sen. Jesse Helms (N.C.), Rep. Jack 
Kemp (N.Y.), Rep. Phil Crane (Ill.), Sen. Jeremiah 
Denton (Ala.), Rep. Henry Hyde (nl.), Rep. Ron 
Paul (Texas), Sen. Bill Armstrong (Colo.), Sen. Orrin 
Hatch (Utah), Sen. John East (N.C.), Rep. Phil 
Gramm (Texas). 

Most admired not in Congress: President Reagan; 
Moral Majority leader Rev. Jerry Falwell; Paul Wey
rich, head of Committee for the Survival of a Free 
Congress; Howard Phillips, chief of Conservative 
Caucus; publisher William Buckley; writer Pat Bu
chanan; former Interior Secretary James Watt; mil
lionaire Lewis Lehrmann; ex-Rep. Robert Dornan 
(Calif.); John Birch Society founder Robert Welch. 
Most admired conservative woman is (who else?) 
Phyllis Schlafly. 
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Rich makes the point that standards of measuring 
poverty have remained the same throughout this 
period, so there is nothing new to skewer the figures 
under Reagan. Rich says, "poverty covers anyone 
whose cash income from all sources is less than 
three times the cost of an adequate diet as defined by 
the government. In I 982, a family of four with in
come below $9,862 was considered poor." 

Rich cites a study by the House that demonstrates 
that one in every four Americans would be below 
the poverty level if it weren't for the federal pro
grams in place to reduce poverty, compared with the 
actual figure of one in seven. 

In other words, the number of poor would be 
almost doubled. 

The number of Americans for whom people
helping programs keep poverty at bay is put at 
23 million. In the case of the elderly, without these 
programs 55 percent would be living in poverty, an 
additional 14-16 million of them. That figure, too, 
is from Reagan's own David Stockman. 

As if Stockman's perfidy were not enough, Reagan 
also is contradicted in his charges against anti
poverty programs by Martin Anderson, formerly the 
Administration's expert on social welfare, who says 
the welfare system is a "smashing, total success." 

The program on which Stockman's and Ander
son's positions are based are the major cash benefit 
programs: social security, welfare and unemploy
ment. But if you factor in the non-cash benefits, 
Rich says, like food stamps, housing aid and medical 
assistance. the po,erty rate goes do'll,n fur.her 

One Vote Countsl 
If )OU're one of those who 

grumps arolllld at dedioa • 
one , ote doe5n"t co • ~, tn- to tdl that to 
Kent Hance, Uo3 d Doggett and Robert Krue
ger. The) 'II tear )Our toenails ont. 

The three just came through the Democratic 
U.S. Senate primary in Texas. Krueger got 
453,600 votes, which was 1,161 votes short 
of Doggett's 454,761, which in tum was 1,076 
~hort of Hance's 455,837, 

Less than a percentage point separated the 
three out of a total of more than 1.4 million. 

Krueger, of them all, would be miffed if 
vou tried to tell him one vote doesn't count. 
The fonner House member lost a Senate race 
to outgoing Sen. John Tower in 1978 by fewer 
than 20,000 out of three million-plus votes. 

Conservative Democrat Hance, a U.S. House 
member, and State Sen. Doggett wiU face each 
other in a run-off primary June 2. The winner 
goes against ultra-conservative Democrat
tumed-Republican Rep. Phil Gramm who 
handily won the GOP primary. 

campaign apparently 
has been selected: "Leadership You Can :Trust." It 
will blossom on Reagan-Bush posters to be unveiled 
soon, according to press reports. It doesn't spell out 
what you can trust this leadership to do, just leaves 
it to the eye of the beholder. 

as national right
wing leaders hop on, and try to grab reins of, anti
tax bandwagon started six months ago in Michigan. 

In Transit 

If non-cash benefits were included in measuring 
the poverty rate, that rate would fall from the pres
ent 15 to 10-I I percent, according to the Census 
Bureau, and it would have been down to the six 
percent range in the pre-Reagan 1970s. 

But these are all programs Reagan has cut ($ I 10 
billion) and is determined to cut more if he :., 
elected to a second term. He seems unable 10 

acknowledge, or tolerate, their success. 
How successful they actually have been can he· 

measured by imagining what it would be like if 10e 

programs were wiped out, all of them for people 11! 
all ages. Rich cites some experts. 

••There would be a lot of starvation," says }lenrv 
Aaron, economist at the Brookings Institution. 

Dr. Jacob A. Brody, associate director of the gov 
ernment's National Institute on Aging, says experts 
agree that the health of the aged has improved · n 
recent years, with higher life-expectancies and, be
ginning shortly after Medicaid (which now covers 
30 million Americans), "an astonishing decline" in 
death rates. 

"I don't think there can be any doubt that Medi
care is a factor in improving the health of the aged." 

For example, "lowering blood pressure is one of 
the very potent life-prolongers" and Medicare treats 
the elderly for that. Since Medicare, blacks, who as 
a group tend to suffer more than others from high 
blood pressure, ··are going to doctors" to treat it. 

Cataract operations, cancer surgery, pneumonia 
treauncnt-all these lifc:-pn:senmg or life-enhancing 
treatments and man} more are now a,·ailable to 
man} old r people ,,ho once couldn"t obtam them. 

But you don't need cxper~. just your own com
mon sense. 

\\ . food • .,., 
be gry and 
fore food sumps. lhafs wh) the program =
acted.) \\ uhout health programs, millions would suf
fer, as they did before health programs. Without 
housing aid, additional millions would be slum
ridden, as they were before housing programs. 

The entire spectrum of people-serving programs 
is there because there was a demonstrable and deep 
need, not because a bunch of bleeding-heart-do
good-tax-and-tax-spend-and-spend-milk-of-human
kindness Democrats (and some Republicans) wanted 
a monument to themselves. 

Rich concludes about the programs Reagan ridi
cules and is dead set on reducing further: 

"So the secret is· out. What we are buying with all 
these programs is a vast reduction in poverty, misery 
and sickness. Whatever the cost of these programs 
has been, it must be acknowledged that they have 
changed the American social landscape for the bet
ter. They have moved the country closer to its own 
lofty ideals of a society compassionate to the dis
advantaged, as well as rewarding to the fortunate." 

Some folks there used state income tax increase as 
peg for recall election against two state senators, both' 
Democrats, who supported boost. Recalls succeeded, 
Republicans won both special elections, took control 
of state senate. Now, you can look for right-wingers 
to use recall tactic in any state where tax increase 
comes up, is passed. Richard Viguerie is chairman, 
Howard Phillips vice-chairman, of Populist Con
servative Tax Coalition, which will organize new "tax 
revolts." 

on absentee voting planned by both 
political parties this year as result of hugely success
ful Republican effort in California in 1982-a cam
paign credited with winning state's gubernatorial 
election for George Deukmejian over Los Angeles 
Mayor Tom Bradley. Bradley had 20,000-vote edge 
among those who voted election day, but Deukmejian 
ran up a 113,000-vote margin among absentee vot
ers. California GOP had mailed 2.6 million special 
packets on absentee voting, covering all households 
with at least one registered Republican. 

9 



'This one is ours, too!' 

NLRB still doing flip-flops 
Washington, D.C. 

The National Labor Relations 
Board has ruled that an employer 
may question employees who are 
open union supporters during an 
organizing effort if there is no 
blatant threat or promise. 

The 3-1 ruling, which drew a 
sharp dissent from board mem
ber Don A. Zimmerman, reversed 
a 1980 board ruling which held 
that questioning workers about 
their union sympathies is inher
ently coercive. 

The April 25 NLRB decision 
came in a case involving unfair 
labor practice charges filed by 
Hotel Employees and Restaurant 
Employees Local 11 against 
Rossmore House, a residential 
retirement hotel operator in Los 
Angeles. 

At issue was the legality of 
two instances of employer ques
tioning of a union sympathizer 
who openly stated in a mailgram 
to his employer that he and other 
employees were forming a union 
organizing committee and that 
their rights were protected under 
the National Labor Relations 
Act. 

In the first incident, the hotel 
manager questioned the employee 
immediately upon receiving the 
mailgram. In a later incident, the 
hotel owner asked the employee 
why he wanted a union and 
whether it charged a fee. The 
owner also stated that he would 
talk to the manager about it. 

In overturning its 1980 ruling, 
the board majority said it was re
turning to a 30-year-old standard 
for evaluating whether interroga
tion of employees violates the 
NLRA: "whether under all of 
the circumstances the interroga
tion reasonably tends to restrain, 
coerce, or interfere with rights 
guaranteed by the Act." 

The board majority said the 
1980 ruling in the case of PPG 
Industries, Inc. "improperly es
tablished a per se rule that com
pletely disregarded the circum
stances surrounding an alleged 
interrogation and ignored the 
reality of the workplace." 

In his dissent, Zimmerman re
_iected the majority claim that the 
PPG ruling established a per se 
standard. He charged that it is 

!O 

his board colleagues who have 
established a rigid rule that, in 
the absence of "an accompanying 
threat or reprisal or promise of 
benefit, the interrogation of an 
open union adherent will not vio
late" the NLRA. 

Zimmerman stated that the 
new board ruling "gives no weight 
to the setting and nature of the 
interrogation. It ignores the r~ 
ality that employers sometimes 
use subtle coercion during an or
ganizing campaign and fails to 
recognize that even open . union 
adherents may be intimidated by 
such coercion." 

Zimmerman's dissent main
tained that the second, but not 
the first, questioning incident vio
lated the NLRA. 

And in an another major pol
icy reversal, the Reagan majority 
on the board found an employer 
guilty of numerous serious viola
tions of the law but said it could 
not order him to bargain because 
the union did not represent a 
majority of the workers. 

First, however, the board ex
panded the bargaining unit so the 
union majority became a minor
ity. 

The case involved Teamsters 
Local 503, which had 16 valid 
authorization cards from among 
the 24 warehouse employees it 
sought to represent at Gourmet 
Foods, Inc. of St. Paul, Minn. 

The board majority, led by 
Chairman Donald L. Dotson, 
said an appropriate bargaining 
unit must include the nine sew
ing room employees. Thus the 
union represented 16 of 33 work
ers, short of a majority. 

The Dotson majority said it 
was true the president of Gourmet 
Foods said he "would do any
thing to keep a union out" and 
committed a number of serious 
unfair labor practices. But, the 
board said, it would "under no 
circumstances" issue a remedial 
order where the union lacked a 
majority. 

The 3-1 decision reversed a 
prior board's decision in 1982 
which found Conair Corp., a 
New Jersey maker of hair care 
appliances, guilty of unfair labor 
practices and ordered it to bar
gain with the Garment Workers. 

Reagan's failures 
, 

(Continued from Page 1) 
porations were supposed to bring about budget surpluses instead of 
the huge budget deficits that now exist. 

Cuts in social programs were supposed to eliminate waste and 
fraud; instead they harmed the needy. 

High interest rates and tight monetary policies were supposed to 
reduce inflation without causing any unemployment; instead unem
ployment rose to post-World War II records. 

The elimination of government regulations was supposed to foster 
productive expansion rather than increase the environmental and 
occupational health threats that face the nation. 

The expansion in defense spending ignored the question of paying 
for that expansion, except to the extent that money was to be trans
ferred from social programs. 

The results of the Reagan programs showed that there was no new 
magic "supply side," and today, the nation faces serious economic 
problems. Unemployment at 7.5 percent is still too high, and under 
current policies is expected to remain high for the rest of the decade. 
Rising imports and record trade deficits are destroying American in
dustries and jobs, and the trade deficit is expected to rise to more than 
$100 billion in 1984. 

The federal government faces huge deficits - a range of $180 to 
$200 billion not only in 1984 and 1985, but for the rest of the decade 
under the Reagan economic policies. These huge deficits contribute 
to the high real interest rates that squeeze housing, business invest
ment and public investments in highways and sewers, transportation, 
environment and the many other public services essential to a healthy 
economy. High U.S. interest rates also put serious pressures upon 
many foreign developing countries which now face bankruptcy, 
retrenchment and regressive economic policies. 

Workers at home and abroad suffer from the results of Reagan
omics. Instead of creating economy growth and high levels of em
ployment, three years of Reaganomics have destroyed jobs, jeopar
dized futures, and made a mockery of fair play in government policy 
making. 

Listed below is a capsulized summary of Reagan failures: 

Summary of Reagan Failures 
• UnemploYtnent averaged 9.0 percent from ~9131 to 1983 as 

compared to 5.C'i percent during 1960 to 1 980. 
• Employment growth averaged 0.5 percent per year during 

1981 to 1983 as compared to 2.1 percent during 1960 to 1980. 
• Real Weekly Earnings (adjusted for inflation) average 

$269.82 for the three years 1981 to 1983 as compared to $292.07 
from 1960 to 1980. 

• Poverty increased an average of 7 .4 percent per year be
tween 1980 and 1982 ( the latest available data) as compared to 
a 2.6 percent per year decrease from 1960 to 1980. 

• Inftation increased an average of 6.5 percent per year dur
ing 1981 to 1983 as compared to an average rate of 5.2 percent 
from 1960 to 1980. 

• Mortgage Interest Rates averaged around 14 ~rcent for the 
three-year period 1981-1983 as compared to an 8 "rcent annual 
average from 1960 to 1980. 

• Funily Income adjusted for inflation dropped by 3.4 percent 
in 1981 and 1.4 percent in 1982 (the latest available data) as 
compared to an annual average increase of 1.5 percent between 
1960 and 1980. 

• Real Gross National Product grew only 1.3 percent per 
year on average during 1981 and 1983 as compared to a 3.5 
percent average during the years from 1960 to 1980. 

• Investment in plant and equipment feD by an average annual 
rate of 2.6 percent during f981 to 1983 as compared to an aver
age increase of 4.4 percent per year from 1960 to 1980. 

• Industrial Production grew an average of two-tenths of one 
percent during 1981 to 1983 as compared to an average yearly 
growth rate of 4.1 percent from 1960 to 1980. 

• New Housing averaged 1.3 million units per year from 1981 
to 1983 as compared to 1.6 million units per year from 1960 to 
1980. 

• U.S. Domestic Auto Sales averaged 6.3 million units annu
ally during 1981 o 1983 as compared to an average 7.9 miDion 
units during the 20-year period 1960 to 1980. 

• Merchandise Trade Deficits averaged $50 billion annually 
during 1981 to 1983. In contrast during 1960 to 1980 trade was 
at an $8 bDlion surplus on average. 

• Federal Budget Deficits soard during 1981 to 1983 averag
ing $137 billion per year as compared to an average $20 billion 
per year from 1960 to 1980. 



A sampling of 

CONTRACTS 
negotiated by ATU locals 

Local 615, Saskatoon, Sask., has secured a 
two-year contract with the city of Saskatoon, 
according to International Vice President 
James Daley. 

Effective Jan. 1, 1984, the pact provides 
operators with a 9 percent wage increase in 
two steps for a top rate of $12.93 per hour; 
mechanics received a 10.7 percent wage in
crease in three steps for a top rate of $15.29 
per hour. 

Effective Oct. 1, 1984, the maintenance 
crew will undergo a "shake-up" every four 
months regarding hours of work and days off. 
This is a new clause. 

Another new clause provides that beginning 
Sept. 1, 1984, operators will have a new sign
up with more Saturdays and Sundays off. This 
will be done for a one-year trial period. An
other new clause provides that the company 
will pay one union member a day's pay to 
review the sign-up. 

And yet another new clause provides that 
the office staff will be placed on a 5 I 4 rotating 
work week with no reductions of hours of pay. 
This takes effect July 1, 1984. 

Still another new clause provides that one 
employee at a time will be allowed to take a 
winter vacation for a maximum of two weeks. 
Formerly, no winter vactions were allowed. 

In the area of di,cipline, a new clause pro
vides that if an emplo)ee ha::. no mi::.::.es for 
12 months. his or her previous miss record 
cannot be used for disciplinary purposes. 

A new uniform will be issued every 16 
months and one winter vest will be issued 
every three years. 

Effective June 1, 1984, another new clause 
provides a 15 minute minimum for filling out 
an accident report. 

The agreement was ratified by a vote of 112 
to 61. Negotiations are continuing between 
the local and the company regarding possible 
implementation of a short-term/ long-term dis
ability plan. 

Local 1195, Philadelphia, Pa., secured a 
three-year contract with Trans-Bridge Lines, 
Inc./Tri-City Coach, according to local union 
officers. 

Effective March 3, 1984, the pact provides 
a 55 cents per hour wage increase in five steps 
for a top rate of $8.70 per hour for operators 
and 'S9.55 for mechanics. 

A cost-of-living formula will provide one 
(1) cent for each .6 increase in the Consumer 
Price Index (CPI) and will be adjusted quar
terly, with a 15 cents per year maximum ad-
justment. -

Life insurance is increased beginning the 
second year of the pact by $1,000 to $6,000, 
going to $7,000 a year later. 

Sickness and accident benefits were im
proved from $75 per week (cost split 75/25, 
employer/ employee) to $125 per week for 13 
weeks, with the company paying the full cost. 
On March 3, 1986, it goes to $135 per week. 

A new clause provides $25 in tool allow
ances every six months. 

Instruction duty pay was increased from 
75 cents per hour to $1.25. 

Charter meal allowances were raised from 
$10 to $15. 

Local 1285, Jackson, Tenn., reached a 15-
month settlement with the Jackson Transit 
Authority, according to International Vice 
Pre-ident Erne~t Collette. 

Effective April 1, 1984, the pact provides 
no wage increases, but does include a "me too" 
clause in the event other city employees re
ceive wage increases. 

The parties agreed that the pact would not 
be considered a settlement of the 13 ( c) issues 
in current litigation. The agreement is, how
ever, the first since such litigation began in 
1976. 

Local 281, New Haven. Conn., Local 425, 
Hartford, Conn., and Local 443, Stamford, 
Conn., all have reached a two-year settlement 

Local 998 secures three-year pact 
Local 998, Milwaukee, Wis., has secured a 

three-year contract with Milwaukee Transport 
Services, Inc., according to International Vice 
President Bruce Foster and local union offi
cers. 

Effective April 1, 1984, the pact provides 
a 43 cents per hour wage increase in three 
steps for a top rate of $11.45 for operators. 
Mechanics received a 46 cents per hour boost 
in three steps for a top rate of $12.42 per 
hour. 

The cost-of-living formula will continue 
without modifications. It pays one ( 1) cent 
for each .6 increase in the Consumer Price In
dex and is adjusted quarterly. 

Under health and welfare, all employees, 
retirees and surviving spouses of former em
ployees, along with their dependents, may en
roll in any of three high- or low-option plans 
equivalent to the Blue Cross-Blue· Shield Series 
2000 plan. The company will pay the pre
miums for employees and retirees. Another 
clause provides that the company will pay 50 

June 198fJ 

percent of the premium for a surviving spouse 
if the employee had 15 years or more service. 

On the effective date, the pension formula 
is improved from 1.4 percent of "high three 
years" to 1.5 percent and the maximum cred
ited years of service is raised to 35 from 30. 
In addition, the financing of the plan is 
changed from 66/ 33, employer/ employee to 
7 5 I 25, employer/ employee. 

On Jan. 1, 1985, the uniform allowance is 
upped $10 to $145 per year, and it will in
crease $10 in each of the following two years. 

On the effective date of the pact, the tool 
allowance is raised $10 to $90 per year, and it 
also will be increased $10 in each of the next 
two years. 

Instruction duty pay was upped 10 cents to 
25 cents per hour. 

The meal allowance is increased the effec
tive date from $4.25 to $5. 

The agreement was ratified by a vote of 
674 to 495. 

cmmna 

with H. N. S. Management Co.-Connecticut 
Transit, according to International Vice Presi
dent John Healy. 

Effective April 1. I 984, the pact provides a 
70 cents per hour wage increase in four steps 
for a top rate of $ 11.63 for operators and 
$12.31 for mechanics. 

The progression schedule was lengthened to 
36 months at 75 percent of top rate, up from 
30 months. 

A cost-of-living formula will provide one 
( 1 ) cent for each .5 increase in the CPI and 
will be adjusted quarterly. 

Major medical was upped from $20,000 to 
$250,000, with the company paying the full 
cost. Blue Cross-Blue Shield premiums for re
tirees up to age 65 are increased as of May 1, 
1984 to $65 per employee per month, going to 
$70 per employee per month 11 months later. 

Life insurance for active employees was in
creased $1,000 to $7,000, going to $9,000 in 
the second year of the pact~ for retirees, 1t is 
increased June 1, 1984 to $1,500, going to 
$2,000 April 1, 1985. The company pays the 
full cost for active workers, retirees pay 65 
cents per month. 

Maximum accumulation of sick leave is 
upped from 80 to 90 days and to 100 days in 
the second year of the contract. 

Sickness and accident benefits were in
creased from $110 per week to $125 per week 
for 26 weeks. 

A new clause provides $50,000 felonious 
assault insurance. 

Vacation language was improved to four 
weeks after 12 years and six weeks after 35 
years. 

Martin Luther King's birthday was added as 
a holiday, for a total of nine paid holidays. 

Parents-in-law were added to the bereave
ment clause. 

Eligibility for the pension plan was set at 
age 65 with 10 years service, age 62 with 25 
years service or any combination totalling 90. 
The pension formula will be 1.1 percent of 
"high five·• years of service, up from 1 percent. 
Tho e retired prior to April 1. 1982, \\ill get 
a $10 per month pen::.ion increase; those re
tired after that date, but before April 1, 1984, 
will get a $5 increase. 

Another new clause provides that an em
ployee may examine his or her discipline 
record. 

In an experimental "bonus plan," an em
ployee may earn four hours pay for perfect 
attendance during specific time periods. 

The allowance for safety shoes was raised 
from $15 to $40 the effective date, going to 
$50 a year later. 

Pay for filling out accident reports was 
doubled to 50 cents and instruction duty pay 
was upped from 25 cents to 35 cents. 

The company will pay $25 per employee 
per year for a physical examination by a doc
tor selected by the employee. A new clause 
provides that the company pay the full cost 

(Continued on Page 12) 

Officials of Local 1285 at the signing of their con
tract with Jackson Transit Authority, the union's 
first signed pact in eight years. From the left are 
James Burchfield, manager of the transit authority; 
Lee Roy Rinks, president, Local 1285; Gene Hunt
spon, recording secretary, Local 1285, and Harold 
Stout, financial secretary, Local 1285. 

11 



A sampling of contracts negqtiated by A TU Locals 
(Continued from Page 11) 

of a physical performed by the company 
doctor. 

Local 713, Memphis, Tenn., has secured a 
three year contract with the Memphis Area 
Transit Authority. according to Luther Hall. 
president, 713 and ATU GEB member-at
largl 

Effective July I. 1983, the pact provides a 
$1. 12 per hour wage increase in three steps 
fo1 a top rate of $11.82 for operators and 
$12.12 for mechanics. 

The cost-of-livmg formula was frozen for 
the duration of the pact. 

Under Health and Welfare. major medical 
was upped from $100,000 to $500,000, de
pendent coverage is extended to age 23 if still 
a student, dependent on rnedicare collects both 
group insurance and medicare instead of just 
the difference between the two payments, pri
mary parent receives dependent coverage, and 
cost-containment features such as more pre
ventive health care were instituted. 

The Pension Plan was improved to 1.3 per
cen, of the "high five" years out of the last 10 
year, service, and unused sick leave will be 
added to credited service upon retirement. 

In the event of layoffs, recall rights for pres
ent employees will be for five years and for 
new hires they will be one year. 

An interest arbitration clause in the con
tract since 1916 was deleted. 

Effective Jan. 1. 1985. the uniform allow
ance 1s increased to $100 for operators and 
$55 for shop personnel from $87.50 and $45, 
respectively. A year later. the rates go to $110 
and $60, respectively. 

The tool allowance is upped from $42.50 
per year to $55 on Jan. l, 1985, and to $65 
a year later. 

Local 1374, Winnipeg. Man.. reached 
agreement on a re-opener with the Brewster 
Transport Co .. Ltd . of Banff Alta., according 
to local union officers. 

The re-opener provide~ that all hours 
worked in excess of 200 every 28 days shall 
be paid as overtime. 

Operators will receive a min:mum 96 hours 
off per 28-day period to he taken consecu
tivel}. individuatt) or in combination. The 

penalty for not receiving due time off is one 
day off with pay for each 24-hour period 
missed. The company also lost the right to use 
part-time drivers to avoid overtime payments. 

Certain assignments such as individual hauls 
and school runs are designated "protected" as
signments and once bid, operators may not 
bid off or be bumped off for duration of bid 
without mutual consent. 

The changes were approved by a 77 percent 
majority vote. 

Local 843, Bellingham, Wash .. has reached 
a one-year agreement with the city of Belling
ham. according to International Vice Presi
dent Mel Schoppert. 

Effective Jan. 1, 1984, the pact provides a 
33 cents per hour wage increase for operators 
for a top rate of $11.21. 

The city will continue to pay the full cost of 
medical, dental and optical plans for em
ployees and dependents. 

The agreement was approved by a vote of 
29 to l. The contract almost went to arbitra
tion smce the city had jumped on the conces
sion bandwagon and initially demanded a 
wage cut of over 18 percent and a 20 percent 
reduction in health benefits. 

Local 946, Cornwall, Ont., has reached a 
one.year settlement with the Corporation of 
the City of Cornwall, according to Interna
tional Vice President Angus MacFarlane. 

Effective Jan. 1, 1984, the pact provides a 
4. 9 percent wage increase for a top operator 
rate of S10.29 per hour. 

A new clause provides $80 every two years 
for eye glasses. 

Sickness and accident benefits were inl
proved from 60 percent of the hourly rate for 
26 weeks to 75 percent of the hourly rate. and 
long-term disability payments were upped 
from $700 to $735 per month. 

The vacation dause was improved by add
ing four wee kc; after 10 year~ and five weeks 
after 21 vears. 

The agreement was ratified by a vote of 28 
to 5. 

Local 276, Stockton. Calif.. has received an 
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1: Clallam County workers get 13.3o/o 
l1i1 

'.

1

\!1 Po,·t AngeWles,QWgashe. increase Over two yeOfS 
2. During the same period. service co-

Local 587 members in Port Angeles ordinator wages will go from $8.85 to 
1
1 'fi d $10.05. a 13.6 percent increase. 

(Clallam County). Washington, ratt e an 3. Both maintenance positions received 
:1 addendum to their Labor Agreement Feb. 3, a substantial raise. The Fueler/Washers' 

1984 which will result in an average in- wages will increase from $6.85 to $8.05 
crease in wages of 13. 3 percent over the ( 17. 5 percent raise) and the maintenance 

i, next two years. The negotiations were the facilities attendants' wages will increase 
result of a wage "reopener·• that was out-

4 
• ) 

i lined in their current contract, according to from $6-15 to $7. l O (1 S · percent raise · 
In addition to the wage increases. lan

Local 587 Recording Secretary John Gren- guage was secured to provide employer-paid 
dahl. spouse and dependent transit passes. In ad-

After consulting with International Vice dition, there was language included to 
President Mel Schoppert regarding strate- guarantee full-time operators overtime on 
gies and a "bottom line,'' President Dave their regular day off provided that they were 
Johnston and Vice President Dan Linville, on "paid status" for the week prior to the 
along with four co-negotiators. came to a R.0.0. 
tentative agreement with Clallam Transit The four co-negotiators involved in the 
System management Jan. 26. 1984. After a securement of the agreement were John 
meeting with the membership, the proposal Grendahl, recording secretary; Al Cramp
was ratified by an 87.5 percent affirmative ton. Executive Board officer: Jeff Wood
vote. ham-Vance, chief shop steward: and Terry 

The basic wage increases are as follows: Weed, service coordinator. 
1. From Dec. 31, 1983 to July 1, 1985, Considering the current state of the 

operators' wages will increase from $8.25 economy, the officers of Local 587 were 
to $9.35, a 13.3 percent raise over two pleased with the agreement. The Clallam I 

1 
years. Raises will be given every 6 months. County contract expires Dec. 31, 1985. ~ 
~ 

12 In Transit 

arbitrator's decision in a pension case, accord
ing to International Vice President Charles 
Yelkey. 

Effective July l, 1983, the two-year award 
provides 10 years vesting instead of the prior 
15 years, a death benefit, 2 percent times years 
of service for disability instead of the prior 
1 ½ percent. pension to be based on high three 
years of earnings instead of the prior high five 
years, a $40 per month increase to all present 
retirees which is retroactive to January 1979, 
and a $133.33 Social Security offset is deleted. 

Local 779, Sioux City, Iowa, has secured a 
three-year contract with the Sioux City Board 
of Transit Trustees, according to local union 
officers. 

Effective July 1, 1984, the pact provides a 
99 cents per hour wage increase immediately 
for a top operator's rate of $10. On June 30, 
1987, they will receive an additional IO cents 
per hour for a top rate of $10.10. Mechanics 
received the same increases for a top rate of 
$10.93. 

The cost-of-living clause was frozen for the 
duration of the agreement. 

Longevity pay will be paid in five-year in
crements at $10 per month, with no maxi
mum. Previously, it was $5 per month, with a 
$30 maximum. 

Employees had to give up four of 10 holi
days. 

The uniform allowance was increased from 
$165 per year to $200. 

Local 1209, New London, Conn., has 
reached a one-year settlement with Southeast 
Arca Transit, according to International Vice 
President Charles Penman. 

Effective July 1, 1984. the pact provides 
top operators with a 53 cents per hour increase 
for a top rate of $7 .50. 

The Health and Welfare Plan was upgradeo 
to the best Blue Cross-Blue Shield plan. with 
the company paying 25 percent of the pre
mium for dependent coverage, in addition to 
100 percent of the cost for active employees' 
coverage. 

Life insurance was raised $3.000 to $8.000. 
Sick leave wa~ increased from 6½ days per 

year to 8 days. with the maximum accumula
tion raised from 60 to 65 days. 

A newly established pension plan will be 
funded by a $2.75 contribution pe1 week from 
employer and employees. 

The agreement was ratified by a 17 to 0 
vote. 

A worker's candidate 
( Continued from Page 8) 

tern faces are the need for higher educational 
and teaching standards, access to education 
for every student, more classrooms and essen
tial courses. and adequate teacher salaries. 

While all education costs are going up, the 
price of higher education is particularly strain
ing many family budgets. 

The Reagan Administration has gutted fed
eral education programs, including sharp re
strictions on student aid. 

As a program, Reagan offers only tuition 
tax credits to reduce the cost of private school 
education at the expense of public schools. 

Mondale sees eye to eye with organized 
labor on the need for a federal role to restore 
and strengthen student aid programs and in
sure that schools have the facilities, funds and 
staff needed to teach. He also backs a program 
to provide scholarships to attract talented stu
dents into teaching. Mondale is on record op
posing tuition tax credits while favoring meas
ures to assure that private as well as public 
school students share in a variety of other 
federal programs. 

June ·1984 
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Expectations awaiting fulfillment 
There is a lot to be said for having great expectations, for believing 

that some of your cherished ideals are achievable. Dreams and hopes 
are an important part of living. and believing you can make things 
happen can add an extra dimension to the way you feel about yourself. 

I think we all set goals. Most of the time they sit tucked away like 
· jewels in a secret box as we go about our daily routines. For some of 

us. dreams are only taken as seriously as fleeting wishes made when 
we are holding our side of the wishbone. But for others. and this in
cludes a number of people I know. a little portion of every day
sometimes an almost unconscious portion, spent perhaps while driving 
in the car or walking to work-is devoted to building that ultimate 
goal. 

Perhaps, if you have a dream. it is time to take it out of that •'secret 
box." dust it off and give it a little determined attention. Who knows 
what may happen! 

lf you are interested in starting an auxiliary to your local union. 
please contact me and I will be happy to get one started in your area. 
This is my BIGGEST DREAM: for each local union to have an 
auxiliary. 

-Margaret Gay 
A TU Women's Auxiliary 
President 

AMERICA WORKS on Public TV 
Over 100 public television stations have committed to airing 

AMERICA WORKS, the public affairs series produced by the AFL
CIO's Labor Institute of Public Affairs. with more signmg on every 
week. The original 12-part series will run on over half of these stations 
through the summer, and will be followed by six new episodes which 
will premiere Labor Day weekend on the expanded line-up of more 
than 100 stations. In other words. programming for and about work
ing people will be on public television ~tations in many communities 
across the country for the next 18 week·. This is a first for labor, and 
it is an opportunity to both increase labor's visibility and to form new 
relationships (or. expand old ones) with public television in your 
community. 

Check your local TV listings for dates and times in your area. or 
call your area's public TV station and ask them when it will be airing 
the series. If it isn't carrying the programs, find out why not. 

• PLANT CLOSINGS • HELP FOR JOBLESS • PAY EQUITY 
GERS • JOB RETRAINING • HEALTH FOR SENIORS • IND 
• INDUSTRIAL POLICY • GAS DECONTROL • THE NEW 
JOBLESS • PAY EQUITY • VOTER REGISTRATION • TOXIC 
TOXIC DANGERS • JOB RETRAINING • HEALTH FOR SENIOR 
TROL • THE NEW HUNGRY • HEALTH CARE COSTS • Fl 
• FINANCING E ;!i;:i::==::iiii]ij!if.5'1 NGS • HELP FO 
HEALTH FOR SE 

I T -- \] I LICY • GAS DE 
CARE COSTS • ----- I • PLANT CLOS! 
VOTER REGIS RS• JOB RETR 
RETRAINING •~ INDUSTRIAL PO 
NEW HUNGRY • 1 I • FINANCING ED 
JOBLESS • PAY ~ ATION • TOXIC 
TOXIC DANGER ~-- LTH FOR SENIOR 
TROL • THE NE RE COSTS • Fl 
• FINANCING EDUCATION • PLANT CLOSINGS• HELP FO 
HEALTH FOR SENIORS • INDUSTRIAL POLICY • GAS DE 
CARE COSTS • FINANCING EDUCATION • PLANT CLOSI 
VOTER REGISTRATION • TOXIC DANGERS • JOB RETR 
RETRAINING • HEALTH FOR SENIORS • INDUSTRIAL POL 
NEW HUNGRY• HEALTH CARE COSTS• FINANCING ED 

PIT YOUR STORIES 
Ill. THE SCREEII 

Every week you can meet people like 
yourself, working in their own communities 
to solve some of the biggest problems 
America faces today. AMERICA WORKS is 
the ncclaimed series about '"people who re
fuse to give up," people who fight city hall, 
who try to make a difference. 

Twelve episodes cover Important issues 
on-location around the country. Host Marie 
Torre presents the larger picture, and mod
erates a lively debate between opposing 
experts. Lively, important and human tele
vision. Tune in and be counted. Every week 
you can help prove that AMERICA WORKS. 

A TU Council elects officers 
Phoenix, Ariz. 
James W. Hayes of Local 1126 was elected president of the ATU Council of 
Greyhound Local Unions for a three-year term. Representatives of the 33 local 
unions comprising the Council also elected Billy Campbell of Local 1384 as 
vice president to succeed Harry Rosenblum. who is retiring, and re-elected 
David Butler of Local 1098 secretary-treasurer. Harry Shea of Local 1205 was 
elected alternate secretary-treasurer. Elected as members of the CIC were 
Joe O'Shea of Local 1063, David Mix of 1225, Jim Hodges of 1313 and Ken 
Shirk of 1164. Alternate CIC members are Jerry Hattala of 1150, Lou Jasmin 
of 1201, Ray Rivera of 1238 and Darrell Horn of 1055. Elected to the Finance 
Committee were .John Groves of 1126, Annetta Fox of 1571. J. W. Green of 
1500 and Gary Atkinson of 1223. Shown above are some of the Council mem· 
bers prior to being sworn in by International Vice President Ellis Franklin, 
right. From the left (in the foreground) are J. W. Green, Harry Shea, .lerry 
Hattala, David Mix, Darrell Horn, Annetta Fox, Lou Jasmin, John Groves, Jim 
Hodges, Joe O'Shea and Ken Shirk. 

Seniority swaps wanted 
From: Local 1126 (working out of Des Moines, Iowa) .... To: 

Local 1223, Phoenix, Ariz., or Local 1222, Los Angeles, Calif. . .. 
Seniority date: June 9. 1971. ... Write to James E. Fisher, 228-6th 
St.. Des Moines. Iowa 50265. or phone 515-277-4844. 

From: Local 1313, Tulsa. Okla .... To: Local 1508, Las Vegas, 
Nev., or anywhere with bidding rights into Las Vegas .... Seruority 
date: June 14. 197 4. . .. Write to Robert Carlisle. P. 0. Box 56, 
Owasso, Okla. 74055. or phone 918-272-3624. 

From: Local J 126 (working out of Denver) .... To: Local 1225 
< Div. 6. Sacramento, CaJif.) .... Write to Richard West, 10951 Otis 
St., Broomfield, Colo. 80020, or phone 303-466-2766 or 303-755-
7237. 

From: Local 1303, Detroit, Mich .... To: Local 1222, Los An
geles, Calif .... Seniority date: June 19, 1976 .... Write to R. L. 
Jackson, 1100 Holiday Dr., Effingham, Ill. 62401, or phone 217 342-
2259. 

From: Local 1222, Los Angeles, Calif .... To: Local 1211, Indi
anapolis, Ind .... Seniority dale: May 31. 197 4 .... Write to Jerry 
Davis, 115 Acacia, El Segundo, Calif. 90245, or phone 213-640-2089. 

From: Local 1201, Syracuse, N.Y .... To: Local 1313 (preferably 
District 3, 5 or 2) .... Seniority date: May 23, 1971. ... Write to 
Lyle Jorgenson. 7 Graham Ct., Ljverpool, N.Y. 13088, or phone 315-
452-7656. 

From: Local 1174. New Orleans, La .... To: Local 1222, Los 
Angeles. Calif .... Seniority date: March 12, 1974 .... Write to 
R. L. Johnson, 4404 Canal St., Apt. 228, Lake Charles, La. 70605, 
or phone 318-478-4320. 

From: Local 1313, Kansas City, Mo .... To: Local 1222, Los 
Angeles, Calif. or Local 1223, Phoenix, Ariz. . . Seniority date: 
May 10 1968 .... Write to William 0. Nelson, R.R. 1, Box 806, • 
Anthony. Texas 88021, or phone 915-886-3780. 

From: Local 1205, Boston, Mass .... To: 1326. St. Petersburg, 
Fla .... Seniority date: June 12, 1959 .... Write to David E: Horton, 
9 Goodrich St., Kittery, Me. 03904, or phone 207-439-1533. 

From: Local 1222 (working Div. 6) .... To: Omaha, Neb., or any 
Midwest local. . . Seniority date: Dec. 20, l 972 .... Write to George 
Weiss, 3510 Moorpark Ave., San Jose, Calif. 95117 Apt. 331-A, or 
phone 408-248-1692: 

(Editor's note: All future "Seniority Swaps" notices must be sent 
through the office of David Butler, secretary-treasurer of the ATU 
Council of Greyhound Local Unions in Phoenix, Ariz. Brother Buder 
will forward the necessary information to this paper. Only those re
quests coming through the Council office will be published.) 

June ;1~- -
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Carroll R. Kennedy, president of Local 1534 
until his death in late April, is shown in this 
file photo with his wife, Glenda, son, Randy 
and daughter, Beth. 

Carroll Kennedy, 
President, 1534 

Jackson, Tenn. 
Carroll R. Kennedy, president of A TU 

Local 1534, died April 29 1984. He had 
served as president of the local since 
1982. 

Kennedy was a Trailways bus driver 
for more than 33 years. He also served 
the local as an Executive Board member 
in the 1960s. 

Local union officials and members 
served as honorary pallbearers. 

Born in Mississippi, Kennedy was a 
veteran of World War II. serving in the 
Pacific theater. 

He was a member of the Masons, of 
Englewood Baptist Church and of the 
Albert Higgins Sunday Schoo] Class. 

He is survived by his wife. Glenda 
S1dney Harris Kennedy; a son. Carroll 
(Randy); two daughters. Sidney Eliza
beth (Beth) and Mrs. Judith Gale Foster, 
and two grandchildren. 

local 26 bowlers 'strike the light fantastic' 
by Edward G. Robinsen 

Recording Secretary, Local 26 
Detroit, Mich. 

Thanks to Hylus Barrymore, a 15-year vet
eran with the Detroit Department of Trans
portation. an A TU Local 26 bus driver and an 
avid bowler. the Local 26 Bowling League was 
a success: moreover, the league's first annual 
banquet and dance generated so much positive 
enthusiasm. it lead one person to comment, 
"It struck the light fantastic!" 

The house lights were aglow inside the 
United Food & Commercial Workers Union 
Local 876 hall located not far from Detroit in 
Madson Heights, Mich. The eyes of the more 
than 1,200 people who gathered for this hap
pening sparkled in such a way which only an 
event charged with such emotional expectation 
could command. 

The evening climaxed a bowling season 
which had more than 100 bowlers competing 
for prizes, but more importantly, having fun 
with one of America's fastest growing sports. 

Realizing the magnetic appeal of bowling 
as a form of recreation. Barrymore conceived 
of the idea to form a Local 26 league. The 
idea, said Barrymore, was to offer our Local 
26 members an opportunity to participate and 
there were no stipulations. Members who had 
never tossed a bowling ball were as welcome 
to join as much as the seasoned amateurs. 
League members comprised 24 teams. 

Said William Crawford, president of the 
American Bowling Association and also a re
tired Local 26 member, "The main idea was 
to bring people together for a worthy recrea
tional outlet." 

If the bowling season brought people to
gether. the evening's entertainment agenda was 
the glue which kept them seated while the Rico 
Jackson All-Star Revue performed the songs 

local 281 
New Haven, Conn. 

Displaying no sign of "backstage nervousness," the 
vocal quartet called Le'Group pauses momentarily. 
Shortly afterwards, they were on stage performing 
some familiar tunes. From the left are Rose Turner, 
Dwight Spearman, Paul Bowman and Stephan 
Turner-all are members of Local 26 except Rose. 
By the way, she is Stephan's sister. 

which were reminiscent of the old Motown 
Revue days of the early sixties. 

And before the magic could wear off, DJs 
Benyard/ Davis, Inc. lifted the crowd to its 
feet with the hard-driving disco sound which 
they are becoming legendary for. 

The late Allen Freed, a New York disc 
jockey who coined the phrase "rock n' roll." 
would have probably said, "You shoulda' been 
there!'' 

retirees enioy reunion 
Retirees of Local 281. their spouses and friends gathered for their 

Annual Reunion and Dinner on Sunday. May 6: 1984. Reunions were 
initiated in 1979 and have been a very popular annual event, accord
ing to 281 Retirees" Committee Secretary Fred Sakovich. 

This was a grand opportunity for those present to share their joys 
and sorrows, their experiences and plans for the future, discuss their 
children and grandchildren. politics. the Union and the importance of 
COPE. 

Master of Ceremonies Ed Foley, Business Agent, Local 281, related 
the aains negotiated for retirees in the recentlv settled contract. Chair
mar:' Joseph Looney and Trea~urer Thomas Gibbons, along with their 
committee, did an outstanding job putting things together. 

Active operators and their spouses were also well represented, and 
a great time was enjoyed by all. 

Retirees of Local 1345 are honored at a dinner as International Executive 
Vice President James La Sala and International Vice President Mike Siano 
joined with local officers and members in presenting awards to the pensioners. 
From the left, back row, are C. Epler, G. Zapf, G. Ward, D. Dixson and P. 
Rhoads. Front row, same order, are L. Sell, E. Evans, J. Kenny, La Sala, D. 
Berry, president of the local, R. Blessing and Siano. 

Traveling the furthest to attend were: Russ and Florence Judd from 
Port Richey, Fla. 

The Social Security Haters 
President Reagan and his ap

pointees just can't leave it alone. 
For some reason, the highly suc
cessful Social Security system
the envy of the world-bugs the 
heck out of them. 

and that people invest the money 
instead. When he proposed $40 
billion in cutbacks in 1982, the 
Republicans were clobbered in 
the congressional elections. 

local 1345 fefes ifs pensioners, . 
over 637 years service represented 
Reading, Pa. 

Local 1345 here held a dinner to honor its retirees and quite a 
gathering it turned out to be. Retirees with 637 total years of service 
attended the affair. 

International Executive Vice President James La Sala and Interna
tional Vice President Mike Siano also were on hand to offer their 
congratulations to the retirees and to thank them for their years of 
dedicated service to the union and the transit industry. 

Retirees present and their number of years service included Robert 
K. Blessing, 39 years: Donald Dixson. 41: Caryle Epler. 39: Elwood 
Evans, 37; Harrison Kenny. 39; Paul R. Rhoads 32; Claude Rohr
back, 37; Lee Sell, 40: Raymond Speece. 33: George Ward, 40, and 
George Zapf, 40. 

Now it's Treasury Secretary 
Donald T. Regan, who said on 
Meet the Press that the govern
ment may have to reexamine 
whether upper-income workers 
"really need Social Security." "I 
think we are going to have to re
visit Social Security sometime in 
the late '80s ... and rethink why 
do we have Social Security and 
what do we want it for." he said. 

President Reagan has attacked 
Social Security for 30 yearst _pro
posing that it be made voluntary 

Observers think what really 
bugs conservatives is that the So
cial Security system has been a 
tremendous success--an efficient 
government-run social insurance 
program untainted by corruption 
and returning better than 98 
cents in benefits for every $1 paid 
in. Private insurance usually re-' 
turns only 40 to 50 cents in bene
fits for each $1 in premiums. So
cial Security was Franklin D. 
Roosevelt's greatest achievement, 
of course. and they hated him, 
too. 

Jwte 1984 
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Local 1098 retirees ,, 

Was.hington, D.C. 
More than 125 retirees, guests and friends attended Local 1098's Annual 
Dinner-Dance here, enjoying an evening of good food, toe-tapping music and 
dancing-not to mention lots of reminiscing. The highlight of the evening 
was the presentation of awards by Local 1098 President Ed Strait to the most 
recent retirees in recognition of their years of service to the union and the 
company, Greyhound. Among those being honored, their classification and 
their years of service, were, from the left, Bill Soper, ticket agent, 41 years; 
Wister "Windy" Crister, driver and secretary-treasurer of the local, 36 years; 
Harry Goodman, mechanic, 37 years; Joe Fisher, mechanic, 38 years; Strait: 
Hewes Kelly, driver, 28 years, and Joe Koehnlen, mechanic, 42 years. 

Wister 'Windy' Criste, Jacob 'Jake' Ford 

Wister "Windy" Crister is stepping down as secretary-treasurer of Local 
1098 in Washington, D.C. after serving 10 years. His retirement from that 
post becomes effective around July 10, 1984. He retired from Greyhound 
Jan. 1, 1984, after more than 36 years with the company. ' Vindy" ent 
to work for the company in October 1948 after a number of years driving 
for Trailways' Stage Lines and after three unsuccesful attempts to organize 
a union on that property. He wanted a union badly enough to change em
ployers. The fire never left him either. Even today, he is as staunch an 
ATU man as when he first joined years ago. Never one to mince his words 
when it comes to workers' rights, Crister served above and beyond the call 
of duty during last year's strike against Greyhound. He appeared on numer
ous TV and radio shows as a spokesperson for the local, articulating the 
union's position as only he could. Crister also played a prominent part in 
the making of the union's videotape, "The ATU-Advancement Through 
Unity," explaining in detail the gains Greyhound workers had achieved 
over the years as a result of their union representation. He is shown above 
being congratulated on his retirement by Ed Strait, right, president of 
Local 1098. As one management representative commented at the retire
ment party. " 'Windy's' friend, the ever-present pipe, qualifies as an heir
loom after long years of faithful service, and to honor the ceremony, 
'Windy' was even silent for a moment." Despite the retirement, "Windy" 
promises that "even though I'll be gone, I'll still be around. After what 
Greyhound did to the employees the last contract, I still have plenty to say 
that I'm sure they won't want to hear, but then fair is fair .... " 

Jacob "Jake'' Ford is shown above with his wife, Florence, prior to making 
his last run as a Greyhound driver May 31, 1984. Florence joined Jake for 
the trip from Washington, D.C. to New York City. Ford retired after more 
than 36 years with the ATU as a member of Local 1098. Prior to coming 
to work for Greyhound around late 1946, Ford had been a driver for Trail
ways' Stage Lines. Interestingly enough, he left Trailways because Grey
hound workers were represented by an ATU local and he wanted to be part 
of a union. He and "Windy" Crister (see story opposite) had tried un
successfully to organize a union at Stage Lines, so both decided to cross 
the street to work for Greyhound. Through his years with that company, 
Ford was a staunch ATU man, always plugging the union and its goals for 
its members. He was particularly active on the picket lines and wherever 
needed during the Greyhound strike last year. His retirement is a loss to 
the ATU, but he has earned it and all wish him well. 

June 1984 

Old friends who stood side-by-side through many a skirmish with manage
ments are looking forward now to a life of leisure, but both promise they'll 
still be fighting for their union. "Windy" Crister, left, and "Jake" Ford, second 
from left, talk over some of their experiences prior to Ford's last run out of 
Washington, D.C. with Greyhound on May 31, 1984. Crister, who served as 
secretary-treasurer of Local 1098 for the past 10 years, and Ford both had 
more than 36 years of service with the ATU and Greyhound. Joining them 
were Ford's wife, Florence, who accompanied him on his last run to New 
York City, and Ed Strait, president of Local 1098. 
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Organize ! ! ! 
Silver Spring, Md. 

Six representatives of A TU local 
unions attended the week-long orga
nizing class conducted at the George 
Meany Center.. for Labor Studies 
here in May. 

The course featured an intensive 
indoctrination in the techniques of 
organizing, the laws governing orga
nizing campagns, how to determine 
who should be targeted for organiz
ing and how to cope with present
day management tactics designed to 
foil organizing attempts. including 
the use of union-busters. 

Harry Millstone, a former orga
nize with the Amalgamated Meat
cutters and Butcher Workmen of 
America, was the principal instruc
tor. 

ATU members attending the organizing class at the 
George Meany Center for Labor Studies were, from the 
left, C. S. Robinson, president, Local 1222, Los Angeles; 
William Elm, president, Local 1548, Boston; James Allen, 

vice president, Local 689, Washington, D.C.; Gary Atkin
son, president, Local 1223, Phoenix; Annetta Fox, presi
dent, Local 1571, Cleveland, and Roger Hill, president, 
Local 1211, Indianapolis. 

Representing the A TU in the 
clas~ of approximately 30 trade 
unionists from various {)Ccupations 
wen C. S. Robinson, president, Lo
cal 222, Los Angeles; Gary Atkin
son president, Local 1223, Phoenix; 
Annetta Fox, president, Local 1571, 
Cleveland; James Allen, vice presi
dent. Local 689, Washington, D.C.; 
William Elm, president, Local 1548, 
Bo,;ton, and Roger Hill. president, 
Local 1211, Indianapolis. 

Instructor Harry Millstone, left, holds an informal dis
cussion with ATU representatives during a break in the 
organizing class. Listening on, from the left, are William 

Elm, Local 1548; Gary Atkinson, Local 1223; Annetta 
Fox, Local 1571 and Roger Hill, local 1211. 

Displaying the quality of' union-made' 
Memphis, Tenn. 
ATl officials joined with thousands of other visitors to the 39th Union
Industries Show here in mid-May. The show is designed to highlight the 
quality and workmanship of union-made products and services for the general 
public. In the photo at the right, Luther Hall, president of ATU Local 713 
here and a member-at-large of the ATU General Executive Board, and Ray 
Wallace ATU secretary-treasurer, discuss the show with AFL-CIO officials. 
Fron th'e left are James Hatfield, president, Union Label and Service Trades 
Dept.. AFL-CIO; Hall; Wallace, and Thomas Donahu~, secr~tary-trea_s~rer, 
AFL-CIO. Wallace was in Memphis to attend the AFL-CIO s meeting of affiliated 
secretary-treasurers. 

Savings Bonds
Ensuring your tomorrows today 

The United States Savings 
Bonds Program has long had the 
support of this union, and all or
ganized labor. That's because 
Savings Bonds help protect work
ing men and women and their 
families from financial hardship 
while also strengthening the na
tion's economy. 

Always a good deal in the 
past, Savings Bonds are now bet
ter than ever thanks to market
based interest. This interest for
mula gives bonds the flexibility 
to keep pace with market rates, 
no matter how high they may go. 
If rates plummet, bonds have the 
added protection of a guaranteed 
minimum return of 7 .5 percent. 
All bonds held at least five years 
are eligible for this variable rate, 
including old Series E and EE 
Bonds and Savings Notes. 

Savings Bonds can be pur
chased at banks or through the 
popular payroll savings plan. The 
plan provides an easy, conven
ient, systematic method of accu
mulating financial reserves. You 
decide how much to set aside 
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from each paycheck to buy bonds, 
and when the purchase price is 
met, the bond is issued. 

Every bond you buy helps 
build a more secure future for 
you and for America, too. Bond 
sales help reduce the Treasury's 
need to borrow in the open mar
ket, making more funds available 
for business expansion and mod
ernization, which creates new 
jobs. 

Bonds are also guaranteed 
safe. If they are lost, stolen or de
stroyed. they are replaced free of 
charge with no loss of interest. 

The A TU has been a longtime 
friend and enthusiastic supporter 
of the Savings Bonds Program, 
and we urge you to join us in 
supporting the program. If you 
are presently enrolled in-the pay
roll savings plan for Savings 
Bonds, consider increasing your 
rate of saving. If you are not en
rolled in the plan, think about 
how bonds can help you and your 
family to a more prosperous fu
ture, and then sign up. 

In Transit 

.. ~-,~·,······· 
Set your coune to • 
secure future-with 
New Varlable Rate 
Savings Bonds 

~--Ms 
\. 

Now it's smarter than ever to invest In U.S. Savings __ ... 
Bonds-offering you the profltablllty of .··{·" .......... ··· 
market-based rates, the safety of a guaranteed ./ .. <.t.: ... : .. ~J.·~ 
minimum rewm, mo the best protection ,... .. < : 
an investment can have. ,.. .. ~.~::•:<:: 

Take a second look at Savings Bonds- ;,:.-1...z. ... 
you'll want to ask your employer ! ::: .. 

about Payroll Sallings today. \ l iJ"• 
\ ·, .. 
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