
1983 ATU COPE Awards 
by Raymond C. Wallace 

ATU COPE Director 
The second foll year of the revised A TU COPE program is now 

history. As I reported earlier, 1983 proved to be another record 
year for both collections and participation by our local unions and 
by our members. To each and every member who helped make this 
program the success that it is and was, we offer our sincere appre
ciation and gratitude. Special thanks must go to those local unions 
who contributed an abundant amount of time, effort and funds in 
order to obtain one of the special local union awards. They are as 
follows: · 

MEMBERSHIP 
President's Club Award 

LOCAL 
50 or less ......................... . 
51 to 200 ......................... . 
201 to 800 ....................... . 
801 to 1,500 ..................... . 
1,500 or more ................... . 

L.U. 843, Bellingham, Wash. 
L.U. 1307, St. Louis, Mo. 
L.U. 618, Providence, R.I. 
L.U. 265, San Jose, Calif. 
L.U. 788, St. Louis, Mo. 

COPE Chairman's Award 
Presented annually to the local umon with the highest dollar 

contribution per active member. 

MEMBERSHIP LOCAL 
50 or less ......................... . 
51 to 200 ......................... . 
201 to 800 ....................... . 
801 to 1,500 ..................... . 
1.501 or more ................... . 

L.U. 843, Bellingham, Wash. 
L.U. 1307, St. Louis, Mo. 
L.U. 618, Providence, R.I. 
L.U. 998, Milwaukee, Wis. 
L.U. 788. St. Louis, Mo. 
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Vote Mondale June 5th
Your Vote Does Count 

The contest for the Democratic nomination for President is coming 
down to the final ronnds. flith primaries scheduled for June 5 in the 
key stat~ of California, I ·ew 1ersey. \\'est Virginia, Tew Mexico and 
South Dakota. 

Walter Mondale, the endorsed candidate for orpnized labor m
cluding the ATU), can "irtua]ly assure himself .of the nomination 
with a good showing in these primaries. 

·we urge all ATIJ members. their families and friends in these 
states to get out and vote on June 5-and make your vote count
Vote Mondale. 

A TU Democratic Convention Delegates 
If any A TU member is running as a delegate or has already been 

elected as a delegate to the Democratic National Convention, we re
quest that they please advise the International Union by letter as to 
their candidacy or election so that we may assist in their efforts and 
have a complete record of the number of A TU delegates scheduled 
to attend the 1984 Democratic Convention in San Francisco. 
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l> Local 268 wins $8,000 for track crew 
Cleveland, Ohio 
Servicing the membership's needs and looking out for 
their interests are the primary responsibilities of any 
union-and that's just what ATU Local 268 here was 
doing when it won an arbitration award of over $8,000 
for members of the Track Maintenance Crew. The dispute 
arose when the company insisted the crew members re
port for work at a storage shed, which the union con
tended posed unusual and abnormal safety hazards. The 
union, as a final step, conducted a work stoppage which 

resulted in disciplinary action by the company. The matter 
then went to arbitration, and the arbitrator agreed with 
the union's contentions, awarding the crew members over 
$8,000. Presenting the union's case in arbitration were 
Local 268 1st Vice President Nick Griffin, Executive 
Board member Al DeGennaro, steward Arthur Hasan and 
President/Business Agent John Berry, all of whom are 
shown standing in the foreground in the picture of the 
track crew above. 
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President's Column ---------------------by John ... Rowland 

Executive compensation: An • exercise • ,n excess 
1983 was a good year-a very g$$d year-for 

many of the nation's corporate executives. A sur
vey of 269 companies by Business Week maga
zine showed annual executive compensation was 
boosted by an average 13 .1 percent, "far out
stripping last year's 3.8 percent inflation rate." 

That these companies know how to be.gener
ous ( somehow that word does not seem strong 
enough) to their chief executives was nowhere 
more evident than in Detroit, capital of the sud
denly resurgent U.S. auto industry. The annual 
pay of Ford Motor Co. Chairman Philip Cald
well and General Motors Corp. Chairman Roger 
Smith rocketed 214 percent and 171 percent, re
spectively. 

Closer to home, it will be recalled that in 1981 
and 1982, Greyhound Corp. boosted the com
pensation of Chairman John W. Teets 50 percent 
and 48 percent, respectively. In 1982, it also in
creased the compensation of Greyhound Lines, 
Inc. Chairman Frank Nageotte by 21.5 percent. 
Between the two of them in 1982, they took 
about $1 million out of the company. This is the 
very same company that skewered its own em
ployees, forcing them to take a 14 percent cut in 
pay and benefits or risk losing their jobs. 

Remember, too, that even the average 13.1 
percent increase in executive compensation in 
1983 is one big chunk of change when you note 
that it is a 13.1 percent increase on top of a mil
lion or two or three in wages and benefits already 
being paid to many of these executives. 

To add salt to the wounds of workers being 
drowned in demands for concessions, some com
panies have the effrontery to announce fat 
bonuses for its executives, such as General Mo
tors giving $ I 81. 7 million. And that just before 
contract talks open with the United Auto Work
ers, talks in which management makes no bones 
that it will ask at least for wage and benefit 
freezes for its blue-collar workers. 

The fact that these executives reward them
selves so handsomely comes as no surprise. Their 
pay, their stock options, their deferred salary and 
retirement payments all are geared to take maxi
mum advantage of the Reagan Administration's 
tax cuts. Studies by independent researchers have 
shown that those tax cuts have resulted in more 
taxes being paid by America's lower classes, a 
paltry tax savings for the middle-classes and the 
savings of thousands upon thousands of dollars 
for the country's minority group: the rich and 
the super-rich. 

Between these tax breaks which benefit only 
the wealthy and the abundant tax loopholes for 
America's corporations, the nation's federal defi
cit grows larger and larger. In plain, simple 
arithmetic, these Reagan Administration-inspired 
tax breaks mean that there is literally billions 
of dollars being lost to the U.S. Treasury. Those 
that have it, are getting to keep it. They are by 
no means paying their fair share-thanks to Ron
ald Reagan. 

Executive compensation running into the hun-

dreds of thousands and millions of dollars is a 
disgrace, and added to the fact that relatively 
little of that compensation is paid in taxes, it be
comes an insult. It is amoral. It is an injustce, 
partcularly to the workers who help to make 
many of these executives the apparent successes 
that they are or purport to be. No one individ
ual is responsible for a company's success or 
failure. It is a team effort. Certainly, chairmen 
and directors will make substantially more than 
an hourly worker. I have no quarrel with that; 
that is fair. But when any company rewards its 
executives with healthy wage increases and fat 
bonuses, while at the same time demanding con
cessions from its other employees, then it strikes 
me that something is terribly wrong with the sys
tem. 

-John Rowland 

--------------------Secretary-Treasurer's Column 

Workers indifference contributes to their plight 
Let's face the facts. The Reagan and Tru

deau Administrations were not elected solely 
by weJl oiled, smooth-running political ma
chines that expended millions to secure their 
seats of power. These Administrations also 
were elected by us, the working men and 
women of this great continent. Yes, we the 
workers, are every bit as responsible for them 
and their constituents' present woes. 

While it is true that they are supported by 
efficient and influential political machines 
backed by millions and millions of dollars, 
it was the workers' indifference toward the po
litical processes that secured their positions. 
Our strength lies not in the almighty dollar, 
for we can never hope to match their re
sources, but rather our strength lies in num
bers. No one will dispute that we have the 
votes. They will dispute, however, whether we 
will be able to muster those votes to secure 
our wants and desires. The answer will lie in 
the ATU COPE program and similar pro
grams established by the working masses. 

COPE is not a collection media for the 
workers' political dollars. These dollars only 
serve as the catalyst that binds all phases of 
the operation into a viable system. Our motto 
of "Service, Education and Involvement" ex
emplifies itself in the workings of the A TU 
COPE program. We use those dollars directly 
in the support of the friends of labor by work
ing to educate our members on issues concern
ing the worker. 

As in any group, there are certain individ
uals who will sit back and feel sorry for them-

-Raymond C. Wallace 
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selves but are not willing to do anything about 
it. If each and every eligible worker would 
reeister to vote and then exercise that right. 
we would not be concerned today with how 
much our foes spend on their political rhet
oric. 

The starting point for our endeavor must 
be our towns and cities. The alderman, coun-

cilmen. school board members, mayors and 
other political positions that we elect today 
will become the future leaders of our state, 
province or country. We as workers must 
keep informed of those issues that affect our 
livelihood, our families, our health, our safety 
and our rights. This we can do through a well 

(Continued on Page 10) 
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Random photos show participants in the March meeting of the ATU Pennsylvania Legislative Conference Board 

ATU Pa. Conference Board helps in Mondale victory 
Pittsburgh, Pa. 

The A TU Pennsylvania Legis
lative Conference Board met 

International Secretary-Treasurer 
Ray Wallace, left, and International 
Vice President Warren George, sec
ond from left, answer local officials' 
questions during a break in the 
Board meeting. 

here in late March to map goals 
and strategy for the early-April 
presidential primary in the state, 
which the labor-endorsed candi
date, Walter Mondale, won, and 
to prepare for the general elec
tions in November. 

The Board also elected officers 
and heard addresses from Inter
national Secretary-Treasurer Ray 
Wallace and International Vice 
President Warren George. 

Both officers stressed the im
portance of participation by the 
rank-and-file and local officers in 
the ATU COPE Program, par
ticularly by getting members 
signed up for COPE checkoff. 
Wallace told the Board members 
that negotiating COPE check-off 
in a local contract is only the first 
step in the program. "Once you 

Local 627 retirees to meet 
Cincinnati, Ohio 
local 627's Annual ~etirees' P"cnic will be held ursday. July 19, 1984 
from 10:30 a.m. to t. p.m. at the -a!'r:::St '"'0 e O en c Grounds at 3961 
North Bend Road C rdnnatL Past retirees' picnics have proven most suc
cessful as old-timers gather for moments of reminiscing and renewing old 
acquaintances. Witness the gathering of present and past local ~ember~ at 
the right in the photo from last year's picnic. From the le~ are Dick O'Reilly, 
executive board member; Phillip Macaluso, retired executive board member; 
Charlie Mitchell, vice president; Willie Thompson, secretary-treasurer; ~ob 
Baker, president; Walter Hart, retired vice presid_ent; Bob Schnell! retired 
executive board member and president of the Retirees' Club; Morns Nead, 
retired vice president; Ralph C. Bates, retired secretary-treasurer and secre
tary-treasurer of the Retirees' Club. Not available for th~ pho~o "".as E~wa_rd 
Murphy, vice president, Retirees' Club. The local and retirees officers invite 
all pensioners and friends to this year's festivities. 

get it, then the hard work of get
ting members signed up begins," 
he said. 

Elected as officers of the 

Board were Larry Klos, presi
dent; Paul Kessel, vice president, 
and Norman Groetzinger, seer~ 
tary. 

Participants in the ATU Pennsylvania Legislative Conference Board meeting 
elected officers for a new term. Shown from the left are Paul Kessel, vice 
president; Larry Klos, president; John Lowe, who retired as president, and 
Norman Groetzinger, secretary. In addition to preparing for the Apr-I presi
dential primary in the state, the Board me,r,bers also bega 1aymg the 
groundwork for their act1v1t1es m the i ovember genera e ns. 

ATU Florida Legislative Board meets, maps strategies 
Tallahassee, Fla. 

The ATU Florida Legislative ConfereI}ce Board met here in early 
April to discuss pending state legislation which would affect union 
members in Florida. 

Among the issues addressed were the anti-union pick~ting bill; 
Proposition # 1, a tax-cutting measure, and other legislation affect
ing public employees in the state. 

Held in conjunction with the meeting of the Florida State AFL-

Participants in the April meeting of the ATU Florida Legislative Conference 
Board take time out from their busy schedule for a group photo. International 
Reps. Dana McGee and Oscar Owens are at the far right, standing. 

CIO, the participants heard an address by state fed president Dan 
Miller, outlining the federation's planned activities in the state legis
lature and in the 1984 political campaigns. 

ATU International Representatives Dana McGee and Oscar Owens 
and Assistant Legislative Director Marc Gabor gave a political-legis
lative briefing to the Board members. The briefing included a review 
of the key congressional races in Florida, as well as a discussion of 
the Reagan Administration's proposals to phase out federal transit 
opera ting assistance. 

ATU International Representative Dana McGee, second from left, swears in 
officers of the Florida Legislative Conference Board~ From the left are Roland 
Montefu, secretary; McGee; Robert Garcia, president, and Charles Kohn, vice 
president. 
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by Robert A. Molofsky 

A TU Legislative Director 

Federal Legislation 
Mass Transit 

Since January 1984, both the House and Senate transit committees 
have focused on new legislation to extend and adequately fund the 
f~deral transit program enacted by the Surface Transportation As
sistance Act of 1982. Their efforts have centered on legislative pro
posals to ensure the continuation of federal operating assistance, to 
strengthen the Buy America program requirements for the purchase 
of bus and rolling stock, as well as to provide a strong federal com
mitment to other ongoing capital transit projects including new rail 
starts. 

1984 Transit Labor Issues 
Unlike past years, there has been no legislative assault on our Sec

tion 13 ( c) collective bargaining or arbitration rights. It would be 
wrong however, to conclude that there were no "labor" issues raised 
during consideration of the 1984 transit bills. 

Nationwide, the ATU is fighting off management efforts to expand 
the use of subcontracting and other leasing arrangements to increase 
the role of private, often non-union, transit providers for the per
formance of public transit service. Cities from Norfolk, Virginia to 
Los Angeles, California have engaged in such projects and are study
ing ways to expand such service by contracting out to private opera
tors. These measures often result in job losses and fragmented service 
that threatens the continued viability of regional transit authorities. 

In Congress, proposals were put forth by Milwaukee Congressman 
Jim Moody (D-WI) which sought to expand the uses of federal tax 
dollars in these directions. While Moody's proposal was not offered 
in committee after extensive lobbying efforts by ATU Local 998, the 
Wisconsin State AFL-CIO and the A TU International legislative staff 
and other transit unions, the questions raised by these proposals re
main. Hearings on the use of private operators to provide additional 
transit service are expected in the House Public Works Committee 
during the summer. 

All A TU locals must remain on guard to these continuing chal
lenges to our jobs and the strength of our public transit authorities. 
Contract clauses limiting management rights to contract such services 
are not our only remedies. We must also look to legislative controls 
at the state level limiting cities' abilities to use public tax dollars to 
contract with private operators to perform essential public services. 
It is by no means conclusive, given the complex issues which cities 
face in determining the level and quality of transit service, to argue 
that such service may be provided at lower labor costs by non-union
ized carriers. Lower labor costs do not necessarily mean better or 
more efficient service. Studies by AFSCME and other public sector 
unions support this conclusion. 

While the A TU supports the federal transit program which allo
cates a portion of the federal transit grant monies for the provision 
of specialized transit services, often by private operators, we have 
and will continue to strenuously oppose efforts to expand the use of 
federal dollars in this area in ways that threaten members jobs, con
tinued public support for public transit operations and our goals of 
strengthening the provision of transit service through strong regional 
public transit authorities. 

Pending House and Senate Bills 
With respect to the pending House and Senate bills, on May 9, 

1984, the House Public Works Committee reported H.B. 5504 which 
amends the ST AA Act of 1982. Basically, the bill seeks to extend 
the provisions of the 1982 law by authorizing full funding for both 
the capital and operating assistance grant programs. The House bill 
caUs for full funding of the Section 9 formula grant program at $2.9 
billion providing funds for both capital and operating assistance as 
called for in the original 1982 law. It would also fund the Section 3 
discretionary capital grant program at $1.5 billion in Fiscal Year '85, 
with revenues provided by the allotted .01 ¢ gas tax also authorized 
in 1982. Several new provisions in the House bill known as the Fed
eral Mass Transportation Act of 1984, would a) allow for multi-year 
funding of capital grant projects allowing cities to engage in long 
range planning and funding commitments; b) strengthen the Buy 
America provisions applicable to busses and other rolling stock; c) 
extend the 3 for 2 trade-in whereby cities can trade-in $3.00 of cap
ital assistance monies for an additional $2.00 of operating assistance 
funds under the Section 9 formula grant program. Under no circum-

stances however, would cities be eligible for operating assistance 
above the levels apportioned in 1982. 

H.B. 5504 also creates a new National Advisory Research Council 
to oversee the distribution of transit research funds to university cen
ters throughout the country. As a result of an amendment sponsored 
by Congressman Bud Shuster (R-PA) and supported by Congressman 
Bob Edgar (D-PA), the committee unanimously passed an amend
ment requiring labor participation on this Advisory Council. 

The House bill rejects Reagan Administration proposals to reduce 
operating assistance by some 38% to $545 million and legislate a 
phase-out by 1989. 

Meanwhile, the Senate Banking, Housing and Urban Affairs Com
mittee is preparing for hearings on S.B. 2554, The Public Transit Im
provement Act of 1984 introduced by Senators D'Amato (R-NY) and 
Lautenberg (D-NJ). This bill contains features similar, but not identi
cal, to the House bill including provisions for multi-year financing of 
capital grant projects, extension of the 3 for 2 trade in of capital as
sistance for operating funds under the Section 9 program. It differs 
from the House bill in authorizing $1.3 billion in FY 85 for the Sec
tion 3 program rather than the $1 .5 billion contained in the House 
bill. For the first time, the Senate bill seeks to earmark a portion of 
the Section 3 discretionary capital grants for transit crime prevention 
grants. 

Hearings on the Senate bill are expected in late May. Both House 
and Senate committee members are hopeful that these bills will be 

Getting Involved 
finally voted on by June 1984 before both parties take recesses in 
preparation for the Democratic and Republican party conventions. " 

Administration opposition 
The Reagan Administration is opposed to H.B. 5504. In a letter 

from Transportation Secretary Dole to the House Committee, she has 
stated that the Transportation Department will recommend that the 
President veto the bill. This is a clear assault on our jobs and liveli
hood and further evidence that the Administration's level of commit
ment to public transportation is a disgrace. 

State Legislation 
Set forth below is a summary of the legislative activity by the A TU 

and its locals in various states over the last six months. It is construc
tive to note that the A TU is continuing to face legislative attacks at 
the state level on our member·' collective banrninin~ and arbitration 
rights. While notable successes are to be found in Ohio and Illinois 
where new state public employee collective bargaining laws were 
passed, the experiences in the other states listed below provide con
tinuing proof of the need to expand and strengthen our state legisla
tive and political action programs. 

Illinois 
In November 1983, the Conference Report containing legislative 

amendments to the Regional Transit Authority Act (House Bill 1805 
and Senate Bill 1118), passed the Illinois state legislature and was 
signed by Governor Thompson. This legislation affecting some 12,-
000 employees of Locals 241 and 308 contained anti-labor provi
sions weakening certain of our members' collective bargaining rights. 
Specifically, the bill allows the R TA Board to reopen negotiated col
lective bargaining agreements if it disapproves of any negotiated labor 
contract. The bill further prohibits the negotiation of future contract 
clauses providing for wage increases based on the Consumer Price 
Index, and outlaws any contract restrictions on part-time employ
ment. The bill passed despite an intensive lobbying effort by the 
Chicago Legislative Conference Board spearheaded by Presidents 
John Weatherspoon and Elwood Flowers of Local 241 and 308. 
Support was enlisted from both the state AFL-CIO and Railroad 
Brotherhoods in this effort. Despite the union's valid arguments that 
such legislation would -destroy bargaining and destabilize the city's 
transit labor relations, the legislature, under considerable pressure 
from many state and city officials, including the governor, passed the 
measure. Currently. the A TU is supporting new legislation to correct 
those parts of the RT A bill which harmed our members' collective 
bargaining and arbitration rights. 

Indiana 
In January 1984, House Bill 1417 was introduced in the state leg

islature with the support of the Indiana Public Transit Association. 
This bill affecting some 10 local unions would have amended the lo
cal government law dealing with public transportation corporations 
by establishing rigid and pro-management criteria to be used in arbi
trations in the transit industry throughout the state. The A TU Indiana 
Legislative Conference Board, along with the officers and staff of the 
Indiana AFL-CIO, mounted a strong effort against House Bill 1417. 
As a result, the bill never passed out of Committee and ultimately 
died without any action taken in the House or the Senate. Similar 
legislation may again be proposed in the next session of the state leg-

(Continued on Page 10) 
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Summary of General Executive Board Minutes 
(Following is a summary of the min

utes of the ATV General Executive 
Board meeting held April 16-19, 1984 
at the Diplomat Hotel, Hollywood, Fla. 
Complete minutes ar:.e on file at the 
international office.) 

FIRST SESSION 
April 16, 1984 

The General Executive Board con
vened at 10:00 a.m. Board members 
present were George Link, Ernest Col
lette, Warren George, John Healy, Ivey 
Smith, Bruce Foster, Melvin W. Schop
pert, Ellis B. Franklin, Charles Penman, 
Charles D. Yelkey, Oliver Green, James 
H. Daley, Michael J. Siano and Angus 
MacFarlane. General Executive Board 
members-at-large present were John 
Weatherspoon, Gunter Bruckner, Rich
ard C. Branson, Luther E. Hall and 
Jerome C. Long. 

Executive Vice President James La
Sala and International Representatives 
Tommy Mullins, Wilford Spears, Charles 
Loughran, Dana McGee and Oscar 
Owens were present. Also present were 
Earle Putnam, general counsel; Benetta 
Mansfield, attorney; Robert Molofsky, 
legislative director, and Marc Gabor, 
assistant legislative director. 

Guests present were Edward W. 
Oliver, A TU retired executive vice presi
dent; William Marshall, retired president, 
Michigan State AFL-CIO and member, 
ATU Local Union 1303: Charles Mc
caffrey, retired A TU General Executive 
Board member, and Joseph Freitas, at
torney. 

Minutes 
The minutes of the previous General 

Executive Board meeting were approved 
as printed. 

Audit Committee 
The following members of the Board 

were appointed to serve on the Audit 
Committee: Charles Yelkey (chamnan1. 
Warren George and Jerome Long. 

Stn"ke Sanctiom 
International Vice President Angus 

MacFarlane requested strike sanction for 
Local Union 616. Windsor, Ontario, and 
Local Union 1415 (Grevbound). Wind-
sor, Ontario. · 

The General Executive Board ap
proved the request. 

Appeal 
There was an appeal before the Gen

eral Executive Board from Charles La
Liberte, member of Local Union 1005, 
Minneapolis, Minnesota, appealing the 
decision of Executive Vice President 
James La Sala regarding charges of mis
representation filed against Arnie Entzel, 
President of Local Union 1005, but the 
appeal was withdrawn by letter dated 
April 4, 1984. 

LegisJative Reports 
Federal Legislation 

All transit legislation pending before 
the U.S. House of Representatives and 
the Senate was reviewed, including cur
rent proposals to amend the Surface 
Transportation Assistance Act of 1982. 
Board members discussed the authoriza
tion and appropriations bills pending 
before the House Public Works Com
mittee and Senate Banking Committee 
and respective appropriations commit
tees. The Board was advised that new 
transit proposals were expected to be 
introduced in early May 1984. In addi
tion, Board members discussed a pro
posal advanced by Congressman James 
Moody (D-Wis.), seeking to provide 
unlimited subcontracting rights to transit 
grant recipients. Board members were 
advised that as a result of intensive 
political and legislative lobbying efforts 
by ATU Local 998 and representatives 
from the ATU Legislative Department, 
this proposal would not be pursued by 
the Congressman. Pending truck and 
bus safety bills were also discussed, as 
well as the status of the ongoing Na
tional Academy of Sciences study con
cerning the use of C.B. radios or on
board communication equipment on 
intercity buses. 

Finally, the Board was advised of the 
current status of legislative proposals to 
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correct the ad verse decision issued by 
the Supreme Court in the Bi/disco case, 
expanding employer rights to reject col
lective bargaining agreements upon filing 
a Chapter XI bankruptcy petition. The 
Board was informed that while the 
House passed a bill modifying the im
pact of this decision, a compromise 
proposal was still under negotiation in 
the Senate. 

Srate Legislation 
Both Robert Molofsky and Marc Ga

bor of the ATU Legislative Dept. re
ported to the Board the department's 
involvement in Florida. Illinois. Indi
ana, Maryland, Massachusetts. Missouri. 
North Carolina, Ohio, Tennessee, New 
York, Virginia and the District of Co
lumbia. In Florida and North Carolina. 
meetings were held with the State Legis
lative Conference Boards to discuss 
pending state transit and other public 
employee issues. 

In Illinois and Ohio, the A TU par
ticipated in successful statewide AFL
CIO efforts to secure passage of new 
comprehensive collective bargaining bills. 

In Maryland, international officers 
and staff, working in conjunction with 
officers and members of Local 1300, 
Baltimore, succeeded in passing legisla
tion correcting an adverse state court 
decision. The bill reaffirms the ATU's 
long held collective bargaining rights for 
the Baltimore transit employees. 

In Massachusetts, the legislative staff 
assisted Local 589 in its ongoing efforts 
to correct the impact of adverse state 
legislation affecting their collective bar
gaining and arbitration rights. 

In Tennessee, the legislative staff as
sisted statewide locals in preventing the 
passage of adverse collective bargaining 
and arbitration legislation. 

In New York, legislative assistance 
was provided ;n connection with a pend
ing • ill to !unit non-licensed cacien 
from operating me:- fra.c-cl:_~ ';;;:s 
routes. 

Finally, it was reported that while leg
i~lation pa~•ed in Virginia e"<tending the 
state's nght-to-wurk law to Washington. 
D.C. Metro empk>}ees, the bill remains 
ineffecti1.·e ;hecame similar le!!islation has 
not been. and is nor expected to be 
passed in D.C., Maryland or the Con
gress as an amendment to the Compact 
legislation. 

Greyhound Strike 
President Rowland reported to the 

Board regarding the Greyhound strike 
and the problems the Council and the 
local unions had encountered since the 
~trike was settled. 

Vice President Ellis Franklin reported 
to the Board that Greyhound Lines, Inc., 
fired 258 members; 124 members were 
put back to work; 134 cases had been 
appealed to the board set up to try to 
resolve the cases and that 53 cases had 
been resolved. The rest were still pend
ing. 

There was an extensive discussion on 
the strike and the contract that was ac
cepted by the members who work for 
Greyhound Lines, Inc. 

SECOND SESSION 
April 17, 1984 

The General Executive Board con
vened at 9:00 a.m. Board members pres
ent were George Link, Ernest Collette, 
Warren George, John Healy, Ivey Smith, 
Bruce Foster, Melvin W. Schoppert, Ellis 
B. Franklin. Charles Penman, Charles D. 
Yelkey, Oliver Green, James H. Daley, 
Michael J. Siano and Angus MacFarlane. 
General Executive Board members-at
large present were John Weatherspoon, 
Gunter Bruckner, Richard C. Branson. 
Luther E. Hall and Jerome C. Long. 

Executive Vice President James La
Sala and International Representatives 
Tommy Mullins, Wilford Spears, Charles 
Loughran, Dana McGee and Oscar 
Owens were present. Also present were 
General Counsel Earle Putnam, attorney 
Benetta Mansfield, Legislative Director 
Robert Molofsky and Assistant Legisla
tive Director Marc Gabor. 

Guests present were A TU retired 

Executive Vice President Edward W. 
Oliver; retired President Michigan State 
AFL-CIO and member of A TU Local 
Union 1303 William Marshall, retired 
A TU General Executive Board member 
Charles McCaffrey, and attorney Joseph 
Freitas. 

Report of Audit Committee 
The chairman of the Audit Committee, 

Vice President Charles D. Yelkey, re
ported that the Audit Committee had re
viewed the report and found the audit 
to be in order and recommended the 
report be accepted as printed. 

Motion made and seconded to accept 
the recommendation. 

Motion carried. 
ATU Pension Funds 

President Rowland reported to the 
General Executive Board that the A TU 
pension funds which are handled and 
invested by the Union Labor Life In
surance Company (ULLICO) had done 
well and that the Pension Plan was in 
good financial condition. 

OPEIU Local 2 
President Rowland reported to the 

Board that the ATU had just finished 
negotiations for a new three-year agree
ment with the OPEIU, Local 2 for our 
office employees. 

Political Activities 
Legislative Director Robert Molofsky 

and Assistant Legislative Director Marc 
Gabor made a re.port lo the Board com
prised of a wide ranging discussion and 
intensive review of the upcoming presi
dential election and labor's efforts to se
cure the Democratic Party nomination 
for former Vice President Walter Mon
dale. Several AFL-CIO COPE and 
Democratic National Committee films 
were shown to the Board members. A 
major portion of this segment was de
voted to an analysis of all pendmg 
Hou,;e, Senate and gubernatonaJ :~ 
Bo3.rd memz.er-s re~"K"&--ed ~CTU.!s pre
pared b} the Legnuuve ~,...., 
highlighting the ~tatus of these races and 
the special significance they have for the 
A TU Local, within their jurisdictional 
area. Finally, a hnef discussion '-"3S held 
on the 1:nport::,ce of e'<panding A TU 
member voter registration and contacts' 
to candidates' district offices. 

Trailways National Agreement 
President Rowland reported to the 

Board that a few months ago the Trail
ways Council had negotiated its first na
tional labor agreement covering the ATU 
Trailways members. Since the Grey
hound strike, the Trailways management 
had been trying to get concessions from 
the Trailways Council. 

He asked Representative Tommy Mul
lins to give a brief report to the Board 
regarding the problems they had en
countered with Trailways management. 
Mullins pointed out that 800 members 
had been furloughed, charters had almost 
been eliminated, management wanted 
many kinds of concessions but, he stated, 
none had been granted but there were 
many problems that had been unresolved. 

THIRD SESSION 
April 18, 1984 

The General Executive Board con
vened at 9:00 a.m. Board members pres
ent were George Link. Ernest Collette, 
Warren George, John Healy, Ivey Smith, 
Bruce Foster, Melvin W. Schoppert, Ellis 
B. Franklin. Charles Penman, Charles D. 
Yelkey, Oliver Green, James H. Daley, 
Michael I. Siano and Angus MarFarlane. 
General Executive Board members-at
large present were John Weatherspoon, 
Gunter Bruckner, Richard C. Branson, 
Luther E. Hall and Jerome C. Long. 

Executive Vice President James La
Sala was present as well as General 
Counsel Earle Putnam, attorney Benetta 
Mamfield, Legislative Director Robert 
Molofsky and Assistant Legislative Di
rector Marc Gabor. Guests present were 
A TU retired Executive Vice President 
Edward W. Oliver; retired President 
Michigan State AFL-CIO and member 
of ATU Local Union 1303 William 
Marshall: retired General Executive 
Board member Charles McCaffrey; re
tired International Vice President Arthur 
Burke; Local 113 Executive Vice Presi
dent Jim Carruthers and Local Union 
113 Financial Secretary Harvey Ward. 

President John Rowland announced 
that the George Meany Labor Studies 
Center would be holdi"g an organizing 
c1a for Gre}hound local umon officers 
in Phoer..:x., Arizona. for the Amalga
~ted Tracsit Union. 

Rq,on of International Pre<.idem 
The Rport cf l,..~mzoo~ ~ 

dent for 1he >i11::,_ntonth peri~ endina 
December 3 I. 1983, was approved as 
printed y ~e General fa:ecuthe Board. 

Rrpcn of Seudlit:•Treawa 
The repc:-t o: ~l..e !"•e-'.'!•~ 1 Sece

tary-Treasurer for the six-month pe~ 
ending December 31. 1983, was ap
proved by the General Executive Board 
as printed. 

Report on Litigation 
General Counsel Earle Putnam re

ported to the Board on the current status 
of our litigation docket in both the fed
eral and state courts. 

(Continued on Page 6) 

Ed Oliver named retiree rep 
ATU Executive Vice President (retired)· Ed Oliver, second from left, attends 
the General Executive Board meeting where International President John 
Rowland appointed him as the union's representative for senior citizen affairs. 
Oliver's primary function will be to help set up ATU Retiree Chapters and to 
represent the international union in servicing these retiree groups. With 
Oliver at the GEB meeting are, from the left, Charles McCaffrey, international 
vice president (retired)) William Marshall, president, Michigan AFL-CIO (re• 
tired) and ATU Local 1303 member (retired), and Joe Freitas, attorney. 
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Summary of General Exe.cutive Board Minutes 
(Continued from Page S) 

On February 24, 1984, we finally re
ceived the anticipated adverse decision 
rendered by Judge Hogan (a Reagan ap
pointee) in our case against the Secretary 
of Labor involving the Metropolitan At
lanta Transit Authority (MARTA). In 
that case we have contended that Secre
tary Donovan has unlawfully been certi
fying federal funds to the MARTA sys
tem on the basis of our pre-existing 
Section 13(c) Agreement after the State 
of Georgia passed Act 1506 in 1982, 
which prohibited MARTA from continu
ing to bargain on certain subject matter 
which are mandatory subjects of bar
gaining with a private employer. These 
prohibited subjects, made management 
prerogatives by the MARTA Act Amend
ments, included work assignments, dis
charge for cause. subcontracting of work, 
fringe benefits of part-time employment, 
and assignment and calculation of over
time. This Act further prohibited arbi
tration of disputes on these subjects and 
proscribed arbitration of wage disputes 
unless MARTA agreed. The Court, in 
affirmmg the Secretary's action in re
leasing further funding to MARTA, held 
that the MARTA Act was not such an 
abridgement of the bargaining process as 
to impair the collective bargaining rights 
required to be preserved by Section 13(c) 
of the federal transit act. Counsel Put
nam advised the Board that our attorneys 
have filed an appeal from this decision 
to the Court of Appeals for the District 
of Columbia, which is expected to be 
heard and decided by that Court next 
fall. Meanwhile, we must expect to suffer 
a further loss at the hands of Judge 
Hogan in our other case against the 
Secretary of Labor which challenges his 
actions in deleting our interest arbitration 
clauses from the Section 13(c) agree
ments which apply on 13 different pub
lic transit systems as a condition of 
federal funds. This case is expected to be 
argued before Judge Hogan on May 
17th, 1984. These two cases against the 
Secretary, together °"11l g f .1: to deter
mine the scope of our Section 13(c) 
rights on collective bargaining and 
whether these rights necessarily require 
an appropriate disputes settlement pro
cedure in the event the right to strike 
is lost through a public takeover with 
federal funds. 

Attorney Putnam further reported that 
we also have eight pending Section 13(c) 
cases in the state courts, four of which 
also involve the rights of our members 
of Local 732 on the Atlanta transit sys
tem. The others pending in state courts 
are suits under Section 13(c) agreements 
signed by our Locals 1177 (Norfolk, 
VA), Local 1333 (Rockford, IL), Local 
448 (Springfield, MA) and Local 1285 
(Jackson, TN). 

It was further reported that the U.S. 
Supreme Court heard arguments in 
March 1984 on the constitutional issues 
presented by our San Antonio Fair Labor 

Standards Act litigation, affecting the 
members of Local 694. There, the lower 
court had ruled that the overtime pro
visions of the FLSA cannot constitu
tionally be applied to the publicly owned 
and operated mass transit system of the 
San Antonio Mass Transit Authority 
(SAMTA). The Supreme Court is ex
pected to decide whether these transit 
operations are traditional governmental 
functions, exempt from federal regu
lation under applicable constitutional 
standards, by the end of June this year. 
Any ~uch decision will also apply to 
~imilar cases pending from other transit 
systems where we are litigating to collect 
unpaid overtime required by the FLSA. 

Other litigations reported on by Gen
eral Counsel Putnam included eight duty 
of fair representation cases in which the 
International Union was a party defend
ant, three of which were dismissed by 
the courts and five of which are still 
awaiting decision. Six other miscellane
ous cases involving the International 
Union as a party defendant, which did 
not involve fair representation issues, 
were also pending in the state courts at 
the end of this period. 

Bankruptcy Ruling 
Attorney Joe Freitas in his opening 

remark\ to the General Executive Board 
noted how the conservative, right-wing 
philosophies, policies and appointments 
of the Reagan Administration permeate 
and affect the thinking and the decisions 
of bodies such as the nation's courts and 
governmental departments. He cited sev
eral recent anti-labor rulings of the Na
tional Labor Relations Board as indica
tive of the thinking of the administration 
and its sympathetic majority on that 
board. He went on to say that the recent 
bankruptcy decision by the U.S. Supreme 
Court probably best reflected the admin
istration's influence on the thinking of 
the Court•~ members. 

He reported that in February of this 
ye:1r the U.S. Supreme Court by a vote 
of S to 4 ruled that an employer who 
has filed for re-organization under the 
bankruptcy code can be allowed to reject 
a labor agreement if he can demonstrate 
to the Bankruptcy Court that that labor 
agreement hurts his ability to re-organize 
his company and take care of his debt 
~ituation. 

He noted that the Supreme Court's 
Bi/disco decision would allow a com
pany filing for bankruptcy to immedi
ately cancel a collective bargaining agree
ment with its employees-immediately 
and unilaterally just throw the contract 
out the window. The Court added that 
the company later would only have to 
show that the collective bargaining agree
ment made its reorganization more diffi
cult. 

Prior to that ruling. the law had been 
that a company must prove that its labor 
agreement would cause its (the com
pany's) failure and only after it had 

proved that fact beyond a doubt could 
it then abrogate the agreement. 

The House of Representatives, at the 
insistence of organi:zed labor following 
the Bildisco decision, passed new legis
lation which would restore the old re
quirements. namely, that a company 
could not cancel a labor agreement im
mediately upon filing for bankruptcy and 
that a bankruptcy court must rule on 
whether the company's financial solvency 
warrants altering a labor contract and 
then it can only be as a last resort to 
save the company and jobs. At the time 
of the GEB meeting. the Senate still had 
bankruptcy legislation under considera
tion. 

Freitas noted that five of the nine 
justices on the high court are Republican 
appointees and predicted that if the 
Reagan Administration is returned to of
fice for another term, the country could 
well be in for four more years of similar 
anti-worker. anti-union rulings from the 
courts as well as other federal agencies, 
~uch as the NLRB. 

In essence, he said. the anti-worker 
~entiment starts at the top, i.e., the White 
House, and permeates its way down 
through the courts and government agen
cies. That is why, he said, organized 
labor must help elect Walter Mondale 
in 1984. 

F.stablishment of Retirees Clubs 
Retired Executive Vice President Ed

ward Oliver reported to the Board that 
at the request of International President 
Rowland he had represented the Amal
gamated Transit Union at a meeting in 
Washington. D.C., called by the AFL
CIO Department of Occupational Safety, 
Health and Social Security for several 
purposes. one of which was on the part 
retirees can play in the 1984 election 
campaign, their efforts in grass roots 
lobbying and other community programs. 

He stated about SO people were in at
tendance from other international unions. 
He stated the meeting was chaired by 
lntern:itional President of the Machinists 
and Aerospace Workers, William Winpi
singer, who pointed out that working 
people who have retired are our normal 
allies in elections since they have been 
hurt by the policies of the Reagan Ad
. ministration. It was pointed out that most 
pensioned members had plenty of time 
to become involved in politics and, in 
addition, had plenty of experience as 
officers that would be of great help if 
we could form clubs and get them to 
serve as officers, or at least become in
volved as workers in the club. 

He pointed out that John Perkins, di
rector of AFL-CIO COPE, stated that 
retirees have played a key role in the 
grass roots campaign efforts among union 
members in the present Mondale cam
paign. He stated that there was material 
on this subject matter that we could 
secure from the AFL-CIO. 

Brother Oliver stated that he thought 

Members of the ATU General Executive Board discuss issues during the April 1984 meeting. 
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it would be worthwhile for the Amalga
mated Transit Union to at least try to 
establish a couple of pilot clubs in cities, 
or states, where we had a large number 
of pensioned members. If that worked 
out, we could advance from that point 
and establish more. 

Motion was made and seconded that 
the Amalgamated Transit Union estab
lish, if possible, a couple of pilot Retirees 
Clubs in cities, or states, where large 
groups of pensioners resided. 

Motion carried. 
President Rowland appointed Brother 

Oliver to coordinate these efforts of the 
Amalgamated Transit Union to establish 
the clubs. 

William Marshall 
President Rowland introduced Bill 

Marshall, retired President of the Michi
gan State AFL-CIO and a member of 
ATU Local Union 1303, Detroit, Michi
gan. 

Brother Marshall made a few remarks 
on the upcoming presidential campaign. 
He stated he felt President Reagan could 
be defeated in November if the labor 
movement and other working people get 
out and vote. 

Charles McCaffrey 
President Rowland introduced Charles 

McCaffrey, retired Executive Board mem
ber. He addressed the members advising 
them we must all work hard to elect 
some friends this fall. 

1986 Convention City 
International Secretary-Treasurer R. C. 

Wallace reported that the Amalgamated 
Transit Union had received several bids 
or invitations for the A TU 1986 Con
vention. 

Secretary Wallace stated he received 
invitations from Local Union 113, to 
hold the Convention at the Sheraton 
Center in Toronto, Ontario; from Local 
Union 569 to hold the Convention at the 
Edmonton Center in Edmonton, Alberta; 
from Local Union 1374 for the Conven
tion to be held in the Banff/Lake Louise 
area in Alberta and bids from the Denver 
Hilton, the Sheraton Denver Tech Center 
and the Pittsburgh Hilton. 

The General Executive Board voted 
unanimously to hold the next Amalga
mated Transit Union Convention in 1986 
in Toronto, Canada. at the Sheraton Cen
ter Hotel. 

FOURTH SESSION 
April 19, 1984 

The General Executive Board con
vened at 9:00 a.m. with Executive Vice 
President James La Sala as chairman. 
Board members present were George 
Link, Ernest Collette, Warren George, 
John Healy, Ivey Smith, Bruce Foster, 
Melvin W. Schoppert, Ellis B. Franklin, 
Charles Penman, Charles D. Yelkey, 
Oliver Green, James H. Daley, Michael 
J. Siano and Angus MacFarlane. Gen
eral Executive Board members-at-large 
present were John Weatherspoon, Gunter 
Bruckner, Richard C. Branson, Luther E. 
Hall and Jerome C. Long. A TU General 
Counsel Earle Putnam was also present. 

COPE Report 
International Secretary-Treasurer R. C. 

Wallace reported that the Amalgamated 
Transit Union COPE program had con
tinued to grow and that contributions for 
1983 were the best they had ever been. 

He stated that despite these impressive 
records for 1983, we must now strive to 
make 1984 our finest ever. He pointed 
out that if we are to continue to achieve 
the advancement of workers' rights and 
the improvement of their standard of 
living, we will need the support of all 
members and all local unions. He stated 
that while we had 63 local unions re
mitting by checkoff, we cannot hope to 
defeat the evils of Reaganomics without 
a renewed endeavor to encourage check
off participation. 

He urged all the General Executive 
Board members when assisting local 
unions with contract proposals, to make 
sure a request for COPE checkoff was 
included. 

(Continued on Page 7) 
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International Executive Vice President Jim La Sala draws a laugh during the GEB's "roast" of retired Board member Art Burke, seated third from right. 

GEB pays tribute to one of its own: Art Burke 
Hollywood, Fla. 

The A TU General Executive 
Board took out all the stops to 
pay tribute to one of its own dur
in!! the Board meetin!? here in 
mid-April. In a departure from 
past custom . the GEB members 
dedded to ·'roast .. Brother An 
Burke. -who retired from the 
Board earlier this year after more 
than 38 years of ervice 

And if ever there v. as an in
dividual well suited for a roasting 
and for the give-and-take associ
ated with such affairs, it was Art 
Burke. 

Everyone got their shot at 
Burke-and he took it all with 
the sense of humor that marked 
his entire career with the ATU. 
His life within and without the 
Amalgamated was chronicled
and certainly embellished to some 
degree. From Day One to Day Ad 
Infinitum, his career mastering
and sometimes not-the intrica
cies of the trade union movement 
was laid bare-again with some 
embellishment. 

And with the same equanimity 
that he handled the ups and 
downs so familiar to any dedi
cated unionist. Art Burke laughed 
along with the rest. 

The evening' frivolity eventu
al}) came to an end but not be
fore a f e\\ moment of seriousness 
crept in, I oternational President 
John Rowland presented Burke 
v. ith a unique. triking plaque on 
behalf of the entire A TU mem
bership in appreciation for his 
manv. many years of exemplary 
service. striving to make things 
better for his fellow workers. 

Burke expressed his sincere 
gratitude to the GEB and the 
entire membership for the honors 
and reiterated his deep commit
ment to the A TU. 

He informed the Board and 
officers that he wou]d be avail
able to render whatever service 
was requested of him--once he 
and Trudie return from a well
deserved vacation and get set up 
in their new house with a rolling 
green lawn in front. 

Art Burke and his wife, Trudie, find 
International President John Row
land's comments amusing in the 
photo below. In the photo at the 
right. President Rowland presents 
Bur e th a unique plaque hon
e .. g ·m for s .. years o~ car ng 
about the needs of his brother and 
sister ATU members, and all workers 
everywhere.'' 

Summary of A TU General Executive Board Minutes 
(Continued from Page 6) 

Arbitration Expenses 
The following arbitration expenses 

which were paid in accordance with 
Section 19.2 of the International Consti
tution and General Laws were approved: 
Local Union 1093, Kalamazoo, Michi
gan; Local Union 1493, Charleston, West 
Virginia; Local Union 256, Sacramento, 
California, and Local Union 1589, Long 
Beach, California. 

Section 19.2, Arbitration Assistance of 
the International Constitution and Gen
eral Laws states in part: "In connection 
with any legitimate and necessary arbi
tration expenses incurred for the benefit 
of the membership in any labor dispute 
over the making of, or terms to be in
cluded in, a new working or pension 
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agreement or renewal thereof prior to the 
next Convention, the G.E.B. may, upon 
request of the L.U. supported by vouch
er~. or other appropriate documentation, 
authorize ass1~tance to the L.U. from the 
Defense Fund, in lieu of any other as
~istance from such Fund including strike 
benefits, which shall not exceed one-half 
the amount of the Local's per capita tax 
payment for the membership of the L.U. 
affected to the Defense Fund for the two 
(2) preceding calendar years, or $5,000, 
whichever is larger." 

Local Union 1093, Kalamazoo, Mich
igan, submitted bills and vouchers in the 
amount of $2,146.72. One-half of the 
local union's per capita tax paid into the 
Defense Fund for the two preceding 
calendar years amounted to $179 .50. 

Therefore, the General Executive Board, 
in accordance with Section 19.2 of the 
Constitution authorized financial assist
ance in the amount of $2,146.72. 

Local Union 1493, Charleston, West 
Virginia, submitted bills and vouchers in 
the amount of $6,080.92. One-half of the 
local union's per capita tax paid into the 
Defense Fund for the two preceding cal
endar years amounted to $3,103.81. 
Therefore, the General Executive Board, 
in accordance with Section 19.2 of the 
Constitution authorized financial assist
ance in the amount of $5,000.00. 

Local Union 256, Sacramento, Cali
fornia, submitted bills and vouchers in 
the amount of $103,654.42. One-half of 
the local union's per capita tax paid into 
the Defense Fund for the two preceding 

In Transit 

calendar years amounted to $1,094.01. 
Therefore, the General Executive Board, 
in accordance with Section 19.2 of the 
Con~titution authorized financial assist
ance in the amount of $5,000.00. 

Local Union 1589, Long Beach, Cali
fornia, submitted bills and vouchers in 
the amount of $71,075.64. One-half of 
the local union's per capita tax paid into 
the Defense Fund for the two preceding 
calendar years amounted to $901.03. 
Therefore, the General Executive Board, 
in accordance with Section 19.2 of the 
Constitution authorized financial assist
ance in the amount of $5,000.00. 

The meeting adjourned at 10:45 a.m. 
~ine die. 

-John Rowland, Chairman 
R. C. Wallace, Secretary 
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Mondale makes fairness key campaign • 
issue 

Walter F. Mondale shares the 
labor movement's outrage at the 
unfairness that has marked the 
Reagan Administration since its 
first days in office-its heavy tilt 
to the rich and powerful, its cal
lousness to those who have the 
least. 

minimized. Standards to protect 
workers from health hazards 
have been revoked or weakened. 

A toxic waste cleanup pro
gram mandated in the last Demo
cratic administration was thwart
ed by Reagan appointees with 
cozy ties to polluters. 

Mondale is committed to "en-

people back to work or to lighten 
the pain and the horror of the 
unemployed." 

Americans who look at social 
security as the bedrock of their 
retirement income and at Med
icare as an assurance that their 
retirement resources won't be 
wiped out by a single illness have 

against blacks and other groups 
that have suffered discrimina
tion. 

The administration sought un
successfully to weaken the Vot
ing Rights Act and has let hous
ing discrimination problems fes
ter. 

America should not be "a jun
gle where only the fittest or the 
richest prosper," Mondale told 
the AFL-CIO convention last 
October. 

Under President Reagan, mil
lions of Americans have dropped 
below the poverty line-or have 
been pushed below. Job and 
training programs have been 
slashed 28 percent, unemploy
ment insurance has been cut 
back, food stamp help reduced, 
children denied school lunches 
and social services slashed. 

LABOR'S CAMPAIGN 
By contrast, Mondale was an 

original sponsor of the Voting 
Rights Act and has strongly op
posed its weakening. He has 
called for strengthening the Fair 
Housing Act and for a renewed 
commitment to end discrimina
tion in the workplace as "a na
tional priority." FORMONDALI Women workers need no re
minder of hostility by the admin
istration to ERA, to the concept 
of pay equity. to such supportive 
programs as federal funding of 
child care for low-income fam
ilies with working parents and 
job training to open up new 
fields of employment for women. 

Mondale's approach to these 
issues-verified by his perform
ance in public office-helped win 
him the near unanimous support 
of delegates to the AFL-CIO 
convention and the unions they 
represent. 

As has the trade union move
ment, Mondale fought the dis
mantling of laws and regulations 
affecting worker health and safe
ty, consumer rights and environ
mental protections. 

Under Reagan, the enforce
ment staff of the Occupational 
Safety & Health Administration 
has been cut 25 percent, a large 
share of America's workplaces 
have been exempted from inspec
tion and penalties for violations 

force the laws we enacted to pro
tect ourselves, our air, our water 
and our land." 

As a senator, he spotlighted 
meat inspection problems and 
worked for truth-in-lending and 
truth-in-packaging legislation. 

A proper role for government 
His expressed philosophy is 

that "government does not be
long on your back. but it does 
belong at your side." 

Because of cutbacks made un
der Reagan at the height of the 
recession-when the national un
employment rate was over. 10 
percent - extended unemploy
ment benefits were available in 
less than half the states. 

As Mondale noted, with un
employment the highest since the 
Great Depression, the govern
ment did nothing "either to put 

Ronnie Rich gets richer 
Thanks to the tax cut for the wealthy pushed through Con

gress in J 981 by President Reagan. the occupant of a house at 
1600 Penns~hania A,e. here got an income tax rebate of 
$70.526. 

The taxpa~·er. President Reagan himself. reported that he and 
:\'anc~ had a combined income of $-122.834 in J 983. The~ paid 
$128,639 in federal income taxes and o,erpaid b~ $70,526. 
They asked for a refund of all but $20.000. which will he applied 
to next ~car's tax hill. 

The Reagan tax rate fell from 39 percent of their income in 
J 982 to just o,er 30 1>ercent due in part to his tax cut. 

In 1982. Reagan told a news conference that he "hclie,·es in 
tithing"-the custom of pledging one-tenth of one's annual in
come to a church. His tax return showed charitable contrihutions 
totaling onl~· 3.6 percent of his income. In 1980. before he be
came president. he ga,·e 1.4 percent. 

reason to be suspicious of Rea
gan's assurances. 

The fact is that the adminis
tration put through cuts in social 
security benefits during its first 
year in office and proposed a 
drastic slash in benefits that was 
withdrawn only after congres
sional and public outrage killed 
off any possibility of enactment. 

Mondale takes a firm position 
that the government made a bar
gain with its citizens who have 
paid into the program that "when 
the time comes to retire, their 
social security checks should be 
there, just as sure as the sun 
comes up in the morning. It's as 
basic as that." 

Civil rights in retrogression 
Under Reagan and his ap

pointees, civil rights enforcement 
has retrogressed and doors just 
recently opened have been shut 

Mondale's record in the Sen
ate and as Vice President gives 
credence to his campaign com
mitments to support equal oppor
tunity and equal rights for wom
en in all spheres, including both 
social security and private pen
sion programs and to press for 
pay equiry. 

The nation's still serious ener
gy problems won't be resolved by 
big oil companies buying up 
other big oil companies. And as 
the nation emerges from reces
sion, the demand for energy will 
continue to grow. The administra
tion has not encouraged seeking 

(Continued on Page 10) 

Different rules for different people 
. Reag~n OSHA Chief Thome Auchter dismissed $12,680 in penal

ties agamst a Kansas construction company, then resigned at OSHA 
to become president of that firm's parent company. 

Auchter reportedly demoted Denver OSHA Chief Curtis Foster be
cause Foster subjected the Adolph Coors Co. to health inspections. 
Joseph Coors is a close friend and supporter of President Reagan. 
Auchter angrily told Foster, "The Coors Company are influential 
people," according to Foster. 

Steelworker Raymond Dean of Winslow, Maine was killed after 
falling from the frame of a boiler under construction. The Reagan 
OSHA cited the company for failing to provide adequate safety nets 
and propos~d a fine-of ~3~0. A fine that small is a cruel joke; it 
means nothmg on a $98 million job. 

And finally, the Reagan Dept. of Labor will propose new rules to 
expand the hours that 14- and 15-year-olds may work. The Admin
istration tried this once before and was forced to withdraw the pro
posal after a storm of criticism. 
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MEMOFROM· IPE 
In exactly six months, we elect a President. 
Does Ronald Reagan have a lock on it, as some 

commentators confidently state? Is he a shoo-in? 
The answer is "no." 
The elements are present for a Democratic presi

dential victory in November. This hardly guarantees 
there'll be one, but it's comforting to contemplate 
the possibility. 

What are these elements? They are blocs with 
strong interest in one or more issues who feel the 
Reagan Administration has bombed out on their 
concerns: workers, blacks, Hispanics, women, the el
derly, environmentalists, the needy and, yes, farmers. 

There is no assurance that all these will be gal
vanized in numbers sufficient to move Reagan out of 
the White House. Certainly, there are plenty of ac
tivists and leaders among them who'll be trying. 

In addition, there is a large segment of voters
not affiliated with any particular political or issues 
movement--dissatisfied with Reagan's leadership on 
various grounds. There is unease about the economy, 
notwithstanding Reagan's constant boast that his 
"program" is working. There is anger among many 
non-poor about the vengeful actions of this Adminis
tration against the poor. 

Many non-workers-untouched by the high unem
ployment of the first two Reagan years----correctly 
pin the blame for it on the Administration's deliberate 
recessionary policies (wring out inflation by boosting 
joblessness) and deplore the consequences. 

Then, too, there is widespread concern about the 
federal deficit. It's not the sexiest of issues, and 
Americans are accustomed to red ink-but not in the 
quantities Reagan has splashed across the pages of 
the federal budget. 

While he persists, inaccurately, in trying to pin this 
on Congress, more and more citizens are making the 
connection between his policies and the $200 billion 
shortfalls anticipated for years ahead-and are wor
rying about the inevitable upward push they'll have 
on interest rates. 

Citizens cannot read and hear increasingly fre
quent predictions from economists of all stripes that 
the Reagan policies are heading us toward another, 
perhaps deeper, recession. and still feel buoyed by 
Reagan's own rosy forecasts and those of hi cheer
leader-in-chief, Treasury Secretary Donald Regan. 

What most props up Reagan as a candidate is his 
continued personal, as distinct from programmatic. 
popularity. Lots of folks out there who disagree with 
his policies seem willing to forgive him almost any
thing on niceness grounds. 

Few things are as common these days as nation
wide polls that simultaneously show big margins 
against Reagan's actions and their consequences and 
similar margins for the presidential persona. 

But inevitably-as the campaign progresses, as a 
nominee against Reagan is selected-the focus will 
sharpen on the shortcomings of his leadership and 
he'll be unable to slough them off with a smile, an 
anecdote or homely reassurances. He will have to 
defend and sell his policies. 

And a lot of the electorate isn't buying. 
Recently, a Harris Poll showed some 38 percent of 

all voters irrevocably anti-Reagan and about 35 per
cent steadfastly for him. The 13 percent additional 
needed by the "antis" ought to be attainable from 
among those groups most disenchanted with his lead
ership. 

WORKERS 
Most folks who work for a living have small reason 

tb want to award Reagan a second term. More than 
30 million individual workers went through one or 
rr.ore episodes of unemployment in 1981-83, many of 
them for lengthy periods. 

Large numbers suffered mortgage foreclosure or 
were on the brink of it. Millions lost their health 

coverage. Scores of thousands know they will never 
return to the jobs from which they were separated. 

Few workers at modest income levels see tangible 
gains from Reagan tax cuts, but are aware they were 
enormous for wealthy individuals and corporations. 
And most view-along with the majority of the gen
eral public, according to polls-the Reagan Admin
istration as dedicated to the encouragement and 
preservation of the rich. 

MINORITIES 
Reagan's long-standing opposition-then, under 

pressure, his reluctant support of extension-of the 
Voting Rights Act does not sit well with minorities 
who see the act as one of the key steps forward in 
civil rights. Nor does his politicizing of the U.S. Civil 
Rights Commission, from which he fired staunchly 
pro-civil rights commissioners and replaced them 
with more cautious, Jess committed successors. 

To the slight degree that he has appointed blacks 
and Hispanics to positions within the administration, 
he has tapped less known, more conservative repre
sentatives who have little standing or reputation 
among the broad base of minorities, and will do 
almost nothing in the way of garnering Reagan votes. 

More damaging to Reagan, though, than any other 
factor. is the high unemployment that persists among 
black and Hispanic workers. In the case of both mi
nority groups. dramatically increased registration i, 
not good news for Reagan. 

WOMEN 
The gender gap is real. Polls show more than 50 

percent of voting-age women oppose the President 
on a wide range of concerns, from specifically wom
en's issues to broader matters like education. health. 
nutrition, defense. 

Reagan's rigid opposition to ERA and to equal 
pay for comparable work, and his oft-times patroniz
ing attitude toward the concern women express over 
sex discrimination might delight right-winger Phyllis 
Schlafly, but it angers millions of others. 

Ominous for Reagan in view of this is the steady 
increase in recent years in women's voting participa
tion-not to mention the fact that women outnumber 
males. 

If the gender gap can be Hanslated successfully 
into turn-out at the polls in November, it could be 
immensely damaging to Reagan's chances for re
election. 

THE NEEDY 
No group has suffered more deeply from Reagan 

policies than the poor who are dependent, in part at 
least, on federal programs for basic needs. More than 
a million needy lost all food stamp aid. More than 
four million working poor lost some. Nearly a quar
ter-million children of needy families lost Medicaid 
coverage, and more than a million children were cut 
off from free or reduced-price school lunches. Over
all cuts in nutrition programs for the poor are at 28 
percent. Health programs, Aid to Dependent Chil
dren, job training-all have taken deep slashes. 

In all, more than $110 billion has been gouged 

from those programs designed to help needy Ameri
cans, and Reagan seeks still more. 

THE ELDERLY 
Millions of elderly Americans resent Reagan's 

efforts to deny them cost-of-living adjustments in 
social security, and many know of his years-long 
inclination to tamper with the foundations of the old
age pension system. They know, too, of cuts in, and 
further ones proposed for, Medicare and Medicaid. 

No group of Americans votes in higher percentages 
than the elderly, and they've been given ample reason 
to oppose Reagan's re-election. 

ENVIRONMENT AI.ISTS 
Environmentalists haven't yet recovered from 

James Watt and aren't likely to be bought off with 
anything Watt's successor as Interior Secretary might 
come up with. Watt's giveaway of public lands, his 
low-yield sell-away of coal deposits, his determina
tion to make our coastlines an uninterrupted string 
of oil rigs-these and earlier problems with the En
vironmental Protection Agency; Ann Burford and all 
that-leave most environmentalists shaken and dis
inclined to support the President under whose leader
ship, and presumably with whose backing, these 
events occurred. 

FARMERS 
One of the most frequently heard noises in the 

Farm Belt the last few years has been the auctioneer's 
hammer. Thousands of small farmers have been 
thrown off their land and from their homes. Despite 
the fact that the cost of federal farm programs has 
sky-rocketed under Reagan, the farm economy is in 
rotten shape. 

Small farmers are hurting. Continued high interest 
rates make farm equipment too costly for many to 
bu). Many can't meet payments. Too, interest rates 
and the strong U -. dollar sha~ farm exports. 

fore and more agnculture ecocomists charge 
Reagan has mismanaged farm programs. \\'hilc farm
ers need consistency in federal agriculture policy 
and programs, they charge, the administration has 
hopscotched from one notion to another, leaving 
farmers in confu>ion ... and in debt. A recent survey 
in Iowa predicted one in IO farmers could go bell)
up before 1986. 

Circumstances in rural America suggest it could 
provide far fewer votes for Reagan in 1984 than in 
1980. 

* * * 
There is no assurance that the component parts 

of victory can be put together to achieve one. At the 
same time, there is no question that the components 
that can defeat Reagan are on hand. Again, it could 
resolve into a question of how voters will base their 
ballot when time comes to use it. If the widespread 
dissatisfaction with Reagan policy prevails, he'll 
head back for the ranch house. If the widespread 
approval of his personality dominates, he'll have a 
better chance of hanging in there at the White House. 

Not This Year 
Supreme Court defers a decision on indepen

dent expenditures campaigns until next year, 
clearing the way for huge spending for Reagan 
by non-party, non-candidate committees like 
National Conservative PAC. NCPAC alone 
plans $10 million for TV/radio plugs for Rea
gan re-election, Another $10-$15 million easily 
will be poured in by other PA Cs. The High 
Court declined early ruling on the case brought 
by the Democratic Party and Federal Election 
Commission. 

Headlines tell story of just two of Reagan's potential trouble spots, 
women voters and farmers. He also has severe problems among 
large numbers of workers, needy, elderly, environmentalists, mi-

norities-sufficient to call into question assumptions of some com
mentators that Reagan re-election campaign is sure-fire winner. The 
components of his defeat are there-if they can be connected. 
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Mondale: What's good for one 
• 
IS good for all citizens 

(Continued from Page 8) 
new sources of oil and natural 
gas. It has proposed lifting price 
controls on natural gas from 
long-established "old" wells. 

ests" of labor. but he makes no 
apologies for attacking the Rea
gan Administration's assault on 
basic labor standards. 

By administrative action, the 

It sought-until forced by 
public reaction to back down
to relax child labor regulations 
and allow 14-year-olds to do 
more hazardous work and allow 

wage at all. 
In sharp contrast, Mondale 

takes Reagan to task for "usher
ing in the cruelest assault on so
cial justice in American history." 

The AFL-CIO has called for 
a comprehensive program to con
serve energy, develop new 
sources and keep prices afford
able. It has opposed budget cuts 
in weatherization programs for 
low-income homes, schools and 
hospitals and public buildings. 

Under a Democratic Adminisfrafion, 
Mondale said, "if any legislation of that 

type landed on the desk of the President, 
we'd veto all over the fop of it." 

Noting that Reagan has at 
times sought to invoke the mem
ory of Franklin D. Roosevelt, 
Mondale found that "hard to 
take." He added: 

"The Democratic President 
who signed the first minimum 
wage law would never have sup
ported the subminimum wage." 
Nor would FDR "have tried to 
undermine the Davis-Bacon 
Act." 

These are goals Mondale 
shares. He is on record for 
weatherization programs, for re
search into new energy sources, 
for energy-efficient requirements 
for appliances and automobiles. 

Mondale has been attacked 
for supporting the "special inter-

administration has nullified 
many of the prevailing wage 
safeguards of the Davis-Bacon 
Act and the Service Contract 
Act, and has sought to weaken 
wage-hour protections. 

older children to work longer 
hours. 

Reagan has also called for a 
subminimum youth wage, and 
has suggested that it would be 
best if there were no minimum 

Under a Democratic Adminis
tration, Mondale said, "if any 
legislation of that type landed on 
the desk of the President, we'd 
veto all over the top of it." 

Passive aft itudes of workers responsible for woes 
(Continued from Page 2) 

organized committee on political education, 
but it will take the cooperation, effort and in
volvement of each of our members if we are 
to succeed. 

themselves. We cannot continue to take our 
jobs, our families, our friends and neighbors 
and our well-being for granted. 

year's federal election but in all elections, be 
it for city council or town mayor. From these 
ranks will come our future political leaders
let us insure that they are allies of the working 
classes. This we can do through COPE. 

One only has to look at the voter turnout 
percentages in the various state primaries to 
see that we the workers are not making our 
voices heard. How can we be truly representa
tive if only 35% to 40% of those eligible to 
vote exercise that right? A sad commentary 
when people die daily on other continents for 

,..._ the sole purpose of obtaining that right for 

If we are to win in 1984 and secure a Con
gress and administration truly understanding 
of the plight of the working man and woman, 
we must become involved and educate our 
fellow workers in the political processes. 
Through this education and involvement, we 
will increase voter registration, voting per
centages and insure satisfying our needs. We 
are asking each member to become involved, 
to get their families involved, their friends 
and their neighbors involved-not only in this 

There is nothing secret or magical about 
what is required to insure the defeat of those 
who do not appreciate or understand the 
needs of the worker. The one ingredient nec
essary for the success of any undertaking is 
the commitment of those associated with the 
program. With this commitment comes in
volvement. In our case, involvement through 
COPE. 

A review of federal, state legislative-political activities 
(Continued from Page 4) 

islature and we therefore must remain prepared and politically active 
to defeat all future attacks on our rights and benefits. 

Massachusetts 
Boston Local Union 589 with assistance from the International 

Union is supporting several measures pending before the Public 
Utilities Committee in the state legislature to correct some of the 
more onerous portions of the 1978 and 1980 transit legislation, which 
seriously harmed our Boston members' collective bargainig,g and 
arbitration rights. The new legislation which seeks to amend Chap
ters 408 and 581 of the Massachusetts Code would, if passed, allow 
participation of a Union sponsored arbitrator to assist the neutral 
arbitrator in the resolution of "interests'· disputes; reestablish nego
tiation rights over COLA clauses, part-timers and subcontracting; 
and modify the criteria arbitrator(s) must use in rendering new con
tract awards. Support for these measures is growing, although it is 
not likely that these bills can be passed at this current legislative ses
sion. 

Missouri 
For the second year in a row, legislation was introduced in Mis

souri to establish collective bargaining rights in the Bi-State Compact 
for employees of the Bi-State Development Agency operating in St. 
Louis. The 1,800 members of Locals 788 and 1307 providing transit 
service in St. Louis operate under a Bi-State Compact enacted by 
both the Illinois and Missouri legislatures. Because of the multi-state 
jurisdiction over these workers, they are not considered public em
ployees of either state and are not covered by the federal labor laws. 
In order to establish collective bargaining and arbitration rights for 
these members, identical legislation must be passed in both states to 
establish their rights. Thereafter, such legislation must be approved 
by the Congress and signed into law by the President. 

In February, the Missouri Senate Labor Committee reported out 
legislation to establish these rights for the Bi-State employees, how
ever the leadership within the Missouri State Senate has refused to 
allow a vote on final passage of this measure. 

Ohio 
The ATU is supporting Senate Bill 86, currently pending in the 

Ohio state legislature. This bill seeks to provide stronger penalties 
against persons accused of misconduct against the state's public trans
portation systems. The most significant portion of the bill seeks to 

correct a legislative oversight to provide that our Section 13 ( c) col
lective bargaining and arbitration rights for employees of the regional 
transportation authorities not be diminished by any weaker provisions 
in the new public employee bargaining law. Due to a technical over
sight, the new state law provided these guarantees to city and county 
transit authorities but omitted its application to regional transporta
tion authorities. Therefore, this legislation is a corrective amendment 
which should be routinely approved in the upcoming months, if it is 
not opposed by the industry. 

Tennessee 
For the third time in three years, the Tennessee Legislative Con

ference Board assisted by the Tennessee AFL-CIO and representa
tives of the Intemational's legislative staff, held off legislation which 
would have seriously weakened the collective bargaining and arbi
tration rights of ATU locals throughout the state. If enacted, the 
bills would have limited our rights to negotiate and arbitrate over 
COLAs, job assignments, discipline and producivity standards, con
tracting out, part-timers, overtime and other key issues now present 
in A TU contracts throughout the state. The united efforts of our 
state-wide locals, coupled with the support of AFL-CIO unions 
throughout the state, enabled the ATU to defeat this onerous legis
lation. The bill was eventually withdrawn by its sponsor in the 
House ending any further consideration during the 1984 session. 
Clearly the demise of this bill is a significant victory and clear evi
dence of what a strong legislative and political program by A TU 
locals throughout the state can accomplish. 

Washington, D.C./ Virginia 
Over the strenuous opposition of Washington, D.C. Local 689 and 

the Virginia State AFL-CIO, the State of Virginia passed a special 
amendment which seeks to apply the state's right-to-work laws to all 
WMAT A transit employees. These employees operate under a multi
state Compact composed of identical legislation enacted by the states 
of Maryland, Virginia, and Washington, D.C. and the U.S. Congress. 
As a result of this multi-state compact, no one state's collective bar
gaining or labor laws govern the rights of these employees. Therefore, 
while passage of the bill is a reflection of anti-labor sentiment within 
the State of Virginia, it has no immediate impact on WMA TA em
ployees as the other jurisdictions have not considered similar legisla
tion. Further, it is not expected that such right-to-work legislation 
would be passed by the District of Colummia or the State of Mary
land. 
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A sampling of 

CONTRACTS 
negotiated by ATU locals 

Local 107, Hamilton, Ont., has secured a 
two-year pact with the Hamilton Street Rail
way Co. and Canada Coach Lines, Ltd., ac
cording to International Vice President Angus 
MacF arlane. 

Effective April 1, 1984, the pact provides 
operators with an immediate 60 cents per hour 
wage increase for a top rate of $13.52 per 
hour, and it gives mechanics a 67 cents per 
hour boost for a top rate of $14.15 per hour. 
The contract also contains a wage re-opener 
clause for a year from the effective date. 

The shift differential was upped 2 cents to 
26 cents per hour at or after 4 p.m., and the 
handling fees for parcels was increased from 
14 cents to 16 cents per package. 

Hamilton Street Railway employees ratified 
the pact by a vote of 3 91 to 19, while Canada 
Coach employees passed it by a vote of 13 to 
4. 

All company demands for concessions and 
part-timers were defeated. 

Local 1585, Hamilton, Ont., representing 
inspectors, dispatchers, foremen, checkers and 
ticket agents among other classifications, 
reached a two-year pact with Hamilton Street 
Railway Co .. according to International \'ice 
President Angus MacFarlane. 

Effective April 1, 1984, the contract pro
vides a 5 percent wage increase for all classi
fications, with a wage re-opener clause for 
April 1, 1985. 

The agreement was ratified by a vote of 76 
to 1. 

Local 1544, Washington, D.C., bas ap
proved a two-year pact with the Southwestern 
Virginia Transit Management Co., Inc., ac
cording to International Representative Tom
my Mullins. 

Effective April 1, 1984, the contract pro
vides operators with a 26 cents per hour wage 
increase in two steps for a top rate of $7 .10 
and it gives mechanics a 26 cents per hour in
crease in two steps for a top rate of $7.67 per 
hour. 

The cost-of-living formula was continued 
with limiting modifications. With a February 
1984 base of 303.3, it will provide one (1) 
cent per hour for each .5 increase in the Con
sumer Price Index and will be adjusted semi
annually, with an 8 cents minimum/ maximum 
except for the last scheduled adjustment, 
which will have a 10 cents minimum/ maxi
mum. 

The company will pay the full cost of re
tirees' life insurance. 

Sickness and accident benefits were raised 
from $95 to $110 per week, with the company 
paying 75 percent of the premiums. 

One additional day of bereavement leave 
was secured for the death of parents or spouse. 

One additional day off per month was won 
for the Extra Board. 

The uniform allowance was increased the 
effective date from $150 per year to $160, 
going to $170 a year later. 

The agreement was ratifiec:l by a vote of 27 
to 4. 

Local 1160, Monroe, La., reached a one
year settlement with the Municipal Bus De
partment of the city of Monroe, according to 
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International Representative Dana McGee. 
Effective March 16, 1984, the pact provides 

no wage increases. 
Sick leave accumulation will be at the rate 

of one day per month, up from ½-day. 
Veterans' Day was added as a holiday for a 

total of nine paid holidays. 
Instead of an automatic suspension after a 

first miss, an employee now will be moved to 
the bottom of the board. 

The uniform allowance was raised from 
$150 per year to $178, and new hires will be 
supplied with a complete uniform. 

The agreement was ratified by a vote of 15 
to 0. 

Local 1356, Sioux Falls, S.D., has reached' 
a two-year agreement with the Sioux Falls Di
vision of American Transit Corp., according 
to local union officers. 

Effective March 4, 1984, the contract pro
vides operators with a 68 cents per hour pay 
increase in four steps for a top rate of $7.68 
per hour. Mechanics received a 78 cents per 
hour hike in four steps for a top rate of $8.88 
per hour. 

Sick leave accumulation was set at 66 days. 
with a new stipulation that 50 percent of un
used sick leave-up to a 30-day maximum
may be sold back at retirement. 

The uniform allowance was increased from 
$86 to Sl 10 annually. 

Another new clause provides one day of 
bereavement leave for the death of a grand
parent. 

Local 725, Birmingham, Ala., has settled 
on a three-year contract with the Birmingham
Jefferson County Transit Authority, accord
ing to International Vice President Ernest Col
lette. 

Effective April 1, 1984, the contract pro
vides operators with a 99 cents per hour wage 
increase in three steps for a top rate of $10.06 
per hour. It gives mechanics the same in
creases for a top rate of $10.04 per hour. 

Under the Health and Welfare Plan, the 
maximum hospital stay was upped from 70 to 
100 days. Coverage of dependents was ex- , 
tended to 23 years of age if still in school and 
financially dependent or handicapped and un
able to support themselves while incapacitated 
or single. 

Jury duty pay will now be the number of 
days spent on such duty, plus court pay, in
stead of the prior difference between court pay 
and regular pay. 

Martin Luther King's birthday was secured 
as an additional holiday for a total of 10 paid 
holidays. 

Maximum sick leave accumulation was 
raised from 105 days fo 120 days. 

The uniform allowance for both operators 
and maintenance is raised from $70 to $100 
per year the effective date and to $110 per 
year two years later. The tool allowance goes 
from $55 per year to $60 the effective date, 
to $65 a year later and to $70 in two years. 

The agreement was ratified by a vote of 70 
to 6. 

Local 704, Little Rock, Ark., reached a 
one-year settlement with Mass Transit Man-
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agement, Inc., according to International Rep
resentative Charles Loughran. 

Effective April 1, 1984, the pact provides 
a 47 cents per hour wage increase for a top 
operator rate of $9.13, while top mechanics 
got a 20 cents per hour raise for a top rate of 
$9.32. 

The cost-of-living formula was continued 
with a modification. It will provide one (1 ) 
cent per hour for each . 5 increase in the CPI 
and will be adjusted semi-annually, with a 10 
cents minimum and 15 cents maximum. Pre
viously, it had provided a 15 cents minimum, 
with no maximum. 

A new clause provides felonious assault in
surance, with a premium limit of $3 per em
ployee per year. 

Another new clause gives maintenance em
ployees 15 minutes pay for filing accident re
ports. 

Instruction duty pay was doubled to $1 per 
hour. 

Another new clause provides that depend
ent children ride free. 

Yet another new clause provides that holi
days be paid for workers on earned comp time 
at the time of a holiday. 

The final new clause provides that charters 
after a full day's work ( 8 hours) will be guar
anteed 6 hours at time-and-a-half. 

The agreement was ratified by a vote of 38 
to 12. 

A "miss" clause also was added to the pact, 
replacing a demeaning "merit system" in 
which operators were assigned demerits for 
lateness, somewhat similar to grammar school 
practices. 

Local 1211, Indianapolis. Ind., has secured 
a two-year contract with Illini-Swallow Lines, 
Inc., according to local union officers. 

Effective Feb. 1, 1984. the contract pro
vides a wage cut of 15.6 percent for A-oper
ators, dropping the top rate to 27 .25 mills per 
mile as of March 16, 1984. However, 3 per
cent of that take-away is regained in equal 1 
percent increments on Aug. 1. 1984. Feb. 1. 
1985 and Aug. 1. 1986, bringing the oper
ators' rate back to 28 cents per mile. B-0per
ators will see their rates decreased accordingly. 
The hourly rate of pay was frozen at $7.87 
per hour. 

The cost-of-living formula also was frozen 
for the duration of the contract. 

Operators will get a guaranteed $600 per 
month, up from $500. 

COPE check-off was won. 
The Pension Plan was changed to an mA 

for each employee, with the contribution re
maining at 6 cents per hour, split 50-50, em
ployer-employee. 

Local 1320, Peterborough, Ont., has 
reached a one-year agreement with the city of 
Peterborough, according to International Vice 
President Angus MacFarlane. 

Effective Jan. 1, 1984, the pact provides 
top operators with a 50 cents per hour wage 
increase for a top rate of $10.40 per hour. 
Mechanics received a $1.56 per hour increase 
for a $12.39 rate. 

A new clause provides that operators be al
lowed to bank up to 80 hours a year in over
time to be paid at a mutually agreed time. 

The agreement was ratified by a vote of 17 
to 14. 

Local 1588, South Windsor, Conn., has se
cured a two-year contract with F. N. Graves 
and Son, Inc., according to International Vice 
President John Healy. 

Effective Sept. 1, 1984, the pact provides 
top school bus operators with a 42 cents per 
hour wage increase for a rate of $6.37. 

A new clause gives any employee working 
part of a school year credit for a full year. 

The contract was passed by a vote of 13 to 
1. 
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Proud to be Union-and telling everyone about it 
By Stephen Banker 

"You've done a tremendous 
service," people often tell Wilbur 
Daniels, executive vice-president 
of the International Ladies' Gar
ment Workers' Union, " in reviv
ing that great old union song." 
Let them go on a bit and they 
might talk about how the women 
of the ILGWU used to belt out 
"Look for the Union Label" in 
the sweatshops of a century ago, 
having first warbled the tune as 
they sailed past the Statue of 
Liberty huddled in steerage. 

But the no-frills truth is that 
the song goes back only to 1975, 
when Paula Green, owner of her 
own ad agency, wrote it in re
sponse to the union's contempo
rary problems of recognition and 
acceptance. In 1980, after only 
five years of occasional exposure 
to it, four out of five Americans 
had a positive response to the slo
gan. 

"Look for the Union Label" is 
the best-known union ad in TV 
history, but it is not alone. To
day, organized labor is availing 
itself of a variety of television op
portunities - from commercials 
to public broadcasting, from dis
cussion programs to drama, from 
conventional over-the-air outlets 
to the new technologies of cable 
and satellite. And this year, the 
money labor spends for propa
ganda will at least match similar 
efforts by its business counter
parts. The purpose is to enhance 
its influence in government, to. 
communicate with its rank and 
file and, most of all, to improve 
its image. 

Why image? The union slice of 
the work force has sharply de
clined in the last decade. Labor 
has suffered numerous black eyes 
in recent years as news coverage 
pounded away at its seeming eco
nomic insensitivity, shoddy stand
ards and occasional links to or
ganized crime. "We think televi
sion news reporting, both local 
and network. has been grossly un
fair," says William Winpisinger, 
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Organized labor is learning 
resourcefu I ways to bring its 
messages to America on TV 

president of the International As
sociation of Machinists and Aero
spa~e Workers. "Wimpy feels," 
replies Irving R. Levine, NBC's 
economic affairs correspondent 
for 11 years, "that beating up on 
television has a certain amount 
of popularity and gains attention 
for his organization." 

Whether or not the networks 
are "grossly unfair" to labor, it is 
apparent that they regard it with 
a barely concealed yawn. Long-

time CBS Pentagon correspond
ent Ike Pappas was shuttled to 
labor in 1982 amid stories that 
he was not young and svelte 
enough for high visibility in the 
Dan Rather era. ABC has no one 
full time on the labor beat, and a 
top executive admits, "\Ve're 
looking for some guy." That gives 
NBC's Levine seniority. 

He believes that the new gener
ation of labor leaders has bid firm 
farewell to the "sidewalk, brick-

Star running back of the Washington Redskins John 
Riggins says: "I never leave home without it. My 
union card, that is!" 
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bat" school and is rising to the 
challenge posed by business insti
tutions, such as the U.S. Cham
ber of Commerce, which has 
budgeted millions of dollars for 
television. "When you see a story 
about a welfare family that has 
lost its payments because of some 
idio~ync~~sy in the law," says 
Levme, the chances are that it 
was located through a union. I 
call the local and say, 'Can you 
help out? I'm looking for an ex
ample of someone who's £:oincr to 
benefit-or lose-from this e de
velopment.' And they cooperate." 

In an era of rising high-tech 
awareness, the Communications 
Workers of America seized the 
moment with a series of televised 
discussions, Rewiring Your 
World, on the emerging issues of 
the information age. More than 
30 unions have contributed 
( along with government, business 
and private foundations) to the 
television production of a dra
matic series on the history of 
the labor movement. The pilot, 
"The Killing Floor," about the 
Chicago stockyards during World 
War I, is scheduled to be the 
April 10 American Playhouse of
fering on most PBS stations. 

And the Labor Institute of 
Public Affairs (LIPA), an AFL
CIO offshoot, has put together a 
series, America Works, whose 
purpose is to create interest and 
exposure for union-oriented is
sues, such as job retraining, 
health care and voter registra
tion. With veteran newswoman 
Marie Torre as host, the program 
examines an issue on location
in a factory, office or home-and 
then chews it over in the studio. 
Labor's positions, according to 
NBC's Levine, are stated in a 
"slightly heavy-handed" way, but 
LIP A's Larry Kirkman contends, 
"Those positions are presented 
with tough opposition under strict 
journalistic standards." His col
league, Nick DeMartino, nods 

(Continued on Page 15) 
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Margaret Pomo 

Mrs. J. Pozun, 
74, a woman 

who truly cared 
Johnstown, Pa. 

Margaret L. Pozun, wife I 
of Local 1279 charter mem
ber John L. Pozun I retired·. 
died Jan. 22, 1984. She was 
74. 

The Pozuns were frequent 
and welcome visitors to the 
A TU international offices in 
Washington. When the inter
national moved into its new 
building in Febraury 1982, 
Margaret Pozun baked a 
cake with an intricate de
sign of the building exterior 
etched into the icing and 
she brought it to the inter
national office as a gift. 

But, then, that was her 
habit: Always to do for 
others. She was a quiet 
woman, with a ready, warm 
smile and always a kind 
word. We at the interna
tional will miss her visits. 

ATU President John 
Rowland wrote Brother Po
zun, expressing sympathy on 
his loss on behalf of the en
tire membership and extoll
ing Margaret Pozun as a 
truly remarkable woman. 

Born in Johnstown in 
1910, Mrs. Pozun resided 
there all her life. She is sur
vived by her husband, John; 
four children, Margaret, Vir
ginia, Carmella and J. Wil
liams. She also is survived 
by nine grandchildren and 
one great-grandchild. 
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Retirees of Locals 788, 1307 display ATU charter 
Officers of the ATU Locals 788, 1307 Retirees 
Chapter displaying the international charter are, 
standing, left to right, Board members Frank Froh
lich, Guy Holcomb and Leo Lippold. Seated, left 
to right, ar~ Richard Hadley, secretary; Harvey 

Gravatt, Board member, and Tom (Red) Mahler, 
president. Missing when the picture was taken 
were Joe Nettemeyer, vice president, and Board 
members George Nicholson and Morris Satz. 

Rewriting history, record business failures, rally for Dems 
There he goes again, Ronald 

Reagan rewriting history. 
In an interview at the White 

Hou. e with the 'ew York Times, 
the President ._,. as asked to elab
orate on his recent comments 
about restructuring Social Secu
rity for newly-covered workers. 

Reagan replied cautiously at 
first, then went on to attack his 
"opponents'' for "political dema
goguery" in 1982. Reagan 
charged that "they waged a po
litical campaign" in saying he 
intended to reduce benefits or 
take them away and "caused 
panic" among senior citizens. 

The truth is that it was Reagan 
himself who sent a Social Secu
rity cutback package to Capitol 
Hill. Reagan and budget chief 
David Stockman wanted to slash 
benefits by some $40 billion to 
help their budget-balancing act. 

The Senate rejected the Rea
gan proposals by a vote of 96-0, 
including almost all Republicans. 

The Reagan threat to Social 
Security became an issue in the 
1982 elections and the Demo
crats gained 26 House seats. 

Over the years, Reagan has 
talked about dismantling Social 
Security and making it voluntary 
and private. 
Bottom falls out 

If you want to talk about a 
"Reagan Recovery," you'd better 
not talk to big business editors 
and economists. Instead of turn
ing the economy around under 
Reagan, they'll tell you, U.S. 
bankruptcies have been climbing 
rapidly. Dun and Bradstreet, the 
most prestigious financial report
ing firm, found that the number 
of business failures soared 24 

percent in 1982 to a total of 
31,334. The level of business 
failures today is at the highest 
rate since the Great Depression. 
Rally for Democrats 

The labor movement in north
ern California is mobilizing for 
a huge United Labor Parade on 
Sunday, July 15, the eve of the 
Democratic Convention here. 

The aim of the parade and 
rally will be to demonstrate un
ion solidarity and focus on the 
need to defeat President Reagan 
in November. according to orga
nizers. 

"With the national media cen
tered in San Francisco for the 

July 16-19 national Democratic 
Convention at the Moscone Cen
ter, unionists have the opportu
nity to show their movement here 
as the strongest voice across 
America for workers and their 
families," declared John Crow
ley. secretary-treasurer of the 
San Francisco Labor Council. 

John F. Henning, executive 
secretary-treasurer of the Cali
fornia Labor Federation, has 
written to all AFL-CIO union 
presidents, inviting labor's con
vention delegates and their locals 
in this area to take part. Henning 
noted the parade is backed by. 
the AFL-CIO. 

Local 1211 retirees keep in touch 
Indianapolis, Ind. 
Knowing full well the valuable input retirees can have in helping a 
local union cope with current needs, Local 1211 here promotes a 
monthly breakfast meeting for all ATU retirees from Greyhound and 
Trailways residing in the area. And the retirees, appreciating the op
portunity to exchange views and do some reminiscing, generally 
turn out in large numbers for the affair. 1211 Recording Secretary 
Robert Stierwalt extends an invitation for any interested retirees to 
attend the functions. The meetings are held the second Wednesday 
of each month at Mac's Family Restaurant, 3939 Keystone Ave. in 
Indianapolis. Stierwalt also reports that Local President Roger Hill, 
shown greeting the pensioners, recently was appointed by Indian
apolis Mayor Bill Hudnut to sit on the city's Labor Advisory Council. 
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Union women in nafionwide drive lo rally women behind Mondale 
Washington, D.C. 

The newly-formed AFL-CIO 
Women Working for '84 has 
launched a nationwide drive to 
register millions of union women 
and convert the "gender gap" in
to support for Walter F. Mon
dale. 

More than 100 women leaders 
from some 30 unions held a plan
ning session here April 26 and 
will return for another meeting 
June 26. 

AFL-CIO President L a n e 
Kirkland told the delegates that 

the labor movement "has the job 
of putting a stop to (President) 
Reagan's efforts to divide the 
American people into a privi
leged upper class and permanent 
under class of the underpaid. the 
underemployed and the under
respected people, male and fe
male alike." 

Kirkland pointed out that la
bor endorsed Mondale's candi
dacy because he has a record "of 
fairness and respect for the rights 
of every citizen." 

"Women have grown into a 

Depending on your viewpoint 
When the other fellow takes a long time he's slow. But when I take 

a long time I'm thorough. 
When the other fellow doesn't do it, he's lazy. But when I don't do 

it, I'm too busy. 
When the other fellow does something without being told, he's over

stepping his bounds. But when I do it, that's initiative! 
When the other fellow takes a stand, he's bullheaded. But when I 

do it, I'm being firm. 
When the other fellow pleases the boss, he's polishing brass. But 

when I please the boss, that's cooperation. 
When the other fellow gets ahead, he's getting the breaks. But when 

I manage to get ahead, it's because of hard work and intelligence. 

-Margaret Gay 
ATU Women's Auxiliary 
President 

Seniorify swaps wanfed 
From: Local 1126 (working out of Denver) .... To: Local 1225 

(Div. 6, Sacramento, Calif.) .... Write to Richard West, 10951 Otis 
St., Broomfield, Colo. 80020, or phone 303-466-2766 or 303-755-
7237. 

From: Local 1303, Detroit, Mich .... To: Local 1222, Los An
geles, Calif .... Seniority date: June 19, 1976 .... Write to R. L. 
Jackson, 1100 Holiday Dr., Effingham, Ill. 62401, or phone 217-342-
2259. 

From: Local 1222, Los Angeles, Calif .... To: Local 1211, Indi
anapolis, Ind .... Seniority date: May 31, 1974 .... Write to Jerry 
Davis, 115 Acacia, El Segundo, Calif. 90245, or phone 213-640-2089. 

From: Local 1201, Syracuse, N.Y . ... To: Local 1313 (preferably 
District 3, 5 or 2) .... Seniority date: May 23, 1971. ... Write to 
Lyle Jorgenson, 7 Graham Ct., Liverpool, N.Y. 13088, or phone 315-
452-7656. 

From: Local 1174, New Orleans, La .... To: Local 1222, Los 
Angeles, Calif .... Seniority date: March 12, 1974 .... Write to 
R. L. Johnson, 4404 Canal St .. Apt. 228, Lake Charles, La. 70605, 
or phone 318-478-4320. 

From: Local 1313, Kansas City, Mo .... To: Local 1222, Los 
Angeles, Calif. or Local 1223, Phoenix, Ariz .... Seniority date: 
May 10 1968 .... Write to William 0. Nelson, R.R. 1, Box 806, 
Anthony, Texas 88021, or phone 915-886-3780. 

From: Local 1205, Boston, Mass .... To: 1326, St. Petersburg, 
Fla .... Seniority date: June 12, 1959 .... Write to David E. Horton, 
9 Goodrich St., Kittery, Me. 0390-~, or phone 207-439-1533. 

From: Local 1222 (working Div. 6) .... To: Omaha, Neb., or any 
Midwest local. ... Seniority date: Dec. 20, 1972 .... Write to George 
Weiss, 3510 Moorpark Ave., San Jose, Calif. 95117 Apt. 331-A, or 
phone 408-248-1692. 

(Editor's note: All future "Seniority Swaps" notices must be sent 
through the office of David Butler, secretary-treasurer of the A TU 
Council of Greyhound Local Unions in Phoenix, Ariz. Brother Butler 
will forward the necessary information to this paper. Only those re
quests coming through the Council office will be published.) 

mighty force within the trade un
ion movement," Kirkland said, 
"and I expect to see that force at 
least double over the next ten 
years." 

Thanks to the missionary zeal 
of women trade unionists, espe
cially the members of the Coali
tion of Labor Union Women 
(CLUW), Kirkland said, women 
workers across the nation are 
asserting that "a worker is a 
worker, a person is a person, 
and a 40 percent wage gap is 100 
percent wrong." 

"The struggle for equal rights 
must now move with full force 
into the political arena," and 
make next January 20 "Ronald 
Reagan's last day in office," 
Kirkland declared. 

Thanks to Reagan, he contin
ued, "women have become the 
fastest-growing poverty group in 
America." One out of six fam
ilies is headed by a woman and a 
third of that group are in pov
erty, he said. And half of the 
families headed by black women 
are poor. he added. 

The AFL-CIO Women Work
ing for '84 will operate as an in
tegral part of the AFLCIO Com
mittee on Political Education 
(COPE). 

Joyce Miller, vice president of 
the Clothing and Textile Work
ers, is chair of the new group. 
Barbara Hutchinson, director of 
the · Government Employees' 
women's activities is vice-chair. 
Both are AFL-CIO Executive 
Council members. 

Miller said the group's aims 
are to educate union women on 
the issues, promote register and 
vote drives, inform women of 
how Reagan's policies have af
fected them and generate sup
port for Mondale. 

The "gender gap" is the term 
applied to differing attitudes be
tween men and women on po-
litical issues. For example, Rea
gan won the male vote in 1980 
by 56-36 percent and the wom
en's vote by only 47-45-a two 
point gap. The gap has persisted 
in other elections and polls. 

Goodbye, American dream? 
The rate of homeownership among Americans has recorded a 

downward trend for the first time since the Census Bureau began 
keeping quarterly records in 1962. 

The bureau said the annual percentage of households owning their 
homes declined from 65.6 in 1980 to 64.6 in 1983. 

Decennial census records, which run 1 to 2 percentage points lower 
than the annual rate, show ownership rates of 43.6 for 1940, 55.0 
for 1950. 61.9 for 1960 and 62.9 for 1970. 

Well, President Reagan has said he wants to make America safe 
for millionaires again. The rest of us can rent. 

Fourth Annual Greyhound 

Buddy Fishing Tournament 
September I 7 - I 8 - 19, 1984 , 

at 
Campbell Point Boat Dock 

Shel I Knob, Missouri 
,; 

Table Rock Lake 

(ATU members only) 

All Greyhound employees and retirees are invited to enter this 
buddy tournament, along with their spouses, parents, children, broth
er or sister. and boyfriend or girlfriend of single employees or retirees. 
There will be fun for all ages! 

Motels, restaurants, and full camping facilities are readily available 
in this area. 

Entry fee is $20 per person for all three days of fishing. Fee may be 
paid in advance or up until thirty minutes before starting time each 
day, which starting time is 7: 30 a.m. until 4: 30 p.m. 

Fish accepted will be bass, white bass, and crappie. Live or artifi
cial bait may be used. 

Cash prizes and trophies will be given for largest bass and heaviest 
stringer of same species each day. Boats must pass water patrol in
spection. Anyone who would like to help get sponsors for this tour
nament contact tournament chairman. 

For more information contact: C. J. Pratte, Tournament Chair
man, 1460 South Sieger, Springfield, Missouri 65804, or phone 
1-417-887-5426. 
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Members complete counselor training 
Pittsburgh, Pa. 
Local 85 members who graduated from an eight-week Union 
Counselor Training Program, sponsored by the Allegheny County 
Labor Council and United Way of Southwestern Pennsylvania, are 
shown in the photo at the right. Pictured left to right are Ralph 
Gallante, James Harris, Meredith Robinson and Robert Rohe. The 
program consists of evening classes dealing with subjects such as 
Community Services, Workman's Compensation Act, Unemployment 
Compensation, Social Security Act, Public Welfare and HMOs. 

New vice president for 689 
Washington, D.C. 
James W. Allen Jr. is sworn in as 1st vice president of Local 689 
here by Recording Secretary Gene O'Neill, while Executive Board 
member/shop steward Maurice Walker, left, and President/Busi
ness Agent James Thomas, right, look on. Allen, a 17-year ATU 
veteran, was elected to fill the vacancy created by Jlynn Knight's 
retirement. · 

Local 1534 members honored for safety records 
Jacksonville, Fla. 
Several members of Local 1534 (Tamiami Trailways Division) were honored at a dinner here 
for compiling outstanding safety records. Shown in the photo at the right are, from the left, 
Bill Speir, who was honored for logging over one million miles of driving without an acci
dent; John Davis, a former operator who now serves as safety supervisor for the Southeast; 
Emory Taber, who received an award for two million miles of safe driving, and R. J. Stansel, 
now retired, but who was presented with a retirement watch which had engraved on the 
back "3,353,966 Miles" in recognition of his exemplary safety record chalked up during his 
long career as a driver. 

Spreading the word on the values of trade unionism 
(Continued from Page 12) 

adding: "We are not flacks." 
Such high-mindedness is re

vealing. There is a kind of vox 
populi exhilaration among labor's 
new information skippers - at 
last they have their hands on the 
tiller. 

Despite the evident skill and 
professionalism in LIP A's pro
duction, labor's traditional critics 
remain skeptical. "The shows I 
saw were not very effective," says 
Clayton Roberts of the National 
Right to Work Committee. He 
adds: "Unions are resorting to 
television because they're not 
able to get their message across 
otherwise." 

And as usual in the face of 
something new, the New York 
TV establishment is resistant. 
"They've got to compete," says 
Roger Rice of the industry-sup
ported Television Bureau of Ad
vertising (TvB), "with programs 
that don't have any ax to grind. 
Ask them how many stations they 
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have. I'll bet the answer is from 
zero to one." 

In fact, in its first year, Amer
ica Works garnered 36 stations, 
with half of America as its poten
tial audience. Of the top 20 mar
kets, only Houston and Baltimore 
were absent. But Rice may not be 
that far off the mark-starting in 
April, the series no longer will be 
carried by commercial stations. It 
will be made available instead to 
PBS stations and cable systems 
free of charge. And Rice still 
thinks that LIP A's $3 million an
nual budget would have been bet
ter spent for commercials on 
existing programs. "We made a 
hard-nosed decision," he says, "to 
show the unions how to use tele
vision." 

That could sound a tad patron
izing to labor people who are al
ready hard at work in produc
tion. LIPA's DeMartino asks: 
"Why would anyone stay with the 
schlock on the networks?" 

The hope is that rank-and-file 

labor will make America Works 
regular viewing-not least be
cause the program offers a rare 
chance to hear authentic working 
people speak their minds in situa
tions other than strikes, layoffs or 
shutdowns. Beyond that, the pro
gram hopes to attract a general 
audience, to whom the economy 
is a daily, bread-and-butter issue. 

Says Kirkman: "With cable, 
videodiscs, teleconferencing and 
office video production, the sense 
of what television is, and what 
it's good for, is changing. People 
are using television at the work 
place, at their homes and schools. 
They're getting a sense of it as a 
source of information. 

"We're first in presenting a na
tional series that's funded out of 
the membership group. We want 
to take the techniques of Holly
wood and documentary filmmak
ing and combine them into shows 
that are pleasurable and informa
tive." 

What's also innovative is that, 
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during America Works' commer
cial run, LIP A thoughtfully pro
duced three pro-union messages 
to which advertisers needed only 
to tack on their names. In one, 
Washington Redskins running 
back John Riggins was seen in a 
locker room displaying his Na
tional Football League Players 
Association card and saying, in 
blithe parody of the American 
Express ad, "Here's my union 
card. I wouldn't go to work with
out it." 

The appearance of the some
times surly, always unpredictable 
Riggins was an opening-whistle 
touchdown for the union team. 
When he was named Most Val
uable Player of the 1983 Super 
Bowl. The Washington Post ran 
a picture of a fan with a sign that 
read "John Riggins is God." 

"Not a bad coup," observed 
DeMartino, "getting God on your 
first spot." 

(Reprinted from TV GUIDE, 
March 31, 1984 issue.) 

15 

.. 



Pickets look on in horror as HERE Local 226 mem
ber James Turner is run over by a car driven by a 
hired "security guard" at Caesars Palace, where 
Turner is a cook. He suffered a crushed pelvis and 

collarbone, and additional neck and back injuries. 
By the third week of the strike, Turner was reported 
still in intensive care. 

A silent vigil to protest the use of scabs to reopen 
a stage show at the struck MGM Grand Hotel in 
Las Vegas is broken up by squads of riot-equipped 
police who advanced on the demonstrator. 

Violence-marred Las Vegas hotel strike continues 
Las Vegas, Nev. 

As the bitter and violence
marred strike by 17,000 hotel 
employees in Las Vegas entered 
its fifth week April 30, the lead
ership of the striking Hotel Em
ployees and Restaurant Employ
ees International Union (HERE) 
called on the American labor 
movement for support. 

More than 500 members of 
HERE Locals 226 and 165, as 
well as members of the striking 
International Alliance of Theat
rical and Stage Employees Local 
720, and the American Federa
tion of Musicians Local 369, had 
been arrested and jailed by the 
end of the month. Aggressive in
cidents with "security guards" 
hired by the 25 struck hotels, and 
with Las Vegas riot police con
tinued on a daily basis. 

Robert Harbrant, president of 
the AFL-CIO Food and Allied 
Service Trades Dept., said the 
strikers have been "harassed and 
intimidated but they are still 
marching more solid than ever. 
They are not going to cave in to 
the hotel corporations' attempt 
to bust their unions." 

Harbrant was one of the strik
ers arrested so far in the strike. 
He said he tried to help a group 
of strikers gathered on the street 
to avoid confrontation with a 
police line. He said he walked up 
to a police officer, asked who 
was in charge and was arrested 
for criminal contempt and de
struction of county property. He 
said he will file a suit for false 
arrest and violation of civil and 
free assembly rights. 

Harbrant said he "has never 
seen anything that was so inhu
man or immoral." Some two 
dozen strikers have been injured 
by police and hotel security 
guard attacks and by cars crash
ing picket lines. 

Strikers have been arrested for 
blowing car horns, being "loud
mouthed" and jaywalking. Wom
en arrested on the picket lines 
have been subjected to strip 

16 

searches. Arrested strikers have 
been shuttled from jail to jail, 
impeding the posting of bail. 

Thus far, Harbrant said, no 
hotel guards involved in violence 
against strikers have been ar
rested. 

Two strikers have been in
jured by automobiles during the 
strike. In one incident, a non
union hotel employee intention
ally backed up and injured a 
picketer. The driver was charged 
with "assault with a deadly 
weapon." In another incident, a 
picketer was gravely injured 
when he was run over by a "se
curity guard." The guard was not 
charged. 

HERE General President Ed-

ward E. Hanley, commenting on 
the developments, said, "This 
strike, which involves totally un
American violence, is another 
broad attempt by the manage
ment of vast international busi
ness empires to break the power 
of American unions. We are ap
pealing to our brother and sister 
unions for whatever support and 
assistance they may be able to 
give." 

Hanley cited comments by 
Vincent Helm. executive director 
of the Nevada Resorts Associa
tion, which represents some 20 
of the struck hotels. that the Las 
Vegas confrontation reflects "the 
national mood of the times to
ward unions." 

The Hotel Employees and Restaurant Employees International Union is 
requesting American union members' cooperation in respecting the 
picket lines in Las Vegas. The following are the union and non-union 
hotel/casinos. 

DO PATRONIZE ••. These employers have signed reasonable collective bar
gaining agreements with the Las Vegas locals: 

ALADDIN 
BARBARY COAST 
CIRCUS CIRCUS 
DUNES 
ELDORADO 
EL RANCHO 
FREMONT 
HOLIDAY CASINO 
JERRY'S NUGGET 
LANDMARK 
HACIENDA 
SAHARA 

MAXIM 
NEVADA HOTEL 
RAINBOW CLUB 
RIVIERA 
SILVER CITY 
SILVER NUGGET 
SLOTS-OF-FUN 
STARDUST 
SUNDANCE 
HORSESHOE 
GOLDEN NUGGET 
ROYAL LAS VEGAS 

DO NOT PATRONIZE •.. The following houses have failed to negotiate a new 
contract with the Las Vegas locals: 

CALIFORNIA HOTEL 
CASTAWAYS 
DESERT INN 

FOUR QUEENS 
FRONTIER 
GOLDEN GATE 
GOLDEN HOTEL 
SANDS 
HOLIDAY INN HOTEL 

(Center Strip) 
HOLIDAY INN 

(South) 
HOLIDAY INTERNATIONAL 

(Downtown) 
LAS VEGAS CLUB 

MARINA 
MGM GRAND HOTEL 
MINT HOTEL 
SAM'S TOWN 

SHOWBOAT 
SILVER STRIPPER 
THE TREASURY 
TROPICANA 
UNION PLAZA 
HOTEL CONTINENTAL 
'WESTWARD RO 
IMPERIAL PALACE 
PALACE STATION 
VEGAS 'WORLD 
PADDLE'WHEEL 
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A TU International President 
John Rowland, citing the sup
port and assistance given by the 
entire labor movement to A TU 
Greyhound workers during their 
seven-week strike late last year, 
urged all A TU councils, locals 
and members to lend whatever 
support and solidarity they 
could to the striking Las Vegas 
workers. 

The struck hotels' contract 
proposal, which precipitated the 
strike after the midnight, April 
I expiration of the four-year 
agreement, involved 22 pages of 
"takebacks," including drastic 
changes in shifts and work rules 
and the guaranteed work week, a 
wage freeze, and reductions in 
fringe benefits and job security. 
These unacceptable demands 
came at a time when the Las 
Vegas casinos had enjoyed a dra
matic 17 percent increase in rev
enue in the last quarter of 1983, 
and were forecasting an annual 
increase of 12 to 16 percent for 
this year. 

An additional 24 hotels and 
hotel/ casinos have signed new 
contracts with the HERE locals 
and are not struck ( see accom
panying lists) . 

Concerned by the general 
threat to the American labor 
movement posed by the Las 
Vegas strike. the AFL-CIO has 
committed its full resources to 
the fight. Staff support has been• 
provided in Las Vegas, press 
and public information programs 
have been initiated. and the Fed
eration has established a strike 
assistance fund. The 20 hotels in 
the Nevada Resort Association 
have been placed on the AFL
CIO's "unfair" list. 

AFL-CIO President Lane 
Kirkland has asked affiliated un
ions to contribute and to send 
checks payable to the "AFL
CIO Strike Assistance Fund" to 
Federation Secretary Thomas R. 
Donahue, 815 16th Street, N.W., 
Washington, D.C. 20006. 
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