
Videotape about the ATU and its members available 
The videotape, "The ATV-Advancement Through Unity," is 

now available in sufficient quantities for local unions or individuaJs 
to purchase or borrow copies. The purchase price is $20, the exact 
cost to the A TU to have the tape dubbed. Anyone desiring infor
mation about the videotape should contact Joe Brady of the A TU 
staff at the international office. 

The videotape, which was premiered at the union's 47th Conven
tion in October, is about the union and its members, what the union 
is, whom it represents, the kinds of work its members perform and 
their attitudes about their jobs and their union. It also contains 
about five minutes of footage on the A TU's history. 

The tape runs just under one-half hour and is available on ½-
inch VHS format. r 

Taping of the union and its members at work was done at Local 
1433 and the ATU Council of Greyhound Local Unions in Phoenix; 
Local 113 in Toronto; Local 1181-1061 in New York City; Local 
1300 in Baltimore; Locals 689 and 1098 in Washington, D.C. 

The tape is intended as an informational, educational and pro
motional tool. It can serve as an invaluable resource in organizing 
drives, as well as helping present members better understand what 
their union is, where it came from, where it hopes to go and what 
it stands for. 
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·Political teamwork by A TU 
averts maior losses in Md. 
Annapolis, Md. 

By putting into practice a solid 
display of coordinated teamwork, 
the A TU was able to avert Mary
land state legislation which would 
have severely crippled Local 1300 
of Baltimore both in size and 
effectiveness. 

The cirrnmstanres surround
ing thi issue also brought into 
sharp focus the importance of 
what._ the ATU International Uo-

" a n r: • e for }e...i.rs: 
The ab olute necessity for all 
A TU members to get involved in 
the legislative and political proc
esses because just one detrimental 
action in these fields can wipe out , 
years of gains at the collective 
bargaining table. 

The dilemma in Maryland be
gan when a circuit court ruled in 
a case that under the language of 
the contract between Local 1300 
and the Mass Transit Adminis-

tration (MT A), only one-third of 
the approximate 2,000 Local 
1300 members actually came un
der the collective bargaining 
agreement. This, of course, would 
mean a loss of 1,250 members 
for the local. From there, it was 
on to the Maryland State Legis
lature to get the matter resolved. 

However things became a li:
tl more mplex n the state 
tran,portation head decided to 

· .. vrae e· 
inate or se, erel) curtail a full 
percentage cost-of-living clause 
Local 1300 had in its contract 
with MTA. 

Local 1300 officials rallied 
their members and with the help 
of International Vice President 
Oliver Green and the interna
tional legislative department, as 
well as officials of Local 689 in 
Washington. D.C. and the Mary-

(Continue on Page 3) 

. 1437's Dodd joins Century Club 
1

Raleigh, N.C. • 
H. B. Dodd, president/business agent of local 1437 here, is the 
first known officer or member of an ATU Trailways unit to become a 
member of the ATU-COPE Century Club for 1984, as he presents 
International Vice President Ivey Smith, left, with a $100 bill. Dodd 
joined the club of elite political activists during a meeting of the 
ATU North Carolina Legislative Conference Board. 
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resid n 's Col mn ~--======------..,,__,,,,,_ _ _._======"""""' by John Rowl d 

Budget delicit hurts you by pushing up interest rates 
Satchel Paige, the ageless, legendary base- running a few percentage points higher. And P~esident who ran on the promise to balance 

ball player, once said that he never looked they most likely will go up. In fact, about the the federal budget by 1983. Worse yet, most 
back because something "might be gaining on only thing that will keep them to these already analysts acknowledge that unless this admin
me." exorbitant levels is the fact that it is an elec- istration does something concrete, the budget 

I would advise America's working classes to tion year, and despite what you may hear the deficit will hit $200 billion next year and $250 
follow that advice, because if they look back administration is able to influence to some billion by decade's end. 
now they'll find something gaining on them. degree the path interest rates take. But, be- How does that budget deficit affect you? 
But whether they look back or not, they may lieve me, even if they do not rise appreciably Quite simply, it puts you in competition with 
as well start to pucker up, because they're -and one-half a percentage point is more the federal government for borrowing avail
about to get the dirty end of the stick-again. than appreciable-you can bet money that able money. And when the demand is that 

I'm referring to the nation's interest rates, they will soar after the election-if Ronald great, it drives interest rates up in order to 
which just in the past month began to climb Reagan should be re-elected. cool off the demand. 
upward again. Major banking institutions Rather than rely on the nuances of the po- (Continued on Page 11) 
raised their prime rate by half a percentage litical season, I suggest that the Reagan Ad-
point to 12 percent, and the Federal Reserve ministration start to look to reducing the na
Board raised its discount rate the same to 9 tion's budget deficit in order to halt the rise in 
percent. These actions could be the start of a interest rates and, in fact, to help bring these 
spiral which will have damaging impact on rates down to affordable levels for the major-
workers and their families. ity of Americans. 

Don't forget, this upward climb is starting The nation's budget deficit now sits at ap• 
from what is already a high level of interest proximately $180 billion dollars. That's three 
rates. Tod 5,.h. home mortgages are running times more than it was when Reagan took 
between 1 grand 14 percent, car loan rates are office over three years ago. And this from a -John Rowland 

~:-,;;.;-;;;a.;=-"""""=---------------Secretary-Treasurer's Column 

The public's view toward union members needs changing 
Let's be realistic! Today's public image of 

organized labor and that of the union worker 
as projected by the media leaves a lot to be 
desired. When was the last time that you heard 
or read anything good about either being re• 
ported? It seems in the eyes of the media-if 
one is to believe what one reads and hears 
about those of us in the ranks of organized 
labor-we are either lazy, or overpaid, or 
both. 

Even though untrue, we are not the only 
ones caught in the pitfalls of one-sided media 
coverage. How often do you see anything good 
reported about our youth? The candystripers 
who volunteer in our hospitals and nursing 
homes? Or the countless others who give so 
unselfishly of themselves? It's a sad commen
tary on our society that these everyday oc
currences go unreported, but the fact remains 
that good news does not sell. It never has sold 
and probably never will sell. 

The real questions are, however, is this 
"negative" image justified and what are we as 
union members going to do about it? Do we 
as union members have enough pride-pride 
in our work, pride in our company, pride in 
our community, pride in our union member
ship to do anything about our public image? 

We have always held that the union worker 
\ represents the finest in quality of service and 

pride in workmanship. "Get Better Quality
Hire Union Workers," we preach and yet, 
while we believe this to be true, it takes only 
a few "bad apples" to tarnish or destroy the 
image for all. 

As union members, it is our responsibility 
to insure that the job we perform represents 
the highest degree of professionalism. Each of 
us through our daily actions becomes a spokes• 

, person for our brothers and sisters, our com
pany, our product, our union. The way we 
conduct ourselves, the way we present our• 
selves, our company and our union speaks for 

-Raymond C. Wallace 

2 

all. Pride in these areas can never be too 
great. Pride must permeate all we do. 

Union workers now more than ever must 
band tighter together with their fellow mem
bers to advance their living and working con
ditions. This can only be accomplished by 
union workers proving to all that they truly 
are a cut above their non-union counterparts. 
We cannot continue to let those few among 
us who do not understand the proud tradition 
and history of the organized labor movement 
to remain the focal points of the media's cov
erage. Together we can educate and involve 
them as our forerunners did for us. 

As I reflect on the proud flags of those two 
great nations displayed on the A TU insignia, 
I understand the phrase described there, 

"Freedom Through Organization." This "or• 
ganization" referred to on our insignia re• 
suited from the firm belief of our founders in 
their fellow man. Their pride in the work, the 
companies, and the communities created this, 
one of the greatest of all unions. Their true 
desire for a better way of life for all resulted 
in the lifestyles that we all now enjoy. 

The future rests with us. I am tired of lis• 
tening and reading about the mistakes of a few 
that cost so many of us so much in the public's 
perception This image now more than eYer 
must be changed. It won't be an easy task. 

I for one am damn proud of this union and 
of all organized labor. My sympathies will al• 
ways be for and with the union worker and for 
and with the ATU. 
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Benetta Mansfield Buddy Cohn 

Buddy Cohn.leaves ATU, 
Benetta Mansfield on board 
Washington, D.C. 

The A TU International Union lost a valued, long-time staffer, At
torney Buddy Cohn, who left the union the first of the year to pursue 
a career as an arbitrator. He had worked as an assistant to chief coun
sel Earle Putnam in the ATU Legal Department for the past 13 years. 

Benetta Mansfield, an attorney with the National Labor Relations 
Board, was hired in late March to replace Cohn on the A TU staff. 

MANSFIELD 
Benetta Mansfield had served 

as staff counsel to NLRB mem
ber Don Zimmerman since 1981 
prior to joining the A TU staff. 

She brings to the position of 
assistant 1e!!al counsel a varied 
back~rounl in labor lav.. While 
working for the . :LRB, she 
drafted majority decisions for the 
Board and concurrences and dis
sents for :m...-~n:iber Zunmerman on 
issue~ ranging from secondary 
boycotts to First Amendment 
questions. 

She served for a brief time at 
the Board in the Representation 
Appeals Unit, handling election 
and unit composition cases. 

At the NLRB she also served 
as the Grievance Committee 
chairperson and member of the 
Executive Committee of the 
board's Professional Association, 
the employees' bargaining arm. 
She served as the employees' rep
resentative on the Negotiating 
Committee for a Reduction in 
Force Agreement between the 
Board and the Professional As
sociation in early 1982. 

Before joining the NLRB, 
Mansfield worked with a labor 
law firm in Milwaukee, which 
provided prepaid legal services 
for many unions in the area. Her 
main areas of concentration there 
were in discrimination cases, 
workers' compensation, Social Se
curity and personal injury cases. 

A graduate of Johns Hopkins 
University in Baltimore, Md., she 
also holds a graduate degree in 
political science from the Univer
sity of Minnesota and her law 
degree from Northeastern Uni
versity School of Law in Boston. 

She has completed graduate la
bor law courses at the George
town University Law Center in 
Washington and is a member of 
the American Bar Association 
(Labor Law Division). 

COHN 
Buddy Cohn, known to some 

as Alexander, had an encyclo
pedic knowledge of ATU internal 
affairs. He possessed the ability 
to recall minute details of con
rracL. arbitrations and wbat
have-)OU right off the top of his 
head. If e,,er an:,; one was in 
doubt about some past fact, it 
was always, "Ask Buddy, he'll 
knO\\ ... And he usually did. 

He aiso v.as ~fr. 13(c in the 
ATU Legal Department, having 
mastered the complexities and 
nuances of transit grant applica
tions and the necessity of the 
Sec. 13 ( c) job protections that 
had to accompany them. 

Witty and urbane, he also un
derstood the realities of the world 
of trade unionism and collective 
bargaining. His was an oh-so
familiar name to the scores of 
ATU local union officers whom 
he assisted with 13 ( c) matters, 
grievances and arbitrations over 
the years. 

He was a welcome, familiar 
sight to A TU convention-goers, 
what with his out-sized hats and 
out-going personality. And, as al
ways, he was there to serve the 
interests of local union officials 
and their members, a job he did 
with an unique panache. 

Buddy and his lovely wife, 
Angie, have moved west to North
ern California to pursue their 
varied interests. On behalf of the 
entire membership of the ATU, 
the international union, officers 
and staff, wish them all the best 
in whatever they do . . . and, 
"Thanks for the years of dedi
cated service, Buddy." 

NLRB reverses Otis case, 
" 

puts further curbs on unions 
Washington, D.C. 

The National Labor Relations 
Board, for the second time this 
year, has reversed previous pol
icy by giving employers more 
freedom to move operations with
out first consulting or giving in
formation to their union em
ployees. 

The NLRB ruled 4-0 that an 
employer's obligation to bargain 
with a union over transferring its 
operations applies only when the 
corporate decision is based on an 
attempt to reduce labor costs. 
The duty to bargain does not 
arise if the decision turns on a 
change in the basic direction or 
nature of the enterprise, the board 
ruled. 

The case involved a 1977 de
cision by the Otis Elevator Co. 
and its parent, United Technolo
gies, to shift its research and de
velopment facilities from Mah
wah, N.J., to a more modern 
plant in East Hartford, Conn. 

The 17 Mahwah workers in
volved in the shift were repre
sented by a United Auto Workers 
local which ·sought to negotiate 
the selection of employees to be 
transferred, the terms of transfer, 
and whether the transfers were 
necessary. The company refused'"" 
to barcain on these issues or to 
sbO\\ union officials a corporate 
study \\hich it aid justified the 
transfer. 

The board's April 6 rnling in 
the Otis Elevator case expanded 
its January decision in the Mil
waukee Spring case in further 
limiting the participation of orga
nized labor in management de
cisions to move operations. 

In the earlier ruling involving 
the Milwaukee Spring division of 
the Illinois Coil Spring Co., the 

board held that an employer can 
relocate work during the term of 
a contract to avoid higher union 
labor costs unless a union con
tract specifically prohibits it. The 
UAW also represented the work
ers in that case. 

In reversing past NLRB rul
ings, the board followed the lead 
of a 1981 Supreme Court deci
sion in First National Mainte
nance Corp. vs. the NLRB. The 
high court ruled then that man
agement was not obliged to bar
gain if its decision to move a 
facility involved the basic scope 
and nature of a business enter
prise, such as selling the busi
ness, consolidating, subcontract
ing work or installing labor saving 
machinery. 

(Continued on Page 16) 

Victory achieved 
in Md. legislature 

(Continued from Page 1) 
land-D.C. AFL-CIO, was able to 
reach a compromise solution 
which in essence reaffirmed the 
local's effectiveness. 

Under the solution that was 
arrived at, collective bargaining 
rights were extended to virtually 
all MTA workers. The cost-of
li\ing clause was modified by 
putting a 5 percent cap on any 
COLA increase. 

Securing this victory involved 
a lot of concentrated effort by all 
those affected and certainly the 
ultimate triumph is a credit to the 
principles of teamwork and co
operation displayed by the union 
forces, because this past session 
of the Maryland Legislature was 
anything but kind to workers and 
consumers. 

N.C. Legislative Board meets 

Chris Scott, president, North Carolina State AFL-CIO, emphasizes 
a point in discussions with some of the participants in the ATU North 
Carolina Legislative Conference Board meeting in March. Scott dis
cussed organized labor's concerns in the state in this election year 
and urged the ATU representatives to get their members involved 
in local, state and federal elections. International Vice President 
Ivey Smith also stressed the importance of this year's political races 
and ATU Assistant Legislative Director Marc Gabor spoke to the 
participants on the importance of the ATU-COPE program in helping 
to elect friends of the working classes to office. 
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Local 538 getting involved 
Ca/gary,A/ta. 
As it becomes more and more apparent that politics is playing an 
ever-increasing role in determining union members' futures, these 
workers and their unions are getting more involved in the political 
arena. Such is the case at ATU Local 583 here, which recently 
formed a Political Education Committee. The committee, chaired by 
member Ed Trembly, with Tom Proudlock as secretary, works directly 
under 583 Business Agent Gunter Bruckner, who also is a member
at-large of the ATU International General Executive Board. As 
stressed in its initial meeting, the committee's main task is first to 
convince the local membership of the importance of getting involved 
in the political process if they hope to maintain their existing rights 
and benefits. The committee noted that already there seems to 
be an increased awareness among the members of the importance 
of the committee's work and the necessity of cooperation from all 
members. 

~,, 
Solidarity Alberta 

Calgary, Alta. 
Local 583 here took part in an Alberta Federation of Labour
sponsored demonstration at the Legislative Building in Edmonton 
to stress labour's desires for more equitable treatment for workers. 
The demonstration was staged during the federation's convention. 
As outlined in a policy statement by a coalition called Solidarity 
Alberta, the unionists called for an end to the erosion of workers' 
rights under the Lougheed government. The statement said, 
" ... they (the government) believe that we should return to the 19th 
century, back to the days of feudal lords who dictate to their serfs 
and who collect taxes on a daily basis." The statement called on 
Alberta's workers to "stand shoulder to shoulder with our sisters and 
brothers to fight those who would turn back the hard-fought progress 
that has been gained by trade unionists since organized labour 
formed the Alberta Federation of Labour in 1912 .... We must work 
together with other groups, including church groups, the unem
ployed, tenants, civic organizations, educators and school boards, 
students, municipalities, the disabled, the working poor, welfare 
recipients, health care workers, seniors and veterans, the peace 
movement, farm and small business groups, consumer groups, 
women's groups, and any other groups and individuals who share a 
sense of moral and social responsibility to the overall community." 
The statement concluded by demanding workers' rights to a secure 
job, needed public services, fair and equitable taxation, decent in
come and fair and free collective bargaining. Members of Local 583 
who were delegates to the AFL Convention and who took part in 
the demonstration included Carl Payne, Fred Liggett, Ed Trembley, 
Linda Liversuch, Phil Brown and Gunter Bruckner. 
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1984 The Year 
of the Rich 

Most of the major tax changes in the budget will benefit the 
upper income groups and the oil companies. More than 70 per
cent of the personal tax changes will benefit mostly the upper
income groups that earn enough to take advantage of the tripling 
in allowable RRSP contributions over the next four years. As 
well, most of the benefits on the corporate tax side will go to 
doctors and lawyers, who will now be able to qualify for the much 
lower small business tax rates, and to the oil companies, who will 
save $190 million from the suspension of the Incremental Oil 
Revenue Tax until June 1, 1985. In contrast to these benefits for 
the wealthy, middle and low-income Canadians will see a more 

, than $1.4 billion increase in consumer taxes this year, that was 
announced in the 1983 budget. 

Once again, we hear the Minister of Finance talking about a 
"recovery" budget. But the question is: recovery for whom? 

• What the 1983 budget did for the profits of banks and big cor- ' 
' porations, the 1984 budget does for the incomes of the wealthy. 

Unfortunately, this budget does not provide any real hope for 1

, 

' the unemployed, the youth, the farmers, small businesses or the 
middle and low-income Canadians who-have not yet seen any of 
the benefits of the so-called recovery of the last year. 

The budget ensures that we will continue to see an unfair "re
covery" in this country which will only benefit the wealthy, the 

1 
banks and big business. 

Lip service to pensioners 

The budget pays lip service to pensioners, but while the RRSP 
changes will give mostly wealthy Canadians close to $675 million , 
over the next four years, low-income pensioners are only receiving ,,, 
much less in Guaranteed Income Supplements-and then starting 
only later this year. Levels will remain well below the poverty 
line. 

' Finally, the improvements to private pension plans might not 
come into effect until 1987 and these plans don't cover 48 percent 
of males and 62 percent of females in the paid work force. 

No relief for the unemployed 

The budget also pays lip service to youth unemployment by• 
announcing an additional $150 million for short-term jobs for 
youth. At best, the "Youth Opportunity Fund" will mean a job 
for one year for 1.5 percent of those young people out of work. 
These additional funds are no more than the recently-discovered 
Liberai slush fund. The budget does nothing for the more than 
800,000 other unemployed at a time when it expects to continue 

1 paying about $11 billion/ year in U.I. payments into 1988. 

Clearly, this budget does not provide a voice for middle and 
low-income Canadians, for youth, for farmers and for small 
business. Now, more than ever, it is these same groups that need 
a strong voice that will see them share in any recovery. The New 
Democrats have been voicing the need for measures that would 
do just that: 

1. An expansion of productive investments in agriculture, and 
in the resource, manufacturing and housing sectors to increase 
the job potential of these sectors. 

2. The rescinding of the $1.4 billion in consumer taxes from 
1 

the 1983 budget to keep more money in consumers' pockets in 
' order to stimulate consumption and investment. 

3. The reform of the personal income tax stmcture to ensure 
high-income groups pay their fair share of taxes. 

4. The revamping of the corporate tax and grants system to 
tie corporate tax breaks and grants to job performance. 

S. The establishment and maintenance of lower interest rates, 
especially for small business. 

New Democrats will continue to voice the concerns of Cana
dians for the introduction of such measures. 

(Reprinted from the ATU Local I 13 (Toronto, Ont.) news
paper, Transit Leader.) 
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Bus operator sees victory 
in battle with Greyhound 
In September of 1977, former Local 113 (Toronto, Ont.) Executive .. 
Vice President Leonard Moynehan printed the fol/o·wing story from 
The Washington Post about Greyhound and it seemed fitting, par
ticularly in view of the recent activities with both Greyhound and 
GO-Transit, to once again print it. 

Bend, Ore.-If ever there was 
an example of the vaunted U.S. 
free-enterprise system it is Wil
liam J. Niskanen. 

The son of Finnish immigrants 
to Oregon, Bill Niskanen, in the 
1920s, tried his hand at logging, 
commercial fishing, farming and 
boxing at barroom smokers be
fore struggling through business 
school while holding down two 
jobs. He became an auditor, and 
one of his first clients was a tiny 
bus line called Mount Hood 
Stages in Bend, Ore. He liked the 
bus business so much that in 
1931 he bought a one-third in
terest in the line ( he would later 
buy out his two partners). 

The three partners drove and 
maintained the buses, which ser
viced the little towns across Ore
gon's rugged countryside, while 
back in Bend their wives did 
the paperwork. During the De
pression, Mount Hood grew by 
acquiring rights to routes aban
doned as unprofitable by Grey
hound Bus Lines. among others. 

From Portland and The D.illes 
on the Columbia River in the 
north, the ~fount HooJ bus net
work stretched south to Klamath 
Falls just above the California 

rder: r r :---= n gfie d. Eu,ge e 
and Alban~ in western Oregon. 
the line spread eastward into 
Idaho and down through Boise 
to Salt Lake City, Utah. 

Much of this area was sparsely 
settled, and as results, very little 
of Mount Hood's traffic originated 
along its routes. The line became 
a "bridge carrier" that had to 
be fed with passengers passing 
through, and by far the most im
portant feeder of Mount Hood 
was Greyhound. 

But in the late 1940s some
thing strange happened, causing 
Niskanen to lose customers. 
What made this really perplexing 
was that Mount Hood Stages was 
the only line licensed to serve the 
most direct north-south, east
west routes through the state. It 

USFL goes union 
The players of the new United 

States Football League scored a 
big gain in their own interest 
when they voted to organize and 
become part of the AFL-CIO 
Federation of Professional Ath
lets. 

The score was 732 to 25 in 
favor of the U.S.F.L. Players As
sociation, according to the re
gional office of the National La
bor Relations Board. 

The FP A now includes unions 
representing the National Foot
ball League, North American 
Soccer League and Major Indoor 
Soccer League. 

appeared as though people mys
teriously had stopped riding buses 
through Oregon, and as the years 
passed Niskanen found himself 
on the brink of bankruptcy. 

Not until the late 1960s, after 
nearly two decades of barely sur
viving, did Niskanen finally begin 
to learn what happened to his 
business. What he learned, after 
two years of court-ordered dis
covery, was that giant Greyhound 
had carried out a covert cam
paign aimed at destroying Mount 
Hood Stages so that it could take 
over the business. 

Simply put, Greyhound ac
quired bus lines that fed into 
Mount Hood, upon which Mount 
Hood depended for its survival. 
Then, Greyhound routed un
knowing passengers around the 
Oregon line, of ten taking them 
hundreds of miles out of their 
way-and charging as much as 
$40 a person for the detour. 

Mount Hood schedules were 
not carried at terminals con
trolled by Greyhound. So passen
gers never learned that, for ex
ample. on a bus trip northward 
from San Francisco to Seattle, 
they could save hours and dollars 
simply by switching from Grey
lwund to Mount Hood at Klamath 
Falls, then bac • to Greyhound at 
The Dalles. 

In fact, Greyhound made sure 
that travellers never even knew 
there was such a thing as Mount 
Hood Stages. 

In June of 1977, Niskanen, 
who was now 70, won the last 
round of his long lonely fight 
against Greyhound. The U.S. 9th 
Circuit Court of Appeals in San 
Francisco upheld a 1973 lower 
court decision that granted Mount 
Hood $13.2 million in damages 
plus legal fees and interest that 
now make the total more than 
$18 million. 

Greyhound had argued that it 
was exempt from antitrust litiga
tion because the Interstate Com
merce Commission (ICC) had 
allowed it to acquire eight bus 
lines surrounding Mount Hood's 
routes and thus it was free to use 
the acquired routes as it pleased. 

But Mount Hood contended 
that, while the acquisitions them
selves might have been exempt 
from anti-trust approval, Grey
hound had used the acquired 
lines to attempt to destroy a com
petitor and had lied to the ICC to 
get its approval. 

"Other small bus line owners 
all told me I couldn't win against 
Greyhound." Niskanen said dur
ing a recent interview. "But I'd 
have been out of business years 
ago if I didn't fight. What it took 
was a tough Finlander from a 
small town to beat one of the 
biggest companies in the U.S." 

NO1ICE NOTICE 
(Editor's note: In the February 1984 issue of this paper, a 

notice was printed on Page 16 concerning alleged dangers to 
contact-wearers working in welding. This article, which was cir
culated widely throughout the labor press, was intended to fore
warn our members of possible ha7.3rds involved in that type of 
work-if they wore contact lenses. Since the article appeared, 
we have heard from a member of the American Board of Ophthal
mology, Dr. Jerome Holtz of Bloomfield, N.J., and from Dennis 
E. Souder, executive director of the Ont.ario Association of Op
tometrists, refuting the theory advanced in that article. We regret 
that in our haste to get this information into the hands of our 
members, we failed to check the story for its authenticity. So, in 
order to set the record straight, we are reprinting here verbatim a 
press release put out by the Ontario Association of Optometrists, 
which is headquartered in Toronto.) 

Contact Lens Hoax 
There is no truth to reports that electrical arcs and sparks can seri

ously damage the eyes of contact lens wearers, says the Ontario Asso
ciation of Optometrists. 

Rumors based on two false reports of workers supposedly blinded 
as a result of electrical mishaps have been circulating throughout the 
country and have needlessly alarmed many workers, safety directors, 
and school shop teachers, said Dr. Joseph Mittelman, President of the 
Ontario Association of Optometrists. 

Safety directors at the two companies involved, Duquesne Electric 
and United Parcel Service, both in Pittsburgh, Pa., have denied that 
such incidents or injuries ever occurred to any of their employees. 

The false safety alert, whose source has not been determined, de
scribes two workers who supposedly had contact lenses adhere to their 
corneas as a result of exposure to electrical sparks and arcs. 

In the first alleged instance, the worker threw an electrical switch 
into a closed position. producing a short-lived ~parking. In the second 
case~ the :c,rker pposedl) flipped open his \\elding shield to better 
position the welding rod. and \'\bile doing so, inadYertently strnc lhe 
metal to be welded, producing an arc. 

According to the false report. the spar - and arc generated micro
waves that instantly dried up the fluid bet\..--een the eye and the lens, 
causing the cornea to be bonded to the lens. The alert said the wor ·ers 
felt no pain and did not know the injury occurred until they tried to 
remove the lenses later. 

Dr. Mittelman said the heat from a welding arc or electrical spark 
is not nearly intense enough to dry up the eye's tear fluid. Nor could a 
contact lens concentrate rays to intensify the heat. 

"Any high school physics book will show that lenses in the ophthal
mic power range, which contact lenses are, could never concentrate 
rays so close to the surface, especially since most contact lens wearers 
are nearsighted and wear concave lenses which disperse rather than 
concentrate light or heat waves," he said. 

Although this type of injury is physically impossible, Dr. Mittleman 
said welding does pose other dangers to the eyes. 

"A welder who is not wearing tinted welder's goggles when he 
strikes the arc will probably develop a condition called photokeratitis 
from exposure to the ultraviolet radiation in the arc. Photokeratitis is 
usually a temporary condition involving eye redness, sensitivity to 
light, a sensation of a foreign body in the eyes, and excessive tears. 
It rarely causes permanent damage, but can be very painful for six to 
twenty-four hours", Dr. Mittelman said. Another danger he noted i· 
that hot welding sparks can bum unprotected eyes as well as the skin. 

He cautioned that "welders or any one who may be exposed to a 
welding fiash or arc should wear appropriate goggles over their contact 
lenses. The eye protection required by the Occupational Safety and 
Health Act for welding, brazing and soldering, is the same with ot 
without contacts". 

This protection however, is needed to prevent injury from ultra
violet light and hot flying sparks. There is no danger that the v Jinb 
arc will bond a contact lens to the eye, Dr. Mittelman said. 

For further information contact: Alex Saunders, Manag 
Ontario Association of Optometrists, Suite 212, 40 St. Cl: 
West, Toronto, Ontario M4V 1M2 ( 416) 923-1173. 

OVP, 
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ATU organizing: A 62o/o -success factor from '78-83 , 
by A TU Research Dept. 

Organizing new members remains one of 
the most important functions of a labor orga
nization. Through organization and represen
tation, new members can obtain improved 
wages, working conditions and expanded rights 
in the workplace. Each of these factors con
tributes to an increased quality of life for 
union members. 

To the organizing union, new members 
serve as a source for new ideas, greater politi
cal power and increased revenue. Few of the 
labor or social and civil rights laws on the 
books today would exist without the backing 
of unions which maintain themselves as a po
tent political force in America through con
tinued organizing and expansion of member
ship. 

The core of the Amalgamated Transit 
Union membership remains in the mass transit 
and intercity bus industries. Mass transit work
ers make up 70 percent of total ATU mem
bership and intercity transit workers (includ
ing charter and commuter services) account 
for nearly 20 percent. School bus workers 
make up approximately 8 percent of our total 
active membership and non-transit employees 
add another 2-3 percent. 
Urban mass transit . 

The urban mass transit industry employs an 
estimated 150,000 union members nationwide, 
with over 85,000 of these workers belonging 
to the ATU. It is estimated that the industry 
is more than 95 percent organized with most 
non-ATU members belonging to either the 
Transport Workers Union or the United 
Transportation Union. 

Unorganized workers in the urban transit 
industry are estimated at less than 2,000 and 
many of these workers are in small non-urban 
areas employing less than 20 employees per 
company. The ATU has averaged 5 election 
drives annually in the mass transit industry 
coverin~ an average of 71 employees per elec
tion. We have won over 65 percent of these 

elections representing 35 percent of the em
ployees eligible to vote. (See Exhibit A.) 
Intercity bus operations 

Employment in the intercity bus industry is 
more difficult to estimate. A TU membership 
totals to nearly 25,000 workers employed by 
some 60 companies, the largest of which is 
Greyhound Corporation. Greyhound employs 
14,000 ATU members in the U.S. and Canada 
that bring in 60-70 percent of the total indus
try operating revenues. Total industry employ
ment in the U.S. is estimated at 49,000 and 
the number of bus companies totaled to over 
1,520. 

Although Greyhound and Trailways com
panies number only 20-25 of the total 1,520 
U.S. companies in the industry, together they 
account for nearly 20,000 of the workers in 
the industry. Once these large companies are 
removed from the data, the industry shrinks 
to approximately 1,500 companies that aver
age about 20 employees apiece. 

The ICC has licensed hundreds of charter 
bus operations since deregulation in Novem
ber, 1982. Most of these private companies are 
difficult to organize because of their small size 
and widespread use of part-time workers. Most 
of the scheduled intercity bus industry is orga
nized with notable exceptions such as Vermont 
Transit and parts of the Trailways System. 
School bus operators 

School bus operations represent another im
portant area for A TU organizing. The total 
size of this industry is unknown and it is un
clear as to how many school bus drivers are 
organized. Nevertheless, organizing activity 
has increased in the past three years and our 
winning percentage is up to 75 percent and 
the "percent of employees won" is over 90 
percent. 
Overall organizing activity 

Exhibit A pre ents annualized data on A TU 
organzing driveS' that resulted in an election. 
The data is broken down by type of bargain
ing unit and contains all A TU elections except 

EXHIBIT A 

REPRESENTATION ELECTIONS 

BY CLASSIFICATION (l/1/78-6/30/83) 

Average 
Number of Percent of Percent of 
Drives per Average Elections Employees 

TvEe Year Unit Size Won/Lost Won Won 

Transit System 5.3 64.3 19/10 65.5% 35.0% 

Over-the-Road System 3.1 94.4 2/15 13.3 7.8 

School Bus System 3.6 75.5 15/05 75.0 90.3 

Transit and Over-the- 2.5 70.0 9/05 64.3 60.7 
Road Clerical 

Transit and Over-the- . 9 73.0 3/02 60.0 93.0 
Road Maintenance 

Over-the-Road Terminal 1.3 38.l 6/01 85.7 43.8 

Charter Bus System 1.1 32.0 5/00 100.0 100.0 

Commuter Bus System 2) 2.4 39.2 7/06 53.8 37.3 

Paratransit 3] 1.3 43.6 7/00 100.0 100.0 

Transit Miscellaneous 4] 1.5 18.1 7/01 87.5 86.2 

Miscellaneous .18 30.0 0/01 0.0 0.0 

Totals 22.2 7,737 75/47 62.0% 51.0% 

1) School Districts; County and City governments, etc. 
2) Includes Taxi and Limousine. 
3) E & H, Randi-Bus, etc. 
4) Starters, checkers, supervisors, dispatchers, security, etc. 

---~ 
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those involving "wall-to-wall" government em
ployee bargaining units, discussed below. In 
addition to urban transit and intercity transit, 
significant organizing activity was directed at 
school bus operations and transit-related cleri
cal workers. 

These four groups of workers will continue 
to receive the attention of the A TU organizing 
program along with increased activity in the 
private charter and commuter services. 

The A TU has organized nearly 15 new 
(transit-related) units per year averaging over 
50 employees per unit. 

In all elections conducted by the A TU in 
the past S½ years, including private sector 
intercity bus operations, public school bus 
units, clerical and maintenance units and other 
transit-related groups of workers, the union 
won 62 percent of the elections covering 37 
percent of the workers eligible to vote. We 
have organized an average 1,100 workers a 
year. 

Overall NLRB statistics that sample private 
sector organizing elections show a 46 percent 
win percentage for the labor movement as a 
whole in 1982. 
Unit size and region 

When the A TU organizing drives are 
broken down into size of unit categories, one 
clear trend emerges: organizing is more suc
cessful in smaller units. For groups of workers 
totaling 45 or less, the A TU has won 72 per
cent of the 78 drives attempted in the past 5½ 
years. On the other hand, for units of 200 or 
more workers, we were successful in only 35 
percent of the drives. 

The major difference between regions can 
be found in the relative low winning percent
age in the Southwest ( 46 percent). On the 
other hand, more total workers were organized 
in the Southwest due to the large (average) 
size f th.: units in the South\\est ( 126.9 . 
Abandoned organizing drives 

The statistics, so far, have dealt only with 
organizing drives that resulted in a representa
tion election. In addition to these wins and 
losses, the union has sometimes had to back 
away from an organizing drive for one reason 
or another. In the past five and one-half years, 
nearly 25 percent of all organizing that were 
started, ended without an election. When these 
incomplete organizing drives are added to the 
overall statistics we find the percentage of 
winning organizing drives falls to 46 percent 
and the percentage of workers organized falls 
to 34 percent. 
Organizing non-transit units 

In 197 4, the A TU General Executive Board 
adopted a resolution that extended the scope 
of workers eligible to become A TU members 
beyond the traditional transit worker. Al
though it is now the policy of the A TU not 
to exclude. any unorganized workers as po
tential organizing targets, relatively little or
ganizing activity has been directed at non
transit workers. The most significant group 
of non-transit workers targeted by the A TU 
has been general government workers 
( county-wide bargaining units) mostly con
centrated in Florida. These organizing drives 
are not included in the transit organizing sta
tistics presented above and in Exhibit A. 

The A TU has conducted nine representa
tion elections over the past 5 years in these 
"wall-to-wall" units, winning four of them cov
ering nearly 3,500 workers. The organized 
units include both technical and clerical em
ployees. 
Future ·organizing prospects 

Organizing prospects in the urban mass 
transit industry are limited but should not be 
ignored. Growth in the industry has slowed 
down considerably since the expansion that 
took place in the '60s and '70s under the 

(Continued on Page 11) 
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ATU International Vice Presi
dent Ellis Franklin addresses the 
joint meeting, pointing out the 
particular problems facing Grey
hound workers under the poli
cies pursued by management 
and in light of the deregulation 
of the industry. 

.....tt/1£' 
Representatives from ATU Locals 1433, a city transit local, and 
1223, a Greyhound local, and the ATU Council of Greyhound Local 
Unions were on hand for a meeting with international officers, in
cluding International President John Rowland. From the left are Jim 
Hayes, president, Greyhound Council; Harry Rosenblum, vice presi
dent, Greyhound Council; Gary Atkinson, president, 1223; Ellis 
Franklin, international vice president; Rowland; Jerry Foondle, re
cording secretary, 1433; Mario Gatti, president, 1433, and Dave 
Butler, secretary-treasurer, Greyhound Council. 

ATU I nternationa I President 
John Rowland addresses the 
gathering. Rowland urged the 
representatives of the two locals 
and the council to get their 
members actively involved in the 
1984 elections process, with 
particular emphasis on defeat
ing Reagan in November. 

Rowland: Put Reagan • 
1n unemployment line 

by Larry Coffman 
Local 1433 

Phoenix, Ariz. 
The deficit spending, anti-labor 

attitude and mass transit cut
backs of the Reagan Adminis
tration were primary targets of 
Amalgamated Transit Union In
ternational President John Row
land in his address to Locals 
1433 and 1223 here in mid
March. 

Rowland, making a special 
visit to Phoenix to speak before 
the locals representing Phoenix 
Transit and Greyhound. called 
for the ou ter of Ronald Reaean 
in the November presidential elec
tion. 

"Let me ask the people in this 
room-are you better off today 
than you were four years ago?" 
Rowland queried. "Are the Grey
hound members better off than 
you were under the Democratic 
administration? 

"And how about those of you 
in urban transit? Are you better 
off? And if you think you are, 
don't blink because tomorrow 
you're not going to be, I can tell 
you." 

Section 13-C of the Mass 
Transit Act, passed in 1964, is 
taking a beating under the current 
administration, Rowland pointed 
out. 

"Look out for Ronald Reagan's 
current budget proposal for a 
$400 million cut this year in op
erating assistance alone for the 
nation's transit systems," he said. 
"This is only the forerunner of 
this administration's efforts to 
phase out operating assistance 
over the next four years. 

"And each $100 million cut in 
operating assistance funds results 
in approximately 10,000 less jobs 
in the transportation industry, 
most of which are A TU jobs. 

"If that doesn't get you to think
ing about job security with four 
more years of Ronald Reagan, 
then consider his request for line 
item veto. The philosophy of the 
Reagan administration is to cut 
out operating assistance, period. 
And if he gets line item veto, then 
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it's gone. It's not phased out in 
four years, it's gone when it 
reaches his desk." 

What can we do about this? 
"As an individual and as a mem
ber of the community, you can 
have only one response to a Presi
dent who cheerily predicts that 
unemployment will be only 7. 7 
percent through 1984," Rowland 
said, "and that is to make him a 
part of that 7. 7 percent come 
1 ·ovember and put him in the un
employment line. 

"I pray the American working 
public will not be swayed by 
rhetoric and Madison Ave. chi
canery. That they will analyze 
the issues and candidates. That 
they will vote their conscience 
and, yes, that they will vote their 
pocketbooks. 

"If you do that, then I guaran
tee we will not have four more 
years of Ronald Reagan and his 
policies which, if they are not 
spelling damnation and ruination 
for America's workers, they are 
spelling at least stagnation and 
regression." 

Rowland had this to say on 
Reagan's deficit spending: "By 
the most cobservative figures, he 
has run up a $180 billion deficit 
now. That's three times what it 
was three years ago-and this 
from a President who ran on the 
promise to balance the budget by 
1983. Most budget experts pre
dict it will hit $200 billion next 
year. 

"What do you think would 
happen to you as individuals if 
you tripled your deficit every two 
to three years? By the end of this 
year, Ronald Reagan will have 
recorded more than half of the 
$966 billion in deficits run up by 
all Presidents since World War II. 
That's one hell of an accomplish
ment, and we better start ques
tioning Mr. Reagan about it. 

"I know there are some people 
who will say the nation will al
ways run a deficit. That's no con
cern of theirs because they say it 
doesn't affect them in their daily 
lives. But, rest assured, it does. 
Interest rates go up when the fed-

eral government borrows money 
because there's a deficit. They're 
competing with us for the loans, 
and the interest rates go up and 
stay up." 

Rowland told the 60 people in 
attendance that "the only claim 
the Reagan administration can 
make is that inflation is down, 
but that's a hollow accomplish
ment. Whatever gain was acom
plished was made on the backs 
of the working people. High 
unemployment brought inflation 
down. 

"The old Republican trickle
down theory isn't working. Who 
got the big tax cuts? It was big 
business. It was the big taxpayer 
that got the big breaks. That will 
all dribble down to us. But we · 
kind of got what the sparrow gets 
after the corn's been through the 
horse. That's what we got. 

"Remember that for every un
employed person who is called 
back to work, it pushes our na
tion and our economy ahead. For 
each one million people put back 
to work there is a savings to the 
government of $16 billion." 

The National Labor Relations 
Board, Rowland noted, used to 
be drawn from people in neutral 
fields. "This administration has 
totally ignored this understand
ing by putting anti-labor right
wingers on the board," he said. 

Rowland, who has held every 
ATU International office and has 
been president the past three 
years, said that the U.S. Dept. 
of Labor has top officials that are 
"people who would make Attila 
the Hun look like a flaming lib
eral." The labor department has 
shifted its role from defending 
the interests of the working peo
ple to "laying heavy on labor 
unions," according to Rowland. 
It spends its time prosecuting 
unions and no longer impartially 
enforces the laws, he added. 

"The philosophy of the Rea
gan administration is that transit 
must stand on its own. Or that 
transit must be subsidized by lo
cal people. Now, hell, if you left 
it to local people to subsidize it, 

in total, it won't be here. I tell 
you very frankly that if operating 
assistance is wiped out, you'll im
mediately see about 50 cities that 
no longer will have any opera
tion. I don't care if they got due 
process, they're not going to have 
any operating money. Because, 
as you well know, it can't come 
through the farebox. It doesn't 
come through the farebox. It 
must be federal assistance. 

"It's not going to come 
through local tax programs. 
Your local state representatives 
just will not take the bull by the 
horns and pass legislation that 
puts a tax upon the people to 
subsidize a transit system." 

Rowland said he has seen sta
tistics that indicate more than 40 
percent of the nation's union peo
ple voted for Reagan in 1980, 
and he does not dispute that fig
ure. "But any working person 
who votes for him in 1984." he 
added, "must be into S&M. Don't 
inflict all working people with the 
whip of Ronald Reagan for the 
next four years, please. 

"As far as I'm concerned, Wal
ter Mondale is the most qualified 
and most experienced and the 
best candidate to beat Ronald 
Reagan. He's been the candidate 
most sensitive to labor. 

"I've heard that Mondale is 
too closely tied to special inter
est groups, but that is newspaper 
rhetoric and big business rheto
ric. What they mean is that he's 
too closely tied to labor. Well, I 
don't want a President who ca
ters to one class, and Reagan is 
dividing this nation , into two 
classes: the 'haves' and the 'have 
nots.' And he's gonna see that 
the 'have nots' never get what the 
'haves' got. 

"The worst Democrat of the 
bunch is going to be better than 
Ronald Reagan. I'm neither 
Democrat nor Republican, but 
I'm telling you we cannot live for 
another four years under Ronald 
Reagan after what he's done and 
what he will do when he's a lame 
duck President and doesn't have 

(Continued on Page 16) 
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Mondale record stands 
oul_,on all key issues 

Organized labor's support of 
Walter F. Mondale's quest for 
the American presidency flows 
directly from the former vice 
president's support of federal 
programs and policies benefitting 
workers and their families. 

As the endorsement resolution 
at the 1983 AFL-CIO conven
tion put it, Mondale "has been 
an ally of the trade union move
ment in the struggle to meet the 
needs of our people for jobs at 
decent wages, for better public 
education and medical care, for 
equal rights and civil rights, and 
for decent housing in healthy 
communities." 

Mondale has keyed his cam
paign to the themes of jobs, fair
ness- and the future, and the 
AFL-CIO has analyzed his rec
ord and compared it with that of 
President Reagan in each area. 

Jobs, the economy 
First, on the jobs issue and the 

various elements of economic 
policy it involves, the federa
tion's analysis points out that the 
Reagan Administration's actions 
have only exacerbated the situa
tion. 

More than 23 million Amer
icans experienced unemployment 
at some time during 1981, Rea
gan's first year of office-and 
more than 26 million in both 
1982 and 1983. 

Official unemployment reached 
9 million by the end of 1981 and 
more than 12 million by the end 
of 1982. After a year of improve
ment, unemployment earlier this 
year remained at 9 million-far 
above levels of joblessness in any 
of the prior seven administra
tions. 

If the number of workers too 
discouraged to look for work and 
those forced to work part-time 
because they cannot find full-time 
employment were considered, 
total unemployment would come 
to more than 16 million. 

Because the Reagan Admin
istration has done nothing to deal 
with the problem, the job short
age persists and threatens the 
stability of the nation's economic, 
social and political institutions. 

The AFL-CIO has called on 
America's leaders to launch the 
nation immediately on a course 
of a full employment, a strategy 
endorsed by Mondale. His com
mitment to the concept of full 
employment as the key to a 
healthy economy and a healthy 
society is reflected in his congres
sional voting record going back 
to 1965. 

Mondale has consistently voted 
for emergency job programs and 
public service jobs for the unem
ployed. He was an original spon-

sor of legislation to protect work
ers from sudden plant closings 
and unannounced layoffs. 

Full employment is the corner
stone of Mondale's policies for 
achieving the twin goals of eco
nomic progress and social justice. 

In line with the 1978 Hum
phrey-Hawkins Full Employment 
& Balanced Growth Act, Mon
dale has long proclaimed the goal 
of a job for every American who 
wants or needs one. 

Unlike the United States, other 
countries have aggressive indus
trial and trade policies. They pro
vide low-cost credit, protection 

HERE'S THE 
BEEF 
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from imports, and government 
assistance in the development of 
technology. 

Because of this disparity be
tween the United States and its 
trading partners, the U.S. bal
ance of merchandise trade has 
remained in deficit every year but 
one since 1971. The deficit 
soared to about $70 billion in 
1983, and is likely to top $80 
billion in 1984. 

The Reagan Administration is 
generally opposed to government 
activity in this sphere. Its drastic 
tax reductions for the wealthy 
and for industry were supposed 
to make money available for 
business investment and stimu
late industrial expansion. That 
poor substitute for an industrial 
policy failed. 

Mondale, on the other hand, 
recognizes the importance of in
dustrial policy and agrees with 
organized labor on the need for 
targeted policies to assist indus
tries vital to national economic 
growth. 

"I am a profound believer in 
our free enterprise system," Mon
dale told the AFL-CIO Industrial 
Union Dept.· legislative confer
ence last May, "but I also be
lieve that government must work 
in partnership with the market." 
Mondale says that his Adminis
tration will allocate $20 billion 

LABOR'S CAMPAIGN 
fDRMONDAll 
to support industrial policy pro
grams. 
Unfair tax tilt 

Reagan's huge tax cuts tilted 
toward corporations and the rich, 
along with glaring tax loopholes, 
have resulted in a federal tax 
structure that is unfair and rigged 
against working people. It also 
threatens to abort the present 
fragile economic recovery, since 
tax receipts will not grow enough 
to shrink the huge deficits that 
loom. 

Mondale has stated that he 
"disagrees completely" with the 
Reagan argument that the way 

HERE'S THE 
BALONEY 

to spur economic growth is to 
transfer wealth from low- and 
middle-income earners to the 
richest Americans. He recognizes 
the dangers of the growing deficit 
and the reality that $200-billion 
shortfalls cannot be closed simply 
by cutting spending. 

He pointed out that as many 
as 90,000 profitable corporations 
now pay no taxes at all, and has 
declared his intention to end such 
abuses and reverse current tax 
incentives that encourage plants 
to close and move. His position 
is consistent with labor's repeated 
call for restoration of the princi
ple of taxation based on ability 
to pay and for equitable meas
ures to raise substantial amounts 
of revenue, such as deferring or 
repealing indexation and putting 
a cap on the third year of the 
Reagan tax cut for the very 
wealthy. 
The monstrous federal deficit 

The massive federal deficit
the result of Reagan's unfair tax 
cuts, deep recession, and accel
erated military spending-pose a 
severe threat to the economy, but 
the President has chosen to 
"stonewall" efforts to reduce 
them. Instead, he masquerades 
behind proposals for a Balanced 
Budget Amendment to the Con
stitution and for Presidential 
"line-item" veto power, both of 

which are economically danger
ous and politically unrealistic. 

Mondale believes the mount
ing deficits have pushed up inter
est rates and distorted the value 
of the dollar, thus making sus
tained economic growth impos
sible. He advocates "scaling the 
defense budget to reality," pur
suing a program of health care 
cost containment rather than fur
ther cuts in Medicare and Medic
aid as Reagan proposes, and re
storing revenues equitably. 

On the issue of interest rates, 
which have been at historically 
high levels during the Reagan 
Administration, the contrast be
tween the Reagan and Mondale 
positions is clear. Reagan con
tinues to ignore interest rates, 
though private and government 
economists alike see their rise as 
harmful. Mondale warns that 
high interest rates are sowing the 
seeds of the next recession. 

Reagan and Mondale also are 
poles apart on two other major 
issues-inflation and interna
tional trade and investment. 

While recent drops in the rate 
of inflation have been impressive, 
they have been attained at a ter
rible price. Reagan's tight money 
and high interest rate policies put 
the nation through its worst re
cession in 40 years. 

Average weekly earnings of 
workers, after adjustment for in
flation, are down by 3.5 percent 
from December 1979 to Decem
ber 1983. 
Effective policies 

Mondale is committed to poli
cies that will hold down inflation 
without putting the country 
through the wringer of recession. 
He proposes policies to achieve 
steadily shrinking budget deficits 
and lower real interest rates, a 
better energy policy and a better 
agriculture policy. 

On international trade and in
vestment, which have had an in
creasingly adverse impact on 
U.S. industry and workers, the 
Reagan Administration hews to 
the unrealistic doctrine of "free 
trade" rather than defending U.S. 
interests and promoting "fair 
trade." Foreign imports have 
ravaged the American economy, 
putting hundreds of thousands of 
workers out of jobs. 

Mondale believes the federal 
government should play an ac
tive and positive role in defend
ing and promoting U.S. industry 
and its workers. He believes ac
tion must be taken on the dollar 
and to match foreign trade bar
riers and subsidies so that mean
ingful negotiations can take 
place. He would encourage U.S. 
companies to keep their plants 
and technology here rather than 
investing around the globe. 
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Senate Update '84 

Timmy the Geek Sees 
It too Close to Call 

(Following is a guest column by Timmy the Geek, 
well-known odds-maker of no fixed address. A word 
of explanation: The cliches of the sports world are 
T the G's stock in trade. The editors pray readers 
will be charitable and excuse this once-only lapse 
in the dignity and sober language they have come to 
expect of this page.) 

When the dust settles next November 6, which 
party's going to be King of the Ring in the U.S. 
Senate? It's too close to handicap. The only sure 
bet is it'll be a Pier Six brawl. 

The big picture is this: The defending title-holder 
is the GOP with a 55-45 bulge. The Democratic 
squad has got to come to tplay if it's going to hold 
on to all it has and whip six of its GOP rivals to nab 
the championship belt. 

One factor going for the Democrats: The numbers 
are in their comer. Nineteen of the Republican team 
put it on the line, only 14 on the Dem side. 

Look for a lot of leather to fly in all 33 fight 
sites, but most of the pros are watching a few tell
tale battles that'll tip off who's going to be the 
biggest kid on the block, the Democratic or Republi
can squad. Here are some of the big match-ups: 

North Carolina-A blistering battle between 
two Tar-Heel titans, the GOP's Jesse Helms, who 
now holds the crown, and tough, two-fisted chal
lenger, Gov. Jim Hunt. There's as much fan interest 
in this one nationally-almost-as in the main 
event presidential bout. 

Both are seasonl:d prohvho know what to do in a 
scrap. One thing about Jesse that mak~ his strategy 
easy to figure: He al\\"ll}'S comes at you from the 
right. And he's not much for the Marquis of Queens
bury rules. He'll rabbit punch, kidney punch and
when the referee is too busy mugging for the TV 
cameras to watch the fighters-land one below the 
belt now and then. 

egy in major budget battle with Reagan forces, lost 
status and jumped camp, making himself official Re
publican after years as unofficial Republican. 

Oiance for Dems to gain ground but tea leaves 
still swirling and hard to read. 

lowa--GOP's Roger Jepsen now bolds cro'1{ll, 
but "uneasy lies the bead" etc. It's his first defense 
since taking over six years ago. 

Not known as cleverest scrapper in Senate, but 
not to be taken lightly, either. Has strong, well
heeled managerial team of right-hand swingers who'll 
see he gets whatever money be needs for battle. 

A bit clumsy in the ring, but sometimes it's the 
clumsy ones who are hard to nail. 

Tough challenger in Rep. Tom Harkin with skein 
of five straight wins for U.S. House and good 
form in the ring. Can score tellingly against Jepsen 
on basis of farm discontent with GOP and with 
straight shots to Jepsen record which ranks right up 
there (or down there) with Jesse Helms.' 

Another one too early to call, but opportunity 
knocks for Dems. 
► New Hampshire-Another real rumble. Put
ting his title on the line for first time-be won it 
in 1978-is GOP's Gordon Humphrey. Same style 
fighter as Helms, Jepsen, Gramm-maybe a little 
slow of foot, but has been careful to pay some atten
tion to home-state fans. 

Looking to grab the championship belt is Rep. 
Norm D'Amours, a solid journeyman fighter with 
five wins in a row for U.S. House. Like most othe.rs 
in Dem stripes, D'Amours goes into ring facing long 
odds in that increasingly imponant aspect of the fight 
game, money to reach the fans with. 

Right now? Flip a coin. 
Others to watch-Plenty of other good match

ups to keep your eye on-but bold all bets. 
Dems face hard battles to hold titles in Massa

chusetts, Michigan, Montana, West Virginia. Bay 

State's Sen. Paul Tsongas forced to step down for 
health reasons. Top fighters in elimination series in 
both parties to see who goes for crown in November. 
West Virginia's long-time champ Jennings Randolph 
bangs up gloves. Two strong hitters collide to suc
ceed him, both popular with fans-present Gov. Jay 
Rockefeller (D) vs. GOP's ex-Gov. Arch Moore. 

Solid Dem team members Carl Levin (Mich.) and 
Max Baucus (Mont.) will encounter foes who'll get 
heaps of help from Jesse Helms' and Phil Gramm's 
right-wing money players. 

Potential soft spots for GOP where Dem chal
lengers have shot at crown are IJlinois, Minnesota, 
Virginia, title-holders respectively Charles Percy, 
Rudy Boschwitz, John Warner. 

Summing up-Dems face uphill struggle for Sen
ate team victory big enough to control the ring for 
next couple of years. With a few breaks, several 
GOPers there for the taking. But Dems have to be 
on toes, make sure no one sneaks up behind and 
clobbers them. 

With 33 separate bouts slated, Dems need to 
win 20 for King of the Ring status, a 61 percent 
victory ,record. High, but not beyond reach. Even though he won his first two outings by close 

calls in 1972 and 1978, it would be a mistake to 
think Jesse's got a glass jaw and can be sent to the 
floor with one sucker punch. He's built up the most 
muscular mandibles in the entire Senate through 
hours of jaw-strengthening filibusters. Then, too, he's 
got money for pre-fight publicity: $12 million. 

What They're Saying 
This one will go the full 15 rounds. Jim Hunt is a 

classy boxer, and if anyone can beat Jesse, he's it. 
He can pile up points with some well-timed combi
nations to Jesse's soft under-belly-his record and 
his failure to achieve much of anything for North 
Carolina except embarrassing publicity and the rep 
he's got for swinging at the defenseless--like the poor. 

As of now, call this one a toss-up, with fair chance 
for a change of title. 

Tennessee-Reigning champ, Majority Leader 
(GOP team captain) Howard Baker, a ring-wise 
veteran, decides to vacate title. In the ring already, 
itching to fight, is Democratic Rep. Albert Gore with 
a strong record of four straight wins for House seat 
and popular with fans. Challenger to be whoever 
survives four-way GOP fracas August 2. 

Good opportunity to add one to Dem column. 
Texas-Typically, a donnybrook, and one of 

the big ones November 6. Defending GOP title
holder John Tower retires undefeated, leaving field 
wide open. Rugged preliminary bouts on each team 
will be settled May 5 or, if no one scores enough 
points for a decision then, in a June 2 play-off to see 
which two square off November 6. 

Three Democrats throwing punches to see who 
survives: Former Rep. Robert Krueger, who came 
within an ace of dethroning Tower in 1978 Senate 
fight; progressive State Sen. Lloyd Doggett; Boll 
Weevil entry Rep. Kent Hance, who fights for the 
GOP side more often than for his own. 

Even bigger intra-squad melee on GOP team. Rep. 
Phil (The Snitch) Gramm heads field of four. Smart 
money says he'll ·win rough and tumble fight to be 
finalist. Phil wore colors of Dem team for years but 
wasn't loved by mates. Snitched on their ring strat-
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Columnist Ellen Goodman, Boston Globe: 
"If pessimism was an Olympic event," he (Presi

dent Reagan) said, "they'd (Democrats) win a gold 
medal for sure." 

There you had it in a sentence. Ronald Reagan, 
the upbeat, irrepressible, even cockeyed optimist in 
the White House was casting his opponents in the 
unenviable role of pessimists. 

The fact that Reagan has pulled it off so far and 
has made his critics seem naysaying nit-pickers is 
one of the great scams of the era .... 

At times he may seem vulnerable to opponents. 
This president has the gall to criticize the budget 
deficit that be multiplied. He can run against the big 
government that he leads. He can make the rich 
richer and then accuse the Democrats of making "an 
appeal to greed and envy" among the poor. He is 
wondedully, breathtakingly unencumbered by facts. 
He should be an easy target. 

But his awesome, unflagging cheer is hard to 
penetrate. Optimism is his Gardol shield against 
criticism; optimism is the reason why so many 
Americans have granted him immunity from respon
siblity. He is the anchor of National Happy Talk 
News. 

The president's chief weapon is the simple re
peated assertion that America is standing taller, big
ger, better, stronger than ever. His opponents are 
forced to counter the good-news-monger with tales 
of weaknesses and pictures of wounds. They have 
to put the hunched, the hurt, the unemployed, the 
poor on display. They present charts and forecasts 
of economic or nuclear disaster. In short, they play 
the role of a nattering nabob of negativism. Worse 
yet, they nag .... 

Every reporter who has exposed Reagan in a state 

In Transit 

of flagrant misinformation is used to being accused 
of nit-picking. The president says that the homeless 
choose to live on the streets, and reporters find the 
chosen people in cardboard boxes on city streets. 
Nit-picking. The president changes policy in Leba
non, and the news analysts point out the contradic
tions. Nit-picking. The president says the economy 
is booming, and the newspaper shows that the mid
dle class is shrinking. Nit-picking .... 

Ronald Reagan frustrates those who believe in 
reason. He behaves as president the way he behaved 
as a sports-caster in Iowa inventively recreating base
ball games, He is less interested in facts than in the 
flow. He talks in slogans and bumper stickers .... 

It's tough to counter slogans with position papers. 
It's toughest of all to counter an optimist without 
sounding like a pessimist. In presidential politics, 
there isn't any silver medal. Maybe the main event 
this year ought to be a triathlon for realism. 

Word Games 
"The Democrats use foggy language like 're

covering revenue' or 'stopping the revenue 
drain,' but you don't need a Ph.D. in bureau
cracy to know what they're offering: A choice 
betweei. a tax increase, a tax increase and a 
tax increase." (Note: A tax increase on cor
porations and wealthy individuals, by the way.) 

-President Reagan 3/3/84 

(This is same President who descrlbecl tu 
increases his administration promoted 16 
months ago as "revenue enhancement.") 
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A sampling of 

CONTRACTS 
negotiated by A TU locals 

Local 1192, Waterloo, Iowa, has secured a 
one-year pact with the Metropolitan Transit 
Authority of Black Hawk County, according 
to A TU International Representative Charles 
Loughran. 

Effective July 1, 1984, the pact provides a 
3 percent wage increase for a top rate of $8.76 
per hour for operators and $9.32 for mechan
ics. 

The company will continue to pay 100 per
cent of the premium for the Health and Wel
fare Plan, but the prescription drug portion of 
the plan was dropped. 

Sick leave accumulation was increased from 
l O to 30 days, with a 100 percent sell-back on 
retirement. 

Sickness and accident benefits were in
creased from $170 per week to $200 per 
week. 

An additional "casual day off" per year was 
secured under the vacation plan, up to a max
imum of five days based.on attendance. 

A new clause provides that there be no dis
ciplinary action taken against an employee 
until there has been an informal conference 
between the union, the employee and a man
agement representative regarding the alleged 
infraction. 

The agreement was ratified by a vote of 29 
to 2. 

Local 1437, Raleigh, N.C., has reached a 
two-year setlement with Seashore Transporta
tion Co., according to International Vice Pres
ident Ivey Smith. 

Effective Feb. 3, 1984, the pact provides a 
13.6 percent wage increase immediately, 
another 1 percent a year later and a final 1 
percent six months after that for a top rate 
of 27.25 cents per mile for operators. Mechan
ics received 10 cents, five cents and five cents 
per hour increases on each of the respective 
dates for a top rate of $6.89 per hour. The 
cost-of-living clause was frozen for the dura
tion of the contract. 

A $150 deductible has been added to the 
health plan, but costs will be continued at 
50-50, employer-employee. 

The company will provide a $100,000 
felonious assault insurance plan. 

The agreement was ratified by a vote of 19 
to 7. 

Local 7S8, Tacoma, Wash., has secured a 
three-year settlement with the Pierce County 
Public Transportation Benefit Area Corp., ac
cording to International Vice President Mel 
Schoppert. 

Effective Jan. 1, 1984, the pact provides a 
14 percent wage increase in five steps for a 
top rate of $13.68 per hour for operators and 
$14.96 for mechanics. A cost-of-living clause 
was deleted from the contract. 

The company will continue to pay 100 per
cent of the premium for the health plan for 
employees and dependents. 

There will now be a one day wait after the 
fifth incident of sickness before collecting ben
efits. Previously, there had been no waiting 
period. 
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The tool allowance was raised from $70 to 
$100 per year. 

The contract was ratified by a vote of 251 
to 59. 

Local 765, Montgomery, Ala., has negoti
ated a one-year pact with the Montgomery 
Division of American Transit, according to 
International Vice President Ivey Smith. 

Effective April 1, 1984, the pact provides 
a 4 percent wage increase for a top rate of 
$7 .04 for operators and $8.15 for mechanics. 

The rate differential for working foreman 
was raised from 25 cents per hour to 50 cents. 

The agreement was ratified by a vote of 18 
to 13. 

Local 19, Colorado Springs, Colo., has 
reached a one-year contract with Colorado 
Transit Management Inc., according to local 
union officers. 

Effective Jan. 1, 1984, the pact provides 
operators with a 54 cents per hour wage in
crease for a top rate of $9.15 and mechanics 
with a 79 cents per hour raise for a top rate 
of $10.13. 

The company will pay 100 percent of the 
health plan premium for single employees and 
88 percent of the premium for family cover
age. 

A sick leave "performance code" was in
sisted upon by management, a provision which 
didn't sit well with the union. 

The uniform allowance for operators was 
raised from $150 to $175 per year, and for 
mechanics from $65 to $75 per year. 

Local 638, Cedar Rapids, Iowa, has 
reached a one-year settlement with the city 
of Cedar Rapids, according to International 
Representative Charles Loughran. 

Effective July l, 1984, the pact provides a 
4 percent wage increase in two steps for a top 
rate of $8.34 per hour for operators and $9.84 
per hour for mechanics. 

The company will pay 100 percent of the 
health plan premiums and will pick up any 
increases in the premiums. 

Instruction duty differential pay was dou
bled to 50 cents per hour. 

The contract was ratified by a vote of 18 to 
4. 

Local 1303, Detroit, Mich., has secured a 
three-year contract with the Detroit and Can
ada Tunnel Corp., according to local union 
officers. 

Effective Nov. 13, 1983, the pact provides 
a 30 cents per hour wage increase in three 
equal steps for a top rate of $12 per hour for 
toll collectors and $12.44 for mechanics. 

A cost-of-living clause, providing one ( 1) 
cent per hour for each .65 increase in the Con
sumer Price Index and adjusted quarterly, was 
continued. • 

A new clause under the health plan pro
vides prescription service for future retirees 
at a group rate. 

Sickness and accident benefits were upped 

to $150 per week the effective date, to $160 
a year later and to $170 the year after that. 

The pension plan was improved from $15 
per month times years of service to $16 the 
effective date, to $17 a year later and to $18 
the third year. 

A new clause provides five days paid leave 
per year after one year's service. 

The uniform allowance was upped from 
$150 to $175 per year. A new clause pro
vides a $55 yearly shoe allowance. 

The agreement was ratified by a vote of 15 
to 14. 

Local 627, Cincinnati, Ohio, has reached a 
two-year contract with the Southwest Ohio 
Regional Transit Authority, according to In
ternational Vice President Warren George. 

Effective Jan. 8, 1984. the pact provides a 
15 cents per hour wage increase in two steps 
for a top rate of $11.15 per hour for operators 
and $11.92 for mechanics. 

The cost-of-living clause was continued but 
modified somewhat. It will pay one ( 1) cent 
per hour for each .5 increase in the CPI and 
will be adjusted semi-annually, with a 15 cents 
minimum and 19 cents maximum,..per adjust
ment. Previously, there had been no maximum 
and a 25 to 30 cents minimum. 

A new clause provides that the company 
may change insurance carriers as long as bene
fits remain the same or greater and only after 
consultation with the union. 

Sickness and accident benefits were in
creased to $100 per week for 26 weeks the 
effective date of the pact, going to $105 a year 
later. Benefits had been $95 per week. 

Sick leave accumulation was increased to 
65 days from 60 days, going to 70 days the 
second year of the pact. 

Life insurance was upped $1,000 the ef
fective date to $6,000, and another $1.000 a 
year later. 

There \\'as a 9 percent increase in n 
benefits for those retiring prior to arch 1, 
1984, and a 4 percent increase for those re
tiring prior to Dec. 31, 1978. 

A new clause provides 50 percent of the 
cost for a winter coat for mechanics. The tool 
allowance was upped $15 to $85, going to 
$95 a year later. 

The contract was ratified by a vote of 284 
to 189. 

Local 1070, Indianapolis, Ind., has secured 
a one-year pact with the Indianapolis Public 
Transportation Corp., according to Interna
tional Representative Charles Loughran. 

Effective March 1, 1984, the pact provides 
a 2 percent wage increase for a top rate of 
$9.6475 per hour for operators and $9.8125 
for mechanics. 

The progression schedule was changed from 
75 percent of regular rate for 24 months to 
80 percent for 30 months. 

The cost-of-living clause was continued with 
limiting modifications. It will pay one ( 1) cent 
per hour for each .5 increase in the CPI and 
be adjusted quarterly with a 7 cents per hour 
minimum/ maximum per adjustment. 

Under the health plan, the company will 
pay 100 percent of the premiums for single 
and family coverage. 

Maximum sick leave accumulation was in
creased from 146 to 155 days. 

The probationary period was upped from 
90 to 120 days. 

Local 588, Regina, Sask., has reached a 
two-year settlement with the city of Regina, 
according to International Vice President 
James Daley. 

Effective Jan. 1, 1984, the pact provides a 
8 ½ percent wage increase in two steps for a 

(Continued on Page 11) 
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A sampling of agreements negotiated by A TU Locals 
(Continued from Page 10) 

top rate of $13 per hour for operators and 
$15.22 per hour--for mechanics. · 

The shift differential for second and third 
shifts was raised from 48 cents to 50 cents per 
hour. 

A new clause provides a $50 yearly shoe 
allowance for maintenance workers. Another 
new clause provides operators with one pair 
of shoes yearly. 

The agreement was ratified by a vote of 150 
to 32. 

Local 770, Mobile, Ala., has secured a 
three-year pact with the Mobile Transit Au
thority, according to International Represent
ative Tommy Mullins. 

Effective Feb. 1, 1984, the pact provides a 
70 cents per hour wage increase in three steps 
for a top rate of $8.35 per hour for operators 
and $9.30 per hour for mechanics. 

The company will pay 100 percent of the 
premiums for Blue Cross/ Blue Shield cover
age, with increases in dependent coverage 
shared 60-40, employer-employee. A new 
clause provides no deductible for out-patient 
care and that it be paid in full by the plan. 
Another new clause provides a $100 deducti
ble for an in-hospital stay. 

Part-timers will be allowed with the follow
ing restrictions: A total of nine operators and 
three maintenance part-timers; a 20-hour 
weekly maximum; a full-time employee will be 
added where part-time work can be combined 
to equal 7¼ hours or more; full-time workers 
will have layoff protections; part-timers will 
get a full-time rate plus progression; part-tim
ers will get no guarantees, penalty pay, paid 
leave or other fringes, and they will get 50 
percent of the uniform allowance. 

The agreement was ratified by a vote of 45 
to 24. The company had attempted to delete 
seven holidays. reduce wages by 6 percent, 
reduce time allowances by 50 percent and 
cease paying dependent health plan premiums. 

Local 714, Portland, Me., has reached a 
two-year settlement with the Greater Portland 
Transit District, according to International 
Vice President John Healy. 

Effective May 1, 1983, the pact provides a 
12 percent wage increase in two equal steps 
for a top rate of $9.86 per hour for operators 
and $10.20 per hour for mechanics. A cost-of
living clause was discontinued. 

A new clause provides COPE check-off for 
the members. 

Another new clause eliminates any waiting 
period for the first incident of sick leave. 

One floating holiday was secured for a total 
of 12 paid days off. 

The company will provide $4,000 to pay 
the cost of maintenance department workers 
taking job-related educational courses. 

ATU Organizing 
(Continued from Page 6) 

Urban Mass Transportation Administration's 
policies. Perhaps the largest segment of un
organized workers left in this industry are the 
clerical employees working for the transit au
thorities. 

There has been an increase in the number 
of small, non-union, private-sector bus com
panies in recent years and under deregulation 
we can expect, at least in the short run, to see 
more. We are anticipating some growth among 
the many small intercity bus lines and we have 
already witnessed a big increase in the num
ber of sma11 charter operations. These small 
charter companies are rapidly taking custom
ers tradtionally served by the larger, unionized 
companies such as Greyhound and Trailways. 
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First contract 
Local 1597, Reno, Nev., has secured a 

first contract with Citifare Reno, accord- I 
1 ing to International Vice President 

Charles Y elkey. 

' 

Effective March 1, 1984, the one-year , 
pact provides operators with a top rate of 
$8.52 per hour and mechanics with a top 
rate of $11.28 per hour. The progression 
schedule was set at 24 months. 

The company will pay 100 percent of 
the premium for medical, dental and op
tical plans. 

A $100,000 life insurance policy was 
secured for each employee. 

Nine paid holidays were won, with 2½ 
times pay for work on a holiday. 

Sick leave will be earned at the rate of 
3.3 hours per month. 

A $3,000 theft insurance policy was 
won for maintenance workers' tools. 

The agreement was ratified by a vote 
of 13 to 2. The pact contains standard 
language on seniority and grievance pro- ! 
cedures, but it does not contain union ,i 
shop or checkoff clauses. 

The company will be allowed to sub-con
tract $2,500 of work per year. 

The tool allowance was upped from $40 to 
$75 per year, and one sweater was added to 
the uniform allowance. 

The company won the use of part-timers 
with the following restrictions: a maximum of 
five part-timers; can work school trippers only, 
and the five operators are limited to 90 hours 
per week total and 180 days per year. 

The agreement was ratified by a vote of 49 
to 8. 

Local 784, Meridan, Miss., has settled on a 
21-month pact with the Meridan Transit Man
agement Co., according to International Vice 
President Ivey Smith. 

Effective Feb. 20, 1984, the pact raises top 
operators' rates to $5.70 per hour and top 
mechanics' rates to $7 per hour. The pact also 
contains a wage re-opener clause for one year 
after the effective date of the pact. 

The vacation schedule was set at one week 
after one year, two weeks after two years, 12 
days after 10 years, and three weeks after 20 
years. 

Sick leave was set at 12 days per year, with 
a 180-day accumulation. 

This agreement is the culmination of a 14-
year fight for union recognition after a public 
takeover of the private transit system with 
which the local had had a contract, but which 
the public body refused to honor. After sev
eral years of outright attempted union-busting, 
the mayor and city council, aided by the local 
Chamber of Commerce, embarked on a 10-
year campaign to obtain UMTA funding with
out recognizing our members' rights under 
Sec. 13 ( c) . These efforts were resisted and 
defeated through the combined efforts of the 
local members and the internationl union. The 
members are now working under a contract 
for the first time since 1970. 

Local 1580, Minneapolis, Minn., has 
reached a two-year settlement with ARA 
Transportation, Inc., according to local union 
officers. 

Effective Jan. 27, 1984, top school bus op
erator rates will decrease by 20 cents per hour 
to $6.82, but the pact does contain a wage 
re-opener clause effective Oct. l, 1985. 

The holiday clause was deleted from the 
contract and the company will pay no health 
premiums for new hires. 

The per diem allowance for charters was 
raised from $40 to $50. 

Local 801, Altoona, Pa., agreed to a one
year contract with Altoona Metro Transit, 
according to International Vice President 
Warren George. 

The pact contains no wage increases and 
freezes the cost-of-living clause for the dura
tion of the pact. 

Local 1279, Johnstown, Pa., settled on a 
one-year extension of its pact with Cambria 
County Transit Authority, according to Inter
national Vice President Warren George. 

Effective March 1, 1984, this pact also con
tains no wage increases and freezes the cost
of-living clause for the duration of the con
tract. 
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Interest rates spoiling many an 'American Dream' · 
(Continued from Page 2) 

Consider the budget deficit from this point 
of view. Because of it, the government must 
borrow money to pay the interest on the na
tion's public debt. This year, it needs some 
$149.5 billion just to pay the interest on the 
total public debt. That is some $57 billion 
more than it will spend on Medicare and other 
health programs; it is $121 billion more than 
it will spend on education, manpower and so
cial services combined; It is $145 billion more 
than it will spend on pollution control. 

Consider too that by the end of this year, 
this country will owe on its total public debt 
$6,768 for each man, woman and child in the 
U.S. By the end of the decade, it will owe 
$11,000 for each man, woman and child. 

Ronald Reagan in his first term will have 

ltub•sit 

increased the nation's deficit by more than 
seven Presidents combined did in the 34 years 
prior to his taking office. God knows what he 
might accomplish if he is re-elected. 

Obviously, running a government on a defi
cit economic program is detrimental to the 
average American. If the fact that this deficit 
which adversely affects the interests rates you 
pay, which in turn may force you and your 
family to forego purchasing a house or an 
automobile ... if that isn't reason enough for 
you to demand action on the deficit by elect
ing a new President and a Democratic-con
trolled Senate, then remember too that the 
higher itnerest rates go, the more depressed 
the economy gets and that in turn leads to 
further cuts in jobs. One of those jobs might 
be yours! 

... 



788, 1307 Retiree Chapter expan.ding 
St. Louis, Mo. 

The A TU Retired Member Chapter of Locals 
788 and 1307 here has continued to grow since its 
inception in May 1982. At the last meeting the 
members voted to change the By-laws to have meet
ings every other month rather than every third 
month beginning in 1985. The meeting dates in 
1985 will be as follows: January 14th, March 11th, 
May 1 )th, July 8th, September 9th and November 
11th. Our next meeting is May 14th and will in
clude the election of officers for the ensuing two
year term. 

For the remainder of 1984 the meetings will be 
held on August 13th and November 12th. All Local 
788 and 1307 retirees are invited to attend these 
get-togethers and meet your fellow pensioners. 

Please note the following special dates: On June 
13, 1984 members and their spouses are invited to a 
get-together party from 1 :00 p.m. till 4:00 p.m. at 
the Union Hall. Food, drinks and music will be fur-

nished by the Chapter. 
Our picnic, for members and their spouses, will 

be held September 15, 1984, at the General Lee 
Shelter in Jefferson Barracks Park. Enter off Broad
way, sharp right, Gregg Road to Cy Road and then 
tum left. Bring your own food. Drinks will be fur
nished by the Chapter. 

Our Christmas party for members and their 
spouses will be held December 12, 1984, at the 
Union Hall from 1 :00 p.m. till 4:00 p.m. Food, 
drinks and music will be furnished by the Chapter. 
Join us for the fun and prizes. 

We have been sending letters out with the pension 
checks and we now realize that the pensioners who 
have their checks mailed to their bank have not been 
kept up to date. This is a special invitation to them 
to join us. Initiation fee is $1.00 and the dues are 
50 cents per month payable in May. Come and join 
the rest of us for a good time and get-together for 
old times sake. 

Medicare-is if for doctors or the elderly? 
Medicare, established in 1966 

following years of pressure by 
senior citizen and labor groups, 
is in financial trouble. 

The government estimates that 
the Medicare trust fund probably 
will begin running in the red by 
1990 and that its deficits will 
grow sharply after that if noth
ing is done. 

While there is general agree-

for all present and future con
sumers of medical care, and for 
taxpayers as well. 

On one side of the debate are 
senior citizens, labor and con
sumer groups which propose to 
keep Medicare solvent by reform
ing its open-ended reimburse
ment system and controlling phy
sician and hospital charges. 

This approach is embodied in 

universally embraced. Not so. 
Powerful monied interests are 
opposed to reforming a system 
which has enriched them over the 
years. 

Ironically, many of these spe
cial interests, like the American 
Medical Association, had at
tacked the Medicare program as 
a step toward "socialized medi
cine." 

'Mostly because of health care profiteering, but also because 
of Medicare cufback.s during fhe Reagan Administration, Medicare 

today covers only 45 percent of the health care bill for the 
elderly. Senior citizens now pay almost as much for medical care 

as they did before Medicare was set up.' 

ment that Medicare payments 
will exceed its revenues before 
too long, the question of what to 
do about it is becoming a subject 
of sharp debate. 

The stakes are high-not only 
for Medicare's 29 million elderly 
and disabled beneficiaries, but 

12 

a bill sponsored by Senator Ed
ward M. Kennedy (D-Mass.) 
and Rep. Richard Gephardt (D
Mo.) and titled the Health Care 
Cost Control and Medicare Sol
vency Act of 1984. 

Reasonable as this approach 
is, one might think it would be 

But that was before they 
learned how well they could 
profit from the system. Today, 
$20,000 of the average doctor's 
$100,000 income comes from 
Medicare and its beneficiaries. 

The nation's $322 billion a 
(Continued on Page 13) 
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Retirees' vital 
role stressed 

The crucial role union retirees 
play-in the achievement of orga
nized labor's goals was examined 
in a conference on retired mem
bers organized by the AFL-CIO 
Dept. of Occupational Safety, 
Health & Social Security. 

More than 50 participants at
tended the meeting which in
cluded discussions on the part 
retirees are playing in the 1984 
election campaigns, retired mem
bers' efforts in grass-roots lob
bying, and other community 
programs where dedicated vol
unteers are needed. 

Ed Oliver, retired ATU Inter
national executive vice president, 
represented the A TU at the meet
ing. 

The participants also exam
ined programs for establishing re
tirees' clubs and methods by 
which unions can provide a va
riety of services to retired mem
bers. 

AFL-CIO Vice President Wil
liam Winpisinger, who chairs the 
Executive Council's Committee 
on Retirees, observed that as the 
life span of all Americans in
creases, the concerns and needs 
of older people are taking on 
growing importance. 

Winpisinger, who is president 
of the Machinists, pointed out 
that working people and the el
derly are natural allies in the 
1984 elections since both have 
been badly hurt by the policies 
of the Reagan Administration. 

He stressed that a major chal
lenge of 1984 is for organized la
bor to do even more to "mobilize 
our retirees to elect Walter Mon
dale" as president. 

Retirees of Local 
1326 hold meet 

Orlando, Fla. 
The ATU Greyhound Retirees 

Chapter of Local 1326, Florida 
held their Sixteenth Annual State 
Luncheon Meeting February 3 & 
4, 1984 at the Ramada Inn 
South, Orlando, Florida. Some 
2 t O members attended. 

Also present were Dan Ma
roney, retired president of the 
A TU; William Marshall, retired 
president of the AFL-CIO of 
Michigan State; Ed Oliver, re
tired executive vice president of 
the ATU International; Charles 
McCaffrey, retired Executive 
Board member of the ATU In
ternational, and Ernie Collette, 
GEB member, A TU Interna
tional. All spoke on some very 
interesting subjects. 

There were bus trips provided 
for the members to places of en
tertainment, and a hospitality 
room, a popular place for old 
friends to get together and talk 
about the good old days. 

"We had a great time and wel
come all Greyhound Retirees to 
join us," said Pete Noriega, presi
dent. 

April 1984 
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ATU Local 1211 retirees enioy monthly get-togethers 

Medicare cutbacks leave elderly burdened, uncovered 
(Continued from Page 12) 

year health care industry would 
prefer a solution that doesn't 
threaten its profits. The industry 
had reason to be pleased by the 
recently-released proposals of the 
Reagan Administration's Social 
Security Advisory Council. 

The council recommended 
that Medicare be kept solvent 
by raising the eligibility age from 
65 to 67, by taxing employer
paid health insurance benefits, by 

increasing beneficiaries' out-of
pocket Medicare costs, and by 
hiking the tax on alcohol and 
tobacco. 

The council, after 15 months 
of hearings, failed to address the 
root cause of Medicare's financ
ing problems-health care infla
tion. For the past decade, medi
cal care costs have been running 
at two or three times the general 
rate of inflation. 

Mostly because of health care 

Directory rates doctors on Medicare fees 
Doctors who are likely to accept assigned Medicare rates as 

full payment for their services are now listed in nationwide direc
tories published by the Dept. of Health & Human Services. 

HHS said its directories include the names and addresses of 
physicians and the percentage of Medicare cases for which they 
accepted the government's assigned rate for the previous year. 

The directories will be available at social security local offices, 
in 725 state and local agencies on aging and at Medicare carrier 
offices. 

profiteering, but also because of 
Medicare cutbacks during the 
Reagan Administration, Medi
care today covers only 45 per
cent of the health care bill for 
the elderly. Senior citizens now 
pay almost as much for medical 
care as they did before Medicare 
was set up. .., 

However, it isn't surprising 
that the 13-member advisory 
council overlooked the cost con
trol approach. Appointed by 
then-Secretary of Health and Hu
man Services Richard Schweiker. 
the council was stacked with rep
resentatives of business, includ
ing private hospitals and drug 
and hospital supply manufactur
ers. It was chaired by former 
Indiana GOP governor Otis 
Bowen, a doctor. 

The council included no rep
resentatives of Medicare's 29 
million beneficiaries, an omission 
protested from the start by the 
nation's senior citizen groups. 
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Nor were there any nationally
known health care experts or 
members of Congress on the 
panel. 

The council did include two 
representatives of organized la
bor. who issued a dissenting re
port. This minority report re
jected the majority's proposals 
and endorsed the Kennedy-Gep
hardt alternative. 

Congress isn't likely to act on 
the politically explosive Medicare 
problem until after the 1984 elec
tions. (Editor's note: Just at press 
time, the House voted by voice 
not to control doctors' charges.) 

But the issues of Medicare as 
an institution which enables the 
elderly to enjoy their remaining 
years in good health deserves to 
be debated in the 1984 elections. 
Can the parasites of organized 
medicine be weaned away from 
their own welfare program or will 
they be allowed to shift the cost 
of their wasteful practices to 
workers and the elderly? 
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DON'T BUY 
National Boycotts Officially Sanctioned by the AFL-CIO Executive Council 

(Effective March 1984) 

BROWN & SHARPE 
MANUFACTURING COMPANY 

Measuring, cutting and machine tools and pumps 
International Association of Machinists & Aerospace 
Workers 

BRUCE CHURCH, INC. 
Iceberg Lettuce: 

Red Coach, Friendly, Green Valley Farms. Lucky 
United Farm Workers of America 

CONS' •~ERS UNION OF U.S., INC. 
CONf lloJ'c '"'TS magazine, PENNY POWER 

(childre,,. Oft ellJ ~'=I') ALERT newsletter, all 
Consumers Unil,,. 11e,, 
The Newspaper Guild 

CONTINENTAL AIRLINES, INC. 
Scheduled airline 

International Association of Machinists and Aerospace 
Workers and Airline Pilots Association 

ADOLPH COORS COMPANY 
Beer: Coors, Coors Light, Herman Joseph's 1868, Golden 
Lager 
Ale: George Killians Irish Red 

AFL-C/O Brewery Workers Local 366 

EQUITABLE LIFE ASSURANCE 
SOCIETY 

Ute insurance, group insurance, major medical, disa
bility income policies, pension plans and pension fund 
investments 

Service Employees International Union 

FABERGE, INC. 
Personal care products: 

Aphrodisia, Aqua Net Hair Spray, Babe. Cavale, Brut, 
Ceramic Nail Glaze, Flambeau, Great Skin, Grande 
Finale, Just Wonderful, Macho, Kiku, Partage. Tip Top 
Accessories, Tigress, Woodhue, Xandu. Zizanie de 
Fragonard, Caryl Richards, Farrah Fawcett and Fa
berge Organics 

Oil, Chemical & Atomic Workers International Union 

INDIANA DESK COMPANY 
Medium and high priced desks. Also sells to institutions, 
i.e., states, municipalities, Boards of Education, etc. 

United Furniture Workers of America 

KOSMOS CEMENT COMPANY 
Kosmos Portland Cement, High Early Cement, and Air 
Entraining Cement and Kosmortar Masonry Cement 

United Cement, Ume, Gypsum & Allied Workers 
International Union 

LOUISIANA-PACIFIC CORPORATION 
Brand name wood products: 

L-P Wolmanized, Cedartone, Waferboard. Fibrepine, 
Oro-Bord, Redex, Sidex, Ketchikan, Pabco, Xonolite, 
L-P-X, L-P Forester, L-P Home Centers 

United Brotherhood of Carpenters & Joiners of America 
International Woodworkers of America 

NIXDORFF-~LOYD CHAIN COMPANY 
Heavy duty chains sold in hardware stores. The Nixdorff

Lloyd brand name appears on the chain spool. 
International Association of Machinists and Aerospace 
Workers 

PROCTER & GAMBLE , 
MANUFACTURING COMPANY 
Powder Detergents: Tide. Cheer, Oxydol, Bold 
Liquid Detergents: Ivory, Joy, Dawn 
Bar Soaps Zest, Camay. Ivory 
United Steelworkers of America 

R. J. REYNOLDS TOBACCO 
COMPANY 
Cigarettes: Camel, Winston, Salem, Doral, Vantage, More, 
Now, Real. Bright, Century 
Smoking Tobaccos: Prince Albert, George Washington, 
Carter Hall, Apple, Madiera Mixture, Royal Comfort, Top, 
Our Advertiser 
Little Cigars: Winchester 
Chewing Tobaccos: Brown's Mule, Days Work, Apple, 
R. J. Gold, Wor1< Horse, Top, Reynolds Natural Leaf, 
Reynolds Sun Cured 

Bakery, Confectionery & Tobacco Workers 
International Union 

SEATTLE-FIRST NATIONAL BANK 
Withdraw funds 

United Food & Commercial Workers International Union 

STERLING RADIATOR 
Baseboard heaters for the home 

International Union, United Automobile, Aerospace & 
Agricultural Implement Workers of America 

TYSON FOODS 
Chicken products sold as Chick'N Quick, Chick'N Ched
dar, Swiss'N Bacon, chicken bologna, chicken weiners 
and chicken corndogs. Cornish game hens sold under 
Tyson Rock, Greenwich Rock and Patty Jean Rock 
labels 

United Food & Commercial Workers International Union 

Union Label and Service Trades Department, AFL-CIO 

Pickets outside Continental Airlines termi
nal at Chicago's O'Hare airport are joined 
by AFL-CIO President Lane Kirkland in 
their call for reform of bankruptcy laws 
that let Continental declare itself broke 
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and dump its union contracts even though 
it had cash in the bank. The AFL-CIO is 
pressing Congress to reform federal laws 
to prevent firms from using unjustified 
bankruptcy as ~union-b~sting gimmick. __ j 
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Choice is yours! 
Organized labor, battered by a long reces

sion and a poor union climate, is facing a 
critical year. 

Under siege on nearly all fronts, unions are 
mobilizing for make - or - break confrontations 
in everything from contract talks to politics. 

At stake is nothing less than the future of 
organized labor itself. Negotiations in key in
dustries are turning into a central battle field. 

Defeat after defeat on issues of crucial im
portance for unions is creating the worst cli
mate for labor relations in decades. 

If Ronald Reagan has another four years in 
the White House, he will set back American 
labor and our unions so badly that it will take 
us decades to recover. Now is the time to 
think about what has happened to us the last 
three years. We must stand up for organized 
labor now. Our working class of people are at 
a crossroads. Which way do you choose to go? 

-Margaret Gay 
ATU Women's Auxiliary 
President 

Bucking the system 
Workers will soon have a new resource in 

their fight for safe and healthful workplaces 
even though it comes from an unexpected 
source within the Reagan Administration. 

Edward J. Bergin, a senior policy adviser 
in the Occupational Safety and Health Ad
ministration. has a new book coming out in 
June called "How to Survive in Your Toxic 
Environment." 

Bergin told columnist Jack Anderson that 
the book, which is a sort of how-to manual on 
getting government information on toxics, 
criticizes the Reagan Administration and fed
eral agencies for cancelling essential public 
safety programs on hazardous chemicals. 

"I'm expecting trouble, and I know I'll be 
subjected to tremendous pressure," said Ber
gin. "But I'm sick and tired of our govern
ment agencies continuing to act as if chem
icals have more rights than people." 

Bayliner Marine added 
to labor's 'Unfair' list 

The Allied Industrial Union has launched 
a boycott of Force marine engines made by 
U.S. Marine Corp. of Hartford, Wis., and of 
Bayliner boats made by Bayliner Marine Corp. 
of Seattle, U.S. Marine's parent company. 

At the AIW's request, the AFL-CIO Union 
Label & Service Trades Dept. has added both 
companies to the federation's Unfair List, and 
the department is urging union consumers not 
to buy the firms' products, usually sold through 
boat dealers. 

The dispute grew out of Bayliner's union
busting tactics in its purchase of the Hartford, 
Wis., engine plant from Chrysler Corp. 

AIW Local 879 has had a contract at the 
plant since 1945, but after Bayliner cut its 
deal with Chrysler the company immediately 
closed the facility and laid off some 325 AIW 
members. The plant reopened 10 days later as 
U.S. Marine and, although the company hired 
back about 220 former employees who were 
AIW bargaining unit members, the firm re
fused to recognize the union or honor the con
tract. 

April 1984 
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Jack Holeman, left, is presented a plaque on 
his retirement by Local 1338 President B. J. 
Simmons, center, and ATU International 
Representative Oscar Owens. 
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Prichard, Holeman 
honored by 1338 

Dallas, Texas 
ATU Local 1338 here honored two of its 

recent retirees during a general membership 
meeting, and International Representative 
Oscar Owens, on hand to assist the local and 
its officers in the on-going problems with Dal
las Transit, addressed the meeting. 

Plaques were presented to former Vice 
President T. C. Prichard and former Execu
tive Board member Jack Holeman for their 
many years of faithful service to the local and 
its members. The presentations were made by 
Local 1338 President B. J. Simmons and 
Owens. 

The local's auxiliary, which is involving it
self heavily in assisting the local in its dealing 
with the company, served refreshments during 
the membership meeting. 

T. C. Prichard, left, receives a plaque for his 
years of service from Local 1338 President 
8. J. Simmons, center, and ATU Interna
tional Representative Oscar Owens. 

Sisters Troup, left and Garrett 
prepare to serve refreshments 
to participants in the local and 
auxiliary meetings. 

Some of the Local 1338 membership participating in the monthly 
meeting listen Jo an address by ATU International Representative 
Oscar Owens. 

Ralph Troup, recording secre
tary of Local 1338, reads the 
minutes of the prior meeting to 
the members. 

1179 installs officers 
Jamaica, N. Y. 

Recently elected officers of Local 1179 here 
are shown following their installation. Kneel
ing, from the left, are Robert Armstrong, 
recording secretary; Patrick Secchio, shop 
steward; Mario Lazzaro, Executive Board, and 
Nicholas Sergio, financial secretary-treasurer. 
Standing, same order, are Steven Rollino, 
vice president/ shop steward; Walter D' Auria, 
president/business agent; Dan Ford, Execu
tive Board; Angelo Tilocca, warden; James 
Saluto, Executive Board/shop steward, and 
Michael DiBeneditto, Executive Board. 
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732 swears in officers, celebrates Women's Day 

Newly elected officers and ex
ecutive board members of Local 
732, Atlanta, Ga., are sworn in
to office. Seated from the left, 
are Tuscawilla Heath, clerical; 
Gloria Weems, recording- secre
tary. Standing, from the left, are 
Mathew Foster, financial secre
tary-treasurer; Thomas L. Dye, 
president; Alton Ragland, Oper
ating Department; T. E. Stewart, 
Operating Department; Calvin 
Sims, Bus Mechanical Depart
ment; Cary Lepzelter, Rail Me
chanical; Stephen E. Fincher, 
Bus Mechanical; Ralph Green, 
vice president, and Q. E. Howell, 
Operating Department. 

Members of Local 732 in At
lanta, Ga., participated in the 
International Women's Day Cele
bration, organized by the Coali
tion of Labor Union Women 
(CLUW). 
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Poor, workers bear brunt of Reagan economic programs 
by Susan Dun1op 
AFL-CIO News 

I'wo studies by non-partisan 
investigative arms of Congress 
confirm organized labols long
standing charge that the Reagan 
Administration's policies are 
helping the rich to get richer at 
the expense of workers and the 
poor. 

An analysis by the Congres
sional Budget Office of the com
bined effects of the Reagan 
budget and tax cuts shows that 
low-income families are actually 
losing money in 1984 while those 
in the upper brackets are pocket
ing thousands in cash gains. 

In a separate study, the Gen
eral Accounting Office found that 
the deep Reagan slashes in social 
welfare programs-such as Aid 
to Families with Dependent Chi¼
dren, food stamps and medical 
aid-have already resulted in lost 
income and increased hardship 
for poorer families. Many fell be
low the poverty line when they 
lost assistance in spite of the fact 
that they continued to work, the 
GAO found. 

Giant step backwards 
The CBO study looked at the 

effect of the Reagan budget and 
tax changes since 1981 on five 
income groups and found that 
families earning $4.000 to $10.-
000 gained about $20 from the 
Reagan tax cuts, but lost $410 
because of budget cuts in both 
cash and non-cash benefit pro
grams. such as food stamps, for 
a net income loss of $390 a year. 

Families with incomes of $10,-
000-20,000 drew meager benefits 
from the Reagan policies, CBO 
data showed, achieving on the 
average a net income gain of 
only $30 a year. 

Those with family incomes of 

$20,000-40,000 were a little bet
ter off with net gains of $1,010 a 
year. The pace picked up for 
families with incomes of $40,-
000~80,000 who average $2,900 
a year more in their pockets. 

The big bonanza, the CBO fig
ures showed, went to families in 
the $80,000-and-up bracket. A 
whopping $8,390 gain from the 
Reagan tax cuts and a barely 
noticeable loss of benefits from 
federal programs gave these 
wealthiest families an average of 
$8,270 more a year. 

_ The CBO findings also sup
ported organized labor's charges 
that the Administration's tax cuts 
amount to "a raid on the federal 
treasury." 

CBO data said the government 
will lose $93.6 billion in revenues 
this year thanks to the tax pack
age. That figure is more than 
four times higher than all the cuts 
in spending for benefit programs 
which the Administrtion sought 
as part of its failed effort to bal
ance the federal budget by 1984. 
The budget deficit this year is ex
pected to be more than three 

NLRB does an about-lace, 
unions' role lurther eroded 

(Continued from Page 3) 

In the recent Otis Elevator 
case, the board held that the com
pany's decision to transfer opera
tions to a more modem facility 
"clearly turned upon a funda
mental change in the nature and 
direction of the business, and 
thus wasn't amenable to bargain
ing." 

While agreeing with the three 
Reagan-appointed board mem
bers on the major aspect of the 
case, Don A. Zimmerman, a Car
ter appointee, dissented on two 
secondary issues. 

Zimmerman held that the Otis 
Company should have provided 
the union with information on 
the need for the move and should 
have bargained about the effects 
of the move on the employees. 

UAW President Owen Bieber 
called the latest ruling "another 
in a series of frontal attacks by 
the Reaganized board on the col
lective bargaining process in the 
U.S. and the protections workers 
enjoy under the National Labor 
Relations Act." 

Bieber said the "ruling 
threatens to unleash a new wave 
of plant closings, joblessness and 
community misery as companies 
are released from any obligation 
to bargain with their workers be
fore transferring or subcontract
ing work, or even to supply any 
information relative to the move." 

The UAW chief said the ruling 
"should spur Congress to restore 
balance and equity to our labor 
laws" and to act on pending plant 
closing legislation. 

times larger than when President 
Reagan took office. 

The study of the ~fleet of the 
Reagan cuts in aid programs was 
conducted by the General Ac
counting Office at the request of 
Congress. It showed that even 
though most of the nation's 
"working poor" retained jobs af
ter the Administration gutted 
AFDC, food, health and other 
aid programs, most have not 
been able to earn enough to 
make up for the loss of income 
from the programs. 

Many of those families. GAO 
said. have slipped back below the 
government's official poverty 
line, which now stands at $9,900 
a year for a family of four. 

The GAO investigation, which 
focused on Boston, Dallas, Mem
phis, Tenn., Milwaukee and Sy
racuse N.Y., showed that the 
Reagan assault on the aid pro
grams has cut the number of 
households getting help from 
about 3.6 million in 1981 to 3.1 
million in an average month to
day. 

The GAO also found that few 
people who lost aid quit their 
jobs to requalify for welfare. But 
although many increased the 
number of hours they worked 
and the wages they earned, their 

actual purchasing power dropped 
significantly. 

Compared to 1981, GAO said, 
average monthly income for 
those who lost benefits dropped 
from $923 to $808 in Boston, 
from $7 44 to $515 in Dallas, 
from $649 to $463 in Memphis, 
from $998 to $818 in Milwaukee 
and from $871 to $720 in Syra
cuse. The amounts were calcu
lated in terms of the purchasing 
power of the dollar in 1981. 

The report also found that 
many people who lost AFDC 
benefits lost their eligibility for 
food stamps and Medicaid at the 
same time, when the Reagan Ad
ministration tightened eligibility 
requirements for those programs. 
The GAO's data indicated that 
many families in the survey had 
little or no private liealth insur
ance. Many said they were forc~d 
to tum to charity for food after 
running out of money. 

Hardest hit 
Meanwhile, a separate analysis 

of the effect of the Reagan 
budget cuts charged that women 
and children have unfairly borne 
the brunt of the cuts. 

According to the labor-sup
ported Coalition on Women and 
the Budget, the Reagan Admin
istration has cut more than $100 
billion in the past three years 
from human resources programs 
whose prime beneficiaries are 
women and children. 

At a press conference releas
ing the report, Eleanor Holmes 
Norton. former head of the Equal 
Employment Opportunity Com
mission, charged that the Admin
ist~ation has sought "unwar
ranted cuts in domestic survival 
programs that have weakened, 
not strengthened families; that 
have made children hungrier, not 
healthier, and that have added 
red tape and regulation to the 
lives of people depending on gov
ernment aid." 

The coalition includes 78 la
bor, women's, civil rights and 
religious groups. 

Elections offer opportunity 
for easing nation's problem 

(Continued from Page 7) 
to worry about being elected 
again." 

Rowland spelled out our duties 
for getting the right candidates 
elected. 

"Our work is cut out for us," 
he said: "It will take a concerted 
effort. You can do your share by 
getting involved in your A TU 
COPE ( Committee On Political 
Education) program, talking 
among yourselves and conduct
ing voter registration drives. 
Communicate with your friends 
and their families and tell 'em 
what's at stake in this election. 

. . 
And make sure we and our 
friends get to the polls on elec
tion day. Tell them their choices. 
Particularly, tell them the possi
ble consequences if Ronald Rea
gan returns for four more years." 

Rowland concluded his speech 
by warning, "We're going to have 
our disagreements ( as union 
members) but when we go out 
the door, let's go out there as a 
unit. 

"Let's not massage the ego of 
management. Let's not allow 
management to divide us and 
kick our butts-and that's what's 
happening today." 
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