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More than 1000 Washington teachers rallied at Leckie School to support the union's bargaining demands. (Photo, Phil Fenty) 

At 5:30 a.m. on Thursday, June 17, the Washington 
Teachers' Union negotiating team reached a tentative 
agreement with the board of education's negotiating 
team on a new collective-bargaining agreement for all 
District of Columbia public-school teachers. The two sides 
had been bargaining for three months. 

Since the agreement was reached only one day before 
the summer layoff, William H. Simons, president of the 
WTU, said that there would be no ratification vote on the 
contract before September. 

All union members will be given the opportunity to 
vote to accept or reject the proposed contract, which 
would cover a 33-month period. Prior to the vote, accord
ing to Simons, all union members will be given ample 
time to read the full text of the agreement. 

"The union's negotiating team," Simons stated, "will 
recommend that the membership ratify the agreement." 

Simons pointed out that the attempt by the board to 
extend the school year by as much as three to four weeks 
and to extend the school day by as much as 45 minutes 
to one hour without additional compensation was de
feated by the union. The school day and the school year 
for teachers next year will be the same as this past year, 
he noted. 

The tentative agreement does contain a clause that 
states the school year and school day can be extended if 
Congress provides additional compensation. Before such 
extension, however, the entire situation, including com
pensation and the length of the school year and school 
day must be negotiated with the union. 

In another major area which had stalled negotiations 
during the final two weeks of bargaining, the union was 
able to force the board to make a community commitment 
by setting up a board-union committee to explore the 
possibility of obtaining "public and nonpublic funds in 
order to implement the following programs:" draft coun
seling, sickle-cell-anemia and lead-poisoning tests, drug
preventive programs, and establishment of child-care 
centers. 

Simons pointed out that at the June 10 membership 
meeting at Spingarn School, over 800 teachers passed a 
motion "instructing" the negotiating team not to move 
one inch off the school day and school year issues and 
not to drop the community-centered demands. 

"In this regard," Simons declared, "the union negotia
tors not only carried out the membership's mandate, but 
we were able to achieve our demands." 
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Subversive activity in the last colony 
(The to/lowing report was written by 

Charles Cheng,-assistant to the president 

of the Washington, D.C., Teachers' Union, 
AFT Local 6.) 

WASHINGTON, D.C. 

"For too long, black children have been 
denied access to knowledge of their 
history and culture, and ,his must be 
remedied. Such knowledge can serve not 
only to create a sense of self-pride but 
also enhance the desire to read and to 
learn." 

This statement appears in the Wash
ington, D.C., superintendent's 120-day 
report under a section called black con· 
sciousness. The 120-day report was issued 
by Dr. Hugh J. Scott, the first black 
superintend·ent of a major school system 
in this country. 

A recent case involving a third-grade 
teacher and AFT member revealed the 
difference between Scott's statement and 
what actually occurs in at least one black 
school in the last colony. • 

The case involves Mrs. Ruth Newton, 
a third-grade teacher at Richardson ele
mentary school. For the last year, Mrs. 
Newton has been stressing black culture 
and history with her students. The pro
gram went so well last year that she found 
her students this year eager and enthusi• 
astic to engage in a similar emphasis. 
Everything went smoothly until Jan. 26. 
On that day, Newton was attending a 
reading-mobilization workshop. (This is 
the yesr teachers were saddled with the 
infamous Clark design, which requires 
emphasis on reading. More on this point 
will be spelled out later in this article.) 

Newton's class, while walking to the 
library, apparently made too much noise 
in the ball. At that point. the principal 
entered the scene and rerouted the stu• 
dents back to their class. This alleged 
misbehavior evidently was so disturbing 
that it cost the students a portion of their 
library period. 

Upon entering the class, the principal, 
in astonishment. gazed at the bulletin 
board and noted it was covered with 
material relating to Africa, as well as the 
Pan-African symbol (red, green. black). 
From this point on, the principal initiated 
an interrogation cf the third-grade pupils 
in the absence of the teacher. She asked 
the students if they regularly saluted the 
flag. The students responded by saying, 

Positions Available 

"No." Asked why not, the students 
replied, "We don't want to." 

It should be noted that in 1967, the 
board of education amended its rules, as 
a result of a case raised by the American 
Civil Liberties Union, to say, "A pupil who 
refuses to participate in this ceremony 
may not be compelled to do so nor shall 
he be subjected, because of such refusal, 
to any form of punishment, reprimand, 
apology, or other detrimental action by 
any employee of the board of education." 
It seems clear that when a principal, and 
assistant principal, enter a classroom and 
begin firing this type of question at third
grade students that they have violated the 
rights of these students in accordance 
with the board's own policy. 

But this was not the end of the inquest. 
The principal, in what might be described 
as a courtroom performance, pointed to 
what she called the Pan-African symbol, 
and also pointed to the American flag 
asking the students which they "liked 
best." The response of the students ap
parently overwhelmed the "new courtroom 
lawyer." The students said they liked 
both, although one student said he did 
not like the tired old flag (American). 

The assistant principal entered, at this 
point, requesting the students to demon
strate how to perform their required open
ing-school exercises." 

The students recited the poem Heritage 
by Contee Cullen and then sang, "Lift 
Every Voice and Sing" (a few of the boys 
even had the third-grade audacity to raise 
a clenched fist-this act of course re
vealed the truly "un-American" program 
in Mrs. Newton's room in the eyes of 
these "administrative laWYers." 

Following this student interrogation, the 
administration called for a kangaroo court. 
The teacher was called at the workshop 
she was attending and informed that an 
"emergency" existed in the school. She 
was directed to return to the school fol
lowing the workshop. Upon arriving, New
ton reported to the office. The ''t:ou rt 
proceedings" which had begun in her 
third-grade room were now transferred to 
the principal's office. Attending this con• 
ference to discuss her "subversive" teach
ing program were the two administrators 
and two parents. Naturally, in keeping 
with the spirit of kangaroo courts, Newton 
was afforded no representation nor did 
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Applications for a second full-time position as a Washington Teachers' 
Union field representative are now being accepted. The deadline for all appli
cations is August 15. Persons interested in applying should submit a per
sonal resume to the Washington Teachers' Union personnel committee. 

The following information should be included in the resume: 

1. Number of years of teaching experience in the D.C. schools and in 
other schools. 

2. Number of years a member of the Washington Teachers' Union. 
3. Positions held in the union (both citywide and at the building level). 
4. Nonteaching experience that is relevant. 
5. Civic and organizational activities, etc. 
6. Brief description of directions in which you think the union should 

move. 
7. Brief discussion of what changes you would like to see in education 

in the D.C. public schools. 

This position is for a 12-month year and requires evening and weekend 
work, often on short notice. Leave without pay will be granted to a permanent 
teacher. Nonpermanent teachers would have to resign. Salary will be prorated 
for a 12-month year on the basis of the teacher's current pay status. 

Send applications to: 

Personnel Committee 
Washington Teachers' Union, Suite 504 
1424 · 16th St. N.W. 
Washington, D.C. 20036 

she know the nature of the meeting until 
after the judge and jury (principal) began 
to level charges against her teaching. 

During the discussion, the principal in
ferred that teaching about Africa could be 
considered teaching allegiance to a foreign 
country, which we all know borders on 
outright subversive activity. Because of 
the subversive quality of her bulletin 
board, the principal, during the "trial" 
ordered all material relating to Africa off 
the board. (Bulletin board marked Exhibit 
A.) 

Further, the book "Afro-Americans, 
Then and Now" was introduced as Exhibit 
B. Yes, the teacher was guilty. Her stu
dents read the book (a book designed for 
third-grade reading level). The principal 
directed the teacher to stop using this 
"explosive" book, as the teacher tended 
to promote black power by studying Afro
Americans and the teacher also "tended 
to distort" history. The teacher reports 
that all of the students were eager to read 
the book and frequently the teacher could 
not keep them from reading the book 
because of their high interest. Incidentally, 
the book is on the "recommended read
ing" list published by the D.C. school 
system. 

As for the singing of "Lift Every Voice 
and Sing" (Exhibit C), the principal said 
the teacher did not have to lead the 
students in singing the acceptable "My 
Country Tis of Thee," but she must lead 
them in some patriotic song. Obviously, 
the inspirational song "Lift Every Voice 
ana Sing" (often considered by many as 
the black national anthem) was not viewed 
as a patriotic song. 

Leaving the courtroom scene at Rich• 
ardson, we now return to ponder the 
thoughts of the new superintendent: "For 
too long, black children have been denied 
access to knowledge of their history and 
culture and this must be remedied." 

It is crystal clear that if the course of 
action initiated by the administration at 
Richardson is followed at Richardson, as 
well as other district schools, then there 
will be no remedy. Black consciousness 
becomes mere rhetoric. Creative teaching 
techniques are repressed and in the pro
cess, learning Is completely stifled. 

Anyway, the "court case," is not over 
because the union has not accepted or 
recognized the decision rendered by the 
kangaroo court. 

As the union and Ruth Newton continue 
the struggle here, we recall the thoughts 
of M. Lee Montgomery, vice-president for 
urban affairs at Temple University. Writing 
in the book "What Black Educators Are 
Saying," he states, "What does relevancy 
mean? It means those things in the educa
tional process which speak to the totality 
of the black child's life experience. The 
whole of the black experience today recog
nizes the cultural differences as a positive 
factor in our lives and we begin to build 
and develop positive images which relate 
to us. Thus, it becomes clear that a 
person must make every effort to under• 
stand the black experience in the United 
States." 

Overseas teachers needed 

The Department of Defense ex
change-teacher program urgently needs 
the following positions filled: one 
fourth-grade, one fifth-grade, and one 
sixth-grade teacher; also one biology 
teacher with BSCS emphasis, one 
geography teacher, and one social
studies teacher, all at the secondary 
level. 

Permanent teachers in D.C. schools 
who are interested in the positions 
should contact Mrs. Norma H. Meyers, 
staff recruiter, recruitment-training de· 
partment, Presidential Building, 415 
12th St. N.W., Washington D.C. 20004. 
Telephone contact may be made 
through 737-0223 or 737-0224. 

The • union 
by Jeanne Walton 

Field Representative 
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It would be well if we could judge the Superintend
ent's reports without regard to the political situation 
on the Board of Education. Indeed, we will try to do 
this. But, at the same time, we must make it clear 
that any criticisms we may have of the Superintend
ent's proposals are not to be considered support for 
the majority on the Board of Education. 

In regard to the Academic Achievement Project, it 
seems that the Superintendent has almost completely 
capitulated to the Board. Mrs. Allen herself noticed 
this when she commented that the Superintendent 
and the Board were more in agreement than she 
had thought. She referred to differentiated staffing, 
competition, use of standard English, mobilization 
teams, mobilization year, standardized testing, clear 
directives and responsibilities and accountability. 

Scott quotes from Clark, " ... if properly stimulated 
and taught, a group of normal children will learn and 
display individual differences as revealed by a normal 
distribution curve for measuring achievement." Scott 
asks only-how can we compensate for environmental 
impediments? But let us examine Clark's words. First, 
what is "proper stimulation and teaching?" Who 
decides this? The Superintendent? The Board? The 
Principal? The teacher? Is "proper stimulation and 
teaching" the same for all teachers-for all learners? 
What are "normal" children? Again, who makes this 
decision? Does the 19th Century, racist, classist con
cept of normal distribution curves really have any 
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Teachers and community representatives rallied last month at 
the District of Columbia government building to demand the 
restoration of the full school budget and to protect the pro
jected elimination of 600 teaching positions. Parents from 

Anacostia, Brightwood, Adams-Morgan, and other neighborhoods 
joined WTU members at the rally. Among the speakers (below 
and left) was WTU President William H. Simons. (Photos by 
Phillip Fenty) 

kes another look at Hugh J. Scott 
scientific validity? And even if it does (which we 
question) it means that half the children will fail. 
Do we really want to maintain this concept of neces
sary failure? 

Dr. Scott states that he has used two principles
conceptual validity and operational feasibility-to 
make decisions on the implementation and/or the 
modification of the various components of the Design 
for Academic Achievement. As we use these same two 
principles, we came to a far different conclusion. We 
question what criteria Dr. Scott used to determine 
what was valid and feasible. It would seem that his 
conclusions were affected by his decision to give in 
to the Board of Education. 

Scott's proposals are riddled with contradictions. 
On one hand he advocates decentralization in order 
"to bring school services closer to the people in
volved and concerned" and "to give each area the 
opportunity to develop programs for Its students, 
to respond to local and area problems," etc. On the 
other hand he speaks of the need for greater 
standardization-➔n grouping, testing, promotion and 
curriculum and staff development. If we are moving 
towards standardization, a centralized system would 
be most efficient. If, however, the Superintendent 
really sees value in reconnecting the system and the 
children, he can demonstrate this only by encouraging 
local school communlties-➔.e., parents, children, 
teachers, and administrators-to make their local 
schools responsive to and reflective of their unique 
needs and concerns. 

Scott speaks of "systematlc and specifically defined 
sequentially developed curricula." We quote from 
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Richard Renfield in "If Teachers Were Free," Acropolis 
Books, 1969: "Most ... pupils become vigorous 
swimmers in (an) ocean, while in pools ... where the 
lanes are clearly marked, many ... lose interest in 
swimming. Human beings seem to thrive in the ocean 
of knowledge which they have created. They do not 
fare so well in captivity." 

This seems to us a beautiful statement of the open 
classroom concept, the development of which is half
heartedly encouraged on the one hand while increased 
rigidity and uniformity are being imposed on the 
other. "Systematic, specifically defined, sequentially 
developed curricular" to us equals the Amidon Plan. 
Many of us remember that this led to sterile, 
irrelevant programs, prettY bulletin boards and little 
else. 

Throughout both reports, Scott reveals a bureau
cratic, even autocratic mentality. More and more 
power is concentrated at the administrative level. 
The principal is to "guarantee that teachers facilitate 
the improvement of • . . student skills." He will 
identify and describe approaches and/or programs for 
reading and mathematics which will be utilized in the 
classrooms in the building. 

In short, the principal is to become task master, 
overseer, and slave driver. The teacher is to do as he 
is told. 

Many contractual items are discussed in these 
reports without reference to any necessary negotiation 
with WTU. These include: 

1. Planning and teacher orientation for all teachers 
in August and September. 

2. Right of Area Superintendent to transfer staff 
for almost any reason (among those listed
"for better adjustment"). 

3. Changes in evaluation process--evaluation by 
assessment teams, using instruments that 
measure "teacher attitudes and interests." 

4. Assessment and assistance teams established. 
No indications of how "assessment team" 
members and "assistance team" members will 
be chosen. .... 

5. Making staff development a function of the 
principals and MOBE teams, when the current 
contract calls for the involvement of teachers at 
teachers at every stage and in every phase. 

6. Making principals, not teachers, the decision 
makers in the classroom. 

We cannot comment on every issue raised by the 
report but our major concern is the basic ideology 
that runs through the report. There seems to be a 
belief that teachers can be forced to teach and 
children can be forced to learn and the problem of 
the school system is to find more efficient ways of 
forcing teaching and learning. There is no doubt but 
that many people can be forced to do many things, 
but not teaching and learning. Teaching and learning 
can be facilitated and encouraged. At present our 
school system inhibits teaching and learning. Clark's 
plan and Scott's implementation serve to further 
inhibit that process. 
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AFT Black Caucus meets in Washington 
WASHINGTON, D.C. 

Speaking to the AFT national Black 
Caucus last month, Carole Graves, 
president of the- Newark (N.J.) 
Teachers' Union, told the group that 
the 11-week strike was settled be
cause the city was "rapidly becoming 
an armed camp and it was ready to 
blow." 

Graves informed the group that 
"poverty pimps" being paid by the 
government were determined to de
stroy the maior group that was 
getting working men and women to
gether, and that group was the 
teachers' union. 

I' 

She also pointed out that the day 
before the strike began, Mayor Gib
son had worked out an agreement 
which was acceptable to the union. 
However, this agreement was re
jected by the board of education. 
Once the strike began, according to 
Graves, it took 11 weeks for a black 
mayor to deeply involve himself in 
the strike. She maintained there was 
a "tug of war" between the mayor's 
office and the four appointees of the 
mayor who were now serving on the 
school board. 

Carole Graves, president of the Newark (N.J.) Teachers Union, 
AFT Local 481, addresses the AFT Black Caucus in Washington 
last month. The meeting was hosted by the Washington Teachers' 

Union. At the left is Richard Parrish, Black Caucus chairman. 
About 50 teachers from nine cities attended. (Photo by Phillip 
V. Fenty) 

Besides this internal political 
struggle, Graves said, Mayor Gibson 
was powerless because he was be
holden to Leroi Jones, who violently 
opposed the strike. 

ferring to federally funded jobs and 
programs for blacks, Graves stated, 
"Giving federal money to blacks is 
going to fail just as Reconstruction 
failed over 100 years ago." 

Striking a blow at male chauvin
ism, she pointed out that as a black 
woman leader she did have some 
internal fights during the strike. It 
was disturbing, she noted, that when 
she shouted or screamed, she was 
called "hysterical and emotionally 
unstable." Yet, when a man does the 
same thing he is termed "assertive 
and aggressive." 

During the weekend of the Black 
Caucus conference, which met at 

Adams School, Richard Parrish, 
chairman of the caucus, announced 
that the members present had unani
mously voted to support William H. 
Simons in his bid to become delegate 
to the AFL-CIO convention in the fall. 
The election for this post will occur 
at the American Federation of Teach
ers convention in San Francisco, 
August 16-20. 

Parrish said the Black Caucus 
would actively enter the political 
arena to secure the election of 
Simons. "We are tired of the AFT 
power structure selecting our black 
leaders for us," he stated. 

He went on to say that it would be 

a real uphill fight to elect Simons, 
but he indicated that the caucus was 
hopeful of building a strong alliance 
among progressive blacks and whites 
at the convention. If this can be 
done, then Simons, according to 
Parrish, stands a good chance of 
being elected while at the same time 
an effective coalition can be built to 
significantly change the conservative 
trend of AFT. 

Parrish reported that about 50 
delegates attended the meeting rep
resenting Chicago, Dayton, Detroit, 
Newark, Washington, D.C., New 
York, New Orleans, Priladelphia, and 
Cleveland. 

Commenting on a more significant 
political question, Graves stated to 
the Black Caucus that the racist 
power structure in Newark was com
pletely satisfied with the strike devel
opment. She pointed out that Newark 
now has a black mayor, black control 
of the schools, black control of the 
federal programs, and black control 
of the health department. Further, in 
a devastating indictment against the 
economic and political system, she 
declared, "And when it (black gov
ernment) fails, as it is intended, 
whites will bring Gibson down. They 
will proclaim blacks cannot govern 
without causing anarchy." 

Goodloe, Walton leaving WTU posts 
"Ultimately," she continued, "the 

question is who controls the eco
nomic institutions and in Newark the 
institutions are controlled by the 
Chamber of Commerce and Pruden
tial Insurance. You do not control 
your city when your job or income 
depends on oppressive institutions." 

On this same political theme, re-

Union Rank and File: 

William H. Simons, president of 
the Washington Teachers' Union, an
nounced this month the resignation 
of Jeanne Walton, field representa
tive for the union. 

Walton has served as a field rep
resentative with the union for three 
years. "Her departure," Simons 
stated, "will be a great loss to the 
teacher-union movement here in D.C. 

Start off the school year right! 
Come to Airlie House in Warrenton, Va., on Sept. 1, 2, and 3 for the Washington 

Teachers' Union's annual rank-and-file/leadership workshop. It's a good chance to 
build your spirit and soul to help meet the challenges of the coming year. And 
only $20 covers all your lodging, meals, and recreation fees for three days and two 
nights. Good food, swimming, hiking-they're all available. 

Last year's workshop-which built the teachers' mobilization against the Clark 
Plan, saw a screening of the classic Hollywood film "Salt of the Earth," and 
produced membership flyers and chapter newsletters-was attended by more than 
90 teachers, all of whom gave it high marks. 

You can be sure of a place at this year's workshop by sending the following 
coupon today to the Washington Teachers' Union, 1424 14th St. N.W., Washington, 
D.C. 20036. 

Enclosed please find _______ to reserve space for me at Airlie House. 
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City 

Check One 

Name 

Address 

Bldg. Rep. 

□ 

State 

School 

Home Phone Number 

SCAC Member 

□ 

ZIP Code 

Neither 

□ 

Jeanne was instrumental rn develop
ing and formulating many of the 
union's staff-development proposals 
and ideas." 

Simons also reported that Walton 
was primarily responsible for drafting 
most of the union's literature and 
position papers on the Clark Plan. 
"She has performed yeoman service 
above and beyond the call of duty, 
and I just hope we can replace her 
with someone who is as equally 
competent and as dedicated to the 
teacher union struggle as she hap
pens to be," Simons stated. 
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Walton has accepted a position as 
associate director of the D.C. Com
munity Day Care Coalition. 

Simons also announced the retire 
ment of Don Goodloe, legislative rep
resentative. Goodloe has performed 
"invaluable service for this union," 
he reported. It will take some search 
on our part to find a person more 
knowledgeable about congressional 
laws and legislation affecting teach
ers than Don," he stated. Goodloe 
was given a standing ovation at the 
membership meeting when his retire
ment was announced. 
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