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Shown at the signing of the new three-year agreement between ATU 
Local 689 and the Washington Metropolitan Area Transit Authority 
(WMATA) are, from the left, Jack Thomas, financial secretary, 689; 
Carmen Turner, general manager, WMATA, and James (Jimmy) 
Thomas, president, 689. 

First 'negotiated' settlement in decade 

Local 689 President James Thomas and WMATA General Manager 
Carmen Turner smile their approval of the three-year, negotiated 
pact between the two parties as they prepare to field reporters' 
questions regarding the contract. This pact was the parties' first in 
nearly a decade which did not end up in arbitration. 
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Local 689 secures three-year contract with WMAT A 
Washington, D.C. 

In a significant break with the 
practices of nearly a decade. 
A TU Local 689 here secured a 
negotiated contract with the 
Washington Metropolitan Area 
Transit Authority (WMA TA). 
The pact will provide about 21 
percent in wage increases over 

the three years. 
The previous three contracts 

bet\\ een the parties had been 
arrived at through arbitration. 

James (Jimmy) Thomas. pres
ident of Local 689, said that he 
hoped "this negotiated settlement 
is only the beginning of a signifi
cant change in labor-manage-

Local 1574 ratifies pact, 
ending a three-month strike 
San Mateo, Calif. 

Local 1574 members here rati
fied a three-year pact with the 
San Mateo County Transit Dis
trict by a vote of 241 to 41, end-

ing a strike which began April 
20 and lasted three months. 

Effective July 15, 1983, the 
contract provides wage increases 
of $1.75 per hour in five steps 
for operators for a top rate of 
$11.84, and $1.20 per hour in 
four steps for mechanics for a 
top rate of $14.12. 

The strike was precipitated by 
company demands for major 
give-backs, including the elimi
nation of a cost-of-living al
lowance, increasing progression 
schedules, forcing the employees 
to pay for all increases in health 
and welfare costs and implement
ing unpaid split runs. The com
pany also attempted to increase 
the percentage of part-timers 
allowed and to get the right to 
lay off full-time workers before 
laying off part-timers. The com
pany was not successful in any 
of its demands. 

The cost-of-Jiving allowance is 
continued, with modifications. 
providing one ( 1 ) cent per hour 
for each .4 increase in the CPI, 
with the first adjustment paid 
Jan. 1, 1985, then semi-annually 
thereafter. 

The deductible on health and 
(Continued on Page 3) 

ment relations at WMA TA. All 
along we felt that if we could 
negotiate this one. a good work
ing relationship might be estab
lished through the tenns of the 
contract.'" 

The local's negotiating team 
\\ as assisted in the contract talks 
by A TU International Vice Presi
dents Oliver Green and Bruce 
Foster. 

The settlement, ratified by the 
membership by a vote of 1,181 
to 361, took effect May 1, 1983. 
In the first year, it provides that 
the company assume total cost 
for the Pension Plan, which 

amounts to 5½ percent of salary 
formerly contributed by the em
ployee. This provision took ef
fect Jul} I. l 983 . 

The Local 689 members will 
get increases of 6½ percent on 
May I of the two succeeding 
years, bringing the top operator's 
hourly rate to $13.66 and the top 
mechanic's rate to $15.026. 

In addition, a cost-of-living al
lowance, slightly modified, was 
retained. Under the provision, 
employees will receive adjust
ments in wages April 30, 1985 
and 1986 equal to 80 percent of 

(Continued on Page 3) 

'84 transit appropriations passed 
On Wednesday, August 17, 1983, the 1984 funding bill, pro

viding $4.24 billion for the U.S. Department of Transportation, 
including the Urban Mass Transportation Administration, was 
signed into law, reluctantly, by President Reagan. 

The final bill, H.R. 3329, was the result of work between 
House and Senate conferees. This conference report was a com
promise between the House-approved funding levels of $4.43 bil
lion and the Senate-approved funding levels of $4.17 billion. 

The $4.24 billion represents a cut of almost $400 million from 
the funds authorized by the gas tax legislation, which was passed 

Sec. 13(c) protections under attack again 
Page 4 

last Christmas. In addition, the agreed upon level of funding is 
$125.5 million below that which was spent in FY 1983. 

However, the key battle on the appropriations bill was over 
operating assistance monies. The White House had sought to put 
a very low cap on operating subsidies for mass transit systems. 
But administration efforts were repeatedly rejected by the House, 
the Senate and the conferees. 

It is important to note that even though the total budget is 
below the authorized level, it represents a clear defeat for the Presi
dent, because it is $540 million above what the Reagan Admin
istration had proposed in January 1983 and operating assistance 
levels were maintained. 
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Presiden+'s Column ----------------------by John Rowland 

Advancement Through Unity-more than just a theme 
The ATU had adopted for its upcoming 

4 7th Convention a theme: Advancement 
Through Unity. Three simple words which 
are easily recited. At the same time, they are 
three simple words that, in effect, say all that 
has to be said. These words convey one un
mistakeable message: If we work together, we 
can accomplish anything we set out to do. 

Your international officers or your local un
ion officers cannot do the job by themselves 
that you, the members, want done. It requires 
the coordinated effort of all of us. 

If we are going to improve the wages, bene
fits and working conditions our members now 
enjoy, and if we are going to improve the 
quality of life of our members and their fam
ilies, we are going to have to do it together, 
me, you, each and every one of us. 

We will need the help and cooperation of 
all A TU officers and members, active and re
tired. Because we have, believe me, some 
rough roads ahead, rough not only in the tran
sit industry and related fields, but also in our 
everyday lives as just plain, ordinary citizens. 
We are going to have to work together, be
cause we are up against some formidable op
position. 

We all know that the Reagan Administra
tion and the Trudeau Administration have 
targeted organized labor in both the U.S. and 
Canada as scapegoats for the sorry messes our 
countries are in. 

We have in the past few years seen thou-

sands of transit jobs lost because of govern
ment fiscal policy and government leniency 
in regulating the transit industry. And if Pres
ident Reagan ever gets his way in the U.S. and 
eliminates operating subsidies and wipes out 
Section 13 ( c) job protections, we'll be in dire 
straits. And if Trudeau's so-called anti-infla
tion program continues in place, we'll be re
duced to collective begging, not bargaining. 

We have already seen in both countries 
safety and health programs scrapped or emas
culated, unemployment benefits cut and pro
grams for the needy gutted. At the same time, 
we're witm:ssing completely unacceptable lev
els of unemployment, painfully high interest 
rates and a genuine lack of real concern about 
our problems from some of those people we 
helped put into office. 

But as I said at the outset, working together 
we can accomplish whatever we want to do. 
Strength through unity is more than just a slo
gan. I firmly believe that the only way we can 
hold on to what we already have and to con
tinue our advancement is through a unified 
effort. 

Further, our unified advancement can be 
obtained only if each of us dedicates ourselves 
to the principles of service, education and in
volvement. Remember, the local union and 
the international union are service organiza
tions. But we cannot service the needs of all 
of our members without total involvement and 
education, and then more education. 

All of us must stay involved with the inter
national union's programs, with the local un
ion's programs, with your state labor federa
tion's programs, your local central body's pro
grams, as well as the programs of your chosen 
political party. 

Advancement Through Unity-Service, 
Education, Involvement. This is a theme you 
will be hearing much of in the coming years. 
But slogans are just words if not taken to 
heart and put into practice. We want to edu
cate and train each of you so that you can 
train others. 

This international union will take a leader
shio role in these endeavors and with the as
sistance and cooperation of the local unions 
and the rank-and-file members we will progress 
both at the workplace and in the community. 
I feel confident that we can-and will-do 
this. 

-John Rowland 

------------------- Secretary-Treasurer s Column 

A common, united effort makes all things possible 
Labor Day 1983 in the U.S. proved one 

very important point: The workers of the na
tion are alive and well and their voices will be 
heard. 

From Maine to Texas, from New York to 
California, workers gathered at parades, ral
lies and picnics to celebrate the day, officially 
designated by organized labor as Solidarity 
Day III. 

They gathered by the hundreds and by the 
thousands to let the country know that labor's 
numbers may be down a little-what with 
more than 10 million workers officially unem
ployed that is to be expected-but that their 
influence is as strong as ever-and more uni
fied than ever. 

And I think that the word "unified" is a key 
word here. Because if nothing else, Solidarity 
Day III demonstrated for all to see that Amer
ica's workers are united in their outrage about 
programs that spend excessive sums on ma
terials of war at the expense of programs 
which benefit people. 

With the 1984 elections drawing near. the 
word unified takes on added importance. For 
if we're going to change the way things are 
done in this country. we have to begin with 
these elections. Frankly speaking, we will not 
accomplish our goals if we in the house of 
labor are split. We can differ on candidates 
and issues. That's the way things should be, 
for after all that is what makes our democracy 
the deirable form of government that it is. But 

-Raymond C. Wallace 

once choices have been made by a majority of 
the people, it will be in our own best interests 
to unite and support that particular candidate 
and those particular issues. 

differences within our organization, but when 
the chip!, are down and we must proJu.:e. I 
have found our membership to be most re
sponsive. 

And I know that as we go into our 47th 
Convention, this sense of unity will be stronger 

(Continued on Page 3) 

I don't have to dwell on the subject of unity 
to our A TU members, for overall this union 
is as united as it ever was. Certa~ly, there are 
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Study concludes most people 'worse off' with Reagan 
Most Americans are worse off 

today than when President Rea
gan took office because federal 
income tax cuts under the Ad
ministration's three-year tax re
duction program have been more 
than offset by increases in other 
federal taxes and boosts in state 
and local levies. 

That is the major finding of a 
study by the AFL-CIO Public 
Employee Dept.. released at the 
department's sixth biennial con
vention in Washington. The 
A TU is affiliated with the PED, 
and ATU President John Row
land is an elected vice president 
of the department. 

Although federal income tax 
rates may have gone down over 
the last three years, for most peo
ple the gains have been wiped out 
by higher state and local taxes, 
the federal gasoline tax, and 
higher social security payroll 
withholdings, the report ob
served. 

"The shift in program funding 
responsibility from the federal 
government to states and locali
ties is the true Trojan Horse of 
the Reagan presidency," PED 
Executive Vice President John 
J. Sweeney declared at a news 
conference. 

"It has been the vehicle where
by higher state and local taxes 
have been substituted for revenue 
formerly collected from a pro
gressive federal income tax. The 
cornerstone of the unfairness of 

the Reagan presidency may be 
found in his tax policies." 

The study, which was based on 
a survey of one city in each of 
20 states, also concluded that 
only the wealthy-not lower
and middle-income families
have had a net reduction in their 
total tax burden since 1980. 
Net reduction . 
· A median-income family in 
Indianapolis, for example, paid 
taxes totaling $5,368, or 25.2 
percent, on a total income of 
$21,303 in 1980, the study ob
served. The total amount in taxes 
this year was estimated at $6,187, 
or 26.5 percent, on income total
ing $23,373. After factoring in 
the increase in median income 
over the three-year period, the 
net tax increase was $297. 

"If you're lucky enough to 
make $200,000 a year. then 
you're probably better off now 
than before President Reagan 
took office," PED President Ken
neth Blaylock said. "But if you're 
an average working American. 
then you're probably worse off." 

Except for two of the cities 
surveyed-Los Angeles and 
Minneapolis - households did 
not see a net reduction in their 
combined federal and state tax 
burdens until at least the $75.-
000 level. Families earning 
around $ 15.000--the hardest hit 
category-saw tax increases rang
ine from $236 in Mississippi to 
$685 in Wisconsin. 

L.'.J 

\ 
ATU International President John Rowland, right, converses with 
Firemen and Oilers President George Francisco during a break in 
the proceedings of the Public Employee_ Department's Sixth Con
vention in Washington, D.C. 

The 130 delegates to the two
day convention heard from other 
government representatives as 
well as from leaders in the labor 
movement. They also acted on a 
number of resolutions and elect
ed incumbent officers for another 
two-year term. The member un
ions of the PED represent postal, 
state, local, and federal workers 
nationwide. 

In an address to the delegates, 
AFL-CTO President Lane Kirk
land called Reagan "the most 
conservative President within 
living memory." 

"He and his imitators at the 
state and local level hold that di-

verting public funds into ,private 
hands ensures that they will be 
spent wisely and prudently
after allowing for a fair profit, of 
course. 
Senseles~ argument 

"They preach that work done 
by people on private payrolls is 
done better and more efficiently 
than work done by people on 
public payrolls. That argument is 
senseless on the face of it. The 
work of government on every 
level is carried out by the same 
sort of people, no matter whether 
the paychecks are signed by pub
lic officials or private contrac
tors." 

Local 689 negotiates three-year pact with WMATA 
(Continued from Page 1) 

the preceding year's increase in 
the Consumer Price Index over 
and above 6½ percent ( which 
are the increases already pro
vided for). 

Effective May 1, 1983, the co
payment for all health and wel
fare services is increased from 
75 to 80 percent, and the Dental 
Plan will be upgraded by adding 
periodontics. The company will 
pay two-thirds of the increased 
costs. On July 1, 1983, podiatry 
benefits will be added, as well as 
one-year survivor benefits for 
spouse and dependent children in 
the event of the death of an 
active or retired plan participant. 

Life insurance for employees 
with more than five years' service 
was upped $2,000 to $10,000, 
going to $12,000 July 1, 1984. 

Those with less than five years' 
service will get a $2,000 hike 
July 1, 1983 to $8,500, going to 
$10,500 a year later. Retirees' 
coverage is increased to $3,500 
the first year and to $4,000 the 
second year. 

Sickness and accident benefits 
were upped $20 per week to $85 
for 26 weeks. 

Inauguration Day was added 
as a holiday and a provision was 
secured allowing the use of five 
days of vacation in single day 
increments. 

A new clause provides that ac
cumulated sick leave may be 
used for participation in an alco
hol-drug rehabilitation program. 

The allowances for uniforms 
were increased from $50 semi-an
nually to $55, going to $60 a 
year later and to $65 in two 

years. The tool allowance is in
creased from $80 to $85, to $95 
and to $100 in each respective 
year. 

The number of allowable part
time operators was increased 
from 10 percent to 15 percent. 

Part-timers also will receive pro
rated benefits, with the exception 
of health and welfare. It is pro
vided that no full-time worker 
hired as of April 30, 1983 can 
be laid off before part-timers are 
laid off. 

Local 1574 gets pact, ends strike 
( Continued from Page 1) 

welfare was upped from $50 to 
$100, but the company continues 
to pay the full cost of the plan for 
employees and dependents. 

Expedited arbitration is pro
vided for misses and attendance 
under the following conditions: 
(1) no attorneys allowed; (2) 
same arbitrator to hear cases two 
days per month; (3) each side 
will get one-half hour to present 
its case; ( 4) bench decision, and 

( 5) no suspension or discharge 
goes into effect until after the 
bench decision has been made. 

Another provision calls for six 
hour's pay for anyone "on call" 
who is not called in by 2 p.m. 

. A one-time metric tool allow
ance of $65 was secured, and the 
tool allowance is increased from 
$100 per year to $110 the first 
year, to $120 the second year 
and to $130 the third year. 

Unity the key ingredient to insure ATU's success 
(Continued from Page 2) 

than ever. In a perverse sense, I think that 
Ronald Reagan and Pierre Trudeau are two 
of the best things to ever happen to the ATU 
and to all organized labor in the U.S. and 
Canada. These two gentlemen have by virtue 
of their approach to the problems besetting 
our countries driven us together for the com
mon good. 

for those millions now without work, the re
tention of our rights as workers and as every
day citizens. and policies which will address 
the needs of all the people of both countries, 
not just a privileged few. 

We don't want to see any more plants clos
ing without notice; we don't want to see any 
more workers thrown on the scrap heap in the 
name of almighty profits; we don't want to see 
any more people in need being deprived just 
so we can feed the appetite of the military 
complex. 

What Canada and the United States both 
need is leadership dedicated to the interests of 
all of the people. The way to ensure that kind 
of leadership is through a unified effort. At the 
risk of sounding trite, I repeat that age-old 
axiom, "United we stand, divided we fall." 
Trite, yes, but also true. 

I would urge all of you to keep that in mind 
in the days and years ahead as we struggle in 
presently hostile environments to maintain 
what we have and to secure future gains for 
ourselves and our fellow workers and citizens. 

We intend to work for policies which will 
seek sensible growth of our industries, the 
protection of our jobs and the creation of jobs 
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by Robert A. Molofsky 
Legislative Director 

Section 13(c) under attack again! ! ! 

In January 1983, A TU members throughout the country hailed the 
passage of the Surface Transportation Assistance Act of 1982 
(ST AA) reauthorizing federal funding for mass transit over the next 
~ years. (?ur joy w~s based on the failure of the Reagan Administra
tion an~ its alhes m Congress to achieve any legislative changes in 
the Section 13(c) program. In addition, the legislation continued to 
provide for federal operating assistance, retained the Davis-Bacon 
wage protections and strengthened the Buy America provisions in the 
Act. 

~ur joy was short lived. In late April 1982, the Reagan Adminis
tration announced its intention to publish a new series of Guidelines 
regarding its administration of the Section 13(c) program. Our great
est fears were borne out when on May 27, 1983, the Reagan Depart
m~nt of Labor released a set of proposed new Guidelines for the oper
ation of the 13(c) program. This proposal was the result of a year
long effort by a Department of Labor/ Department of Transportation 
Task Force. The proposal was prepared without any participation 
from labor unions working in the transit industry. 

The Department's newest proposal seeks to accomplish through 
regulation and Guidelines what it failed to accomplish by legislation. 
As discussed below, these new Section l 3(c) Guidelines, if imple
mented, would destroy collective bargaining in the transit industry; 
eli1!1inate the use of interest arbitration to settle contract disputes, and 
senously undermine the level of protections long afforded to transit 
workers affected by federal transit assistance. 

The Guide1ines were released to the public on May 27, 1983 only 
after an intensive lobbying effort mounted by the A TU with the sup
port of the other transit labor unions and the AFL-CIO. As a result 
of_ our efforts, on June 15, 1983, the Surface Transportation Subcom
mit~ee of the House Committee on Public Works and Transportation 
chaITed by Congressman Glenn Anderson, convened a special Con
gressional hearing on the new Guidelines. At the hearing the A TU 
testified before the Subcommittee opposing the new draft proposal 
stating that it would seriously weaken the Section 13( c) program. The 
A TU appeared before the Committee along with representatives of 
the other major transit unions, including the Brotherhood of Railroad 
and Airline Clerks, the Railway Labor Executives Association, Trans
port Workers Union, the United Transportation Union and the Inter
national Association of Machinists and Aerospace Workers. In its 
statement, supported by the entire AFL-CIO, the A 11J told the Com
mittee that the Department's new Guidelines would undermine the 
collective bargaining and arbitration rights historically guaranteed to 
transit workers under the Section 13(c) program. We told the Com
mittee that the DOL proposal constituted both an affront to the Con
gress and a deliberate attack on the labor provisions of the mass transit 
act. We noted that the new Guidelines were an attempt to rewrite the 
Act by reversing policies previously adopted and endorsed by both 
Democratic and Republican Administrations-policies most recently 
reaffirmed during the passage of the STAA Act of 1982. 

Transit labor outlined seven major areas contained within the 
Guidelines which constituted actions in violation of the Federal stat
ute, including (1) restrictions on the subject matter of Section 13(c) 
bargaining; (2) shortened time limits to engage in Section 13(c) nego
tiations; (3) limitations upon employees protected: ( 4) limits on the 
duration of the protective reauirements which would lead to a loss of 
collective bargaining rights for workers on publicly acquired transit 
systems; (5) a reversal of the burden of proof requirement for non
grantee transit employees; (6) restrictions upon interest arbitration: 
and (7) limitation for coverage under Section 13(c) arrangements for 
employees of independent contractors. 

As a result of our testimony. Congressman James Howard (D-NJ), 
along with Congressman Glenn Anderson (D-CA) and the ranking 
Republicans on the House Public Works Committee, Congressmen 
Bud Shuster (R-PA) and Gene Snyder (R-KY) issued a joint state
ment to the Department of Labor criticizing its approach in preparing 

an? developing the Guidelines and condemning the proposal as vio
lative of longs!a~din~ Congre~sional intent and policy. They called 
upon the A~mstrat1on to withdraw its then pending proposal and 
convene a senes of consultations and negotiations with both transit 
labor and. management_ to negotiate what new Guidelines, if any, ' 
should be issued govemmg the 13(c) program. A similar call for both 
the withdrawal of the pending proposal and the commencement of 
negotiations was issued in a letter jointly signed by Senator Heinz 
(R-PA) and Congresswoman Schneider (R-RI), both of whom serve 
on the Republican National Committee's Labor Advisory Council. In 
addition, Congresswoman Cardiss Collins (D-IL) and Congressman 
Raymond McGrath (R-NY), the Chairwoman and Ranking Member 
of the House Subcommittee on Government Activities and Transpor
tation, with oversight responsibility for U.S. Department of Trans
portation operations, issued similar appeals. Further support for our 
position was set forth in letters of criticism issued by the• ranking 
Democratic members on the Senate Committee on Banking, Housing 
and Urban Affairs. In this regard, Senators Cranston (D-CA), Laufen
berg (D-NJ), Proxmire (D-WI) and Riegle (D-Ml) all urged the De
partment of Labor to withdraw the pending proposal and convene 
negotiations with the affected parties. Democrats on the Senate Labor 
Committee led by Senators Kennedy (D-MA) and Reigle (D-Ml) also 
urged the Department of Labor to withdraw the regulations and con
sult with the transit unions. 

The A TU's effort to defeat the pending proposal went beyond the 
Hill. The ATU received substantial support from the New Jersey State 
AFL-CIO, through its President, Charles Marciante, and from the 
Michigan Building and Construction Trades Council through its Sec
retary-Treasurer, Stan Arnold, as well as political support from other 
International Unions including the ILA, IBT and AFSCME. 

Getting involved 

As a result of this widespread intervention, the Department of La
bor ultimately agreed to pull back from the Office of Management 
and Budget its Guideline revisions and to convene meetings with 
the transit unions to discuss how it would proceed with its further 
review of these proposals. The first such meeting. held on July 20. 
1983, was attended by representatives of all the major transit unions 
including the A TU. At this meeting, the union set forth in the strong
est possible terms. their opposition to the pending proposal and re
quested an opportunity for full consultation on all pending issues. The 
Department of Labor at that time agreed to a second meeting to be 
attended by the top ranking union officials to explore the matter fur
ther. 

The second meeting was held on August 4. At this meeting Thomas 
Donahue, Secretary-Treasurer, AFL-CIO, President John Rowland, 
along with elected representatives of the other major transit unions, 
blasted the Department of Labor's proposal calling it a tragedy for 
transit labor and an unlawful attack on working men and women in 
the industry. President Rowland especially criticized the proposal for 
eliminating interest arbitration requirements. in the 13(c) process and 
again requested face-to-face meetings with the industry to discuss the 
proposal. In addition. an alternative draft proposal for amended Sec
tion 13(c) Guidelines was submitted by the transit unions under the 
auspices of the AFL-CIO. This draft would restore the previously 
established Department of Labor policies and procedures before they 
were undone by Reagan Administration officials. 

At the time of this writing, no new proposed Guidelines have been 
issued and discussions between the unions and the Department of La
bor are continuing. Additional consultation is also contemplated 
which would involve the industry and the Department of Transporta
tion. Accordingly, it may be sometime yet before the Department of 
Labor decides its next move. . .. 
Over-the-Road Bus Employee Protections--New Developments 

As you already know, the Bus Regulatory Reform Act, of 1982, 
easin~ the entry and exit requirements for intercity bus companies 
contams a modest series of employee protection provisions. We have 
recently prepared a sample "Application for Employee Protection Eli
gibility Determination Under the Bus Regulatory Reform Act of 
1982." This form and the accompanying explanatory material sets 
forth the information necessary for an employee who has lost his job 
because of regulatory changes permitted by the Act to be declared 
eligible by the Interstate Commerce Commission for the priority of 
employment protections guaranteed to employees affected by the Act. 
Copies of this application and the explanatory materials are available 
through the Greyhound Council offices or through the International 
upon request. In order to obtain the ICC determination it is neces
sary that the information contained on this form be submitted in writ
ing directly to the ICC. 
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Union membershfp can be ben~ficial in many ways 
583's goal is to help members cope 583-A ladies prove value of auxiliary 

Calgary, Alta. 
Oftentimes, workers wi II experience workplace problems due to 
factors outside of work which are affecting their performance. Rec
ognizing this fact, Local 583 here is strongly supporting efforts 
by the Alberta Federation of Labour to initiate a Joint Union/ Man
agement Employee Recovery Program. The program will address 
areas such as stress, alcoholism, drug abuse, financial and family 
problems which may affect the employee's work performance. In 
efforts to become familiar with the program, Local 583 President 
Phil Brown and Chief Steward Randy Blood earlier this year attend
ed an instructor's seminar put on by the Alberta Federation. And 
at a recent seminar in Calgary where five Local 583 members par
ticipated, Brown, above left, and Blood served as instructors. Local 
583 is hopeful such efforts will assist in establishing a better 
understanding of the problems in today's society which can contrib
ute to problems in the workplace. 

Local 279 installs officers 
Ottawa, Ont. 
International Vice President Art Burke and International Represent
ative Angus MacFarlane were on hand here to install the newly 
elected, first full-time officers of Local 279, the ATU local which 
earlier this year repulsed a raid attempt by a so-called independent 
union. In the photo at the right following the swearing-in are, from 
the left, Burke, Financial Secretary Michael David, President 
Rolland Jolicoeur, Vice President Gordon Anderson, Executive Board 
member Jules LaBelle and MacFarlane. After the ceremony, Burke 
told the Local 279 membership that he expects the full-time officers 
will allow for better servicing of the members' needs. 

Calgary, Alta. 
What's the value of a ladies auxiliary to an ATU local union? The 
advantages are many and varied, but a striking example of how an 
auxiliary pitches in and helps out when help is needed was provided 
recently by the auxiliary to ATU Local 583 here. When 583 member 
Rick McAlister, a driver with Calgary Handi-Buses Assn., and his 
wife, Barbara, learned that their baby daughter required a delicate 
operation to repair a life-threatening hole in the heart, they were 
overwhelmed emotionally and financially. But seeing a brother and 
sister in need, the ladies auxiliary went to work and through raffles and 
donations were able to raise $826 to help the McAlisters defray 
some of the medical expenses. Most importantly, thanks to their 
help and that of others like them, the baby underwent the operation 
and is now doing just fine. In the photo above, 583-A President 
Jacquie Kole, left, presents a cheque to the McAlisters, Rick, 
Barbara and baby. 

A few more photo highlights of Local 508' s 7 5th Anniversary 

Halifax, N.S. 
ATU International President John Rowland 
addresses the 75th Anniversary celebration 
of Local 508 here as representatives of the 
local look on. From the left behind Rowland 
are Mel Carter, John Glogowski, Clyde Moul
ton, Bruce Emberly, Charlie Clancey and 
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Mike White. Looking on at the far right is 
International Vice President Art Burke, with 
his wife, Trudy, seated in front of him. The 
Local 508 anniversary was held in conjunc
tion with the convention of the National Ca
nadian Regional Conference (NCRC) which 
was held here and which the local hosted. 

In Transit 

-
Shown registering for the NCRC meeting is 
Syd Hare, retired ATU international vice pres
ident. Entering Hare's name is Ken Foster, 
NCRC secretary, and looking on in the rear is 
Clyde Moulton, financial secretary of Local 
508, which hosted the NCRC meeting. 
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An in-depth analysis of the Can<!dian economic situation 
by Research Department, Canadian Labour Congress 

There was very little change in the unemployment situation in June. 
Nationally, the number of jobless was still "officially" near the 1 V2 

million mark, or 12.2 percent of the workforce who were actively job 
hunting-one of the highest rates in the western industrialized world. 

Provincially, May to June changes in official jobless rates were 
mixed-up in some provinces and down or unchanged in others-but 
disastrous double-digit levels were still reported for eight out of ten 
provinces. Any slight downward movement in official rates doesn't 
even begin to indicate a dent in the scandalously high levels of unem
ployment which exist from one end of this country to the other. 

For youths as a whole, joblessness continued above the unprece
dented 21 percent mark while the jobless rate for students, who were 
not planning to return to school in the fall and hoped to find perma
nent jobs, was even worse at 26.4 percent (May, 1983). 

Total employment has grown by almost 250,000 since last No
vember but up to that point in time ( from August 1981 to November 
1983) 600,000 jobs were chopped from the economy so just getting 
back to an August 1981 level of employment is a long way off. The 
bulk of the recent employment gain has been in service industries 

groups combined had a slightly larger share (16.2 % ) when that goal 
was defined in the mid-sixties than they had in 1981 ( 15.5 % ) . 

Family units in the lowest 20 percent had incomes up to a max
imum of only $9.872. In sharp contrast, the group at the top had in
comes of $38,108 and higher and continued to get close to 42 per
cent of total income-a share which included nine times more money 
than the same number of people in the poorest group received. 

3.5 million poor 
In 1981, even according to Statistics Canada's conservative low

income lines, 12 percent of all families and 37.8 percent of unattached 
individuals were living in poverty. The ranks of the poor included 
768,000 families and 962,000 unattached individuals for a total of 
3.5 million people whose incomes were so low that they could not or 
could barely afford just the basic essentials of life-food, shelter and 
clothing. Almost one million children under 16 years old in those fam
ilies are being denied a decent standard of living. 

Poverty is much more widespread than most people think. It con
tinues to exist in large cities, towns and rural areas from coast to 
coast. It includes in its grip the young and the old, farmers, fisher
men, the unemployed and the employed-those with jobs or the 

Seasonally Adjusted Unemployment Rates• 
(Percent) 

1983 Can. Nftd. P.E.I. N.S. N.B. Que. Ont. Man. Sask. Alta. B.C. 

Mar. 12.6 20.3 12.7 13.9 16.1 14.6 11.4 9.7 7.4 11.0 14.0 

Apr. 12.5 20.3 11.0 13.4 15.8 14.4 11.7 9.6 7.6 10.5 13.4 

May 12.4 19.4 11.7 13.S 14.7 14.3 11.5 10.3 7.5 10.S 13.9 

June 12.2 19.4 13.S 13.2 14.8 14.2 10.8 9.8 7.1 11.1 14.1 

0 Monthly seasonal variations have been removed in order to show the basic underlying trend in unemployment. 

although there was an increase in manufacturing employment in May. 
But even including that, manufacturing has been the biggest loser of 
jobs (280,000) since August 1981. In construction the net loss has 
been over 80,000 jobs and in mining and forestry the loss has 
amounted to 50,000. 

Family living standards lowered 
In 1981 (latest available) family incomes again failed to keep pace 

with inflation. 

"working poor" who don't earn enough to escape from their desperate 
circumstances. In 1981, more than half of the heads of poor families 
worked and in almost two-thirds of the families no one was unem
ployed. 

Families headed by women have a far higher incidence or chance 
of being poor than male-headed families. Of the total number of fam
ilies headed by women under 65 years old more than 40 percent were 
living in poverty compared with eight percent of male-headed fam
ilies who were in that situation. 

Average family income (money income from all sources which in-
cludes as well as earnings-transfer payments from governments, pen- Men earn $9,000 a year more than women 
sions, interest and divideqds, etc.) rose I 0.4 percent from 1980 to A look at the differences in earnings goes a long way in explaining 
$30,440 but consumer prices jumped by 12.5 percent in that year why the incidence of poverty is so much higher among families headed 
cutting real family purchasing power by two percent. by women than those headed by men. 

That was the third time in five years that infiation exceeded in- In 1981 (latest) men who worked a full year ( 50-52 weeks, full or 
creases in incomes and lowered family living standards. Real family part-time) earned, on average, $9,000 more (or 68 percent) than full-
purchasing power in 1981 was pushed back to 197 6 levels when fam- year women workers. 
ily incomes averaged just above $19,000. Men earn a great deal more than women in all occupations, even 

In seven provinces incomes were lower than the national average. those where women make up the majority of the workforce. Almost 
The Atlantic provinces were at the bottom of the list as average family 80 percent of the clerical jobs in this country are held by women yet 
incomes there ranged between 15 and 25 percent less than the Canada the 20 percent held by men were paid 57 percent or $7,227 more than 
average. Alberta topped the list with a reported average famliy in- women. Over half of all service jobs are held by women but men in 
come of $34.546-13 percent higher than the national average. • those occupations earned 90 percent or $8,021 more. 

Average Incomes in 1981 

Canada 
Newfoundland 
Prince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia 

Income distribution deplorable 

Families 
$30,440 
25,464 
23,163 
24,662 
24,305 
28,124 
32,170 
28,189 
28,743 
34,546 
32,835 

t,; natl ached 
IodiYiduals 

13,535 
12,870 
9,816 

10,581 
10,341 
11,635 
14,620 
11,945 
12,775 
15,838 
14,430 

All 
Individuals 

14,302 
12,009 
10,31!8 
11,436 
11,593 
13,520 
14,625 
13,034 
14,211 
16,504 
15,675 

The distribution of total income continued to be highly inequitable 
in 1981. Still nothing is being done to achieve a more equitable dis
tribution of rising incomes-more than 15 years after that goal was 
set for this country by the Economic Council of Canada. 

Incomes have of course risen over the years but the shares received 
by middle and lower income groups have, if anything, worsened over 
that time. 

The share of income received by the bottom fifth has altered only 
fractionally and to this day 20 percent of the population continue to 
receive less than five percent of total income. In fact, the two poorest 

Critics of these facts usually argue that the differences exist because 
more women than men work part-time and that lowers average wom
en's earnings substantially compared to men who mostly work full
time. Not so. 

Once every two years Statistics Canada publishes average earnings 
of full-time, full-year workers. Those data show that in 1981 women 
full-time workers earned an average of only $14,608. Men full-time 
workers earned 57 percent OJ $8,347 more than that with earnings of 
$22,955. 

Economic recovery for whom? · • 
Official Ottawa is happy! Supposedly an economic recovery is un

derway. 
According to the numbers just released, after falling for six con

secutive quarters, a plus was registered on the GNP balance sheet 
during the first three months of this year as total output of the econ
omy or real gross national product (GNP) moved up 1.8 percent. 
However there isn't much to be happy about since most of that growth 
originated outside our borders which we can't rely on forever. Very 
little support from domestic sources was evident. 

More than half of that quarterly gain was the result of a strong in
crease in exports, mainly by the automobile industry. The only positive 
contribution to the increase by Canadians came from consumers who 
increased their total buying by a small 0.7 percent over the quarter. 
Government's cutback on both current spending and capital invest
ment and business investment spending continued to fall. 

The result-final domestic spending increased by a meagre 0.2 per-
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cent over the quarter. All of this indicates that the so-called recovery 
is extremely weak and is very narrowly based. 

Workers certainly have nothing to be happy about. The total of 
wages, salaries and supplements paid increased by a slight 0.6 percent 
over the quarter and all of that was on the supplement side as em
ployers increased contributions to unemployment insurance. The so
called recovery has been of no benefit to workers in this country whose 
real earnings have continued to drop and unemployment has shown 
no improvement. 

In sharp contrast the recovery in corporation profits has been fan
tastic. During the first three months of this year, profits soared by 
22.5 percent for a total jump of more than 40 percent in the past six 
months. That trend is expected to continue ( as investment falls). As 
well, interest and investment income jumped by over 16 percent in 
the January to March period. 

The Consumer Price Index ( CPI) for Canada advanced by 0.4 
percent in July, down from the increase of 1.1 percent registered in 
June. The Food, Housing, Recreation and Transportation components 
contributed almost equally to the latest monthly increases in the All
Items Index. Food prices rose 0.6 percent in July, led by higher fresh 
fruit prices as well as increases in prices for pork, chicken, milk and 
sugar. 

Between June and July, consumer prices declined in Calgary, but 
increased in all other cities for which CPis are produced, with in
creases ranging from 0.2 percent in Toronto to 1.7 percent in Regina. 

Consumer Prices 
(Percent Increase from Same Month Last Year) 

All Health and Recreation Tobacco 
1983 Items Food Housing Clothing Transportation Personal Care and Reading and Alcohol 

Mar. 7.2 4.1 8.5 4.7 7.5 7.9 7.9 13.6 

Apr. 6.6 4.6 8.1 4.9 4.0 8.3 7.6 14.2 

May 5.4 4.0 7.3 4.5 1.3 7.3 6.7 13.5 

June 5.6 1.9 6.8 4.2 6.1 6.9 6.5 12.2 

July 5.5 2.0 6.4 4.5 6.3 6.8 6.8 11.5 

Consumer Prices-Cities--July 1983 
(Percent Increase from Same Month Last Year) 

St. John's ................................................................................................................. . 

Charlottetown-Summerside ........................... , ........................................................ .. 

Halifax ..................................................................................................................... . 

Saint John ............................................................................................................... . 

Quebec City ............................................................................................................. . 

Montreal ................................................................................................................... . 

Ottawa ..................................................................................................................... . 

Toronto ................................................................................................................... . 

Thunder Bay ........................................................................................................... . 

Winnipeg ................................................................................................................. . 

Regina ..................................................................................................................... . 

Saskatoon ................................................................................................................. . 

Edmonton ............................................................................................................... . 

Calgary ..................................................................................................................... . 

Vancouver .............................................................................................................. .. 

Sources: Information in this article is based on data from Statistics Canada. 

Local 583 captures top 
award in journalism contest 

The ATU Local 583 monthly publication, 583 Newsletter, for the 
second time in a four-year period was recognized by the Canadian 
Association of Labour Media (CALM) at their annual conference 
which took place in June 1983 in Ottawa. The local's publication cap
tured the top award for "Overall News Coverage." 

The Newsletter is published once a month except for July and Au
gust for the active membership and mailed to retired members and in
terested parties. 

The membership has recognized the valuable information conveyed 
in the Newsletter and responds in many ways to create a two-way flow 
of communication. 

The ATU International extends its congratulations to Local 583, 
under the leadership of President Phil Brown and Business Agent 
Gunter Bruckner, for a fine job and urges the local to keep up the 
good work. 

AU Items 

6.4 

4.9 

6.0 

7.3 

5.2 

4.8 

6.6 

5.6 

6.0 

7.1 

6.9 

7.1 

5.7 

3.6 

5.8 
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Food Housing Clothing 

0.1 5.9 14.1 

0.7 5.5 2.1 

1.4 8.1 5.8 

3.4 8.0 4.3 

0.5 8.5 4.4 

0.1 7.8 3.6 

4.6 7.2 5.2 

2.5 5.4 4.9 

3.8 6.6 5.1 

1.8 8.6 5.5 

2.7 8.2 5.4 

3.6 8.3 5.9 

1.9 6.0 3.0 

1.5 1.4 0.1 

4.4 5.4 6.2 

CALMAward 
PrixACPS 

Presented to/Presente a 
Tlie ~ 2vT'11 [mf,f&3 

For/Pour 

ovemf{ V£WS WPlllfr 
in recognition of outstanding achievement 

in labour journalism. 

en reconnaissance d'une excellence 
hors pair en journalisme syndical. 

CALM~
ACPS;:;;; 

Total .. 
Exel. Food 

8.1 

7.2 

6.0 

6.6 

6.6 

Transportation 

7.0 

5.6 

5.1 

8.2 

5.3 

4.9 

5.9 

7.8 
6.8 

9.9 

7.7 

7.4 

6.2 

5.8 

5.4 

. .. 

7 



r ----- --- -

JOBS, PEACE, FREEDOM 

Loe« 689 
WASHINGTON. D. C. 

Some of the Local 689 (Washington, D.C.) members, along with ATU International Vice President Bruce Foster and GEB member-at-large 
John Weatherspoon, gather for the Jobs, Peace, Freedom rally. 

Washington, D.C. 
More than 60,000 union members, includ

ing many A TU members from local unions 
around the country, enthusiastically answered 
the call to March on Washington for Jobs, 
Peace and Freedom. 

They poured into the nation's capital on 
Aug. 27 by bus (most of them operated by 
A TU members). train, plane and car. paying 
for the trips from California, Louisiana, 
Georgia, II1inois, Tennessee and most other 
states out of their own pockets and through 

1, local fundraising drives. 

..,,r 

\'·"'-~'( • 

Local 618 President Scott Molloy carries the 
Providence, R. I. local's banner during the 
Jobs, Peace, Freedom March in the nation's 
capital along with other Local 618 members 
who journeyed to the rally to let their feelings 
be known. 

WASHINGTON. DC. 

Many of the unionists worked cJosely with 
allied groups in their areas to raise funds and 
organize transportation. 

And the payoff-300,000 strong marching 
down Constitution A venue to the Lincoln 
Memorial rally-was a beautiful demonstra
tion of unity amid the diversity of colors, 
ethnic groups and ideologies that make up 
America. 

Although the reasons for the march and the 
coalitions supporting it were more diverse than 
in the 1963 civil rights march, interviews with 
the marchers reflected a consensus around 
a core of issues. 

They cited the need to protest against the 
Reagan Administration's economic, social and 
nuclear arms policies and the need to carry 
on civil rights leader Martin Luther King's 
dream for equal rights and justice for all in a 
nation of hannony. 

Banners held high and vigorous chanting 

' 
~ 
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despite the oppressive heat of a Washington 
August bore witness to their determination. 
"We're fired up, we can't take it no more," 
"Close tax loopholes, not factories," "I have a 
nightmare-Reagan," "Freedom to work, to 
walk, to vote" were just a few of the signs and 
chants. 

James Thomas, who as president of Local 
689 in Washington led a sizeable contingent of 
his members at the rally, called the day "one 
to let the nation know that there are still in
justices in our society which must be ad
dressed. We must keep alive the progress of 
the past few decades for much more remains 
to be done." 

Marching with Local 689 were A TU 
General Executive Board member Bruce 
Foster and GEB member-at-large John 
Weatherspoon. 

Scott Molloy, president of Local 618. Prov
idence, R. I., and a number of his members 
journeyed to Washington for the rally. because 
"this is just one way for us to express our dis
satisfaction with the tum of events of the past 
few years. It also gives us the opportunity to 
forge new coalitions, and reaffirm old ones, 
in our continuing quest for social and eco
nomic iustice for all Americans." 

And Gene O'Neill, recording secretary of 
Local 689, tenned the day's events "an oc
casion of solidarity and brotherhood. with 
trade union members and concerned citizens 
from all walks of life united in their common 
goal for justice everyday for everyone in this 
country." 

The two photos above show Local 689 members joining 300,000 other concerned Americans during the parade down Constitution Avenue. 

SOLIDARITY DAY Ill 
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From Portland, Maine, to Anchorage, 
Alaska, from Fort Lauderdale, Florida to Tuc
son, Arizona, American trade unionists trans
formed Labor Day from an end-of-summer 
holiday into Solidarity Day III. 

More than 1.35 million union members and 
their families turned out for labor-organized 
events in 151 cities and towns across the na
tion despite record heat in many areas and 

. heavy rains in others. And many were from 
ATU local unions throughout the country. 

The goals of Solidarity Day III were the 
same as those of the huge Solidarity Day I 
rally in Washington in September 1981 and 
the Solidarity Day II march to the polls in 
November 1982-to reverse the course of the 
Reagan-led attacks on the living standards 
and social rights of workers, the poor, minori
ties, women and the elderly. 

Organized by the AFL-CIO, Solidarity Day 
III exemplified the continuing strength and 
renewed militancy of organized labor, often 
portrayed by the mass media as a weak and 
declining influence in American life. 

"We Will Be Heard" was the rallying cry 
for the events which spanned the continent. 

Solidarity Day III also served as a launching 
pad for mobilizing labor's ranks for the 1984 
elections and the Presidential nominating 
process. 

The day's turnout-1,351,300 people by 
local police, media and organizers' estimates
greatly exceeded the expectations of the co
ordinators at AFL-CIO headquarters. A TU 
local union members in every part of the 
country took part in the Solidarity Day ID 
activities. 

The turnout was especially impressive in 
view of the extreme heat wave which gripped 
most of the eastern, southern and midwestem 
part of the nation and the heavy rains in about 
20 rally locations. 

Labor Day began 101 years ago in New 
York City when 25,000 marched for such de
mands as the 8-hour day and an end to child 
labor. In 1893, Congress set the first Monday 
in September as a national holiday in honor 
of labor. 

In more recent history, Labor Day has be
come like most three-day holiday weekends, a 
time for short vacations. But in the last couple 
of years, it has been revived here and there as 
a day of labor solidarity. On Labor Day 1981. 
some 400,000 paraded in New York City. 

• 
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WIU I 
BE I 

HEARD I 

These Local 1300 members give voice to 
their feelings about economic justice in the 
U.S. during the Solidarity Day Ill parade in 
Baltimore. 

SOLIDARITYtDAY Ill 
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Members of ATU Local 1300, Baltimore, Md., joined with thousands of other marchers in 
that city in celebration of Labor Day/Solidarity Day Ill. 

WASHINGTON. D. t. ,, 
Also traveling over to Baltimore from Washington, D.C. for the Solidarity Day 111 rally were 
members of Local 689. 

ATU International Vice President Oliver Green, second from right, discusses the day's 
events with members of Local 1300 . 

) 
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Local 1300 set up their banner prior to Solidarity Day 111 addresses by national and local 
labor officials. 
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A sampling of 

CONTRACTS 
negotiated by ATU locals 

Local 1436, Harrisburg, Pa., has negotiated 
a two-year contract with the Cumberland
Dauphin-Harrisburg Transit Authority, ac
cording to International Vice President War
ren George. 

Effective July 1, 1983, the pact provides a 
40 cents per hour wage increase in four steps 
for a top rate of $11.04 for operators and 
$11.34 for mechanics. 

The local's cost-of-living clause, providing 
one ( 1 ) cent for each .4 increase in the Con
sumer Price Index and adjusted quarterly, was 
continued without modification or limits. 

The company will pay the full cost of health 
insurance for employees, up from an $85 
maximum. It also will pay 75 percent of the 
total cost of a family plan, up from a $130 
maximum. On the first anniversary date of the 
pact, vision coverage will be added to the drug 
and dental plans. 

Arbitration award 
Local 1589 1 Long Beach, Calif., has re

ceived an arbitration award in its dispute with 
the Long Beach Transportation Co., accord
ing to International Vice President Charles 
Yelkey. 

Effective July 1, 1983, the award provides 
operators with an immediate $1.06 per hour 
wage increase for a top rate of $11. 7 4, and 
40 cents in each of the two succeeding years 
for a top rate of $12.54 per hour. Mechanics 
got an immediate $1.16 per hour increase for 
a top rate of $12.82, and 50 cents in each of 
the next two years for a top rate of $ I 3. 82 per 
hour. 

Also, each employee will get a lump sum 
bonus of $1,000 in lieu of retroactive applica
tion of the arbitration terms. 

The cost-of-living formula, providing one 
( 1) cent for each .4 increas~ in the Consumer 
Price Index, adjusted yearly with a 5 cents 
minimum and 10 cents maximum, is con
tinued. 

Life insurance was upped $2,500 to $7,500 
for each active employee. 

Under bereavement provisions, brother and 
sister were added to the immediate family, as 
were stepchildren and parents-in-law. 

The Pension Plan was amended to conform 
with ERISA standards and a minimum of 
$250 per month, up from $200, is provided 
for retirees not covered by the current plan. 

On the effective date of the award, the uni
form allowance is increased from $75 to $90 
for operators, going to $100 per year a year 
later. 

Maintenance workers will have power tools 
provided by the company and tool insurance 
was doubled to $2,000 with a $100 de
ductible. The tool allowance for a Class A 
mechanic was upped from $80 to $110 per 
year; for a Class B mechanic from $60 to $7,5; 
and for a Class C mechanic, from $40 to $50. 
Utility workers will have foul weather gear 
provided. 

The swing shift wi11 receive an 18 cents per 
hour, up from 15 cents, differential, while the 
graveyard shift will get 22 cents, up from 18 
cents. 

10 

Sick leave may now be accumulated up to 
60 days, an increase from 48 days. 

Sickness and accident benefits were raised 
from $190 per week for 26 weeks to $210 
per week. 

One day's bereavement for the death of a 
grandparent was added to the provisions of 
four days for immediate family and three days 
for brother, sister, and parents-in-law. 

An operator's uniform allowance was in
creased $10 per year to $110, and a mechan
ic's uniform allowance also was upped $10 
to $120 per year, while the tool aJlowance 
was increased from $45 to $55 per year. The 
shift differential was increased 5 cents to 15 
cents a hour. 

The agreement was ratified by a vote of 60 
to 10. 

Local 694, San Antonio, Texas, secured a 
two-year agreement with VIA Metropolitan 
Transit. according to A TU special organizer 
Robert Thompson. 

Effective August 1, 1983, the pact provides 
operators with a $1.00 per hour wage increase 
in three steps for a top rate of $9.22. Mechan
ics received a $1.15 per hour increase in three 
steps for a top rate of $10.55. Van operators 
received cl rate of 73 percent of the top opera
tor rate, up from 69½ percent. 

Under the progression schedule, new opera
tors hired after the effective date of the pact 
will require 36 months before reaching top 
rate, up from 24 months; mechanics hired 
after the same date will require 18 months 
before reaching top rate, up from 12 months 

Shown above are the members of the ATU 
Trailways Joint Council and Trailways, Inc., 
bargaining teams which reached a national 
agreement as reported in the last issue of 
this paper. Seated, front row, from the left: 
Rick Lesko, Trailways director of human re
sources; Robert Murphy, Trailways vice pres
ident of human resources; Frank DeWolfe, 
president, ATU joint council, and Tommy 
Mullins, ATU international representative. 
Seated, center row: Carl Harmon, Trailways 
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for higher classifications and six months for 
lower classifications. 

The sick leave provisions of all hourly em
ployees with 105 days in their sick leave bank 
as of June 30, 1984 will be paid as follows for 
days not used: zero days used, $30 for each 
day over 105 days; 1 day used, $25 for each 
day over 105; 2 days used, $20 per day for 
each day over I 05, and so on in one-day and 
$5 increments. 

Spread time will now be paid on a 12 hour 
basis, down from a 12½ hour basis. 

The uniform allowance is increased $5 to 
$120 per year the effective date and to $125 
a year later. Up to two years unused uniform 
allowance will be paid to retiring employees. 
The shoe aIJowance was set at $20 per year, 
beginning August 1, 1984. 

The contract was ratified by a vote of 352 
to 178. 

Local 1093, Kalamazoo. Mo., has reached 
a three-year contract settlement with the City 
of Kalamazoo. according to Internatonal Rep
resentative Wilford Spears. 

Effective Feb. 19, 1983, the pact provides 
operators with a 46 cents per hour wage in
crease in two steps for a top rate of $7.99, 
with a wage-reopener set for Feb. 19, 1985. 

Upon the expiration of the company's exist
ing contract with the supplier, the uniform al
lowance will be set at $100 per year, plus $30 
per quarter for cleaning. A Class A mechanic 
will receive a yearly tool allowance of $200, 
a Class B mechanic will get $175 and a Class 
C will get $150; all are increases of $25 per 
year. 

The employer's effort to change the miss-out 
lan~uage failed and the first suspension will 
not be enforced until the fifth miss-out, up 
from the fourth miss-out. 

The contract was ratified by a vote of 22 to 
13. 

Local 113, Toronto, Ont.. has had a one
year pact imposed under the Ontario \Vage 
Restraint Law, according to International 
Representative Angus MacFarlane. 

Effective July I, 1983. the contract provides 
a 5 percent, or 60 cents per hour wage in
crease for a top operator rate of $12.65, and 
a top mechanic will get 66 cents for a top 
rate of $13.93 per hour. 

regional vice president; George Olsen, presi
dent, Local 1112;. H. R. Bebber, president, 
Local 1544; Floyd Holland, Trailways vice 
president of operations and transportation; 
Ed Erkel, president, Local 1133; John Toole 
Jr., president, Local 1531, and Carroll Ken
nedy, president, Local 1534. Standing, back 
row: R. A. Foiles, Roland Rose, Danny Frie
den, and E. Leo Thomas, all Trailways re
gional vice presidents, and an unidentified 
company representative. 
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The U.S. economy: The shape it's in-and some cures 
by Joseph N . .Jaquay, ATU Research Director 

THE RECESSION 
The American worker has 

been called upon to make the 
greatest sacrifice during Reagan's 
recession. Perhaps the most dev
astating effect of the Republican 
economic policies have been the 
length and severity of record high 
unemployment coupled with cut
backs in federal programs that 
normally would have protected 
workers' income in times such as 
these. 

In 1982, twenty-six and one
half million workers (26,500,000) 
experienced some period of un
employment. This represents 22 
percent of the total U.S. labor 
force for 1982. From the begin
ning of the recession in July 1981 
to the apparent end in December 
1982, the number of unemployed 
increased by 4.2 million workers. 

THE RECOVERY 
It seems certain that the Amer

ican economy finally reached bot
tom at the end of 1982 and is 

This represents a 50 percent in
crease in the number of workers 
unemployed. 

As a result of this increase, the 
number of persons living in pov
erty rose to 34.4 million in 1982, 
or 15 percent of the population, 
the highest rate since 1965. 

Unemployment averaged 9.5 
percent for the entire year 
( 1982), which is an average of 
l 0. 7 million workers out on the 
street each week looking for jobs. 
Add to this number the "discour
aged workers" (those who want 
to work, but have given up look
ing) and the "real" unemploy
ment rate rises to nearly 11 per
cent. 

At the peak of the recession 
(November-December 1982), the 

now showing signs of a modest 
though less-than-average recov
ery. No matter how many work-

Wage increases: '81, '82, early '8°3 
The Bureau of Labor Statistics (BLS) has released reports on 

collective bargaining settlements in the first six months of 1983 
for private industry and for large local and state government bar
gaining units. 

While 1982 proved to be one of the worst years for working 
people since the Great Depression, the evidence so far in 1983 is 
showing only modest improvements. According to the BLS. major 
collective bargaining agreements ( 1,000 or more workers) settled , 
in the U.S. private industry during January-June, 1983 resulted 
in average wage adjustments of 0.9 percent in the first contract 
year and averaged 2. 7 percent annually over the life of the con
tracts. These results were the lowest for any 6 month period in 
the 15 year history of this BLS series. In comparison, first year 
wage increases averaged 3.8 percent in 1982, down from 9.8 
percent in 1981. 

The BLS also reported information from State and Local Gov
ernment Collective Bargaining Settlements covering bargaining 

: units of 5,000 or more workers. Although the data is not as re
liable as that used in the private industry survey, the report listed 

1 
first-year wage increases of 4. 8 percent and "over-the-contract" 
averages of 5.0 percent. A review of ATU settlements negotiated 
in the first six months of 1983 shows an average first-year wage 
increase of 4.4 percent. not including COLA increases. In com
parison, a review of January-July. 1982 ATU settlements ( cov-

ll e .. r.ing 50 or more worker~) revealed an approximate average 
Lwage increase of 4 percent. -~ 

1 

monthly unemployment rate 
stood at 10.8 percent and the 
number of "officially" unem
ployed workers had risen to over 
12 million. Including the discour
aged workers, the "real" rate of 
unemployment for December, 
1982 was well over 12 percent. 

Some groups were especially 
hard hit by the recession. Blue 
collar workers registered a 16.3 
percent unemployment rate for 
the December 1982 peak, led by 
construction workers at 22 per
cent and the heavily-unionized 
durable goods sector at 17 .1 per
cent; teenage unemployment 
reached 24.5 percent at the peak 
with black teenagers bearing the 
brunt with a 46.2 percent jobless 
rate. 

The recession began in July 

ers lose their jobs in a recession, 
eventually inventories are sold off 
and production has to start back 
up to restock wholesalers and re
tailers. 

After 18 long months of reces
sion, the unemployment rate be
gan to fa11 in January 1983 al
though by August 1983, unem
ployment is still at 9.5 percent. 

1981, the same month Reagan's 
"supply-side" tax cut program 
went into effect. While the Rea
gan-supported Federal Reserve 
policy of high interest rates was 
causing disaster in the construc
tion and auto manufacturing in
dustries, the Reagan cutbacks in 
federal programs were having the 
effect of reducing consumer de
mand. Massive lay-offs soon took 
place in auto, rubber, steel, and 
residential and commercial con
struction. 

The voo-doo economics that 
everyone had said would not 
work. did not work. In spite of 
all the campaign promises made 
by Reagan that his policies would 
stimulate the economy, we fell 
into the worst recession since the 
1930s. 

Supplementary Compensation ex
pires on September 30." 

Although interest rates began 
to fall at the end of the recession, 
they started edging back up this 
summer threatening the already 
weak recovery and leaving inter
est rates at historically high lev
els. 

Other statistics also point to 
In spite of the lower overall . the fragile nature of the recovery. 

unemployment rate, a closer look Although average weekly earn-
at the data reveals that the 10... . . . . 
largest industrial states, repre- mgs (for w?rkers 1_n pnvate m-
senting more than half the na- dustr~) continue to mcrease, they 
tion's civilian labor force did not are still below 1980 levels when 
share in the increased u~employ- adjusted for inflation. Business 
ment. Over the past 12 months, failures, which reached record 
unemployment rates have in- levels in 1982, have increased 
creased by 2 percent or more in even more in 1983. Personal 
seven states, with the largest in- bankruptcies are at historically 
creases . rep~rted by Okl~homa, high levels and mortgage delin-
West Vrrgm1a and Wyommg. quencies topped the highest level 

Adding to the problem, ac- since statistics were first kept in 
cording to the AFL-CIO Re- 1953. 
search Department, "Only about 
40 percent of the officially unem
ployed are receiving unemploy
ment compensation benefits at 
this time and this economic sup
port factor will become more fra. 
gile after authority for Federal 

And much hinges on the na
tion's interest rates. If interest 
rates are allowed to rise to their 
exorbitantly high levels of a year 
ago, then any pretenses of a re
covery will be wiped out. 

-============================================= 
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THE FAILURE OF REAGANOMICS 
Although the economic upturn 

will begin to help workers al
ready employed, the outlook for 
those without jobs is consider
ably less promising. Even the 
most optimistic predictions of the 
Reagan Administration call for 
an average unemployment rate of 
9.9 percent for 1983, 8.9 per
cent for 1984 and 8.2 percent in 
1985. Not until 1987 does Rea
gan expect the unemployment 
rate to decline to the level of 
July, 1981, the start of his re.. 
cession. 

Reagan's "supply-side" tax cuts 
have still done little to stimulate 
the economy. Big business and 
wealthy individuals who reaped 
the most profit from the tax poli
cies have failed to reinvest their 
"windfall" in productive U.S. 
ventures. Instead of putting their 

money in the long-term invest
ment needs such as auto, steel, 
and other basic industrial sectors, 
these tax subsidies have gone into 
foreign investments, mergers, ac
quisitions. and plant relocations, 
as well as speculative ventures. 

The only result of supply-side 
policies has been to redistribute 
the nation's wealth in favor of 
the wealthy. The moderate up
turn has been fueled entirely by 
consumer demand, or demand
side economics. policies long ad
vocated by Democratic adminis
trations. 

As for Reagan's policies to re
duce the nation's deficits, he failed 
to provide proper financing for 
his huge defense build-up and 
chose instead to finance the build
up by deficit spending. This has 

THE RESPONSE OF LABOR 
To be certain, the problems 

experienced by the American 
economy in the 1970s were 
caused by the runaway inflation 
that began under the Nixon ad
ministration. This inflation had 
two basic causes: ( 1) financing of 
the Vietnam War through deficit 
spending ( as Reagan is now do
ing for his military build-up), and 
(2) the seven-fold increase in oil 
prices brought about by OPEC 
and the American oil companies. 

Of course, Reagan has been 
blaming everything on Demo
cratic policies but we cannot al
low him to discredit the policies 
and legislation that came from 
the "New Deal" of Franklin D. 
Roosevelt as well as the Kennedy. 
Johnson and Carter Administra
tions that followed. 

Reagan's efforts to brand these 
policies as obsolete and discred
ited is merely a reflection of his 
attempt to gamer popular sup
port for his own out-dated nine
teenth century economic ideas. 
which would strip workers of 
their rights, lower their standard 
of living, and allow the big cor
porations to achieve total dom
inance over all political and reg
ulatory processes. 

The nation's social programs 
including social security, unem
ployment compensation, health 
and safety laws, etc. have done 
the most good as they have pro
tected workers' standards of living 
through the recession and· infla
tion of the past 10 years. Money 
has also been well spent on pub
lic service projects including 
mass transit, sewage, highways, 
education, etc., which have all 
contributed to a better society 
for all. 

_ To prevent further erosion in 
social programs we must elect 
federal. state and local candi
dates who will support the eco
nomic policies called for by the 
AFL-CIO, with ATU backing. 

We need policies that include 
public works and public service 
jobs, and continued support for 
unemployment· compensation, so
cial security and other income
protecting programs that have 
been so successful in the past. 
Not only do these programs pro
tect the individual worker and 
family from economic disaster 
but they also contribute to con-• 
sumer demand which helps the 
economy grow. 

We must also finance the huge 

UNITED STATES 
CONSUMER PRICE INDEX 

for 
Urban Wage Earners 
and Clerical Workers 

(1967 = 100) 

Percent Point 
Index Increase Increase 

June, 1983 .......... 297.2 0.3 0.9 
July, 1983 .......... 298.2 0.3 1.0 
July, 1982 .......... 291.8 0.6 1.7 
August, 1982 ...... 292.4 0.2 0.6 
September, 1982 .. 292.8 0.1 0.4 
October, 1982 .... 293.6 0.3 0.8 
November, 1982 .. 293.2 -0.1 -0.4 
December, 1982 .. 292.0 -0.4 -1.2 
January, 1983 .... 292.1 0.0 0.1 
February, 1983 .... 292.3 0.1 0.2 
March, 1983 ........ 293.0 0.2 0.7 
April, 1983 ........ 294.9 0.6 1.9 
May, 1983 ...... .... 296.3 0.5 1.4 
12-Month Index Increase . .. .. .. . .. .. 6.4 points 
12-Month Percent Increase .. .. .. . . 2.2 % 
Source: BLS 
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assured a record high deficit for 
some time to come. 

The economic policies of the 
Reagan Administration have 
been little more than wanned
over, long-standing Republican 

increase in defense spending 
through a fair tax increase and 
not by running up the federal 
deficit. At the same time, we 
should finance the social pro
grams, including job-protection 
and income-maintenance, by 
closing tax loopholes for the rich. 
These loopholes are merely gov
ernment subsidies that go pri
marily to wealthy conglomerates 
such as Exxon, General Electric, 
Westinghouse, or Litton Indus
tries to name a few. 

If the profitable large corpo
rations and the rich upper classes 
would pay their fair share of 
taxes, we would have enough tax 
revenues to finance aJI needed 
government services such as edu
cation. mass transit, fire and po
lice protection, road and bridge 
construction, and still have 
money left over to lower the 
taxes of working people. 

The solutions to our economic 
problems do not lie in the defund
ing and defusing of programs that 
help and protect working people, 
but the advancement and affirma
tion of policies that promote a 
fair and equitable distribution of 
income, resources and opportu
nity. 

12 In Transit 

Party policies that throw work
ers out of work. In the period 
since World War II, Republicans 
have been in the White House for 
6 of 8 recessions, including the 
two worst (1981 and 1975). 

We must all work toward 
these goals. Recognizing the Rea
gan Administration policies for 
what they really are, welfare for 
the rich, is a giant step in the 
right direction. 

September 1983 



Local 1070 pensioners form A TU Retirees' Chapter 

Indianapolis. Ind. 

It was a proud and happy moment for ATU Local 1070 Financial 
Secretary Carl Tanksley and the retired members of the local when 
Tanksley presented them with an A TU International Retirees' Chap
ter charter. 

Tanksley was responsible for generating interest in the idea of the 
retirees' chapter and with the help of some very active retired mem
bers the chapter became a reality in June of this year. 

The international charter was presented by Tanksley to Cecil 
Knight, the oldest member in point of service to the local, who, in 
turn, made the presentation to the newly formed club. Tanksley also 
presented a gavel to the club. 

Cletus W. Jackson was elected president and Robert W. Keller was 
chosen vice president. Any retiree wishing further information about 
the club should contact Cecil B. Morgan, phone 251-5059. The club 
meets the second Wednesday of each month and already has begun 
holding a series of luncheon meetings. 

___ f 

8 

Local 1070 Financial Secretary Carl Tanksley, right, presents the 
ATU International Retirees Chapter charter to officials of the newly 
formed 1070 retirees' club. From the left are Robert Keller, vice 
president; Cletus Jackson, president, and Cecil Morgan. 

In the two photos above officials and members of the newly formed Local 1070 retirees' club receive their international charter and a gavel. 

Newest ATU Local, 1596, receives charter, elects officers 
Orlando, Fla. 

The newest of the A TU local unions, Local 1596 here, has elected 
and installed its officers to lead the local over the next three years. 

The local represents about 140 workers--drivers and mechanics
employed by the Orlando transit system. 

ATU International Vice President Bruce Foster, who helped in or
ganizing the employees, was in Orlando to install the new officers at 
a special meeting of the membership. 

It was at this meeting also that Foster presented the local with its 
ATU charter. 

Members elected Ricia Reynolds as president, Robert Borne as vice 
president, David Cole as secretary-treasurer, and John Parnell and 
Dolphus Carwise as executive board members. 

Officers and members of newly organized Local 1596 gather for the 
presentation of the ATU International charter. International Vice 
President Bruce Foster, left of center, makes the presentation to 

September 1983 
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Ricia Reynolds, president of the local. 

International Vice President Bruce Foster, 
left, congratulates executive board member 
Dolphus Carwise, while John Parnell, execu
tive board member, looks on. 

About to be sworn into office are, from the 
left, John Parnell, executive board (mainte
nance); Ricia Reynolds, president; Robert 
Borne, vice president; David Cole, secretary
treasurer, and Dolphus Carwise Jr., executive 
board (operators). 

In Transit , ... ~.... •"' 
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Apathy by auxiliary, union members is self destructive 
In every union and auxiliary there are members who are rarely seen 

at meetings, and in this fast-moving age, surrounded by a matter-of
fact environment, some are inclined to take these organizations for 
granted. 

We are liv,ing in a very nasty, dangerous age where attacks are 
being made on everything that we have fought for and won. We have 
a lot of people who would like to destroy the progress we have made. 

It is our hope that each of you will re-obligate and re-dedicate your
self and revive your interest in your unions and auxiliaries and bring 
yourself a little closer to the teachings and principles of unionism. 

'It is our hope that each of you will 
re-obligate and re-dedicate yourself and 
revive your interest in your unions and 

auxiliaries and bring yourself a little closer 
to the teachings and principles of unionism. 

Local 85 involved in United Way 
Labor's importance to the United Way campaign was discussed by, 
from left, John A. Remark and Norm Price, both of ATU Local 85; 
United Way Campaign Chairman, Howard M. "Pete" Love, who is 
also chairman and chief executive officer, National Steel Corpora
tion, and Larry Klos of Local 85. The discussion took place at a 
recent United Way Labor Participation Committee (LPC) meeting. 
Consisting of 100 labor leaders from diverse AFL-CIO affiliates and 
major independent unions, the LPC will emphasize to union mem
bers the challenge and importance to the community of meeting 
the $31 million United Way 1983 goal. Over 100 health and human 
service agencies in Southwestern Pennsylvania will benefit from 
labor's enthusiastic efforts on behalf of the United Way. 

We have an opportunity as well as a responsibility to help eliminate 
the apathy that concerns our nation. We must accept our responsibili
ties now to keep the gains that have been made for the Labor Move
ment. 

-Margaret Gay, President 
Women's International Auxiliary 
7214 Success St. 
Arabi, La. 70032 

Local 1225' s George Russ 
cited lor heroic endeavors 

What began as a routine run 
April 9 for Greyhound Bus driver 
George Russ, a member of A TU 
Local 1225, San Francisco, was 
anything but. 

As he pulled his chartered coach 
from the Lake Tahoe bus depot 
that dark and stormy dawn, he 
hoped to leave slick roads and 
angry, swollen clouds far behind 
him as he headed west on High
way 50 toward Sacramento. 

But as the Redding-based, 12-
year-veteran, Greyhound driver 
rounded a corner 40 miles out of 
Tahoe he met not a familiar 
stretch of roadway, but an ugly 
sea of mud choking with broken 
debris and uprooted trees. 

"I heard trees snapping, then 
the whole mountain was coming 
down," recalled Russ. "The river 
was no longer a river, but a 
dam," and the buildup "was 
forming a lake. 

"I didn't realize Greyhounds 
(buses) had a racing gear in re
verse," chuckled Russ, as he re
membered backing up three
quarters of a mile, parking the 
bus diagonally across the road 
and and setting off flares. 

"I've been around the world 
four times as a merchant seaman, 
but this was the scardest I've ever 
been. But something had to be 
done," he recalled. 

Russ stopped and diverted 
traffic destined toward the slide 
until two more Greyhounds
also bound for Sacramento--ar
rived and followed suit. He then 
drove his bus seven miles back 
toward Lake Tahoe and followed 
the same procedure. 

Approximately four hours 
lapsed before a cold and tired 
Russ took his bus and passengers 
-via Highway 80-to Sacra
mento. Upon arrival, he filed a 
company report explaining his 
tardiness, then went about his 
daily affairs as usual. 

But because of their actions, 
Russ and his two Sacramento 
counterparts, were honored at a 
ceremony and reception held at 
the state Capitol. 

Informed of the stoP'and-di
vert operation by Local 1225, 
Assemblyman Phillip Isenberg, 
D-Sacramento, cited Russ for pos
sibly "preventing death and in
juries." 

Seniority swaps wanted 
From: Local 1126, Omaha, Neb .... To: Anywhere in Western 

Div. 9 ... Seniority date: May 9, 1975 .... Write to William Carley, 
14113 Barretts Dr., Omaha, Neb. 68138, or phone ( 402) 895-5582. 

From: Local 1201, Syracuse, N.Y .... To: Local 1313 .... 
Seniority date: May 23, 1971. ... Write Lyle Jorgenson, 7 Graham 
Court, Liverpool, N.Y. 13088, or phone (315) 451-7656. 

From: Local 1303, Chicago, Ill .... To: Local 1222 Los Angeles, 
Calif. (El Paso, Tuscon or Phoenix) .... Seniority date: June 8, 1961. 
... Write to Robert Maguire, c/ o Greyhound Bus Lines, 1501 Capitol 
Ave., Cheyenne, Wyo. 82007. 

From: Local 1508, Los Angeles, Calif .... To: Either Columbia, 
S.C., Charleston, S.C., Raleigh, N.C., Atlanta, Ga. or Augusta, Ga. 
... Seniority date: April 1, 1980 .... Write to Timothy Brown, 5166 
Van Ness Ave, Los Angeles, Calif. 89108. 

From: Local 1313, Kansas City, Mo .... To: Local 1326, Jackson
ville, Fla .... Seniority date: June 5, 1974 .... Write to Richard 
Rondeau, P. 0. Box 43, Roseland, Fla. 32957, or phone 305-589-
3572. 

From: Local 1492 (working out of Jacksonville, Fla.) .... To: 
Any Western area .... Seniority date: May 12, 1971. ... Write to 
Jerry McCoy, 308 Baltimore Ave., East, Orange Park, Fla. 32073, or 
phone 904-269-6866. 

Local 1063, Pittsburgh, Pa .... To: Local 1222 or 1223 .... 
Seniority date: June 24, 1980 .... Write to Edward A. Terlizzi, 603 
Homing St., Pittsburgh, Pa. 15227. 

From: Local 1222, Los Angeles, Calif .... To: Local 1126, Chey-
enne, Wyo. or Local 1150, Billings, Mont .... Seniority date: May 
20, 1968 .... Write to Monte Kahler, Rte. 8, Box 465, Rapid City, 
S.D. 57701, or phone 605-342-5503. 

From: Local 1063, Pittsburgh, Pa .... To: Local 1225 (Div. 4) 
or Local 1222 (Div. 9) .... Seniority date: June 7, 1979 .... Write 
to Jean Waugh, 6D Hogarth Circle, Cockeysville, Md. 21030, or 
phone 301-666-5916. 

From: Local 1508, Los Angeles, Calif .... To: Charlotte or 
Raleigh, N.C .... Seniority date: April 22, 1981. ... Write to Jerry 
Queen, 6205 Espinosa Ave., Las Vegas, Nev. 89108. 

From: Local 1313 (working out of Springfield, Mo.) ... . To: Lo-
cal 1222 (any location) .... Seniority date: May 29, 1970 .... Write 
to Howard Tumbleson, 5743 South Kimbrough, Springfield, Mo. 
65807, or phone 417-882-6691. 

From: Local 1313 (working out of Springfield, Mo.) .. .. To: Lo
cal 1222 (Div. 9, working out of Flagstaff, Ariz.) .... Seniority date: 
May 19, 1967 .... Write to Dave Lewis, Rt. 5, Box 42, Ozark, Mo. 
65721, or phone 714-485-3165. 
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Local 618 garners awards 
in Labor Journalism Contest 

, Award of Merit ----

Providence, R.l. 

Local 618 here captured an Award of Merit and an Award of 
Honor in the International Labor Press Association's 1983 Journal
ism Awards Contest. 

The second place Award of Merit was in the category of Best 
Original Cartoon, and the Award of Honor was in the category of 
Best Feature Story, for an article written by Local 618 President 
Scott Molloy ( see story and cartoon reprinted elsewhere on this 
page). 

The International Labor Press Association, AFL-CIO, is made 
up of over 700 labor publications in the U.S. and Canada which 
have a combined circulation in excess of 24 million. Awards are 
based on a paper's size and circulation. 

This was the first time that Local 618 entered the contest, and 
after this year's fine showing the local is looking forward with 
anticipation to next year's contest. 

ONE WAY TO GET RONALD REAGAN 

AND THE RIGHT WING TO FUND 
The A TU extends its congratulation to Local 618 for its accom

plishments. 
MASS TRANSIT. 

by Scott Molloy 

He sits in a wheelchair now. 
At age 92 his legs can no longer 
hold the 155-pound frame 
which once tipped the scales at 
250. The speech is a little 
jumbled as the words sometimes 
get twisted with the thoughts. 
But the march of time can't hide 
the warmth and friendliness of 
Division 61 S's oldest member. 

Award of Honor--------------
had been a farmer in the old 
country but turned to factory 
work in Central Falls to support 
his growing family. When the 
foreman heard the father's 
name, Pierre Choniere de Sa
bourin, he told him to use the 
name Pete Sweeney when he 
asked for his check! 

than 25 cents an hour until the 
union came in 1913 and made 
conditions better. 

Lorenzo learned the trolley 
trade from old timers who had 
worked the horsecars in the 
1880's. Despite the size of the 
streetcars, there was less traffic 
and "not so many crazy drivers 
then." Lorenzo talks easily once 
he warms up to a visitor and no 
doubt his accommodating per
sonality made him a winner with 
generations of passengers. 

and two-man cars with a motor
man and conductor. Lorenzo 
worked out of the North Main 
Street carbarn (now Sears and 
Roebuck). Today he resides 
only a mile down the road at the 
Little Sisters of the Poor Nurs
ing Home on Main Street in 
Pawtucket. He is well cared for 
and content with life. 

This gentleman, a member of 
our union for almost 70 years, 
pauses to reflect a moment on 
the past before I leave: "Yes, 
sir, I'd do it all over again, the 
same way, if I had to. It's been 

Lorenzo Sabourin came to 
America from Canada in a 
wave of immigrants around the 
tum of the century. His father 

Lorenzo worked in a coal 
yard before joining the old 
Rhode Island Company as a 
conductor on an electric street
car in 1908. His five brothers 
would all work there also at one 
time or another. They toiled a 
dozen hours a day then for less 

As he talks, the history flows 
through layers of time: from 
nickle fares collected by hand a good life." ) 

Local 265 honors retirees 
San Jose, Calif. 

Local 265 here honored its retirees at a special banquet July 23. 
Since 1902 when the local was formed, 208 union members retired 
from active service. Of those, 35 were still alive at the time of the 
banquet, the oldest of them being Joseph Yosh, age 90, (front row, 
sixth from left in the photo below). If the years of service were put 
end to end, all 35 retirees have completed 958 years of service to 
the public. In addition to enjoying a delicious feast and a dance band, 
the retirees were each given special recognition. A surprise was in 
store for the 200 members and friends in attendance at the banquet: 
a special slide show presented a review of the local's history, includ
ing many photos of the various equipment, from the horse-drawn 
streetcars to today's modern buses. The old-timers thoroughly en
enjoyed reminiscing with each other about "the good old days," 
and recent members were able to appreciate how we got where we 
are today, thanks to those who paved the way before us. Local 265 
intends to make this an annual event, according to Richard Lofsted, 
vice president. l 

LaSala cited by Local 1358 
Washington, D.C. 

During a visit to the ATU International offices here, officials of Local 
1358, Atlantic City, N.J., presented International Executive Vice 
President James LaSala with a plaque in recognition of the assist
ance and service he gave to the local in its contrct negotiations and 
in other matters over the years. From the left are Bill Hollie, presi
dent, 1358; Ernest McDuffie, executive board, 1358; LaSala; Ralph 
Lyons, executive board, 1358; Ray Wallace, international secretary
treasurer; Larry Whoy, financial secretary, 1358, and Dave Whythe, 
vice president, 1358. 
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1309' s Dexter gets $33G 
San Diego, Calif. 

It took more than 16 months to get the matter resolved, but Local 
1309 member Klarisse Dexter thinks the wait was worth it, and is 
thankful she,has her job back, along with $33,223.36 in back pay. 
And she's thankful for her local union, which argued her case 
through the grievance arbitration procedure. The case al I started 
back in the fall of 1980 when San Diego Transit unilaterally imposed 
an absence control program despite union objections. Under provi
sions of this imposed program, Dexter was discharged early in 1982 
for alleged excessive absences. Local 1309 took her case to an ar
bitrator, who ruled that the company had violated the collective bar
gaining agreement by unilaterally imposing the program, and or
dered Dexter's termination reduced to a two-week suspension and 
that she be placed back on the workforce with back pay. For 
Klarisse Dexter, that meant $33,223.36 worth of union benefits! 
She is shown in the photo at the right receiving her back pay check 
from Local 1309 President Ed Reed, right, while attorney Dick 
Prochazka, who assisted in the case, looks on. 

268's Woods collects $7G 
Cleveland, Ohio 
ATU Local 268 member Al Woods knows full well the value of his 
union membership these days. For Woods, his membership in the 
local paid off handsomely-to the tune of $7,334.65. Following 
an alleged violation of company rules, Woods was terminated. How
ever, Local 268 officials reviewed the case and decided that the 
discharge was unfair. The local then took the matter through the 
arbitration procedure. After hearing the arguments, pro and con, the 
arbitrator ruled that Woods was unjustly teminated and that he 
should be restored to his job with back pay and all benefits. For 
Woods, that meant $7,334.65-thanks to his union representation. 
Woods is shown in the photo at the right receiving his back pay 
check from Local 268 President John H. Berry, right. 

689's McBride is honored 
Washington, D.C. 

) 

Local 689's Earl McBride is a proud worker these days-and he has 
every right to be. McBride was awarded the Washington Metropolitan 
Area Transit Authority's (WMATA) "Employee of the Year Award" for 
the operations division. This is quite an accomplishment when you 
consider that there are more than 4,000 workers in WMATA's oper
ating section. McBride was accorded the honor in recognition of his 
outstanding devotion to service and his unique ability to relate 
to the public he deals with on a daily basis as an operator in the na-
tion's capital. In the photo at the right, Mc~ride, center, dis~lays ,.; 
his award for Local 689 President James (Jimmy) Thomas, nght, 
and ATU International Vice President Oliver Green. 

Harold Smith, retired GEB member 
TWU's Watts 
passes away 
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Pittsburgh, Pa. 
Harold A. Smith, retired 

A TU General Executive Board 
member, died this summer. 

He first joined the Amalga
mated in January 1936 as a 
member of Local 85, Pitts
burgh. He later served the local 
as financial secretary-treasurer. 

Elected to the international 
staff in September 1951 as 13th 
international vice president, he 
was appointed to the General 
Executive Board in April 1967, 
a post he held for 1 0 years. 

He also served as a member 
of the Pittsburgh Central Labor 
Council from 1950 to 1962. 

The ATU expresses its sym
pathy to his survivors. 

,,. 

New York, N.Y. 

Roosevelt Watts, secretary
treasurer of the Transport 
Workers Union, died July 29, 
1983. 

Through the years, Watts 
had often worked with repre
sentatives of the ATU on proj
ects of mutual interest. Always 
he proved capable and a gentle
man. 

The A TU extends its condo
lences to his family. 
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CORRECTIONS 
In the July-August issue of 

this paper we ran a story con
cerning a letter to the editor of 
the New York Post by Oscar 
Payne. We identified Brother 
Payne as the president of A TU 
Local 1055 in Queens, N.Y. He 
is the president of Local 1056 in 
Queens. 

In the same issue, we ran a 
picture of Local 587 (Seattle, 
Wash.) officials visiting the inter
national offices. In that caption, 
we identified Daniel Linville as 
the secretary-treasurer of the lo
cal. In actuality, Brother Linville 
serves as the vice president of Lo
cal 587. 

We apologize for the errors 
and regret that they occurred. 
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